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MOBILISE APP LAB LIMITED

CIN: U62012HR2023PLC113349
Our Company was originally formed and registered as a Limited Liability Partnership under the Limited Liability Partnership Act, 2008 (“LLP Act”) in the name and style of “Mobilise App Lab LLP” (LLPIN:
AAB-4430) and received a certificate of incorporation from the Registrar of Companies, National Capital Territory of Delhi and Haryana April 04, 2013. Further, “Mobilise App Lab LLP” was thereafter
converted from a Limited Liability Partnership to a Private Limited Company under Section 366 of Companies Act, with the name of Mobilise App Lab Private Limited and received a fresh certificate of
incorporation from the Registrar of Companies, Central Registration Centre on July 17, 2023 sub-section (2) of section 7 and sub-section (1) of section 8 of the Companies Act, 2013 and rule 18 of the
Companies (Incorporation) Rules, 2014. The Corporate Identification Number of our Company was U62012HR2023PTC113349. Later, our Company was converted into Public Limited Company and
consequently name of company was changed from “Mobilise App Lab Private Limited” to “Mobilise App Lab Limited” vide Special resolution passed by the Shareholders at the Extra Ordinary General
Meeting held on March 12, 2025 and a fresh certificate of incorporation dated April 17, 2025 issued by the Registrar of Companies, Central Processing Centre. For further details, please refer to chapter
titled “History and Corporate Structure” beginning on page 184 of this Red Herring Prospectus.
Registered Office: 62-B, HSIDC, Sector-31, Faridabad City, Haryana, India, 121002
Tel; +91-9289965136; E-mail: cs@mobilise.co.in ; Website: https://mobilise.co.in/
Contact Person: Mr. Amit Kumar, Company Secretary and Compliance Officer
PUBLIC ISSUE OF 25,12,000 EQUITY SHARES OF FACE VALUE OF X 10 EACH (“EQUITY SHARES”) OF MOBILISE APP LAB LIMITED (THE “COMPANY” OR THE “ISSUER”) FOR CASH AT A PRICE
OF X [e] PER EQUITY (THE “ISSUE PRICE”) AGGREGATING TO X [e] LAKH (“THE ISSUE”) COMPRISING OF A FRESH ISSUE OF 25,12,000 EQUITY SHARES AGGREGATING TO X [e] LAKH
(THE “FRESH ISSUE”) OF WHICH 1,26,400* SHARES AGGREGATING TO X [e] LAKH WILL BE RESERVED FOR SUBSCRIPTION BY MARKET MAKER TO THE ISSUE (THE “MARKET MAKER
RESERVATION PORTION”). THE ISSUE LESS THE MARKET MAKER RESERVATION PORTION I.E. NET ISSUE OF 23,85,600 EQUITY SHARES AGGREGATING TO X [e¢] LAKH (THE “NET ISSUE”).
THE ISSUE AND THE NET ISSUE WILL CONSTITUTE 26.41% AND 25.08% RESPECTIVELY OF THE POST ISSUE PAID UP EQUITY SHARE CAPITAL OF OUR COMPANY.

PRICE BAND: X [e] to X [#] PER EQUITY SHARE OF FACE VALUE OF X 10/- EACH AND THE ISSUE PRICE IS [] TO [e] TIMES OF THE FACE VALUE AT THE LOWER PRICE BAND AND THE UPPER
PRICE BAND RESPECTIVELY. BID CAN BE MADE FOR MINIMUM OF [e] EQUITY SHARES AND THE MULTIPLES OF [e] EQUITY SHARES THEREAFTER.

*Equity Shares has been rounded off to the nearest integer for the purpose of determining the Lot Size.

IN CASE OF ANY REVISION IN THE PRICE BAND, THE BID/ISSUE PERIOD WILL BE EXTENDED BY AT LEAST THREE ADDITIONAL WORKING DAYS AFTER SUCH REVISION IN THE PRICE BAND,
SUBJECT TO THE BID/ISSUE PERIOD NOT EXCEEDING 10 (TEN) WORKING DAYS. IN CASES OF FORCE MAJEURE, BANKING STRIKE OR SIMILAR CIRCUMSTANCES, OUR COMPANY MAY, FOR
REASONS TO BE RECORDED IN WRITING, EXTEND THE BID/ISSUE PERIOD FOR A MINIMUM OF 1 (ONE) WORKING DAYS, SUBJECT TO THE BID/ISSUE PERIOD NOT EXCEEDING 10 (TEN)
WORKING DAYS. ANY REVISION IN THE PRICE BAND AND THE REVISED BID/ISSUE PERIOD, IF APPLICABLE, SHALL BE WIDELY DISSEMINATED BY NOTIFICATION TO THE STOCK EXCHANGE, BY
ISSUING A PUBLIC NOTICE, AND ALSO BY INDICATING THE CHANGE ON THE RESPECTIVE WEBSITES OF THE BOOK RUNNING LEAD MANAGER AND AT THE TERMINALS OF THE SYNDICATE
MEMBERS AND BY INTIMATION TO DESIGNATED INTERMEDIARIES AND THE SPONSOR BANK, AS APPLICABLE.

The Issue is being made through the Book Building Process, in terms of Rule 19(2)(b)(i) of the Securities Contracts (Regulation) Rules, 1957, as amended (“SCRR”) read with Regulation 253
of the SEBI ICDR Regulations, as amended, wherein not more than 50% of the Net Issue shall be allocated on a proportionate basis to Qualified Institutional Buyers (“QIBs”, the “QIB
Portion”), provided that our Company may, in consultation with the Book Running Lead Managers, allocate up to 60% of the QIB Portion to Anchor Investors on a discretionary basis in
accordance with the SEBI ICDR Regulations (“Anchor Investor Portion”), of which one-third shall be reserved for domestic Mutual Funds, subject to valid Bids being received from domestic
Mutual Funds at or above the Anchor Investor Allocation Price. In the event of under-subscription, or non-allocation in the Anchor Investor Portion, the balance Equity Shares shall be added
to the Net QIB Portion. Further, 5% of the Net QIB Portion shall be available for allocation on a proportionate basis only to Mutual Funds, and the remainder of the Net QIB Portion shall be
available for allocation on a proportionate basis to all QIBs, including Mutual Funds, subject to valid Bids being received at or above the Issue Price. However, if the aggregate demand from
Mutual Funds is less than 5% of the Net QIB Portion, the balance Equity Shares available for allocation in the Mutual Fund Portion will be added to the remaining Net QIB Portion for
proportionate allocation to QIBs. Further, not less than 15% of the Net Issue shall be available for allocation on a proportionate basis to Non-Institutional Investors, out of which (a) one
third of such portion was reserved for applicants with application size of more than 2 lots and up to such lots equivalent to not more than X 10,00,000 and (b) two-third of such portion was
reserved for applicants with application size of more than X 10,00,000 provided that the unsubscribed portion in either of such subcategories could have been allocated to applicants in the
other sub-category of Non-Institutional Bidders and not less than 35% of the Net Issue shall be available for allocation to Individual Bidders in accordance with the SEBI ICDR Regulations,
subject to valid Bids being received at or above the Issue Price. All potential Bidders (except Anchor Investors) are required to mandatorily utilize the Application Supported by Blocked
Amount (“ASBA”) process providing details of their respective ASBA accounts, and UPI ID in case of IBs using the UPI Mechanism, if applicable, in which the corresponding Bid Amounts will
be blocked by the SCSBs or by the Sponsor Bank under the UPI Mechanism, as the case may be, to the extent of respective Bid Amounts. Anchor Investors are not permitted to participate
in the Issue through the ASBA process. For details, see “Issue Procedure” beginning on page 320 of this Red Herring Prospectus. Provided further that for the purpose of public issue by an
issuer to be listed /listed on SME exchange made in accordance with Chapter IX of these regulations, the words “retail individual investors” shall be read as words “individual investors who
applies for minimum application size”.

RISK IN RELATION TO THE FIRST ISSUE

This being the first public issue of Equity Shares, there has been no formal market for the Equity Shares. The face value of the Equity Shares is X 10 per Equity Share. The Floor Price, the Cap
Price and the Offer Price (as determined by our Company in consultation with the BRLM), on the basis of the assessment of market demand for the Equity Shares by way of the book building
process, as stated in “Basis for Issue Price” beginning on page 115, should not be considered to be indicative of the market price of the Equity Shares after the Equity Shares are listed. No
assurance can be given regarding an active and/or sustained trading in the Equity Shares or regarding the price at which the Equity Shares will be traded after listing.
GENERAL RISKS
Investments in equity and equity-related securities involve a degree of risk and investors should not invest any funds in the Issue unless they can afford to take the risk of losing their
investment. Investors are advised to read the risk factors carefully before taking an investment decision in the Issue. For taking an investment decision, investors must rely on their own
examination of our Company and the Issue, including the risks involved. The Equity Shares in the Issue have not been recommended or approved by the Securities and Exchange Board of
India (“SEBI”), nor does SEBI guarantee the accuracy or adequacy of the contents of this Red Herring Prospectus. Specific attention of the investors is invited to “Risk Factors” on page 26 of
this Red Herring Prospectus.
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This Red Herring Prospectus

mi.ibilise
SECTION | - GENERAL

DEFINITIONS AND ABBREVIATIONS

uses certain definitions and abbreviations which, unless the context otherwise specified or

indicates, requires or implies, shall have the meaning as provided below. References to any legislations, acts, regulation, rules,
guidelines, circulars, notifications, policies or clarifications shall be deemed to include all amendments, supplements or re-
enactments and modifications thereto notified from time to time and any reference to a statutory provision shall include any
subordinate legislation made from time to time under such provision.

The words and expressions used in this Red Herring Prospectus but not defined herein shall have, to the extent applicable, the
meanings ascribed to such terms under the Companies Act, the SEBI ICDR Regulations, the SCRA, the Depositories Act or the
rules and regulations made thereunder. If there is any inconsistency between the definitions given below and the definitions
contained in the General Information Document (defined hereinafter), the following definitions shall prevail.

General Terms

Term

Description

“Mobilise” —or — “We” or -
'us” or -'our Company” or
- 'the Issuer” - or -
“Company”

Unless the context otherwise requires, refers to Mobilise App Lab Limited a company
incorporated under the Companies Act, 2013 bearing Corporate Identification Number
U62012HR2023PLC113349 and having registered office at 62-B, HSIDC, Sector-31, Faridabad
City, Haryana, India, 121002.

Company Related Terms

Terms

Description.

Articles /  Articles  of
Association

Unless the context otherwise requires, refers to the Articles of Association of Mobilise App
Lab Limited, as amended from time to time.

Audit Committee

The committee of the Board of Directors constituted as the Company’s Audit Committee is
in accordance with Section 177 of the Companies Act, 2013 and rules made thereunder
and disclosed as such in the chapter titled -Our Management on page 189 of this
Red Herring Prospectus.

Auditors/ Statutory Auditors

The Statutory Auditors of our Company, being M/s Ankit Vijay and Company, Chartered
Accountants, having FRN 025159N.

Board of Directors /
Board/ Director(s)

The Board of Directors of Mobilise App Lab Limited, including all duly constituted
Committees thereof.

Central Registration
Centre (CRC)

It's an initiative of Ministry of Corporate Affairs (MCA) in Government Process Re-
engineering (GPR) with the specific objective of providing speedy incorporation related
services in line with global best practices. For more details, please refer
http://www.mca.gov.in/MinistryV2/central+registration+centre+content+page.html

Companies Act

The Companies Act, 2013 including provisions of the Companies Act, 1956, to the extent not
repealed.

Company Secretary and
Compliance Officer

The Company Secretary and Compliance Officer of our Company being Mr. Amit Kumar.

Chief Financial Officer

The Chief Financial Officer of our Company being Mr. Kamal Kishore Sharma.

Depositories Act

The Depositories Act, 1956, as amended from time to time.

D&B Dun & Bradstreet Information Services India Private Limited

D&B Report Industry report titled “SaaS Industry in India” dated July 29%, 2025 which is exclusively
prepared for the purpose of the Issue and issued by D&B and is commissioned and paid for
by our Company. D&B was appointed on May 06, 2025. The D&B Report is available on the
website of our Company at https://mobilise.co.in/ipo/ until the Bid / Issue Closing Date.

Equity Shares Equity Shares of our Company of Face Value of X 10/- each unless otherwise specified
in the context thereof.

Equity Shareholders Persons holding equity shares of our Company.
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Terms

Description.

Group Entities

The group entities of our Company, as covered under the applicable accounting standards
and other companies as considered material by our Board in terms of the Materiality Policy
and as set forth in-Group Entities on page 214 of this Red Herring Prospectus.

HUF

Hindu Undivided Family.

Indian GAAP

Generally Accepted Accounting Principles in India.

Key Managerial Personnel
/Key Managerial Employees

The officer vested with executive power and the officers at the level immediately below the
Board of Directors as described in the chapter titled Our Management on page 189 of this
Red Herring Prospectus.

MOA / Memorandum /
Memorandum of
Association

Memorandum of Association of Mobilise App Lab Limited.

Non-Residents

A person resident outside India, as defined under FEMA.

NRIs / Non-Resident
Indians

A person outside India, as defined under FEMA and who is a citizen of India or aPerson of
Indian Origin under Foreign Exchange Management (Transfer or Issue of Security by a
Person Resident Outside India) Regulations, 2000.

Peer Review Auditor

Independent Auditor having a valid Peer Review certificate in our case being JVA &
Associates., Chartered Accountant having Peer Review Registration No. 014677.

Person or Persons

Any individual, sole proprietorship, unincorporated association, unincorporated
organization, body corporate, corporation, Company, partnership, limited liability Company,
joint venture, or trust or any other entity or organization validity constituted and/or
incorporated in the jurisdiction in which it exists and operates, as the context requires.

Promoters or Our

Promoters

Mr. Ashish Sharma, Mrs. Smriti Sharma and Dr. Manish Sharma

Promoters Group

The companies, individuals and entities (other than companies) as defined under Regulation
2(1) (pp) of the SEBI (ICDR) Regulations, 2018, which is provided in the chapter titled - Our
Promoters Group. For further details refer page number 208 of this Red Herring
Prospectus.

Registered Office

The Registered office of our company which is located at 62-B, HSIDC, Sector-31, Faridabad
City, Haryana, India, 121002.

Restated Financial
Statements

The Restated Financial statements of our Company, which comprises the restated statement
of Assets and Liabilities for the period ended on December 31, 2025 and for the year ended
on March 31, 2025, 2024 & 2023 and the restated statements of profit and loss for the period
ended on December 31, 2025 and for the year ended on March 31, 2025, 2024 & 2023 and
restated Cash Flow Statement for the period ended on December 31, 2025 and for the year
ended on March 31, 2025, 2024 & 2023 of our Company prepared in accordance with
generally accepted accounting principles (Indian GAAP ) and the Companies Act and restated
in accordance with the SEBI (ICDR) Regulations, 2018 and the Revised Guidance Note on
Reports in Company Prospectuses (Revised 2019) issued by the ICAIl, together with the
schedules, notes and annexure thereto.

ROC

Registrar of Companies, National Capital Territory of Delhi.

SEBI

Securities and Exchange Board of India, constituted under the SEBI Act, 1992.

SEBI Act

Securities and Exchange Board of India Act 1992, as amended from time to time.

SEBI (ICDR) Regulations

SEBI (Issue of Capital and Disclosure Requirements) Regulations, 2018, as amended.

SEBI (LODR) Regulations

SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, as amended.

SEBI (Takeover)Regulations
or SEBI (SAST) Regulations

SEBI (Substantial Acquisition of Shares and Takeover) Regulations, 2011, as amended
from time to time.

Senior Management

The Senior Management of our Company in terms of Regulation 2(1)(bbbb) of the SEBI ICDR
Regulations and described in “Our Management — Key Managerial Personnel and Senior
Management” on page 203

Stock Exchange

Unless the context requires otherwise, refers to, the Emerge Platform of National Stock
Exchange of India Limited.

Shareholders

Equity shareholders of our Company, from time to time

Offer Related Terms




mi-ibilise

Terms

Description

Acknowledgement Slip

The slip or document issued by a Designated Intermediary to a Bidder as proof of
registration of the Bid cum Application Form.

Allotment/ Allot/ Allotted

Unless the context otherwise requires, allotment of the Equity Shares pursuant to the
Fresh Issue to the successful Applicants.

Allotment Advice

Note or advice or intimation of Allotment sent to the Bidders who have been or are to be
Allotted the Equity Shares after the Basis of Allotment has been approved by the Designated
Stock Exchange.

Allottee

The successful applicant to whom the Equity Shares are being / have been allotted.

Applicant

Any prospective investor who makes an application for Equity Shares of our company in
terms of this Red Herring Prospectus.

Application Amount

The amount at which the Applicant makes an application for Equity Shares of our Company
in terms of this Red Herring Prospectus.

Application Form

The Form in terms of which the prospective investors shall apply for our Equity Shares in
the Issue.

ASBA/ Application
Supported by Blocked
Amount.

Applications Supported by Blocked Amount (ASBA) means an application for Subscribing to
the Issue containing an authorization to block the application moneyin a bank account
maintained with SCSB.

Account maintained with an SCSB and specified in the Application Form which will be blocked

ASBA Account by such SCSB or account of the RllIs blocked upon acceptance of UPI Mandate request by Rlls
using the UPI mechanism to the extent of the appropriate Bid / Application Amount in
relation to a Bid / Application by an ASBA Applicant.

ASBA Investor/ASBA | Any prospective investor(s)/applicants(s) in this Issue who apply (ies) through the ASBA

applicant process.

Banker(s) to the Issue/
Public Issue Bank(s).

Collectively, the Escrow Collection Banks(s), Sponsor Bank, Refund Bank(s) and Public Issue
Bank, in our case being Kotak Mahindra Bank Limited.

Basis of Allotment

The basis on which Equity Shares will be Allotted to the successful Applicants under the Issue
and which is described under chapter titled “Issue Procedure” beginning on page 320 of this
Red Herring Prospectus.

Bid

An indication to make an offer during the Bid/Offer Period by an ASBA Bidder pursuant to
submission of the ASBA Form, or during the Anchor Investor Bidding Date by an Anchor Investor
pursuant to submission of the Anchor Investor Application Form, to subscribe to or purchase
the Equity Shares at a price within the Price Band, including all revisions and modifications
thereto as permitted under the SEBI ICDR Regulations and in terms of the Red Herring
Prospectus and the relevant Bid cum Application Form. The term “Bidding” shall be construed
accordingly.

Bidding Centres

Centres at which the Designated Intermediaries accepted the ASBA Forms, i.e., Designated
Branches of SCSBs, Specified Locations for members of the Syndicate, Broker Centres for
Registered Brokers, Designated RTA Locations for RTAs and Designated CDP Locations for CDPs.

Bid Lot

[#] Equity Shares and in multiples of [¢] Equity Shares thereafter.

Bid/Offer Closing Date

Except in relation to any Bids received from the Anchor Investors, the date after which the
Designated Intermediaries will not accept any Bids, being Wednesday, February 25, 2026, which
shall be published in [#] editions of [#] (a widely circulated English national daily newspaper),
[*] editions of [*] (a widely circulated Hindi national daily newspaper) and [¢] editions of [e]
(Hindi being the regional language of Faridabad (Haryana), where our Registered Office is
located). Our Company, in consultation with the LM, may, consider closing the Bid/Offer Period
for QIBs one Working Day prior to the Bid/Offer Closing Date in accordance with the SEBI ICDR
Regulations. In case of any revision, the extended Bid/ Offer Closing Date shall be widely
disseminated by notification to the Stock Exchange, and also be notified on the websites of the
BRLM and at the terminals of the Syndicate Members, if any and communicated to the
Designated Intermediaries and the Sponsor Bank, which shall also be notified in an
advertisement in same newspapers in which the Bid/ Offer Opening Date was published, as
required under the SEBI ICDR Regulations.




Terms

Description

Bid/Offer Opening Date

Except in relation to any Bids received from the Anchor Investors, the date on which the
Designated Intermediaries shall start accepting Bids, Monday, February 23, 2026, which shall
be published in [¢] editions of [¢] (a widely circulated English national daily newspaper), [¢]
editions of [¢] (a widely circulated Hindi national daily newspaper) and [¢] editions of [¢] (Hindi
being the regional language of Faridabad (Haryana), where our Registered Office is located).

Bid/ Offer Period

Except in relation to Anchor Investors, the period between the Bid/ Offer Opening Date and
the Bid/ Offer Closing Date, inclusive of both days, during which prospective Bidders can
submit their Bids, including any revisions thereof in accordance with the SEBI ICDR
Regulations and the terms of the Red Herring Prospectus. Provided, however, that the Bidding
shall be kept open for a minimum of three Working Days for all categories of Bidders, other
than Anchor Investors.

Our Company, in consultation with the Lead Manager may consider closing the Bid/Offer
Period for the QIB Portion One Working Day prior to the Bid/Offer Closing Date which shall
also be notified in an advertisement in same newspapers in which the Bid/Offer Opening Date
was published, in accordance with the SEBI ICDR Regulations. In cases of force majeure,
banking strike or similar circumstances, our Company may, in consultation with the LM, for
reasons to be recorded in writing, extend the Bid / Offer Period for a minimum of one working
day, subject to the Bid/ Offer Period not exceeding 10 Working Days.

Bidder

Any prospective investor who makes a Bid pursuant to the terms of the Red Herring
Prospectus and the Bid cum Application Form and unless otherwise stated or implied,
includes an Anchor Investor

Book Building Process

Book building process, as provided in Part A of Schedule XIIl of the SEBI ICDR Regulations, in
terms of which the Offer is being made.

Cap Price

The higher end of the Price Band, subject to any revisions thereto, above which the Offer
Price and the Anchor Investor Offer Price will not be finalized and above which no Bids will
be accepted.

Controlling Branch

Such branch of the SCSBs which coordinate Applications under this Issue by the ASBA
Applicants with the Registrar to the Issue and the Stock Exchange and a list of which is
available at www.sebi.gov.in,or at such other website as may be prescribed by SEBI from time
to time.

Demographic Details

The demographic details of the Applicants such as their address, PAN, occupation and bank
account details.

Depository Participant

A Depository Participant as defined under the Depositories Act, 1996.

Designated Branches

Such branches of the SCSBs which shall collect the ASBA Forms from the ASBA Applicants
and a list of which is available at www.sebi.gov.in, or at such other website as may be
prescribed by SEBI from time to time.

Designated Date

The date on which funds are transferred from the amount blocked by the SCSBs is transferred
from the ASBA Account to the Public Issue Account, as appropriate, after the Issue is closed,
following which the Equity Shares shall be allotted/transfer to the successful Applicants.

Designated Stock

esignate o¢ Emerge Platform of National Stock Exchange of India Limited or NSE EMERGE.
Exchange
Draft Red Herri

re € ermng Draft Red Herring Prospectus filed with NSE EMERGE for obtaining in-principle approval.
Prospectus

NRIs from jurisdictions outside India where it is not unlawful to make an issue or invitation

Eligible NRls under the Issue and in relation to whom this Red Herring Prospectus constitutes an invitation

to subscribe to the Equity Shares offered herein.

Emerge Platform of NSE

The Emerge Platform of National Stock Exchange of India Limited for listing equity shares
offered under Chapter IX of the SEBI (ICDR) Regulation which was approved by SEBI as an
SME Exchange.

First/ Sole Applicant

The applicant whose name appears first in the Application Form or Revision Form.

Floor Price

The lower end of the Price Band, subject to any revision(s) thereto, not being less than the
face value of Equity Shares, at or above which the Offer Price and the Anchor Investor Offer
Price will be Finalized and below which no Bids will be accepted.
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Terms

Description

Issue/ Issue Size/ Initial
Public Issue/ Initial Public

Public Issue of 25,12,000 Equity Shares of face value of X10/- each fully paid of our Company
for cash at a price of X [®] per Equity Share (including a premium of X [e] per Equity Share)

Offer/Initial Public | aggregating X [®] Lakhs by our Company.
Offering/ IPO
The agreement dated August 27, 2025 between our Company and the Lead Manager,
Issue Agreement . . . -
pursuant to which certain arrangements are agreed to in relation to the Issue.
Issue Closing Date The date on which Issue closes for subscription is Wednesday, February 25, 2026.
Issue Opening Date The date on which Issue opens for subscription is Monday, February 23, 2026.
. The period between the Issue Opening Date and the Issue Closing Date inclusive of both the
Issue Period . . o . . L
days during which prospective investors may submit their application.
Issue Price The price at which the Equity Shares are being issued by our Company under this Red Herring
Prospectus being X [e] per Equity Share of face value of X10/- each fully paid.
Issue Proceeds Proceeds from the Issue that will be available to our Company, being X [e].
LM / Lead Manager Lead Manager to the Issue, in this case being Corporate CapitalVentures Private Limited.
. The equity listing agreement to be signed between our Company and the National
Listing Agreement Stock Exchange of India Limited.
Market Makers appointed by our Company from time to time, in this case being S S Corporate
Securities Limited having SEBI registration number INZ000219533 f who have agreed to
Market Maker receive or deliver the specified securities in the market making process for a period of three
years from the date of listing of our Equity Shares or for any other period as may be notified
by SEBI from time to time.
Market Making | The Agreement entered into between the Book Running Lead Manager, Market Maker
Agreement and our Company dated February 11, 2026.

Market Maker Reservation

The Reserved Portion of Equity Shares of face value of X10/- each fully paid for cash at a price
of X [e] per Equity Share aggregating X [e] for the Market Maker in this Issue.

Monitoring
Agreement

Agency

The Agreement entered into between the Monitoring Agency i.e Infomerics Valuation and
Rating Limited and our Company dated February 11, 2026

Mutual Fund(s)

A mutual fund registered with SEBI under the SEBI (Mutual Funds) Regulations,1996, as
amended from time to time.

Net Issue/ Offer

The Issue (excluding the Market Maker Reservation Portion) of 23,85,600 Equity Shares of
face value of X10/- each of Issuer at X [@] (including share premium of X [e]) per equity share
aggregating to X [e].

Net Proceeds

The Issue Proceeds, less the Issue related expenses, received by the Company. For
information about use of the Issue Proceeds and the Issue expenses, please refer to the
chapter titled - "Objects of the Issue” beginning on page 84 of this Red Herring Prospectus.

NIF

National Investment Fund set up by resolution F. No. 2/3/2005-DDII dated November 23,
2005 of Government of India published in the Gazette of India.

Non-Institutional
Applicants

Bidders that are not QIBs or Individual Investors and who have Bid for Equity Shares for more
than two lots (but not including NRIs other than Eligible NRlIs).

OCB / Overseas Corporate
Body

A company, partnership, society or other corporate body owned directly or indirectly to the
extent of at least 60% by NRIs, including overseas trust in which not less than 60% of
beneficial interest is irrevocably held by NRIs directly or indirectly as defined under Foreign
Exchange Management (Deposit) Regulations, 2000. OCBs are not allowed to invest in this
Issue.

Payment through

electronic  transfer of | Payment through ECS / NECS, Direct Credit, RTGS or NEFT, as applicable.

funds

Prospectus The Prospectus, which is filed with the RoC containing, inter alia, the Issue opening and
closing dates and other information.

Price Band Price Band of a minimum price (Floor Price) of X [®] and the maximum price (Cap Price) of X

[e] and includes revisions thereof. The Price Band will be decided by our Company in
consultation with the BRLM and advertised in two national daily newspapers (one each in
English and in Hindi) with wide circulation and one daily regional newspaper, in the language
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Terms

Description

where the registered office of the Company is situated, with wide circulation at least two
working days prior to the Bid / Offer Opening Date.

Public Issue Account

Account opened with the Banker to the Issue/Public Issue Bank i.e. Kotak Mahindra Bank
Limited by our Company to receive monies from the SCSBs from the bank accounts of the
ASBA Applicants on the Designated Date.

Qualified Institutional

Buyers / QIBs

As defined under the SEBI ICDR Regulations, including public financial institutions as specified
in Section 4A of the Companies Act, scheduled commercial banks, mutual fund registered
with SEBI, FIl and sub-account (other than a sub-account which is a foreign corporate or
foreign individual) registered with SEBI, multilateral and bilateral development financial
institution, venture capital fund registered with SEBI, foreign venture capital investor
registered with SEBI, state industrial development corporation, insurance company
registered with Insurance Regulatory and Development Authority, provident fund with
minimum corpus of X 2,500 Lakh, pension fund with minimum corpus of X 2,500 Lakh, NIF
and insurance funds set up and managed by army, navy or air force of the Union of India,
Insurance funds set up and managed by the Department of Posts, India.

Refund Account

The account opened with the Refund Bank(s), from which refunds, if any, of the whole or part
of the Bid Amount to Anchor Investors shall be made.

Refund Bank

The Bankers to the Offer with whom the Refund Account(s) are opened, in this case being
Kotak Mahindra Bank Limited.

Refunds through
electronic transfer offunds

Refunds through electronic transfer of funds means refunds through ECS,Direct Credit
or RTGS or NEFT or the ASBA process, as applicable

Registrar Agreement

The registrar agreement dated August 08, 2025 between our Company and Registrar to the
Issue in relation to the responsibilities and obligations of the Registrar to the Issue pertaining
to the Issue.

Registrar/ Registrar to the
Offer

Registrar to the Offer being Bigshare Services Private Limited. For more information please
refer —General Information on page 62 of this Red Herring Prospectus.

Regulations

Unless the context specifies something else, this means the SEBI (Issue of Capital and
Disclosure Requirement) Regulations, 2018 as amended from time to time.

Individual Investors

Individual investors (including HUFs, in the name of Karta and Eligible NRIs) who applies for
2 lots with minimum application size of above Rs 2 lakhs.

SCSB

Shall mean a Banker to an Issue registered under SEBI (Bankers to an Issue)Regulations,
1994, as amended from time to time, and which offer the service ofmaking Application/s
Supported by Blocked Amount including blocking of bankaccount and a list of which is
available on http://www.sebi.gov.in/cms/sebi_data/attachdocs/1480483399603.html or at
such other website as may be prescribed by SEBI from time to time.

Sponsor Bank

Sponsor Bank means a Banker to the Issue registered with SEBI which is appointed by the
Issuer to act as a conduit between the Stock Exchanges and NPCI in order to push the
mandate collect requests and / or payment instructions of the retail investors into the UPI.
In this case is Kotak Mahindra Bank Limited.

Underwriter

Underwriter to this Issue is Corporate CapitalVentures Private Limited.

Underwriting Agreement

The agreement dated February 11, 2026 entered into between Corporate CapitalVentures
Private Limited and our Company.

Unified
Interface / UPI

Payments

The instant payment system developed by the National Payments Corporation of India.

Working Days

In accordance with Regulation 2(1)(mmm) of SEBI ICDR Regulations, working days means, all
days on which commercial banks in the city [®] as specified in this Red Herring Prospectus
are open for business:

1. However, in respect of announcement of price band and bid/ Offer period, working day
shall mean all days, excluding Saturdays, Sundays and public holidays, on which
commercial banks in the city as notified in the Red Herring Prospectus are open for
business

2. Inrespect to the time period between the bid/ Offer closing date and the listing of the
specified securities on the stock exchange, working day shall mean all trading days of
the stock exchange, excluding Sundays and bank holidays in accordance with circular
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Terms Description
issued by SEBI.

Conventional Terms / General Terms / Abbreviations

Abbreviation Full Form

A/c Account

ACS Associate Company Secretary

AGM Annual General Meeting

AIF Alternative Investment Fund as defined in and registered with SEBI under the SEBI AIF
Regulations

AS Accounting Standards as issued by the Institute of Chartered Accountants of India

ASBA Applications Supported by Blocked Amount

AY Assessment Year

BIFR Board for Industrial and Financial Reconstruction

Bn Billion

BRLM Book Running Lead Manager

BSE BSE Limited

CAGR Compounded Annual Growth Rate

Carpet Area The area of the apartment excluding the thickness of inner walls.

CDSL Central Depository Services (India) Limited

CFO Chief Financial Officer

CGST Act Central Goods and Services Tax Act, 2017

CIBIL Credit Information Bureau (India) Limited

CIN Corporate Identification Number

CIT Commissioner of Income Tax

CSR Corporate Social Responsibility

CST Central Sales Tax

DIN Director Identification Number

DP Depository Participant

DP ID Depository Participant’s identification

DPIIT Department for Promotion of Industry and Internal Trade, Ministry of Commerce and Industry
Government of India

EBITDA Earnings before Interest, Taxes, Depreciation and Amortization

ECS Electronic Clearing System

EGM Extraordinary General Meeting

EPFO Employees’ Provident Fund Organization

EPS Earnings Per Share

ESOP Employee Stock Option Plan

ESPS Employee Stock Purchase Scheme

FCNR Account Foreign Currency Non-Resident Account

FDI Foreign Direct Investment

FEMA Foreign Exchange Management Act, 1999, as amended from time to time, and the regulations
framed there under
Foreign Institutional Investors (as defined under Foreign Exchange Management (Transfer or

Flls Issue of Security by a Person Resident outside India) Regulations, 2000) registered with SEBI
under applicable laws in India

FIPB Foreign Investment Promotion Board

F&NG Father and Natural Guardian

11



FTP

Foreign Trade Policy

FVCI

Foreign Venture Capital Investors as defined and registered under the SEBI FVCI Regulations

FY / Fiscal/Financial Year

Period of twelve months ended March 31 of that particular year, unless otherwise stated

GDP

Gross Domestic Product

Gol/Government

Government of India

GST

Goods & Services Tax

HUF Hindu Undivided Family

IAS Rules Indian Accounting Standards, Rules 2015

I.T. Act Income Tax Act, 1961, as amended from time to time

ICAI The Institute of Chartered Accountants of India

ICSI Institute of Company Secretaries of India

IFRS International Financial Reporting Standards

IGST Act Integrated Goods and Services Tax Act, 2017

IMF International Monetary Fund

Indian GAAP Generally Accepted Accounting Principles in India

Ind AS Indian Accounting Standards prescribed under section 133 of the Companies Act, 2013, as
notified under the Companies (Indian Accounting Standard) Rules, 2015

IPO Initial Public Offering

IRDAI Insurance Regulatory and Development Authority of India

ISO International Organization for Standardization

IST Indian Standard Time

KMP Key Managerial Personnel

KPI Key Performance Indicators

Ltd Limited

MAPIN Market Participants and Investors Integrated Database

MCA Ministry of Corporate Affairs, Government of India

Merchant Banker

Merchant Banker as defined under the Securities and Exchange Board of India (Merchant
Bankers) Regulations, 1992

MoF Ministry of Finance, Government of India
MOouU Memorandum of Understanding

NA Not Applicable

NACH National Automated Clearing House
NAV Net Asset Value

NBFC Non-Banking Financial Company

NDOH Next Date of Hearing

NECS National Electronic Clearing Service
NEFT National Electronic Fund Transfer

NGT National Green Tribunal

NOC No Objection Certificate

NPCI National Payments Corporation of India
NPV Net Present Value

NRE Account Non-Resident External Account

NRIs Non-Resident Indians

NRO Account Non-Resident Ordinary Account

NSDL National Securities Depository Limited
NSE National Stock Exchange of India Limited
0oCB Overseas Corporate Bodies

OPC One Person Company as defined under section 2(62) of The Companies Act, 2013
p.a. per annum
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P/E Ratio Price/Earnings Ratio

PAC Persons Acting in Concert

PAN Permanent Account Number

PAT Profit After Tax

PLR Prime Lending Rate

Plots Parcel of land demarcated through boundary

PMI Purchasing Managers’ Index

PPP Purchasing power parity

Qlc Quarterly Income Certificate

RBI The Reserve Bank of India

RoC Registrar of Companies

ROE Return on Equity

RONW Return on Net Worth

Rs. /X Rupees, the official currency of the Republic of India

RTGS Real Time Gross Settlement

RERA Real Estate Regulatory Authority

SCRA Securities Contract (Regulation) Act, 1956, as amended from time to time

SCRR Securities Contracts (Regulation) Rules, 1957, as amended from time to time.

SEBI Securities and Exchange Board of India

SEBI Act Securities and Exchange Board of India Act, 1992

Sec. Section

SGST Act State Goods and Services Tax Act, 2017

STT Securities Transaction Tax

Super Area The built-up area added to share of common areas which includes staircases, reception, lift
shafts, lobbies, club houses and so on

TIN Taxpayers Identification Number

TDS Tax Deducted at Source

UGST Act Union Territory Goods and Services Tax Act, 2017

US/United States United States of America

USD/ USS/ S United States Dollar, the official currency of the Unites States of America

UPI Unified payments interface which is an instant payment mechanism, developed by NPCI.

UPI ID ID created on Unified Payment Interface (UPI) for single-window mobile payment system

developed by the National Payments Corporation of India (NPCI).

UPI Mandate Request

A request (intimating the UPI Bidders by way of a notification on the UPI linked mobile
application and by way of an SMS on directing the UPI Bidders to such UPI linked mobile
application) to the UPI Bidder initiated by the Sponsor Bank to authorise blocking of funds on
the UPI application equivalent to Bid Amount and subsequent debit of funds in case of
Allotment.

UPI Mechanism

The bidding mechanism that may be used by a RIB to make an application in the Issue in
accordance with SEBI circular (SEBI/HO/CFD/DIL2/CIR/P/2018/138) dated November 1, 2018

UPI PIN Password to authenticate UPI transaction
VAT Value Added Tax
VC Venture Capital

VCF / Venture Capital
Fund

Foreign Venture Capital Funds (as defined under the Securities and Exchange Board of India
(Venture Capital Funds) Regulations, 1996) registered with SEBI under applicable laws in India.

WIP Work in process

WHO World Health Organization
WEO World Economic Outlook
YoY Year on Year
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Industry Related Terms

Term Description

Al Artificial Intelligence

API Application Programming Interface

AWS Amazon Web Services

BPM Business process management

CMMS Computerized Maintenance & Management System

DPIT Department for Promotion of Industry and Internal Trade

ERP Enterprise Resource Planning

iFMS Integrated Facility Management System

IT solutions IT solutions are sets of services, software, or hardware that are bundled together and designed
to help businesses manage complex technical operations.

IT Information Technology

ITeS Information technology enabled services

10T Internet Of Things

ML Machine Learning

QA Quality assurance

R&D Research & Development

SaaS Software as a Service

SEO Search Engine Optimisation

UAT User Acceptance Testing

Ul/Ux User Interface/ User Experience

Company Business Related Terms

OpsSuite

OpsSuite is an integrated Facility & Asset Management solution from the company, previously known as
BizPro. The name was changed following a strategic decision by the Board to apply for and secure
intellectual property rights of product names.

HRevO

HRevO is a Human Resource Management solution manage employee data including leave, attendance,
and payroll which helps in streamline HR operations. HRevO, previously known as HRPro. The name was
changed following a strategic decision by the Board to apply for and secure intellectual property rights
of product names.

SCMPro

SCMPro is a Supply Chain Management Solution designed to optimize, automate, and manage entire
supply chain. From procurement to delivery.

EduPro

EduPro is a School & University ERP system that includes Enrollment Management, Fee Collection, Exam
& Result Management, Employee & Payroll Management, and Mobile App integration for teachers and
parents.

For further details about the company’s products, refer to the Business Chapter on page no. 146 of this Red Herring Prospectus.

Notwithstanding the foregoing:

1. In the section titled “Main Provisions of the Articles of Association” beginning on page number 353 of the Red Herring
Prospectus, defined terms shall have the meaning given to such terms in that section;

In the chapters titled “Summary of Offer Documents” and “Our Business” beginning on page numbers 18 and 146

respectively, of the Red Herring Prospectus, defined terms shall have the meaning given to such terms in that section;

In the section titled “Risk Factors” beginning on page number 26 of the Red Herring Prospectus, defined terms shall have

the meaning given to such terms in that section;

In the chapter titled “Statement of Tax Benefits” beginning on page number 124 of the Red Herring Prospectus, defined

terms shall have the meaning given to such terms in that section;

In the chapter titled “Management’s Discussion and Analysis of Financial Conditions and Results of Operations”

beginning on page number 265 of the Red Herring Prospectus, defined terms shall have the meaning given to such terms

in that section.
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PRESENTATION OF FINANCIAL, INDUSTRY AND MARKET DATA
Financial Data

Unless stated otherwise, the financial data included in this Red Herring Prospectus are extracted from the restated financial
statements of our Company, prepared in accordance with the applicable provisions of the Companies Act and Indian GAAP and
restated in accordance with SEBI (ICDR) Regulations, as stated in the report of our Peer Reviewed Auditors, set out in the section
titled “Financial Statements”, as Restated ‘beginning on page 218 of this Red Herring Prospectus. Our restated financial
statements are derived from our audited financial statements prepared in accordance with Indian GAAP and the Companies
Act, and have been restated in accordance with the SEBI (ICDR) Regulations.

Our fiscal year commences on 1st April of each year and ends on 31st March of the next year. All references to a particular
fiscal year are to the 12 months period ended 31st March of that year. In this Red Herring Prospectus, any discrepancies in any
table between the total and the sums of the amounts listed are due to rounding-off. All decimals have been rounded off to
two decimal points. There are significant differences between Indian GAAP, IFRS and US GAAP. The Company has not attempted
to quantify their impact on the financial data included herein and urges you to consult your own advisors regarding such
differences and their impact on the Company’s financial data. Accordingly, to what extent, the financial statements included
in this Red Herring Prospectus will provide meaningful information is entirely dependent on the reader’s level of familiarity with
Indian accounting practices / Indian GAAP. Any reliance by persons not familiar with Indian accounting practices on the financial
disclosures presented in this Red Herring Prospectus should accordingly be limited. Any percentage amounts, as set forth in
‘Risk Factors”, "Our Business”, “Management’s Discussion and Analysis of Financial Condition and Results of Operations” and
elsewhere in this Red Herring Prospectus unless otherwise indicated, have been calculated on the basis of the Company’s
restated financial statements prepared in accordance with the applicable provisions of the Companies Act and Indian GAAP and
restated in accordance with SEBI (ICDR) Regulations, as stated in the report of our Peer Reviewed Auditors, set out in the section
titled “Financial Statements”, as Restated beginning on page 218 of this Red Herring Prospectus.

Currency and units of presentation

In this Red Herring Prospectus, references to Rupees or INR or X are to Indian Rupees, the official currency of the Republic of
India. All references to S, USS, USD, U.S. S or U.S. Dollars are to United States Dollars, the official currency of the United States
of America. All references to million / Million / Mn refer to one million, which is equivalent to ten lacs or ten lakhs, the word
Lacs / Lakhs / Lac means onehundred thousand and Crore means ten million and billion / bn./ Billions means one hundred crores.

Industry and Market Data

Unless stated otherwise, industry data used throughout the Red Herring Prospectus has been obtained or derived from industry
and government publications, publicly available information and sources. Industry publications generally state that the
information contained in those publications has been obtained from sources believed to be reliable but that their accuracy and
completeness are not guaranteed and their reliability cannot be assured. Although our Company believes that industry data
used in the Red Herring Prospectus is reliable, it has not been independently verified. Further, the extent to which the industry
and market data presented in the Red Herring Prospectus is meaningful depends on the reader's familiarity with and
understanding of, the methodologies used in compiling such data. There are no standard data gathering methodologies in the
industry in which we conduct our business, and methodologies and assumptions may vary widely among different industry
sources.

This space has been left blank intentionally
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FORWARD LOOKING STATEMENTS

All statements contained in the Red Herring Prospectus that are not statements of historical facts constitute “forward-
looking statements". All statements regarding our expected financial condition and results of operations, business, objectives,
strategies, plans, goals and prospects are forward-looking statements. These forward-looking statements include statements as
to our business strategy, our revenue and profitability, and other matters discussed in the Red Herring Prospectus regarding
matters that are not historical facts. These forward-looking statements and any other projections contained in the Red Herring
Prospectus (whether made by us or any third party) are predictions and involve known and unknown risks, uncertainties and
other factors that may cause our actual results, performance or achievements to be materially different from any future results,
performance or achievements expressed or implied by such forward-looking statements or other projections.

” o«

These forward-looking statements can generally be identified by words or phrases such as “will”, “aim”, “will likely result”,

” o« ” o« ” o« ” u ” o« ” « ” o«

“believe”, “expect”, “will continue”, “anticipate”, “estimate”, “intend”, “plan”, “contemplate”, “seek to”, “future”, “objective”,

” o«

“goal”, “project”, “should”, “will pursue” and similar expressions or variations of such expressions. Important factors that could
cause actual results to differ materially from our expectations include but are not limited to:

= loss of consumers;

. impact of Covid 19 pandemic or any future pandemic;

= general economic and business conditions in the markets in which we operate and in the local, regional and national
and international economies;

=  Adverse natural calamities having significant impact on regions where we are having projects under implementation;

] our ability to successfully implement strategy, growth and expansion plans and technological initiatives;

] our ability to respond to technological changes;

] our ability to attract and retain qualified personnel;

= the effect of wage pressures, seasonal hiring patterns and the time required to train and productively utilize new
employees;

] general social and political conditions in India which have an impact on our business activities orinvestments;

= potential mergers, acquisitions restructurings and increased competition;

] occurrences of natural disasters or calamities affecting the areas in which we have operations;

] market fluctuations and industry dynamics beyond our control;

] changes in the competition landscape;

] our ability to finance our business growth and obtain financing on favorable terms;

] our ability to manage our growth effectively;

] our ability to compete effectively, particularly in new markets and businesses;

] changes in laws and regulations relating to the industry in which we operate changes in governmentpolicies and regulatory
actions that apply to or affect our business; and

= developments affecting the Indian economy;

. Any adverse outcome in the legal proceedings in which we are involved.
. Our ability to attract and retain qualified personnel;
] Volatility of loan interest rates and inflation;

] Inability to protect our IP or any third-party claims in relation to infringement of our existing intellectual property rights
orin future
Ll Inability to cater to the evolving consumer preferences, in India and abroad, in the information technology

. The occurrence of natural disasters or calamities; and
. Failure to successfully upgrade our service portfolio, from time to time.

For a further discussion of factors that could cause our current plans and expectations and actual results to differ, please refer
to the chapters titled “Risk Factors”, “Our Business” and “Management’s Discussion and Analysis of Financial Condition and
Results of Operations” beginning on page numbers 26, 146 and 265 respectively of this Red Herring Prospectus.

Forward looking statements reflects views as of the date of the Red Herring Prospectus and not a guarantee of future
performance. By their nature, certain market risk disclosures are only estimates and could be materially different from what
actually occurs in the future. As a result, actual future gains or losses could materially differ from those that have been
estimated. Neither our Company / our directors nor the Lead Manager, nor any of its affiliates have any obligation to update or
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otherwise revise any statements reflecting circumstances arising after the date hereof or to reflect the occurrence of underlying
events, even if the underlying assumptions do not come to fruition. In accordance with SEBI requirements, our Company and
the Lead Manager will ensure that investors in India are informed of material developments until such time as the listing and
trading permission is granted by the Stock Exchange(s).

This Page Has Been Left Blank Intentionally.
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SECTION Il - SUMMARY OF OFFER DOCUMENTS

SUMMARY OF OUR BUSINESS OVERVIEW

OUR COMPANY

Our Company was originally formed and registered as a Limited Liability Partnership under the Limited Liability Partnership
Act, 2008 (“LLP Act”) in the name and style of “Mobilise App Lab LLP” (LLPIN: AAB-4430) and received a certificate of
incorporation from the Registrar of Companies, National Capital Territory of Delhi and Haryana April 04, 2013. Further,
“Mobilise App Lab LLP” was thereafter converted from a Limited Liability Partnership to a Private Limited Company under
Section 366, of the Companies Act, 2013 with the name of Mobilise App Lab Private Limited and received a fresh certificate of
incorporation from the Registrar of Companies, Central Registration Centre on July 17, 2023 under sub-section (2) of section
7 and sub-section (1) of section 8 of the Companies Act, 2013 and rule 18 of the Companies (Incorporation) Rules, 2014. The
Corporate Identification Number of our Company was U62012HR2023PTC113349. Later, our Company was converted into
Public Limited Company and consequently name of company was changed from “Mobilise App Lab Private Limited” to
“Mobilise App Lab Limited” vide Special resolution passed by the Shareholders at the Extra Ordinary General Meeting held on
March 12, 2025 and a fresh certificate of incorporation dated April 17, 2025 issued by the Registrar of Companies, Central
Processing Centre. For further details, please refer to chapter titled “History and Corporate Structure” beginning on page 184
of this Red Herring Prospectus.

OUR BUSINESS

Mobilise App Lab Limited is an Indian software as a service IT solutions provider offering digital platforms to streamline and
manage enterprise operations.

Founded in 2013, the company began its journey with EDUPro ERP, a solution designed to help schools, colleges, and training
institutes manage functions such as admissions, attendance, fees, examinations, transportation, and academics.

In 2016-17, the company developed a Computerized Maintenance Management System (CMMS), which was later branded
as OpsSuite ERP. This solution enables businesses to efficiently manage and maintain physical assets, handle work orders,
track equipment and asset history, monitor inventory levels, and schedule preventive maintenance and calibration. The
OpsSuite ERP solution has been implemented across multiple states in India, providing functionalities such as asset tracking,
complaint redressal, and supplier management. Additionally, the OpsSuite platform is being used by multiple industries across
Healthcare, Food & Beverages, Facility Maintenance, etc. supporting their operational and maintenance needs.

In 2017-18 the company also launched SCMPro ERP, a comprehensive solution for managing the entire supply chain. It
effectively integrates and manages two key processes:

e Source-to-Contract (S2C) - Covers supplier discovery, sourcing, negotiations, contract creation, supplier management,
and contract lifecycle management.

e  Procure-to-Pay (P2P) - Includes purchase requests, purchase orders, goods receipt notes (GRNs), invoice processing, and
payments.

Laterin the year 2019-20 the company also launched an ERP solution for Human Resources called HRevO, designed to simplify
and streamline workforce management throughout the employee lifecycle. Key features include talent acquisition, employee
records management, payroll and expense tracking, talent development, and people analytics.

As on the date of this Red Herring Prospectus, the Company’s EDUPro ERP platform is actively utilized by our clients- which
are acting as educational institutions having 34,000 plus students across these various educational institutions.

The company provides its ERP solutions to B2B clients who further deliver services to its end customers, rather than selling
directly to individual users.

Currently, we are operating our business from our registered office and one branch office i.e., 62-B, HSIDC, SECTOR-31,
Faridabad, Haryana, India, 121002 and Unit No. 201, Second Floor, Tower B, Unitech Cyber Park, Sector 31, Gurgaon, 122001

respectively.

For detailed information on the business of our Company please refer to “Our Business” beginning on page numbers 146 of
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this Red Herring Prospectus.

SUMMARY OF OUR INDUSTRY

The projected growth of the Indian IT-BPM (Information Technology- Business Process Management) industry revenue from
FY 2024 to FY 2030 in USD billion. Starting at USD 254.0 billion in FY 2024, the revenue is expected to grow steadily, reaching
USD 282.6 billion in FY 2025 and USD 300 billion by FY 2026. This positive trend reflects the sector's continued expansion,
driven by digital transformation, rising global outsourcing demand, and increasing investments in cloud, Al, and cybersecurity
technologies. The CAGR (Compound Annual Growth Rate) is marked at 5.5%, indicating a healthy and consistent pace of
industry development.

Looking further ahead, the industry is projected to generate USD 308.0 billion in FY 2027, USD 320.0 billion in FY 2028, USD
335.0 billion in FY 2029, and ultimately reach USD 350.0 billion by FY 2030. The progressive increments highlight the resilience
and global competitiveness of India's IT-BPM sector. Contributing factors include the rise of Software as a Service (Saa$), global
capability centres (GCCs), and government policies supporting digital public infrastructure and innovation. This consistent
upward trajectory underlines the IT- BPM industry's critical role in India’s economic growth and its strategic importance in the
global digital economy.

For detailed information on the industry please refer to Industry Report titled “Industry Report on IT-BPM Solutions with focus

on Indian Software as a Service (SaaS) Market” under the chapter “Our Industry” beginning on page number 128 of this Red
Herring Prospectus.

PROMOTERS

The promoters of our Company are Mr. Ashish Sharma, Mrs. Smriti Sharma and Mr. Manish Sharma.

For detailed information please refer chapter titled Our Promoters and Our Promoter Group on page number 208 respectively
of this Red Herring Prospectus.

ISSUE SIZE

The Issue size comprises of fresh issuance of up to 25,12,000 Equity Shares of face value of X 10/- each fully paid-up of the
Company for cash at price of X [e] per Equity Share (including premium of X [e] per Equity Share) aggregating X [e].

OBJECTS OF THE ISSUE

Our Company intends to utilize the Net Proceeds for the following objects:

S. N. [Particulars Amount (In Lakhs)

1. | Funding requirement in product development through Talent Hiring for the company 554.43

Funding requirement toward business development and marketing activities aimed at 303.28
driving the organization’s expansion across domestic markets

3. | Funding towards the Infrastructure of the company 547.47

4. | General Corporate Purposes [®]

Total Net Proceeds [e]

PRE-ISSUE SHAREHOLDING

Pre-issue* Post-issue
S. No. Name of shareholder No. of equity As a % of No. of As a % of
Shares Issued Equity shares | Issued
Capital Capital
A - Promoters
1 Mr. Ashish Sharma 49,00,000 70.00 [e] [e]
2 Mrs. Smriti Sharma 9,80,000 14.00 [e] [e]
3 Dr. Manish Sharma 7,00,000 10.00 [e] [e]
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Total— A 65,80,000 ] 94.00 | [o] | [o]
B - Promoter Group
4 Mr. Kripa Shanker Sharma 70,000 1.00 (o] [e]
5 Mrs. Kusum Lata Sharma 70,000 1.00 [o] [e]
Total - B 1,40,000 2.00 [e] [e]
(C) Additional Top 10 shareholders
Existing Shareholders
6 Mr. Kamal Kishor Sharma 1,40,000 2.00 [o] [o]
7 Mr. Ganesh Chandra Sharma 1,40,000 2.00 [o] [o]
8 IPO - - [e] [e]
Total - C 2,80,000 4.00 ° °
Grand Total (A+B+C) 70,00,000 100.00 ° °

Note:- *The Details of shareholders taken from the Benpos dated Friday, February 13, 2026.

SUMMARY OF RESTATED STANDALONE FINANCIAL INFORMATION

(Amount in Lakhs)
Particulars For the period ended For the year ended March 31
December 31, 2025 2024 2023
2025
Share Capital*1 700.00 200.00 0.10 206.50*
Net Worth 1,206.22 826.10 357.62 206.50
Revenue from Operations 1,323.53 1,614.09 1,205.60 694.51
Profit after Tax 401.30 471.33 310.05 176.19
Adjusted Earning Per Share - Basic & Diluted 7.85 6.82 4.49 2.55
Net Asset Value per Share (NAV-Weighted Avg 23.61 460.89 | 35,762.08 | 20,650.42
Shares)
Net Asset Value per Share (NAV-Absolute Shares) 17.23 41.30| 35,762.08 | 20,650.42
Total Borrowing 18.54 10.88 35.32 6.23
- Long Term 6.30 - - -
- Short Term 12.24 10.88 35.32 6.23
Note:

*1 As at March 31, 2023: The share capital shown as %206.50 lakh comprises partners’ fixed capital as at March 31, 2023 of
%0.10 lakh and the remaining balance of 206.40 lakh relates to partners’ current account balances.

As at March 31, 2024: During the financial year 2023-24, the Company was converted from an LLP to a private limited company
onJuly 17, 2023. At the time of conversion, only the fixed capital balance was converted into the share capital of the Company,

while the balances in the partners’ current accounts were transferred as unsecured loans from the promoters.

QUALIFICATIONS OF AUDITORS

The Restated Financial Statements do not contain any qualification requiring adjustments by the Peer Reviewed Auditors.

SUMMARY OF OUTSTANDING LITIGATIONS & MATERIAL DEVELOPEMENTS

A summary of pending legal proceedings and other material litigations involving our Company is provided Below: -

Name By/Against Civil Criminal Tax Actions by Other Amount
Proceedings| Proceedings| Proceedings| regulatory Pending Involved
authorities Litigations | (in lakhs)
By NIL NIL NIL NIL NIL NIL
Company Against NIL NIL NIL NIL NIL NIL
Promoter By NIL NIL NIL NIL NIL NIL
Against NIL NIL NIL NIL NIL NIL
Promoter Group By NIL NIL NIL NIL NIL NIL
Against NIL NIL NIL NIL NIL NIL
By NIL NIL NIL NIL NIL NIL
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Group Against NIL NIL NIL NIL NIL NIL
Companies/Entities

Directors other than | By NIL NIL NIL NIL NIL NIL
promoters Against NIL NIL NIL NIL NIL NIL
Key Managerial By NIL NIL NIL NIL NIL NIL
Personnel

Senior Managerial Against NIL NIL NIL NIL NIL NIL
Personnel

For further details, please refer chapter titled “Outstanding Litigations & Material Developments” beginningon page 279 of this

Red Herring Prospectus.

RISK FACTORS

For details relating to risk factors, please refer section titled “Risk Factors” beginning on page no. 26 of this Red Herring

Prospectus.

SUMMARY OF CONTINGENT LIABILITIES OF OUR COMPANY

As per the Restated financial statements of the company, following are the contingent liabilities: -

contingently liable.

(Amount In Lakhs)
For the period For the Year For the Year For the
ended ended March ended March | Year ended
Particulars December 31, 31, 2025 31, 2024 March 31,
2025 2023
< z g g
I. Contingent Liabilities
(a) claims against the company not - - -
acknowledged as debt
(b) guarantees excluding financial guarantees; - - -
and
*(c) other money for which the company is 78.48 101.18 250.00 -

Il. Commitments

(a) estimated amount of contracts remaining to
be executed on capital account and not provided for

(b) uncalled liability on shares and other
investments partly paid

(c) other commitments

* Company has given corporate guarantee in favour of Mr. Ashish Sharma, Director of the Company.

SUMMARY OF RELATED PARTY TRANSACTIONS

The details of Related Party Transaction, as per Restated Financial Statements of the company: -

2. Related Party Transactions — As per Accounting Standard 18, issued by the Institute of Chartered Accountants of India, the
disclosures of transactions with the related parties as defined in the Accounting Standard are given below:

The list of related parties and nature of their relationship as at December 31, 2025:

Name of related parties

Nature of relationship
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Ashish Sharma Director
Manish Sharma Director
Smriti Sharma Director
Rakesh Khanduja Director
Prashant Veer Singh Director

Mobilise IE

Proprietorship Firm of Director

Mobilise IE Firm

Associate Firm

Mindvolt Systems Private Limited

Common Director

Kusum Lata Sharma

Relative of Director

Kripa Shankar Sharma

Relative of Director

Amit Kumar Compliance Officer
(appointed on 25-04-2025)
Indu Srree Chief Financial Officer

(appointed on 26-05-2025)

Kamal Kishor Sharma

Chief Financial Officer
(appointed on 30-01-2026)

2.1 Particulars of transaction with related parties during the period 01-04-2025 to 31-12-2025, 01-04-2024 to 31-03-2025,
01-04-2023 to 31-03-2024 and 01-04-2022 to 31-03-2023

(Figures in Lakhs)

Name of related parties | Nature of transaction 01-04- 01-04-2024 01-04-2023 01-04-2022
2025 to 31- to 31-03- to 31-03- to 31-03-
12-2025 2025 2024 2023

Ashish Sharma Remuneration paid during the 72.00 96.00 73.00 -
year

Ashish Sharma Security Deposit for Rental - 3.28 - -
Premise

Ashish Sharma Conversion of Partners Current - - 12.85 -
A/cinto Loan

Ashish Sharma Borrowings during the year 0.03 1.80 - -

Ashish Sharma Repayment of Loan - 1.02 11.83 -

Ashish Sharma Rent Paid During The Year 6.98 6.00 - -

Kusum Lata Sharma Rent Paid During The Year - - 7.50 8.40

Manish Sharma Remuneration paid during the - 12.00 - 3.00
year

Manish Sharma Sitting fee 0.48 - - -

Rakesh Khanduja Sitting fee 0.48 - - -

Prashant Veer Singh Sitting fee 0.48 - - -

Manish Sharma Conversion of Partners Current - - 10.07 -
A/c into Loan

Manish Sharma Repayment of Loan - 0.99 - -

Mobilise IE Services Received during the year - - 56.00 66.00

Mobilise IE Firm Services Received during the year 27.00 36.00 18.18 -
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Smriti Sharma Remuneration paid during the 27.00 72.00 73.00 24.00
year

Smriti Sharma Security Deposit for Rental - 3.28 - -
Premise

Smriti Sharma Conversion of Partners Current - - 76.85 -
A/c into Loan

Smriti Sharma Repayment of Loan - - 76.85 -

Smriti Sharma Rent Paid During The Year 6.98 6.00 - -

Smriti Sharma Advance Salary given during the - - 32.45 -
year

Smriti Sharma Advance against Salary - 32.45 - -
recovered during the year

Amit Kumar Salary paid during the year 6.15 - - -

Mobilise IE Firm Investment in Associates 15.40 - - -

Indu Srree Salary paid during the year 5.03 - - -

2.2 Particulars of amount payable\(receivable) to\from related parties as at 31 December, 2025, 31 March, 2025, 31 March

2024 and 31 March 2023

Name of related parties 01-04-2025 | 01-04-2024 | 01-04-2023 | 01-04-2022
to 31-12- to 31-03- to 31-03- to 31-03-
2025 2025 2024 2023

Ashish Sharma Short Term Loan from Director 1.83 1.80 1.02 -
Ashish Sharma Rent Payable 5.97 5.81 -

Ashish Sharma Remuneration Payable 22.55 7.43 - -
Kusum Lata Sharma Rent Payable 1.78 1.78 1.78 0.80
Manish Sharma Short Term Loan from Director 9.08 9.08 10.07 -
Manish Sharma Remuneration Payable - 11.15 - -
Mobilise IE Amount Payable - - - 10.30
Mobilise IE Firm Amount Payable towards 14.20 16.38 16.37 -

services received

Mobilise IE Firm Consideration Payable 10.40 - - -
Amit Kumar Salary Payable 0.70 - - -
Indu Srree Salary Payable 0.70 - - -
Manish Sharma Sitting fee Payable 0.48 - - -
Rakesh Khanduja Sitting fee Payable 0.08 - - -
Prashant Veer Singh Sitting fee Payable 0.08 - - -
Smriti Sharma Rent Payable 12.93 5.40 -

Smriti Sharma Remuneration Payable 1.24 4.62 - -
Smriti Sharma Advance Salary Recoverable - - (32.45) -

K. FINANCING ARRANGEMENTS

There have been no financing arrangements whereby our Promoters, members of the Promoter Group, our directors and their
relatives have financed the purchase by any other person of securities of our Company during a period of six (6) months
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immediately preceding the date of this Red Herring Prospectus.

WEIGHTED AVERAGE PRICE AT WHICH THE EQUITY SHARES WERE ACQUIRED BY EACH OF OUR PROMOTERS IN LAST ONE
YEAR

Name of the Promoter No. of Equity Shares Held | Weighted Average Numbers |Weighted Average cost of
of Shares Acquisition (in<)
Mr. Ashish Sharma 48,99,300 33,69,902 0.21
Mrs. Smriti Sharma 9,79,800 6,68,351 Nil
Dr. Manish Sharma 6,99,900 4,81,299 0.21
Notes: -

The weighted average cost of acquisition of Equity Shares has been calculated by taking into account the amount paid by them
to acquire Shares allotted to them as reduced by amount received on sell of shares i.e., net of sale consideration is divided by
net quantity of shares acquired. Weights have been considered from the actual date of transactions by providing weights form
365 days. The Weighted Average Cost of Acquisition (in ) which are negative are considered as Nil.

Weighted average number of shares has been calculated as of February 10, 2026, by assigning weights based on the number
of days each tranche remained outstanding preceding the last 12 months from February 10, 2026.

The Weighted Average Cost of Acquisition in last 12 months as stated above are certified by the Peer Reviewed Auditor M/s.
JVA & Associates., Chartered Accountant having Peer Review Registration No. 014677 vide certificate dated February 12, 2026
having UDIN No. 26518200DNKNEJ7238.

. AVERAGE COST OF ACQUISITON

The average cost of acquisition per Equity Share to our Promoters as at the date of this Red Herring Prospectus is:

Name of the Promoter No. of Shares held Average cost of Acquisition (inX)

Mr. Ashish Sharma 49,00,000 0.14

Mrs. Smriti Sharma 9,80,000 Nil

Dr. Manish Sharma 7,00,000 0.14
Notes: -

. The average cost of acquisition of Equity Shares has been calculated by taking into account the amount paid by them to acquire
Shares allotted to them as reduced by amount received on sell of shares i.e., net of sale consideration is divided by net quantity
of absolute shares acquired. The Average Cost of Acquisition (in %) which are negative are considered as Nil.

. Average cost of acquisition of Equity Shares is certified by the Peer Review Auditor M/s. JVA & Associates., Chartered
Accountant having Peer Review Registration No. 014677 vide certificate dated February 12, 2026 having UDIN No.
26518200DNKNEJ7238.

DETAILS OF PRE-ISSUE PLACEMENT

Our Company does not contemplate any issuance or placement of Equity Shares from the date of this Red Herring Prospectus
until the listing of the Equity Shares.

ISSUE OF EQUITY SHARES FOR CONSIDERATION OTHER THAN CASH IN THE LAST ONE YEAR

Our Company has not issued shares for consideration other than cash during last one year except the following:

Date of allotment | Number of Equity | Face Value (X) Issue Price (X) Nature of | Nature of
Shares allotted Consideration Allotment
28.02.2025 19,00,000 10 Nil No Consideration | Bonus Issue in the

ratio of (19:1)

14.07.2025 50,00,000 10 Nil No Consideration | Bonus Issue in the
ratio of (5:2)
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SPLIT / CONSOLIDATION OF EQUITY SHARES IN THE LAST ONE YEAR
The Company has not consolidated its equity shares in the last one (1) year.
Exemption from complying with any provisions of securities laws, if any, granted by SEBI

Our Company had filed an exemption application dated May 14, 2025 with SEBI under Regulation 300(1)(c) of the Securities &
Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations 2018 for seeking exemption from
disclosing i) Ms. Aditi Sharma (Sister of Mrs. Smriti Sharma and Sister in law of Mr. Ashish Sharma) ii) Ms. Deepti Sharma (Sister
of Mrs. Smriti Sharma and Sister in law of Mr. Ashish Sharma) and entities in which such individuals may have an interest as a
part of the promoter group as defined under 2(1)(pp)(iv) of the Securities & Exchange Board of India (Issue of Capital and
Disclosure Requirements) Regulations 2018.

The Securities & Exchange Board of India issued letter dated pursuant to the exemption having reference number
SEBI/HO/CFD/RAC-DIL1/P/OW/2025/0000016897/1 dated June 24, 2025 has advised and ensure the followings,

i. To classify and disclose Ms. Aditi Sharma and Ms. Deepti Sharma and the related entities as a part of promoter group as
per the Securities & Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations 2018 and inform
them such inclusion as a promoter group member.

ii. Disclose its inability to obtain information about related members and related entities in the Offer Document.

iii. Applicable disclosures shall be made in the offer document based on the information as available in the public domain.

iv. Anappropriate risk factor shall be included in the Offer Document with respect to the disclosures relating to the promoter
group.

v. Further, the exemption letter along with all your aforementioned communications shall be included in the material
contracts and documents for inspection as disclosed in the offer document.
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SECTION IlI- RISK FACTORS

An investment in the Equity Shares involves a high degree of risk. You should carefully consider all the information in this Red
Herring Prospectus, including the risks and uncertainties summarized below, before making an investment in our Equity Shares.
The risks described below are relevant to the industries our Company is engaged in, our Company and our Equity Shares. To
obtain a complete understanding of our Company, you should read this section in conjunction with the chapters titled “Our
Business” and “Management’s Discussion and Analysis of Financial Positions and Results of Operations” beginning on page
numbers 146 and 265, respectively, of this Red Herring Prospectus as well as the other financial and statistical information
contained in this Red Herring Prospectus. Prior to making an investment decision, prospective investors should carefully
consider all of the information contained in the section titled “Restated Financial Information” beginning on page number 218
of this Red Herring Prospectus.

If any one or more of the following risks as well as other risks and uncertainties discussed in the Red Herring Prospectus occurs,
our business, financial position and results of our operation could suffer material adverse effects and could cause the trading
price of our Equity Shares and the value of investment in the Equity Shares to materially decline which could result in the loss
of all or part of investment. Prospective investors should pay particular attention to the fact that our Company is incorporated
under the laws of India, and is therefore subject to a legal and regulatory environment that may differ in certain respects from
that of other countries.

This Red Herring Prospectus also contains forward looking statements that involve risks and uncertainties. Our actual results
could differ materially from those anticipated in these forward-looking statements as a result of many factors, including the
considerations described below and elsewhere in the Red Herring Prospectus. These risks are not the only ones that our
Company face. Our business operations could also be affected by additional factors that are not presently known to us or that
we currently consider to be immaterial to our operations. Unless specified or quantified in the relevant risk factors below, we
are not in a position to quantify financial or other implication of any risks mentioned herein.

Materiality

The Risk factors have been determined on the basis of their materiality. The following factors have been considered for
determining the materiality.

Some events may not be material individually but may be material when considered collectively.
Some events may have an impact which is qualitative though not quantitative.

Some events may not be material at present but may have a material impact in the future.

Classification of Risk Factors

Business Related Risk

\ Issue Related Risk

Industry Related

Internal

Risk

External Risk

Other

Unless specified or quantified in the relevant risk factors below, we are not in a position to quantify the financial or other
implications of any of the risks described in this section. Unless the context requires otherwise, the financial information of our
Company has been derived from the Restated Financial Information.

The risk factors are classified as under for the sake of better clarity and increased understanding.

INTERNAL RISK FACTORS
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COMPANY & BUSINESS-RELATED RISK FACTORS

Substantial portion of our revenues has been dependent upon Top 1 Client and also on few clients (Top 10). The loss of any
one or more of our major clients would have a material effect on our business operations and profitability.

Our Company is engaged in providing IT Solutions, ERP Implementation and provide web, mobile and loT applications. At

present, the majority of our revenue from operations is concentrated towards a limited number of customers. The details of

top 1 customer and top 10 customers and their revenue contribution for the last 3 years and stub period are as follows:
(Amount in Lakhs)

Particular December 31, 2025 March 31, 2025 March 31, 2024 March 31, 2023

Top 1 Customers 764.77 1,211.67 921.03 391.93
% of revenue from 57.78 75.07 76.40 56.43
operations*

Top 10 Customers 1,245.32 1,571.97 1,192.48 667.76
(including top 1

customer)

% of revenue from 94.08 97.39 98.91 96.15
operations*

*Please note that the % as shown in the tables above has been derived by dividing the total amount received from the said
customer with the Revenue from operations of the company in the relevant year as mentioned in the Profit and Loss Statement
as given in restated financials of the company.

As our business is currently concentrated among relatively few customers, especially Customer No. 1, the loss of this client or
any of the significant clients would have a material effect on our financial results. We cannot assure you that we can maintain
the historical levels of business from these clients or that we will be able to replace these clients in case we lose any of them.
Furthermore, major events affecting our clients such as bankruptcy, change of management, mergers and acquisitions could
impact our business. If any of our major clients becomes bankrupt or insolvent, we may lose some or all of our business from
that client and our receivable from that client would increase and may have to be written off, impacting our income and
financial condition.

We may experience reduction in cash flow and liquidity and our business would be negatively affected if we lose one or more
of our major customers or if the amount of business from one or more of them is significantly reduced for any reason, including
as a result of a dispute with or disqualification by a major customer. However, there were no past instances where we have
experienced any losses or decrease in revenue due to loss of any major client. For further information, please refer to the
chapter titled “Our Business” on page 146 of this Red Herring Prospectus.

The immediate relatives of our promoters, who are deemed to be a part of the Promoter Group under the SEBI ICDR
Regulations have not provided consent, information or any confirmations or undertakings pertaining to themselves which
are required to be disclosed as part of the Promoter Group in this Red Herring Prospectus.

Our Company requested Ms. Aditi Sharma and Ms. Deepti Sharma immediate relatives of our Promoter Ms. Smriti Sharma
and Mr. Ashish Sharma, consequently who are deemed to be a part of the Promoter Group under the SEBI ICDR Regulations
(“Related Persons”), to provide information, confirmations and undertakings in respect of themselves and their relevant
entities, for being deemed to be considered as members of the Promoter Group. However, our Company, despite several
attempts, could not establish communication with these Related Persons. Therefore, our Company, pursuant to its letter
dated May 14, 2025 had sought an exemption from the inclusion of Relevant Persons in Promoter Group of our Company.
SEBI, pursuant toits letter dated June 24, 2025 has directed our Company to include these Related Persons as part of Promoter
Group of our Company and include applicable disclosures based on the information as available in the public domain.

In view of non-receipt of the relevant confirmations and undertakings from these mentioned Related Persons and in order to
comply with the disclosure requirements specified under the SEBI ICDR Regulations pertaining to members of the Promoter
Group of issuer companies, our Company has disclosed such details pertaining to these Related Persons in the section titled
“Our Promoters and Promoter Group” on page 208 of this Red Herring Prospectus only to the extent available and accessible
to our Company from the publicly available information. However, given that certain of such undertakings and confirmations
are based only on publicly available information published on websites, our Company has not been able to identify any body
corporate in which 20.00% or more of the equity share capital is held by any of these mentioned Related Persons in which
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they are members and consequently, our Company has not been able to identify all entities which may be considered as a
part of the Promoter Group of our Company and/or include disclosures in this Red Herring Prospectus pertaining to any factual
confirmations required to be made in relation to the Promoter Group members. There can be no assurance that all relevant
and/or complete disclosures pertaining to these aforementioned Related Persons and their connected entities, as members
of the Promoter Group of our Company are included in this Red Herring Prospectus. To that extent, the incremental
disclosures made in the section titled “Our Promoters and Promoter Group — Our Promoter Group” in relation to Relevant
Persons and/or connected entities beginning on page 208 of this Red Herring Prospectus, are limited and based on the publicly
available information published.

Majority of our sales for the last 3 years and stub period is dependent majorly on Maharashtra. Any loss of business from
may adversely affect our revenues and profitability.

Our Sales are dependent on majorly in state of Maharashtra. A substantial portion of our sales is derived from the state of
Maharashtra. Revenue generated from Maharashtra constituted X708.92 lakhs (53.56%), X1,103.18 lakhs (68.35%), X865.58
lakhs (71.80%), and %345.14 lakhs (49.70%) of our total revenue from operations for the period ended December 31, 2025,
Fiscal 2025, 2024, and 2023, respectively, as per our Restated Financial Statements. Such concentration of revenue in some
states may have an adverse effect. Further, drastic change in Taxes and other levies imposed by State Government as well as
other financial policies and regulations, Political and deregulation policies, if changed, could harm business and economic
conditions.

Till date, our Company has not faced any adverse impact on account of concentration of sales in the state of Maharashtra.
However, we cannot assure that such circumstances which was not occurred in the past, will not arise in the future as well,
and any adverse development in the economic, regulatory, taxation or political environment of the state could materially
affect our business operations and financial performance.

For Further information, refer Geographical wise distribution of our revenue bifurcated on page no. 253 of the Red Herring
Prospectus.

Substantial portion of our revenues has been dependent upon our software product i.e. HRevO. The loss of any one or more
of our major clients would have a material effect on our business operations and profitability.

A significant portion of our revenues is reliant on our product, HRevO. Potential loss of any major client utilizing HRevO could
have a material impact on our business operations and profitability. The loss of a significant clients would have a material
effect on our financial results. The given below table set forth details of product wise revenue contribution for the fiscals 2025,
2024 and 2023:

(Amount in lakhs)

Products December 31, 2025 March 31, 2025 March 31, 2024 March 31, 2023
Amount In % Amount In % Amount In % Amount In %
HRevO 642.13 48.52% 852.13 52.79 739.24 61.32 285.25 41.07
OpsSuite 419.66 31.71% 479.73 29.72 236.39 19.61 175.61 25.29
SCMPro 161.87 12.23% 219.47 13.60 160.78 13.33 142.92 20.58
EduPro 99.87 7.55% 62.76 3.89 69.19 5.74 90.73 13.06
Total 1323.53 100.00% 1614.09 100.00 1205.60 100.00 694.51 100.00

We cannot assure you that we can maintain the historical levels of business from these clients or that we will be able to replace
these clients in case we lose any of them. Furthermore, major events affecting our clients such as bankruptcy, change of
management, mergers and acquisitions could impact our business. If any of our major clients becomes bankrupt or insolvent,
we may lose some or all of our business from that client and our receivable from that client would increase and may have to
be written off, impacting our income and financial condition.

However, till date, our Company has not experienced the loss of any major client utilizing our product HRevO, nor have we
faced any material impact on our business operations or profitability arising from such circumstances.

Our Company has in the past entered into related party transactions and may continue to do so in the future. There can be

no assurance that such transactions, individually or in the aggregate, will not have an adverse effect on our Company’s
financial condition and results of operations.
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As on December 31, 2025, we have entered into related party transactions with our Promoter, Directors, Promoter Group
Companies and Group Companies, transactions have been conducted at an arm’s length, are in compliance with sec 188 of
the Companies Act, 2013, as per AS-18 and as per other applicable laws except as disclosed below:-

e Inthe Property taken on rented by the Company from the Directors of the Company for its business operation as follows:

Sr. | Date of | Address of | Tenure Consideration | Area Purpose Reason for | Compliance by
No. | Agreement | Property not on Arm’s | the Company

Length basis
Lease transaction made between the company and Promoters which are not at arm’s length

1. [No Plot no.62- | 17th July | No rent | 983 sq. | Registered | Rent has not | Section 188
agreement B, HSIDC, | 2023 to 31 | charged by | ft. office been compliance  has
has  been | Sector 31, | July 2024 the charged by | been made by the
entered Faridabad, promoters. the Company by

Haryana, promoters. noting the samein
India, Hence, the | the Board through
121002. transaction passing of a Board

is not on | Resolution.
arm’s length
basis as it is
not

comparable
with a
transaction
carried out

with an
unrelated
party.
2. |August 01, | Unit No. | For a | Rs.1,00,000 4361sq. | Corporate | Rent Section 188
2024 201, 2" | period of 3 | Per Month ft. with | Office charged by | compliance has
floor, Years, (Rupees One | four the been made by the
Tower B, | from Lakh Only) parking promoters is | Company by
Unitech 01.08.2024 Bay lower than | notingthe samein
CyberPark, | till the the Board through
Sector 39, | 31.07.2027 prevailing passing of a Board
Jharsa, market Resolution.
Wazirabad, rates.
Gurugram, Hence, the
Haryana, transaction
122001 is not on

arm’s length
basis as it is
not
comparable
with a
transaction
carried out
with an
unrelated

party.

e The company has converted current capital account of LLP to interest-free unsecured loan from its director i.e Manish
Sharma o/s amounting of which Rs. 9.08 Lakhs as on March 31, 2025 which is repayable on demand. As the Loan is interest
free the same in not at arm’s length basis.

e AsatMarch 31, 2025, there existed a potential conflict of interest between the Company and its associate entity, Mobilise
IE, owing to overlapping business operations and common management interests. However, the Company has since
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acquired and taken over the business operations of Mobilise IE effective from July 19, 2025, through a structured business
combination. Consequently, all potential areas of conflict have been resolved and no conflict of interest exists as on the
date of the certificate, as confirmed by the Peer Reviewed Auditor certificate dated August 23, 2025.

We believe that all such transactions have been conducted on an arms-length basis except as stated above, we cannot assure
you that we may not have achieved more favourable terms had such transactions been entered into with unrelated parties.
There can be no assurance that such transactions, individually or in the aggregate, will not have an adverse effect on our
business, prospects, results of operations and financial condition, including because of potential conflicts of interest or
otherwise. Further, the summary detail of the Related Party Transaction entered by the company for the period ended on
December 31, 2025 and year ended on March 31, 2025, 2024 and 2023 as stated in the Annexure XXX.

Our Promoters play a vital role in the development and growth of our business operation. Any loss of their services or reduced
involvement may adversely affect our business, operations, and financial condition.

Our Promoters, Mr. Ashish Sharma, Dr. Manish Sharma, and Mrs. Smriti Sharma, play a significant role in the management and
operations of our Company and have considerable influence over our business decisions and strategy. Their industry
knowledge, experience, and leadership are critical to our growth and future prospects. Any loss of their active involvement in
our Company, whether due to unforeseen circumstances, personal reasons, or otherwise, may adversely affect our ability to
develop new products, retain existing customers, and compete effectively with larger domestic and international players as
well as unorganized solution providers.

Further, in our industry requires strong client relationships and trust, which are often built through the direct involvement of
senior management. If our Promoters are unable to devote sufficient time and attention to our business, or if we are unable
to retain and attract qualified managerial and technical personnel to fill such a gap, our operations, financial condition, and
long-term prospects may be materially and adversely affected our business operations and financial condition.

If we fail to attract and retain IT professionals, our promoters, directors and senior management we may not have the
necessary resources to properly staff projects and failure to successfully compete for such IT professionals could adversely
dffect our business, financial condition and results of operations.

Our success depends largely on the work of our IT professionals, our promoters, directors and senior management, our ability
to attract and retain qualified IT professionals. We may face high attrition rates in the future. A significant increase in the
attrition rate among skilled IT professionals with specialised skills could decrease our operating efficiency and productivity and
could lead to a decline in demand for our software products. The competition for highly-skilled IT professionals may require us
to increase salaries, and we may be unable to pass on these increased costs to our customers. This would increase our
operational costs which may adversely affect our business, results of operations and financial condition.

We incur various employee benefits expense, including salaries and bonus, contribution to provident and other funds and
staff welfare expenses. For the financial years ended March 31, 2025, March 31, 2024 and March 31, 2023, our employee
benefits expense accounted to X 428.38 Lakhs, X 348.62 Lakhs and X 179.50 Lakhs, respectively, representing for 43.15%,
43.84% and 38.24%, respectively, of our total expense for the respective year/period. For further details, kindly refer section
titled “Restated Financial Statements” beginning on page 218 of this Red Herring Prospectus.

In the last 3 F.Y, our company has fluctuating retention ratio which is as follows:

Attrition Rate
Particulars FY 2024-25 FY 2023-24 FY 2022-23
No. of Employees at start of 62 43 32
No. of Employees Joined 37 28 15
No. of Employees Left 10 9 4
No. of Employees at the End 89 62 43
Average No. of Employees 75 52 37
Attrition Rate % 13.33 17.30 10.81

Attrition rate of KMP and SMPs

In FY 2024-25, FY 2023-24, and FY 2022-23, there were no KMPs or SMPs in the Company. All KMPs and SMPs were appointed
after March 31, 2025.
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Our business is people driven and accordingly, our success depends upon our ability to attract, develop, motivate, retain and
effectively utilize employees. Failure to hire, train and retain employees in sufficient numbers could have a material adverse
effect on our business, results of operations and financial condition. Companies engaged in the information technology
industry are required to provide a greater deal of employee satisfaction and morale through providing incentives. Further,
failure to retain to employees would increase our hiring, reskilling, upskilling and training costs and could have an adverse
effect on our ability to complete all contracts in a timely manner, meet customer objectives and expand our business.

Our operations are manpower intensive and we are currently employing a considerable number of personnel as part of our
business offerings to sustain our growth. Our success is substantially dependent on our ability to train, attract and retain
employees. Further, we spend time and resources in training the employees that we recruit. We cannot assure you that we
will be able to meet our overall employee requirements in the future, retain sufficient skilled employees, increase the number
of our employees in a consistent manner or retain our existing workforce at appropriate wages, which may adversely impact
the way we currently conduct our business.

Our trademarks related to our company logo and products are pending and we do not own the trademark legally as on
date. We may be unable to adequately protect our intellectual property. Furthermore, we may be subject to claims alleging
breach of third-party intellectual property rights.

We have applied for registration of our company logo and certain product names under Class 42 of the Trade Marks Act, 1999.
As of the date of this document, these trademarks are under process and have not been granted registration. Accordingly, we
do not currently enjoy the statutory protections that are available to owners of registered trademarks under Indian law.

Furthermore, the names of two of our products—OpsSuite (previously known as BizPro) and HRevO (previously known as
HRPro)—have recently been changed as a strategic decision of our Board, with the intent to apply and secure for intellectual
property rights over the updated product names. Applications to secure these rights are made and under process as on date.

There can be no assurance that we will be able to register the trademark under class 42 in future or that, third parties will not
infringe our intellectual property, causing damage to our business prospects, reputation and goodwill. Further, we cannot
assure you that any application for registration of our trademark in future by our Company will be granted by the relevant
authorities in a timely manner or at all. We may need to litigate in order to determine the validity of such claims and the scope
of the proprietary rights of others. Any such litigation could be time consuming and costly and the outcome cannot be
guaranteed. We may not be able to detect any unauthorized use or take appropriate and timely steps to enforce or protect
our intellectual property.

The details and status of the logos are as follows:

Sr. Description | Applicat | Applicati | Trademark Type Class | Applicable | Issuing Date of | Status
No. ion is in | on/Regis Laws Authority | Issue/A
the tration pplicati
name of | Number/ on
Mark/La
bel
1.| Registration | Mobilise | 6873988 1 IR 42 Trademark | Trademark | Februa | Formality
for App Lab m ‘:blllse Act, 1999 Registry, ry 24, | Chk Pass
Trademark Private Delhi 2025
Limited
2.| Registration | Mobilise | 6923003 | Mobilise App Lab | 42 Trademark | Trademark | March Formality
for App Lab Act, 1999 Registry, 25, Chk Pass
Wordmark Private Delhi 2025
Limited
3.| Registration | Mobilise | 7109454 42 Trademark | Trademark | July 10, | Formality
for App Lab Act, 1999 Registry, 2025 Chk Pass
Trademark Limited Delhi
4.| Registration | Mobilise | 7105490 42 Trademark | Trademark | July 08, | Formality
for App Lab Act, 1999 Registry, 2025 Chk Pass
Trademark Limited Delhi
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5.| Registration | Mobilise | 7109328 42 Trademark | Trademark | July 09, | Formality
for App Lab Act, 1999 Registry, 2025 Chk Pass
Trademark Limited Delhi

6.| Registration | Mobilise | 7107074 zf’_iif_{:-psSuite 42 Trademark | Trademark | July 09, | Formality
for App Lab Act, 1999 Registry, 2025 Chk Pass
Trademark Limited Delhi

Our Company has not faced any instances of trademark infringement or disputes relating to our unregistered company logo or
product names till date. However, we cannot assure that such situations will not arise in the future, and any potential
infringement or inability to secure registration could adversely affect our business, reputation, and financial condition.

Our registered office and corporate office premises are taken on lease from our Promoters. Any non-renewal, termination
or revision of these arrangements may result in higher rental or relocation costs and could impact our operations.

Our registered office and corporate office premises are taken on lease from our Promoters. Details of these properties are set

out below:
Sr. | Address of | Name of Tenure Lock-in | Rent Area Purpose Arm’s Agreement
No | Property owner/lessee Period | Amount & Length on Stamp
Escalation basis Paper and
Registered
1. Plot no. | Mr. Ashish 11 No Rs. 983 sq. | Registered | On Arms’s | Agreemen
62-B, Sharma and Months Lock-In | 55,000/- ft. office Length t executed
HSIDC, Mrs. Smriti effective Per Month Basis on stamp
Sector 31, | Sharma from (Rupees paper as
Faridabad, 20.04.202 Fifty-Five the tenure
Haryana, 5 till thousand is11
India, 19.03.202 Only) months,
121002. 6 07% hence
annual registratio
escalation n not
required
2. Unit No. Mr. Ashish Fora Lock-In | Rs.1,00,00 | 4361sq | Corporate Rent Agreemen
201, 2™ Sharma and period of period | O Per . ft. Office charged by | t executed
floor, Mrs. Smriti 3 Years, for Month with (Gurugram | the on stamp
Tower B, Sharma effective first 6 (Rupees four ) promoters | paper and
Unitech from month | One Lakh parking is lower registered
CyberPark, 01.08.202 | s Only) Bay than the
Sector 39, 4 till 15% prevailing
Jharsa, 31.07.202 annual market
Wazirabad 7 escalation rates.
’ Hence, the
Gurugram, transaction
Haryana, isnoton
122001 arm’s
length
basis as it
is not
comparabl
e with a
transaction
carried out
with an
unrelated
party.

Since these premises are owned by our Promoters, the above lease arrangements constitute related party transactions. In the
case of our corporate office at Gurugram, the rent payable by us is lower than the prevailing market rates for comparable
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properties. The Board has, by way of a resolution, noted that this arrangement is not on an arm’s length basis but at present
beneficial to the Company due to the lower rent. For additional protection & stability of tenure, the Company has executed
the lease for a fixed term of three years, i.e., from August 1, 2024 until July 31, 2027.

There can be no assurance that our Promoters will continue these lease arrangements or renew them on the same or similarly
favorable terms upon expiry. Our Promoters may, at their discretion, decide not to renew the leases, terminate the
arrangements in accordance with their terms, or seek to revise the commercial terms. In such circumstances, we may be
required to relocate to alternative

Any non-renewal, early termination or material adverse change in the terms of these lease arrangements, particularly in
relation to our corporate office and registered office could result in operational disruption, inconvenience to our employees
and clients, and may affect our business and results of operations.

Our Restated Financial Statements are Prepared and Signed by the Peer Review Chartered Accountants who is not Statutory
Auditors of our Company.

The Restated Financial Statements for the period ended December 31, 2025 and the financial years ended March 31 2025,
March 31 2024 and March 31, 2023 have provided by Peer Reviewed Chartered Accountants M/s J V A and Associates, having
FRN 026849N who is not Statutory Auditor of our Company. Our Statutory Auditor M/s Ankit Vijay & Co. has received peer
review certificate dated August 08, 2025.

Our Company may incur penalties or liabilities for delays in filings with certain provisions of the GST Act, Income Tax Act,
and other applicable laws in the last 5 Years.

Our Company has incurred penalties or liabilities for delays in filing returns with certain provisions including lapses/ delays in
certain filings and/or erroneous filing/ non-filing of e-forms under GST Act, Income Tax Act, and other applicable laws to it in
the past years. Such delay Compliances/ erroneous filing/ may incur the penalties or liabilities which may affect the results of
operations and financial conditions of the company in the near future.

The details of late filings in past 3 years are given below:

GSTIN/ PAN/TAN of the Financial Return Return - Delayed
R Year Month Type Due Date Filing date number of
days
Delay in Filling in GST Return of Mobilise App Lab LLP**
06AAWFMS5796P1ZY 2023-24 Sep-23 GSTR-3B 20-10-2023 25-11-2023 36
06AAWFMS5796P1ZY 2023-24 Oct-23 GSTR-3B 20-11-2023 09-12-2023 19
06AAWFMS5796P1ZY 2023-24 Nov-23 GSTR-3B 20-12-2023 29-12-2023 9
06AAWFMS5796P1ZY 2023-24 Dec-23 GSTR-3B 20-01-2024 31-01-2024 11
06AAWFMS5796P1ZY 2023-24 Jan-24 GSTR-3B 20-02-2024 26-02-2024 6
06AAWFMS5796P1ZY 2024-25 Apr-24 GSTR-3B 20-05-2024 03-06-2025 379
06AAWFM5796P1ZY 2024-25 May-24 GSTR-3B 20-06-2024 03-06-2025 348
06AAWFM5796P1ZY 2024-25 June-24 GSTR-3B 20-07-2024 03-06-2025 318
06AAWFM5796P1ZY 2024-25 July-24 GSTR-3B 20-08-2024 03-06-2025 287
06AAWFM5796P1ZY 2024-25 Aug-24 GSTR-3B 20-09-2024 03-06-2025 256
06AAWFM5796P1ZY 2024-25 Sep-24 GSTR-3B 20-10-2024 03-06-2025 226
06AAWFM5796P1ZY 2024-25 Oct-24 GSTR-3B 20-11-2024 03-06-2025 195
06AAWFM5796P1ZY 2024-25 Nov-24 GSTR-3B 20-12-2024 03-06-2025 165
06AAWFM5796P1ZY 2024-25 Dec-24 GSTR-3B 22-01-2025 03-06-2025 132
06AAWFM5796P1ZY 2024-25 Jan-25 GSTR-3B 20-02-2025 03-06-2025 103
Delay in Filling in GST Return of Mobilise App Lab Limited 2
06AARCMO0780D12G 2023-24 Sep-23 GSTR-3B 20-10-2023 27-10-2023 7
06AARCMO0780D12G 2023-24 Mar-24 GSTR-3B 20-04-2025 24-04-2025 4
Delay in Filling of Income Tax-TDS of Mobilise App Lab LLP*?
RTKM11060A 2022-23 Sep-22 TDS (26Q) 31-10-2022 16-12-2022 46
RTKM11060A 2022-23 Mar-23 TDS (24Q) 31-05-2023 01-06-2023 1
RTKM11060A 2023-24 Sep-23 TDS (26Q) 31-10-2023 04-11-2023
RTKM11060A 2023-24 Mar-24 TDS (24Q) 31-05-2024 01-06-2024 1
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Delay in Filling of Income Tax-TDS of Mobilise App Lab Limited*?
RTKM17780A 2023-24 Sep-23 TDS (26Q) 31-10-2023 04-11-2023 4
RTKM17780A 2023-24 Dec-23 TDS (24Q) 31-01-2024 24-02-2024 24
RTKM17780A 2024-25 June-24 TDS (24Q) 31-07-2024 05-08-2024 5
RTKM17780A 2024-25 June-24 TDS (26Q) 31-07-2024 03-08-2024 3
RTKM17780A 2024-25 Dec-24 TDS (24Q) 31-01-2025 15-02-2025 15
Notes: -
"IThe Mobilise App Lab LLP was converted into Mobilise App Lab Private Limited on July 17, 2023.

The Company filed an application for cancellation of GST registration of the LLP on March 6, 2024 and the Department
cancelled the registration on February 7, 2025 with effect from January 7, 2025.

*2Reason for Delays: The delays were primarily attributable to certain weaknesses and lags in our internal controls, which
further contributed to inefficiencies and delays in execution and filings of returns. Our company acknowledge these
shortcomings and are actively addressing them to ensure that such delays do not occur in the future. Company has taken steps
to address and reduce these delays by hiring CS and CFO.

Further we confirm that if any action is initiated by the competent authority in the future our Company will comply with the
same.

The delays were primarily attributable to certain weaknesses and gaps in our internal controls, which contributed to delays
in execution and filing of returns. Our Company acknowledges these shortcomings and is actively addressing them to ensure
such delays do not recur in the future. The Company has taken steps to strengthen its processes by appointing a Company
Secretary and a Chief Financial Officer.

Furthermore, continued non-compliance could affect our reputation, lead to additional scrutiny by regulatory authorities,
and, in extreme circumstances, may result in legal proceedings. Any such events could materially and adversely affect our
business operations, financial condition and prospects.

Our Company has not complied or delayed in compliances with some statutory provisions of the Companies Act 2013. Such
non-compliance and delayed compliance may attract penalties against our company which could impact the financial
position of us to that extent.

Our Company have made delays in compliance with certain statutory provisions of the Companies Act, 2013. Such delayed
filings may attract penalties and prosecution against the Company and its directors, which could impact the financial position
of the Company to that extent. List of delays made in the last 3 years and as on date are as follows:-

No. of
Days by
delay has
happened

LLP/ ROC
Compa Form SRN Date of Due Date | Extensio
ny Event n

Additional
Fees
(InRs.)

Normal
Fees
(InRs.)

Sr.
No.

Filling
Date

FY 2022-23

Not
applicabl
e to the
Company
, as it
underwe
nt
conversio Not Not Not
n from an | Applicab | Applicab | Applicabl
LLP to a le le e
Private
Company
on July
17, 2023.
The
financial
statemen

Mobilis Not Not Not
01 e App Form 8 Applicabl | Applicabl 30/10/;2 Applicab

Lab LLP e e le
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ts  have
been filed
by the
Company
in Form
URC-1.
FY 2023-24
Special
Resolutio
n passed
01 AB52960 at the 03/04/20 03/07/20
MGT-14 30 EGM held 24 No 55 456 600.00 7200.00
. on
Mobilise 04/03/20
App Lab ”
P.rlv.ate MSME
Limited
for
17/07/20
02 23 AB61934 30/09/20 | 31/10/20 No 22/08/20 661 0 0
23 23 25
to 72
30/09/20
23
FY 2024-25
MSME
for
01 01/10/20 | AB61935 | 31/03/20 | 30/04/20 22/08/20
23 88 24 24 No 25 479 0 0
to
31/03/20
24
02 DPT-3 AB62113 | 31/03/20 30/06/20 No 23/08/20 419 600.00 7200.00
24 25
43 24
Mobilise
App Lab| MSME
Private for
Limited
03 01/04/20 | AB61935 | 30/09/20 | 31/10/20 No 22/08/20 295 0 0
24 88 24 24 25
to
30/09/20
24
AB26518 | Ordinary | 03/02/20 08/02/20 1494.642
o8 Resolutio 5 No 55 5 279000 o
n passed
04 at the
SH-7
EE00874 | EGM held | 03/02/20 No 08/02/20 5 0 0
62 on 25 25
03/01/20
25

F.Y. 2025-26 till date 12.02.2026
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01.

02.

03.

04.

05.

Mobilise Ap|
Lab Limited
(Formerly
known as

06.

Mobilise Ap|
Lab Private]
Limited)

07.

08.

INC-27

AB3146615

Special
Resolution
passed
at the
EGM held
On

12/03/202
5

27/03/2025
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There may be recurrences of similar discrepancies in the future that could subject our company to penal consequences under
applicable laws. Furthermore, any continued non-compliance may attract enhanced scrutiny from regulatory authorities and
could lead to penalties, fines, and prosecution under applicable provisions of the Companies Act, 2013 and other relevant
laws. Any such regulatory action could materially and adversely affect our business operations, financial condition, reputation
and future prospects of the company. However, we confirm that if any such action is initiated by the competent authority in
the future the company will comply with the same.

Reason for delays: The delays were primarily attributable to the absence of a dedicated compliance officer and a compliance
consultant in the company. To address these issues, our company has taken proactive steps by appointing a dedicated
compliance officer and consultant, to rectify instances of non-compliance and delay filings.

Further, the small size of the company and the limited availability of resources at the time resulted in certain compliances
being inadvertently overlooked. Additionally, there were certain lags and weakness in our internal controls, which further
contributed to inefficiencies and delays in execution. Our company acknowledge these shortcomings and are actively
addressing them to ensure that such delays do not occur in the future. Company has taken steps to address and reduce these
delays by hiring CS, CFO and Compliance consultants.

Our Business is Substantially Dependent on Intangible Assets, i.e Computer’s Software, and Any Impairment, Devaluation or
Erosion of Such Assets Could Materially and Adversely Affect Our Financial Condition, Results of Operations and Prospects.

The financial statements of the Issuer Company’s reflects limited tangible assets as compared to its overall revenue with a
significant portion of its assets comprising intangible assets such as Computer’s Software. Any impairment, devaluation, or
inability to monetize these intangible assets could materially and adversely affect the financial condition and results of
operations of the Company. Since the Company’s business model heavily relies on the continued value and protection of these
intangible assets, any erosion of the same—arising from technological disruptions, increased competition, regulatory changes,
or adverse market conditions—may significantly impact the Company’s profitability and long-term growth prospects. The
details of the total tangible assets and intangible assets as compared to total revenue are as follows:

. December | o ¢ |Fy 2425 | %  of |FY 2324 | %  of |FY 2223 | % of

Particulars 31, 2025 i i )
. revenue (Xinlakh) | revenue (Xinlakh) | revenue (Xinlakh) | revenue
(X in lakh)

Tangible Assets 112.85 8.53% 99.61 6.14% 56.64 4.67% 23.82 3.34%
Intangible Assets 542.13 40.96% 358.21 22.06% 164.39 13.55% 44.34 6.23%
(Software)
Total Revenue 1,352.76 1,623.61 1,213.34 712.19

Although, the company has not faced such incident in the past. However, we cannot assure that it shall not happened in the
future. Any such incident if happened in the future, may adversely affect the goodwill and financial condition of the company.

Our Company has given guarantee of ¥ 250.00 Lakhs out of which X 78.48 Lakhs is outstanding as on December 31, 2025 in
respect to the loan taken by our Promoters i.e. Mr. Ashish Sharma. We cannot assure that there will be no default on their
part in the future.

The company has provided guarantee for the loan taken by our Promoter, Mr. Ashish Sharma in respect to the loan taken by
the promoter in the financial year 2023-24 worth X 250.00 Lakhs. The contingent liability standing as per the restated
standalone audited financial statement as on December 31, 2025 is X 78.48 Lakhs that leads to the corporate guarantee. Other
than this, our Company does not have any contingent liability as per the Restated Standalone Financial Statements.

In the event of any default by our Promoter, the company would have to pay off the amount to the Bank if our promoters

unable to pay the debt, which would impact company’s cash flows and financial position. If any default commits by our
promoters, it may affect our business. Additionally, this could lead to a deterioration in company’s relationship with the banks
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extending the loan to the company, making it harder for our company to secure loans in the future. This could, in turn, impact
company’s ability to raise capital and grow company’s business in the long run. However, as on date no default has been made
by the promoter in repayment of this loan by our promoter as stated above has been incurred.

Significant disruptions in our information technology systems or breaches of data security could affect our business and
reputation.

We may be exposed to various cyber threats that could adversely impact our business operations, reputation, and financial
condition. These threats include phishing and Trojan attacks targeting our customers, where fraudsters attempt to extract
sensitive account information or infect devices with malicious code; hacking attempts aimed at disrupting our infrastructure
and causing reputational damage; data theft, which may occur internally through individuals with authorized access or
externally through unauthorized cyber intrusions; and advanced persistent threats, wherein an attacker gains prolonged
unauthorized access to our systems. In the event of such cyber incidents, particularly during periods of declining demand for
our products, our business performance and financial health may be materially affected. While we have implemented strong
data security systems and protocols to protect the personal, financial, and confidential information of our clients and
employees, our systems may still be vulnerable to breaches—either from within or outside the organization. Any such breach
could result in the unauthorized access, misuse, or exposure of sensitive data, potentially leading to legal proceedings,
regulatory penalties, and reputational harm. Although, our company has not faced any data theft or unauthorised cyber
intrusions.

Further, our company has achieved recognized quality certifications, including CMMI Level 3, ISO 27001:2022, and ISO
9001:2015—demonstrating our commitment to a secure operational environment—the risks associated with cyber threats
remain an ongoing concern.

We have experienced negative cash flows in investing and financing activities and any negative cash flows in the future
could adversely affect our financial conditions and results of operations.

Our Company had negative cash flows from our investing activities as well as financing activities in all of the three previous
financial year(s) as per the Restated Audited Standalone Financial Statements and the same are summarized as under:

(Figures in Lakhs)
Particulars As on December | As on March 31, | As on March 31, | As on March 31,
31, 2025 2025 2024 2023
Cash Flow from/ (used in) Investing (462.88) (346.33) (204.22) (61.37)
Activities
Cash Flow from/ (used in) Financing (17.57) (27.58) (129.84) (26.17)
Activities

Any failure to maintain satisfactory performance of our software infrastructure, particularly those leading to disruptions in
our services, could adversely affect our business and reputation, and our business may be harmed if our software
infrastructure or software is damaged or otherwise fails or becomes obsolete.

As part of our business offerings, we are dependent on time-to-time enhancements in our ERP Solutions. Any system
interruptions that result in the unavailability or slowdown of our solutions and the disruption in our services, could reduce the
volume of our business and make us less attractive to users. Our software infrastructure is vulnerable to damage or interruption
from human error, fire, power loss, telecommunications failure, physical break-ins or other attempts at system sabotage,
vandalism, natural disasters, and other similar events. Further, our security practices may be insufficient, and third parties may
breach our systems through trojans, spyware, ransomware, denial of service attacks or other malware attacks, or breaches,
intentional or not, by our employees or third-party service providers, which may result in unauthorized use or disclosure of
information. Any leakage of sensitive information could lead to a misuse of data, violate applicable privacy, data security and
other laws, cause significant legal and financial risks and negative publicity, and adversely affect our business and reputation.

Our future success will depend on our ability to adapt our solutions to the changes in technologies and user behaviour. In order
to attract and retain clients and compete against our competitors. Any changes in software, or evolution of technology towards
our solutions are unable to combat, could degrade the functionality of our services. If we fail to keep up with these changes to
remain competitive, our future success may be adversely affected.
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Our Company has not experienced any significant interruptions, breaches, or security incidents affecting our ERP solutions, nor
have we faced any material loss of business or reputational damage due to such events till date. However, we cannot assure
that such events will not occur in the future, and any disruption, security breach, or failure to adapt to technological changes
could adversely impact our business, financial condition, and reputation.

Software Product development is a long, expensive and uncertain process and our current expenditure in product
development may not provide a sufficient or timely return.

The development of our IT software solutions is inherently complex, time-consuming, and capital-intensive. This process
demands significant investments in technology, talent, and infrastructure, while the returns on such investments often take
considerable time to materialize. Our objective is to improve product efficiency, scalability, and user experience by unifying
capabilities that were previously delivered through multiple separate solutions.

However, investment in new technologies, processes, and platforms carries inherent risk, as commercial viability is influenced
by factors such as the level of innovation, customer adoption, competitive dynamics, and the effectiveness of our marketing
and distribution strategies. If revenue growth does not keep pace with the costs associated with these efforts, our operating
results may be adversely impacted. To maintain our competitive position in a rapidly evolving industry, we must continue
allocating substantial resources to research and development. Nonetheless, there can be no assurance that these investments
will yield significant revenues in the near term—or at all. Additionally, even if new offerings achieve commercial success, their
profitability and operating margins may differ from those of our existing solutions, potentially affecting overall financial
performance.

To know more about the enhancement of the software product, please refer page 84 of the Red Herring Prospectus for Object
of the Issue.

Competition from Domestic, International, and Unorganized Sector Players May Adversely Affect Our Business Operations

Our Company operates in the highly competitive ERP solutions sector, which is characterized by the presence of both
organized players, including large domestic and international technology companies, and a significant number of unorganized
players. Many of these unorganized players operate at relatively lower cost structures and offer products and services at more
economical price points, primarily targeting cost-sensitive customers. Their ability to deliver low-cost solutions and attract
customers who prioritize pricing over product reliability or scalability may adversely impact our market share, margins, and
pricing flexibility.

Further, the ERP industry is manpower intensive, and the availability of cost-effective skilled and semi-skilled manpower in
the unorganized segment enables smaller players to operate with reduced overhead costs. This may result in heightened
pricing pressure and increased competition for our Company. If we are unable to continuously upgrade our offerings,
demonstrate superior value, or compete effectively with such players, it could have a material adverse effect on our business
operations, financial condition, and results of operations.

Our business handles sensitive client information, and any unauthorized access or cyber-attack could impact our operations,
reputation, and financial condition.

Our business handles sensitive client information, including financial and operational data. Safeguarding this information is
essential to maintain client trust and comply with legal and contractual requirements. While we have not experienced any
data leaks or security breaches in the past three years and have implemented security measures such as access controls,
encryption, regular audits, employee training, and monitoring, our systems may still be vulnerable to cyber-attacks, hacking,
or unauthorized access.

Any breach or perceived security issue could result in financial loss, reputational damage, regulatory penalties, or client claims,
which could materially and adversely affect our business, results of operations, and financial condition.

We could be harmed by employee misconduct or errors that are difficult to detect and any such incidence could adversely
affect our financial condition, results of operations and reputation.

Employee misconduct or errors could expose us to business risks or losses and cause serious harm to our reputation. Such

employee misconduct includes misbehaviour with customers, hiding unauthorized activities, failure to follow our operational
standards and processes, failure to deliver solutions and improper use of confidential information. There can be no assurance
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that we will be able to detect or deter such misconduct. Moreover, the precautions we take to prevent and detect such activity
may not be effective in all cases. Our employees may also commit errors that could subject us to claims and proceedings for
alleged negligence, as well as regulatory actions on account of which our business, financial condition, results of operations
and goodwill could be adversely affected.

Our Company has not experienced any material losses, claims, or reputational harm arising from employee misconduct or
errors. However, we cannot assure that such incidents will not occur in the future, and any such occurrence could adversely
affect our business, financial condition, results of operations, and goodwill.

Failure to offer customer support in a timely and effective manner may adversely affect our relationships with our
customers.

Our customers often rely on our support team for assistance in using our services, resolving post-deployment issues, and
receiving ongoing technical support. Providing timely and effective support is essential to maintaining customer satisfaction,
retention, and long-term relationships. If we fail to allocate adequate resources or are otherwise unable to meet our
customers’ support needs, it could negatively impact customer retention and discourage potential customers from adopting
our services. We may also face challenges in scaling our support operations to meet short-term spikes in demand or in
adapting our support offerings to match evolving customer expectations and competitive benchmarks. A significant increase
in support requirements without a proportional rise in revenue could lead to higher operational costs and adversely affect
our business, financial performance, and results of operations. Any decline in the quality of our customer support—or a
perception of inadequate service—could damage our brand reputation and have a material adverse effect on our business
and financial condition.

Although, our Company has not experienced any significant issues or adverse effects arising from the provision of customer
support, and our support operations have been able to meet customer needs effectively. However, we cannot assure that we
will be able to maintain this performance in the future, and any inability to provide timely or adequate support could
negatively impact customer retention, brand reputation, and our business and financial condition.

Disruptions in IT systems including employee errors, could impact operations, service delivery, and the company’s
reputation.

The Company’s business operations, including delivery of its SaaS solutions, are heavily dependent on reliable information
technology (IT) infrastructure, including cloud services, data centers, servers, network connectivity, and software platforms.
Any disruption, failure, or downtime due to hardware malfunction, software error, cyberattack, denial-of-service attack,
natural disaster, power outage, or third-party cloud provider failure could lead to interruptions in service delivery.

Furthermore, human errors or lapses by employees, including misconfigurations, improper handling of systems, or failure to
adhere to IT protocols, may exacerbate operational risks. Such disruptions may result in delays, inability to meet service-level
agreements, and potential penalties under client contracts. Prolonged or frequent interruptions could affect the Company’s
ability to provide seamless services to its clients.

In addition, system failures or infrastructure disruptions could harm the Company’s reputation, reduce customer confidence,
and adversely affect future business opportunities which may affect the revenue of the company. Although our company has
never faced any material disruptions in the past, however the possibility cannot be ruled out.

Customers may terminate, renegotiate, or reduce contract volumes, or delay renewals, adversely affecting revenue and
profitability.

The Company derives its revenue from limited number of customers, and its contracts with such customers are subject to
termination, renegotiation, reduction in volumes, or delays in renewal. Any such occurrence could adversely affect the
Company’s revenue streams, profitability, and predictability of cash flows. A reduction in business from key clients may not be
immediately offset by new customer acquisition, leading to short-term financial strain.Failure to meet contractual obligations,
customer dissatisfaction, or delays in project delivery could result in penalties, disputes, or termination of agreements.
Additionally, dependence on a few key clients increases the concentration risk.

The Company’s ability to diversify its client base and maintain long-term relationships is essential to mitigating this risk. Any

material adverse change in the relationship with key clients could negatively impact its business and financial results. Such
risks, if they materialize, could have a material adverse effect on the Company’s business, results of operations, and financial
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condition. Our company has not faced any such material incidence in the past.

Inadequate internal controls may compromise financial reporting, risk management, and regulatory compliance which may
impact the reputation of the company.

The Company’s operational and financial performance depends on maintaining effective internal control systems, risk
management frameworks, and financial reporting mechanisms. Any failure or inadequacy in internal controls may result in
errors, misstatements, fraud, or regulatory non-compliance. Ineffective financial oversight could impair the Company’s ability
to make timely and informed business decisions.

Further, failure to maintain proper internal controls may affect the accuracy, reliability, and integrity of the Company’s financial
statements, potentially impacting investor confidence. Such lapses may also attract scrutiny from regulators, lead to penalties,
and damage the Company’s reputation in the market.

The Company continuously seeks to strengthen its internal controls and risk management practices; however, there can be no
assurance that all deficiencies can be identified or addressed in a timely manner. Our company has not faced any such material
incidence in the past.

Profitability relies on maintaining optimal resource utilization and productivity levels. If we unable to maintain optimum
utilization and productivity levels, it may impact our financial position of the company.

The Company’s profitability depends on the optimal utilization of human and other resources. Delays in project initiation,
cancellations, or underutilization of personnel may reduce overall margins and operational efficiency. Low productivity or
inefficient allocation of resources could also impact the timely delivery of services and customer satisfaction.

Further, underutilization may result in higher employee costs relative to revenue, increasing operational expenses. High
attrition, employee dissatisfaction, or inability to attract skilled professionals may exacerbate resource risks and hinder
execution of growth plans.

Further, underutilization may result in higher employee costs relative to revenue, increasing operational expenses. High
attrition, employee dissatisfaction, or inability to attract skilled professionals may exacerbate resource risks and hinder
execution of growth plans.

The Company relies on effective workforce planning, performance monitoring, and resource allocation to mitigate such risks.
However, there can be no assurance that the Company will be able to maintain optimal resource utilization or productivity
levels at all times. Our company has not faced any such material incidence in the past.

Undetected software defects or system failures could delay product adoption, affect market acceptance, and lead to
potential liabilities.

The Company’s Saa$S solutions and technology products may contain undetected errors, bugs, or vulnerabilities despite
rigorous development and testing procedures. Such defects may affect functionality, reliability, or security, resulting in
operational disruptions for clients. In certain cases, defects could lead to reputational harm, customer dissatisfaction, and loss
of business.

Further, any significant software failure could give rise to warranty claims, liabilities, penalties, or legal actions from clients or
regulatory authorities. Delays in resolving such issues may negatively impact the Company’s ability to retain clients or secure
new business.

The Company continuously invests in testing, quality assurance, and monitoring, but there can be no assurance that all defects
or failures will be detected or resolved promptly. Such risks may have an adverse effect on the Company’s business, results of
operations, and financial condition. Our company has not faced any such material incidence in the past.

Delays in revenue recognition, long sales cycles, and upfront resource commitments may lead to financial conditions that
may impact the financial results of the company

Our business model requires significant time and engagement before revenues can be recognized. The solutions may involve
customised development, pilot deployments, client evaluations, and multi-level approval processes. As a result, our sales
cycles are often long and may vary considerably across clients, industries, and product categories. Such delays may affect the
timing of our revenue recognition and can result in fluctuations in our half-yearly and annual financial results.
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If the prospect does not convert or converts with reduced scope, or if the client delays decision-making, we may be unable to
recover the resources already committed, which could adversely impact our profitability.

Additionally, certain contracts require milestone-based delivery, acceptance testing, or client-side validations before revenue
can be booked. Any delay in approvals, extended integration timelines, or changes in client-side project priorities may delay
revenue recognition. Further, enterprise clients, particularly in regulated sectors such as education, healthcare, and public
sector organisations, often follow prolonged procurement cycles, budget approvals, or tendering processes. These factors can
delay cash inflows and may create mismatches between our project execution costs and revenue realisation.

If we are unable to shorten our sales cycles, improve conversion rates, or recover pre-sales costs, our revenues, margins, and
cash flows may be adversely affected. Prolonged delays in project closures or customer payments could also impact our
working capital, financial condition, and our ability to invest in growth initiatives.

Limited customer adoption or lack of market acceptance could negatively impact business results.

The Company’s growth depends on achieving and maintaining customer acceptance and adoption of its products and services.
Changes in technology, client preferences, or competitive offerings may reduce demand for the Company’s solutions. Failure
to meet market expectations or delays in product enhancements could result in lower adoption rates.

Further, reduced market acceptance could negatively affect revenues, limit opportunities for upselling or cross-selling, and
hinder expansion plans. Competitors who innovate more rapidly or offer superior solutions may capture market share.

While the Company conducts market research and invests in product development, there can be no assurance that its offerings
will continue to meet market requirements or gain widespread acceptance and lack of market acceptance may impact the
revenue of the company which ultimately impacts the goodwill of the company. Our company has not faced any such material
incidence in the past.

Ineffective marketing campaigns may fail to drive product adoption or revenue growth.

‘The Company relies on in-house marketing campaigns, brand-building initiatives, and promotional activities to acquire
customers and expand market presence. Ineffective marketing strategies, misallocation of resources, or failure to reach the
target audience may result in suboptimal returns on marketing investments.

Such inefficiencies may slow customer acquisition, reduce brand visibility, and negatively impact revenue growth. Additionally,
high marketing spend without corresponding customer conversion may adversely affect margins and operational efficiency.

The Company continuously evaluates and monitors marketing strategies; however, there can be no assurance that marketing
efforts will consistently achieve desired results. Our company has not faced any such material incidence in the past.

Exposure to customer credit risk may adversely affect cash flows and financial stability.

Our customers may, from time to time, delay payments, default on their obligations, or in certain circumstances become
insolvent. Since a significant portion of our trade receivables is attributable to a limited number of customers, any delay or
default by such customers could have a disproportionate impact on our financial condition and results of operations. Delayed
or non-payment by customers may restrict our ability to fund day-to-day operations, meet working capital requirements,
invest in growth initiatives or discharge our financial obligations in a timely manner. Any material non-payment or delay in
payment by our customers could adversely affect our liquidity, profitability and ability to pursue our strategic objectives. While
our Company has not experienced any material instances of delayed payments or defaults in the past, there can be no
assurance that our customers will make payments in a timely manner or at all in the future.

Changes in technology may render our current technologies obsolete or require us to make substantial investments.

The Company’s success depends on continuous enhancement, modernization, and innovation of its SaaS products, technology,
and infrastructure to address evolving customer needs, industry standards, and technological trends. Failure to innovate,
delays in product updates, or inability to upgrade technology and machinery in a timely manner may render the Company’s
offerings less competitive, reduce customer retention, limit growth opportunities, and adversely impact operations, financial
performance, and market position. Competitors with faster innovation cycles or superior technology may also capture market
share.
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Maintaining a strong product and technology requires significant investment in research, development, skilled talent, and
capital expenditure. While the Company believes it has installed updated technology and continues to monitor industry trends,
there can be no assurance that its products and systems will consistently remain aligned with market demands or technological
standards. The emergence of new technologies may necessitate additional investment to implement or upgrade systems and
equipment, and such costs could materially impact the Company’s financial condition and operations. Further, delays in
delivery of products or projects could adversely affect the Company’s reputation, although no material instance of such delay
has occurred in the past.

We are dependent on a few of our repeat customers for a significant portion of our revenue. The loss of any repeat customer
could have a material adverse impact on our financial performance.

Our top ten customers have contributed 94.08%, 97.39 %, 98.92% and 96.15% of our revenues from sales of products and
our repeat customer contribute 83.74%, 92.94% 98.06% and 96.15% for the period ended December 31, 2025 and year ended
on March 31, 2025, March 31, 2024 and March 31, 2023 based on Restated Financial Statements. our repeat customers may
vary from period to period depending on project cycles, contract renewals, deployment schedules, and onboarding of new
clients. Accordingly, the composition of our repeat customers, as well as the revenue generated from them, may change as
we expand our customer base in the normal course of business.

We cannot assure you that repeat customers who currently contribute a substantial portion of our revenue will continue to
do so, will renew their contracts with us, or will make payments in a timely manner, or at all. In the event any of our significant
customers fail to fulfil their respective obligations, our business, financial condition and results of operations would be
adversely affected. While we believe we have maintained good and long-term relationships with our customers, there can
be no assurance that we will continue to have such long-term relationship with them. We cannot assure that we shall
generate the same quantum of business, or any business at all, from repeat customers, and loss of business from one or more
of them may adversely impact on our financial performance.

Details of revenue contribution from our top 10 customer and our repeat Customers as per Restated Financial Statements is

as follows.
(Rs.in Lakhs)

Customers December 31, 2025 March 31, 2025 March 31, 2024 March 31, 2023
Amount % Amount % Amount % Amount %

Top 10 customer 1245.32 94.08 1571.97 97.39 1192.48 98.91 667.76 96.15

Repeat customer 1,108.35 83.74 1499.96 92.94 1182.06 98.06 667.76 96.15

Our raw material procurement is substantially concentrated in the States of Haryana, Tamil Nadu and Delhi, and any
adverse developments in these regions may adversely affect our business, financial condition and results of operations.

A significant portion of our raw material purchases is concentrated in a limited number of states, specifically Haryana, Tamil
Nadu and Delhi. Our dependence on suppliers located in these regions exposes us to geographical concentration risks. The
details of which are given below:

December 31, 2025 2024-25 2023-24 2022-23
State Amount Amount Amount Amount % Amount %
in Lakh % in lakhs in lakhs

Haryana 41.35 14.77% 157.97 44.14% 115.98 36.40% 79.90 36.65%
Tamil Nadu 35.62 12.72% 138.98 38.83% 93.20 29.25% 20.18 9.23%
Delhi 151.12 53.96% 4391 12.27% 66.60 20.91% 37.76 17.27%
Maharashtra 8.89 3.17% 11.19 3.13% 39.10 12.27% 9.55 4.37%
Kerala 2.56 0.91% 3.40 0.95% 2.53 0.79% - -
Uttar Pradesh 36.42 13.00% 1.21 0.34% 0.59 0.19% - -
Karnataka 4.09 1.46% 0.63 0.18% 0.47 0.15% 70.63 32.31%
Gujarat - - 0.60 0.17% 0.12 0.04% - -
Rajasthan - - 0.00 0.00% 0.00 0.00% 0.58 0.26%
Total 280.05 100.00% 357.89 100.00% 318.60 100.00% 218.60 10.00%

If we are unable to obtain raw materials from these regions at competitive terms or within required timelines, or if we are
unable to develop alternate sourcing arrangements on a timely basis, our operations, revenue generation and profitability
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may be adversely impacted. While we intend to expand and diversify our supplier base across other geographies in India,
there can be no assurance that such diversification will mitigate these risks or that our historical dependence on suppliers
from Haryana, Tamil Nadu and Delhi will not continue going forward.

Our insurance coverage may not be adequate to protect us against certain operating hazards and this may have a material
adverse effect on our business.

While we maintain insurance coverage in accordance with industry standards, including policies for Commercial General
Liability, Cyber Security Insurance, and Information and Network Technology Errors and Omissions (Claims Made and
Reported) Insurance. There can be no assurance that such insurance will be adequate or available to cover all potential risks
and liabilities associated with our operations. Certain types of losses, such as those arising from force majeure events, acts of
God, terrorism, political instability, cyber-attacks, or other unforeseeable events, may not be covered under our current
insurance policies or may be subject to high deductibles, coverage limits, or exclusions.

Although we have not made any insurance claims during the last three financial years, the possibility of a significant loss or
liability in the future cannot be ruled out. In the event of any significant uninsured or underinsured loss or liability, our financial
condition, results of operations, and business prospects could be materially and adversely affected. Furthermore, any material
increases in insurance premiums or our inability to obtain adequate insurance coverage on commercially reasonable terms
may also adversely impact our operations.

Competitive pricing pressure may limit our ability to maintain or increase our product prices, potentially leading to a decline
in revenue, gross margin, and profitability. This may materially and adversely impact our business, cash flows, financial
condition, and results of operations.

Competitive pricing from our rivals—such as their ability to lower prices for similar products—may reduce our revenues and
profits. Additionally, failing to adhere to our retail price guidelines may harm our brand value and public perception. To
counteract pricing pressure, we may attempt to negotiate lower development and other related costs. However, we cannot
guarantee that we will successfully avoid future pricing pressures or fully offset their impact through operational efficiencies,
cost-effective sourcing, or other initiatives. If these efforts do not maintain or increase our margins and revenues, our
business, financial condition, and results of operations could be adversely affected.

Failure to update and enhance our existing products in a timely manner to keep pace with industry developments could
adversely impact customer satisfaction and, in turn, negatively affect our operating results.

Changing customer expectations, evolving software development standards, and frequent shifts in government policies related
to digitization require us to consistently adapt and respond to industry demands. Our success depends on our ability to
anticipate these changes and effectively design, develop, test, market, and support new software solutions, as well as enhance
existing ones, in line with regulatory and market requirements.

To meet customer needs and remain competitive, it is essential that we continuously improve our product offerings and ensure
compliance with the latest industry and regulatory standards. Failure to do so in a timely and effective manner—or to
appropriately position and price our products—may result in reduced customer interest, lower sales, and non-renewal of
existing software support contracts. These renewals are critical to sustaining and growing our business.

If the market for our software solutions does not expand as expected, grows at a slower pace, or becomes more competitive,
we may face difficulties in effectively promoting our current offerings, successfully launching new solutions, and delivering
timely implementations. These challenges could adversely impact our business performance, growth prospects, and overall
financial condition.

Our business relies on skilled personnel, and any manpower unrest, salary pressures, or inability to retain talent could
adversely impact our operations and financial performance.

Our business is highly dependent on skilled manpower, making it vulnerable to disruptions arising from employee-related
issues. Work stoppages, strikes, or any form of manpower unrest could adversely affect our operations, potentially leading to

delays in software development, implementation, client support, or other critical processes.

Additionally, demands for higher salary, statutory increases in minimum salary, or rising competition for skilled professionals
could increase our operating costs, impacting profit margins and overall financial performance. The ability to attract and retain
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skilled personnel on commercially viable terms is essential for sustaining and expanding our business. Failure to hire or retain
qualified employees, or a tightening of the labour market, could create operational challenges and hinder our growth.

Although, we have not experienced any significant employees related disruptions to date, we cannot assure that such events
will not occur in the future. Any such occurrence could have a material adverse impact on our business, results of operations,
and financial condition.

Changes in technology may render our current technologies obsolete or require us to make substantial investments.

Modernization and technology up gradation is essential to reduce costs and increase the output. Our technology and
machineries may become obsolete or may not be upgraded timely, hampering our operations and financial conditions and
we may lose our competitive edge. Although we believe that we have installed updated technology, we shall continue to
strive to keep our technology, plant and machinery in line with the latest technological standards. In case of a new found
technology in the industry in which we operate, we may be required to implement new technology or upgrade the equipment
employed by us. Further, the costs in upgrading our systems are significant which could substantially affect our finances and
operations.

Our success depends largely upon the knowledge and experience of our Promoters, Key Managerial Personnel and senior
management. Any loss of these personnel or our ability to attract and retain them may adversely affect our business,
operations and financial condition.

Our success heavily relies on the continued services of our promoters, key managerial personnel and senior management
team. Since these individuals are not bound by employment or non-competition agreements, we cannot guarantee their
retention or the retention of other executive officers. The loss of any senior management or executive officers could
negatively impact us. The market for such qualified professionals is competitive, and our efforts to attract and retain them
may not always succeed. Additionally, our success depends partly on key client relationships established by our senior
management. Losing these team members could jeopardize our ability to maintain or renew these crucial relationships.

If we cannot retain our promoters, key managerial personnel and senior management, our business, operational results, and
financial condition may suffer. Moreover, if our promoters, key managerial personnel, or senior management engage in
promoting other companies or ventures, their attention may be diverted, potentially affecting our efficiency and profitability.
Replacing these individuals could incur additional costs, or we might be unable to replace them at all, which could adversely
affect our business operations and our ability to manage and expand our business.

The discontinuation of specific independent certifications or accreditations for services could negatively impact our business
operations.

Our Company relies on certifications and accreditations from independent agencies and complies with quality standards. We
currently hold key certifications such as ISO 9001:2015, 1ISO27001:2022 and CMMI Level 3, which demonstrate our adherence
to recognized benchmarks in information security, IT solutions, and software development practices.

Also, our company has undergone and successfully cleared multiple Vulnerability Assessment and Penetration Testing (VAPT)
audits, by a CERT-In empanelled organization, where the application was found free from OWASP vulnerabilities and cleared
critical, high, and medium risk assessments. These audits are conducted on a case-to-case basis, depending on client
requirements, to ensure robust security and compliance for every engagement.

Any failure to meet applicable quality standards, or a refusal by certification bodies to grant or renew these accreditations,
could have a negative impact on our business operations and financial performance. Although we have not encountered any
such issues to date that have materially affected our business, financial condition, or results of operations, we cannot rule out
the possibility of such events occurring in the future.

Our business is operating under various laws which require us to obtain approvals from the concerned statutory/regulatory
authorities in the ordinary course of business and our inability to obtain, maintain or renew requisite statutory and
regulatory permits and approvals for our business operations could materially and adversely affect our business, prospects,
results of operations and financial condition.

Our business requires us to obtain and renew from time-to-time certain approvals, licenses, registrations and permits. For
further details, see “Government and Other Statutory Approvals” on page 283. The approvals, licenses, registrations and
permissions under various regulations, guidelines, circulars and statutes regulated by various authorities may contain
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conditions, some of which could be onerous. There can be no assurance that the relevant authorities will issue these approvals
or licenses in a timely manner, or at all. In the event of any unanticipated delay in receipt of such approvals, it will have an
adverse impact on our business operations. "The Company has applied for a name change from ‘Mobilise App Lab Private
Limited’ to ‘Mobilise App Lab Limited’ under the Employees’ State Insurance Act and the Employees’ Provident Funds Act in
the respective registration certificates. Additionally, six trademark applications have been filed by the Company. However,
there is no assurance that the registrations will be granted on time, which may potentially lead to legal disputes.

Our Company is yet to file an application for name change from ‘Mobilise App Lab Private Limited’ to ‘Mobilise App Lab Limited’
in the IEC and ISO certificates obtained by the Company. Failure by us to receive the renewed application or maintain or obtain
the required permits or approvals at the requisite time may result in the interruption of our operations and may have an
adverse effect on our business, financial condition and results of operations. Further, we cannot assure that the approvals,
licenses, registrations and permits issued to us would not be suspended or revoked in the event of non-compliance or alleged
non-compliance with any terms or conditions thereof, or pursuant to any regulatory action. Any failure to renew the approvals
that have expired or apply for and obtain the required approvals, licenses, registrations or permits, or any suspension or
revocation of any of the approvals, licenses, registrations and permits that have been or may be issued to us, may impede our
operations. For further details, see “Government and Other Statutory Approvals” on page 283 of this Red Herring Prospectus.
In the event that we are unable to obtain such approvals in a timely manner or at all, our business operations may be adversely
affected. We may be involved in any environmental legal proceedings in the course of our business due to non-compliances
with terms and conditions of regulatory approvals or authorizations.

Any inability to license or incorporate software and technology rights held by third parties in our solutions may adversely
impact our business, financial position, results of operations and cash flows

Our Company relies on certain third-party technologies and platforms—such as cloud infrastructure provided by external
vendors—to deliver our solutions to clients. While our in-house team develops and customizes products and technologies for
client-specific needs, the underlying infrastructure or certain components may be owned or controlled by third parties or our
clients themselves. If we are unable to secure on reasonable terms, it could limit our ability to deliver or enhance certain
offerings, increase our operational costs, and adversely affect our profitability and ability to compete effectively.

Our company’s Board of Directors and KMP’s do not have experience of listed companies.

Our company’s Board of Directors consists of both executive, non-executive directors and KMP’s. Some of our directors and
KMP’s do not have any or negligible experience of listed companies. This inexperience gives rise to risks including but not limited
to compliance risk making us more prone to fines and penalties or notices from regulatory authorities which in turn give rise to
reputational risk and governance risk. Furthermore, directors and KMP’s may not able to provide effective guidance or give
erroneous disclosures or intimation as required due to lack of experience.

Our results of operations and cash flows could be adversely affected if the Company are unable to collect the dues and
receivables from the clients.

Our Company’s financial performance, cash flows, and overall business operations could be impacted if we are unable to collect
dues and receivables from clients in a timely manner or to invoice for unbilled services. Any failure to collect outstanding
payments may result from various factors, including clients financial difficulties, disputes over services rendered, or delays in
client approvals for invoicing. Such delays or non-payments could lead to a reduction in available working capital, affecting the
Company’s ability to meet its short-term financial obligations, fund operations, or invest in growth opportunities. Persistent
issues in collecting dues and invoicing may result in strained client relationships, and potential reputational damage, thereby
affecting the Company's long-term profitability and growth prospects.

Our Promoters and members of the Promoter Group will continue jointly to retain majority control over our Company even
dfter the Issue which will allow them to determine the outcome of matters submitted to shareholders for approval.

Following this Issue, our Promoters and members of the Promoter Group will collectively hold 70.65 % of our post-issue equity
share capital. As a result, they will continue to exercise significant influence over the Company, including the ability to control
matters requiring shareholder approval—such as the appointment of directors—subject to the provisions of the Companies
Act, 2013 and our Articles of Association. This concentration of ownership may limit the ability of other shareholders to
influence corporate decisions and could potentially delay, deter, or prevent a change in control of the Company. Additionally,
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our Promoters may, at times, take decisions that may not align with the interests of other shareholders or creditors. While
such decisions will be made in accordance with applicable laws, we cannot assure that they will not adversely impact our
business operations, financial performance, or the market price of our Equity Shares.

The average cost of acquisition of Equity Shares by our Promoters is lower than the issue price.
Our Promoters’ average cost of acquisition of Equity Shares in our Company is lower than the Issue Price of the shares
proposed to be offered though this Red Herring Prospectus. For further details regarding average cost of acquisition of Equity

Shares by our Promoters in our Company, please refer the below mentioned table:

The average cost of acquisition per Equity Share to our Promoters as at the date of this Red Herring Prospectus is:

Name of the Promoter No. of Shares held Average cost of Acquisition (inX)

Mr. Ashish Sharma 49,00,000 0.14

Mrs. Smriti Sharma 9,80,000 Nil

Dr. Manish Sharma 7,00,000 0.14
Notes: -

The average cost of acquisition of Equity Shares has been calculated by taking into account the amount paid by them to acquire
Shares allotted to them as reduced by amount received on sell of shares i.e., net of sale consideration is divided by net quantity
of absolute shares acquired. The Average Cost of Acquisition (in X) which are negative are considered as Nil.

Average cost of acquisition of Equity Shares is certified by the Peer Review Auditor M/s. JVA & Associates., Chartered
Accountant having Peer Review Registration No. 014677 vide certificate dated February 12, 2026 having UDIN No.
26518200DNKNEJ7238.

We have issued Equity Shares during the preceding twelve months at a price which is below the Issue Price.

We have issued Equity Shares in the last 12 months at a price which is lower than the Issue Price, as set out in the table below.
For further details, see “Capital Structure” at page 71 of this Red Herring Prospectus.

Right Issue (Ratio 99:1): Equity shares on February 17, 2025: -

S. No.| Name of Person No. of Shares Allotted Issue Price
1. | Mr. Ashish Sharma 69,300 10
2. | Mrs. Smriti Sharma 19,800 10
3. | Dr. Manish Sharma 9,900 10
Total 99,000

Bonus Issue (Ratio 19:1): 19,00,000 Equity Shares on February 28, 2025 :-

S. No.| Name of Person No. of Shares Allotted Issue Price
1. | Mr. Ashish Sharma 13,30,000 | Nil, on account of Bonus Issue
Mrs. Smriti Sharma 3,80,000 | Nil, on account of Bonus Issue
Dr. Manish Sharma 1,90,000 | Nil, on account of Bonus Issue
Total 19,00,000

Bonus Issue (Ratio of 5:2): 50,00,000 Equity Shares on July 14, 2025 :-

S. No.| Name of Person No. of Shares Allotted Issue Price
1. | Mr. Ashish Sharma 35,00,000 | Nil, on account of Bonus Issue
2. | Mrs. Smriti Sharma 7,00,000 | Nil, on account of Bonus Issue
3. | Dr. Manish Sharma 5,00,000 | Nil, on account of Bonus Issue
4. | Mr. Ganesh Chandra Sharma 1,00,000 | Nil, on account of Bonus Issue
5. | Mr. Kamal Kishor Sharma 1,00,000 | Nil, on account of Bonus Issue
6. | Mr. Kripa Shanker Sharma 50,000 | Nil, on account of Bonus Issue
7. | Mrs. Kusum Lata Sharma 50,000 | Nil, on account of Bonus Issue
Total 50,00,000
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The objects of the issue, for which we are raising funds, are based on our management's estimates and have not been
appraised by any bank, financial institution, or independent agency. The deployment of funds in the project is entirely at
our discretion, following the parameters outlined in the chapter titled "Objects of the Issue."

The fund requirements and deployment, as detailed in the "Objects of the Issue" section on page 84 of this Red Herring
Prospectus, are based on management's estimates and have not been appraised by any bank, financial institution, or
independent agency. These requirements align with our current business plan, which may change due to the competitive and
dynamic nature of our industry. As a result, our business plan and corresponding fund requirements may be revised. The
deployment of funds, as stated in the "Objects of the Issue" chapter, is at the discretion of our Board of Directors and is not
subject to external monitoring.

Furthermore, we cannot guarantee that the actual costs or implementation schedule outlined in the "Objects of the Issue"
chapter will not differ from our estimates. Variations may occur due to factors beyond our control. Such events could delay
our business plans and adversely affect our expected revenues and earnings.

We have relied on third-party industry sources i.e D&B Report, and any inaccuracies in or reliance on such information may
adversely affect investor perception.

This Red Herring Prospectus contains information derived from third-party industry publications and We have given extracts
from the report titled “IT-BPM Solutions with focus on Indian Software as a Service (SaaS) Market” dated July 29, 2025 prepared
and issued by Dun & Bradstreet Information Services India Private Limited (“D&B India”). The D&B Report was paid by us
exclusively in connection with this Offer. Other than for such commissioning, neither our Company, Group Companies,
Promoters, Directors, Key Managerial Personnel (“KMPs”) nor Senior Management Personnel (“SMPs”) are related to D&B
India in any manner.

Industry reports i.e D&B Report, are based on information available as of specific dates and may not reflect the most recent
market trends. Further, such reports often rely on estimates, assumptions, projections and forecasts which may subsequently
prove to be inaccurate or may not materialise. We cannot assure you of the accuracy, completeness or reliability of the
information contained in such reports or reclassified data presented in this Red Herring Prospectus.

Investors, therefore not place undue reliance on such industry information when making an investment decision. We have
only included extracts of the D&B Report in this Red Herring Prospectus. Investors are strongly advised to read the complete
D&B Report, available on our Company’s website at https://mobilise.co.in/ until the Bid/Offer Closing Date, before making any
investment decision.

For the details regarding the sources of the industry, please refer to the chapter “Industry Overview” on the page no. 146 of
the Red Herring Prospectus.

We have not identified any alternate source of funding and hence any failure or delay on our part to mobilize the required
resources or any shortfall in the issue proceeds may delay the implementation schedule.

Our proposed fund requirements include investment in product development through talent hiring, funding for business
development and marketing activities to drive expansion across domestic markets, and investment in infrastructure, as
described in the section titled “Objects of the Issue.” These are intended to be met from the proceeds of this IPO. Other than
this offering, we have not identified any alternate source of funding and any delay or failure to mobilize the required funding
or any shortfall in the issue proceeds may delay the implementation schedule. Further, we cannot provide any assurance that
we will be able to execute our plans/strategy within the given timeframe. For details, kindly refer to the chapter titled “Object
of the Issue” on page 84.

Our ability to pay dividends in the future will depend on a number of factors, including our profit after tax for the respective
fiscal year, our capital requirements, our financial condition, our cash flows and applicable taxes, including payment of
dividend distribution tax

The payment of dividends in the future will depend on various factors, including our earnings, financial condition, cash flows,
and capital requirements. Also, Board will consider financial/internal parameters and external parameters while declaring
dividends as stated in the Dividend Distribution Policy. Our Company has never declared dividends in the past, there is no
assurance that dividends will be declared in the near or medium term. Any future declaration of dividends will be at the
discretion of our Board of Directors and will depend on a number of considerations, including the need to fund our operations
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and support future business expansion. For further details, please refer to the section titled “Dividend Policy” on page 217 of
this Red Herring Prospectus.

The Price of our Equity Shares may be volatile, or an active trading market may not develop.

Prior to this Issue, there has been no public market for our Equity Shares. S S Corporate Securities Limited is acting as the
Market Maker for our Equity Shares. However, the trading price of our Equity Shares post-listing may be subject to significant
fluctuations due to various factors, including our financial and operational performance, industry competition, overall
economic, political, and social developments, and movements in the Indian and global securities markets. Other influences
may include changes in analysts' estimates, investor sentiment, announcements related to strategic partnerships,
acquisitions, capital commitments, or broader market events affecting the industry.

Additionally, disinvestment or even the perception of potential disinvestment by our Promoters or significant shareholders
could adversely impact the trading price of our Equity Shares. A decline in investor confidence, even if unrelated to our
business or financial performance, may also negatively affect the market price.

There is no assurance that an active trading market will develop or be sustained following this Issue, or that the trading price
will reflect or exceed the Issue Price. For further details regarding the obligations and limitations of the Market Maker, please
refer to the section titled “General Information — Details of the Market Making Arrangement” beginning on page 62 of this
Red Herring Prospectus.

There are no material outstanding legal proceedings and litigations against and by our Company, our Promoters, our
Directors, our KMP and our SMP. Any future material proceedings, if arises may affect our profitability, reputation and our
results of operations & financial condition.

A summary of outstanding matters set out below includes details of civil and criminal proceedings, tax proceedings, statutory
and regulatory actions and other material pending litigation involving us, Directors, Promoters, KMPs and SMPs as at the date
of this Red Herring Prospectus:

Name By/Against Civil Criminal Tax Actions by Other Amount

Proceedings| Proceedings| Proceedings regulatory Pending Involved

authorities Litigations | (in lakhs)
By NIL NIL NIL NIL NIL NIL
Company Against NIL NIL NIL NIL NIL NIL
Promoter By NIL NIL NIL NIL NIL NIL
Against NIL NIL NIL NIL NIL NIL
Promoter Group By NIL NIL NIL NIL NIL NIL
Against NIL NIL NIL NIL NIL NIL
Group By NIL NIL NIL NIL NIL NIL
Companies/Entities | Against NIL NIL NIL NIL NIL NIL
Directors other than | By NIL NIL NIL NIL NIL NIL
promoters Against NIL NIL NIL NIL NIL NIL
Key Managerial By NIL NIL NIL NIL NIL NIL
Personnel Against NIL NIL NIL NIL NIL NIL
Senior Managerial | By NIL NIL NIL NIL NIL NIL
Personnel Against NIL NIL NIL NIL NIL NIL

For further details of certain material legal proceedings involving our Company, our Promoters, our directors and Group
Companies see “Outstanding Litigations and Material Developments” beginning on page 279. However, any future litigation
if arises may affect the company’s profitability, reputation, results of operations & financial condition.

ISSUE RELATED RISK

We cannot assure you that our equity shares will be listed on the SME platform of NSE in a timely manner or at all, which
may restrict your ability to dispose of the equity shares.
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Though we shall make best of our efforts to comply with all applicable regulatory, financial and operational requirements for
getting the equity shares proposed to be offered through this Red Herring Prospectus listed on EMERGE platform of NSE in
a time bound manner, yet on account of any change in applicable laws, economic conditions and/or any other reason/s
beyond our control, the said shares may not get listed on the EMERGE platform of NSE Limited in a timely manner or at all,
which may restrict your ability to dispose of the equity shares. However, even in such circumstances, the company shall stay
fully committed to pay such interest and/or refund the full application amount, as may be required in accordance with the
applicable regulatory directives.

After this Issue, the price of the Equity Shares may be highly volatile, or an active trading market for the Equity Shares may
not develop.

The price of the Equity Shares on the Stock Exchange may fluctuate as a result of the factors, including

Volatility in the Indian and global capital market;

Company’s results of operations and financial performance;

Performance of Company’s competitors,

Adverse media reports on Company or pertaining to our Industry;

Changes in our estimates of performance or recommendations by financial analysts;
Significant developments in India’s economic and fiscal policies; and

™ e oo T

Significant developments in India’s environmental regulations.

Current valuations may not be sustainable in the future and may also not be reflective of future valuations for our industry
and our Company. There has been no public market for the Equity Shares and the prices of the Equity Shares may fluctuate
after this Issue. There can be no assurance that an active trading market for the Equity Shares will develop or be sustained
after this Issue or that the price at which the Equity Shares are initially traded will correspond to the price at which the Equity
Shares will trade in the market subsequent to this Issue.

The Issue price of our Equity Shares may not be indicative of the market price of our Equity Shares after the Issue and the
market price of our Equity Shares may decline below the issue price and you may not be able to sell your Equity Shares at
or above the Issue Price.

The Issue Price of our Equity Shares has been determined by book building method. This price is be based on numerous factors
(For further information, please refer chapter titled “Basis for Issue Price” beginning on page 115 of this Red Herring
Prospectus) and may not be indicative of the market price of our Equity Shares after the Issue. The market price of our Equity
Shares could be subject to significant fluctuations after the Issue, and may decline below the Issue Price. We cannot assure
you that you will be able to sell your Equity Shares at or above the Issue Price. Among the factors that could affect our share
price include without limitation. The following:

v' Half yearly variations in the rate of growth of our financial indicators, such as earnings per share, net incomeand
revenues;

Changes in revenue or earnings estimates or publication of research reports by analysts;

Speculation in the press or investment community;

General market conditions; and

Domestic and international economic, legal and regulatory factors unrelated to our performance.

AN N NN

Sale of Equity Shares by our Promoters or other significant shareholder(s) may adversely affect the trading price of the Equity
Shares.

Any instance of disinvestments of equity shares by our Promoters or by other significant shareholder(s) may significantly
affect the trading price of our Equity Shares. Further, our market price may also be adversely affected even if there is a
perception or belief that such sales of Equity Shares might occur.

EXTERNAL RISK FACTORS
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Changes in government regulations or their implementation could disrupt our operations and adversely affect our business
and results of operations.

Our business and industry are regulated by different laws, rules and regulations framed by the Central and State Government.
These regulations can be amended/ changed on a short notice at the discretion of the Government. If we fail to comply with
all applicable regulations or if the regulations governing our business or their implementation change adversely, we may incur
increased costs or be subject to penalties, which could disrupt our operations and adversely affect our business and results
of operations.

You may be subject to Indian taxes arising out of capital gains on the sale of the Equity Shares.

Under current Indian tax laws, capital gains arising from the sale of equity shares within 12 months in an Indian company are
classified as short-term capital gains and generally taxable. Any gain realized on the sale of listed equity shares on a stock
exchange that are held for more than 12 months is considered as long-term capital gains and is taxable at 10%, in excess of
Rs.1,00,000. Any long-term gain realized on the sale of equity shares, which are sold other than on a recognized stock
exchange and on which no STT has been paid, is also subject to tax in India. Capital gains arising from the sale of equity shares
are exempt from taxation in India where an exemption from taxation in India is provided under a treaty between India and
the country of which the seller is resident. Generally, Indian tax treaties do not limit India’s ability to impose tax on capital
gains. As a result, residents of other countries may be liable to pay tax in India as well as in their own jurisdiction on a gain on
the sale of equity shares.

Taxes and other levies imposed by the Government of India or other State Governments, as well as other financial policies
and regulations, may have a material adverse effect on our business, financial condition and results of operations.

Taxes and other levies imposed by the Central or State Governments in India that affect our industry include custom duties
on imports of raw materials and components, Goods and Service. These taxes and levies affect the cost and prices of our
products and therefore demand for our product. An increase inany of these taxes or levies, or the imposition of new taxes or
levies in the future, may have a material adverse effect on our business, profitability and financial condition.

Political instability or a change in economic liberalization and deregulation policies could seriously harm business and
economic conditions in India generally and our business in particular.

The Government of India has traditionally exercised and continues to exercise influence over many aspects of the economy.
Our business and the market price and liquidity of our Equity Shares may be affected by interest rates, changes in Government
policy, taxation, social and civil unrest and other political, economic or other developments in or affecting India. The rate of
economic liberalization could change, and specific laws and policies affecting the information technology sector, foreign
investment and other matters affecting investment in our securities could change as well. Any significant change in such
liberalization and deregulation policies could adversely affect business and economic conditions in India, generally, and our
business, prospects, financial condition and results of operations, in particular.

We cannot guarantee the accuracy or completeness of facts and other statistics with respect to India, the Indian economy
and industry in which we operate contained in the Red Herring Prospectus.

While facts and other statistics in the Red Herring Prospectus relating to India, the Indian economy and the industry in which
we operate has been based on various web site data and IBEF that we believe are reliable, we cannot guaranteethe quality
or reliability of such materials. While we have taken reasonable care in the reproduction of such information, industry facts
and other statistics have not been prepared or independently verified by us or any of our respective affiliates or advisors and,
therefore we make no representation as to their accuracy or completeness. These facts and other statistics include the facts
and statistics included in the chapter titled “Industry Overview” beginning on page 128 of this Red Herring Prospectus. Due
to possibly flawed or ineffective data collection methods or discrepancies between published information and market
practice and other problems, the statistics herein may be inaccurate or may not be comparable to statistics produced
elsewhere and should not be unduly relied upon. Further, there is no assurance that they are stated or compiled on the same
basis or with the same degree of accuracy, as the case may be, elsewhere.

Global economic, political and social conditions may harm our ability to do business, increase our costs and negatively
affect our stock price.
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Global economic and political factors that are beyond our control, influence forecasts and directly affect performance. These
factors include interest rates, rates of economic growth, fiscal and monetary policies of governments, inflation, deflation,
foreign exchange fluctuations, consumer credit availability, fluctuations in commodities markets, consumer debt levels,
unemployment trends and other matters that influence consumer confidence, spending and tourism. Increasing volatility in
financial markets may cause these factors to change with a greater degree of frequency and magnitude, which may negatively
affect our stock prices.

Foreign investors are subject to foreign investment restrictions under Indian law that limits our ability to attract foreign
investors, which may adversely impact the market price of the Equity Shares.

Under the foreign exchange regulations currently in force in India, transfer of shares between non- residents and residents
are freely permitted (subject to certain exceptions) if they comply with the pricing guidelines and reporting requirements
specified by the RBI. If the transfer of shares, which are sought to be transferred, is not in compliance with such pricing
guidelines or reporting requirements or fall under any of the exceptions referred to above, then the prior approval of the
RBI will be required. Additionally, shareholders who seek to convert the Rupee proceeds from a sale of shares in India into
foreign currency and repatriate that foreign currency from India will require a no objection/ tax clearance certificate from
the income tax authority. There can be no assurance that any approval required from the RBI or any other government agency
can be obtained on any particular terms or at all.

The extent and reliability of Indian infrastructure could adversely affect our Company’s results of operations and financial
condition.

India’s physical infrastructure is in developing phase compared to that of many developed nations. Any congestion or
disruption in its port, rail and road networks, electricity grid, communication systems or any other public facility could disrupt
our Company’s normal business activity. Any deterioration of India’s physical infrastructure would harm the national
economy, disrupt the transportation of goods and supplies, and add costs to doing business in India. These problems could
interrupt our Company’s business operations, which could have an adverse effect on its results of operations and financial
condition.

Any downgrading of India’s sovereign rating by an independent agency may harm our ability to raise financing.

Any adverse revisions to India’s credit ratings for domestic and international debt by international rating agencies may
adversely impact our ability to raise additional financing, and the interest rates and other commercial terms at which such
additional financing may be available. This could have an adverse effect on our business and future financial performance,
our ability to obtain financing for capital expenditures and the trading price of our Equity Shares.

Natural calamities could have a negative impact on the Indian economy and cause our Company’s business to suffer.

India has experienced natural calamities such as earthquakes, tsunami, floods etc. in recent years. The extent and severity of
these natural disasters determine their impact on the Indian economy. Prolonged spells of abnormal rainfall or other natural
calamities could have a negative impact on the Indian economy, which could adversely affect our business, prospects,
financial condition and results of operations as well as the price of the Equity Shares.

Terrorist attacks, civil unrests and other acts of violence or war involving India or other countries could adversely affect the
financial markets, our business, financial condition and the price of our Equity Shares.

Any major hostilities involving India or other acts of violence, including civil unrest or similar events that are beyond our
control, could have a material adverse effect on India’s economy and our business. Incidents such as the terrorist attacks in
India, other incidents such as those in US, Russia, Ukraine, Indonesia, Madrid, London and other acts of violence may
adversely affect the Indian stock markets where our Equity Shares will trade as well the global equity markets generally. Such
acts could negatively impact business sentiment as well as trade between countries, which could adversely affect our
Company’s business and profitability. Additionally, such events could have a material adverse effect on the market for
securities of Indian companies, including the Equity Shares.

Inflation in India could have an adverse effect on our profitability and if significant, on our financial condition.

Inflation rates in India have been volatile in recent years, and such volatility may continue in the future. India has experienced
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high inflation in the recent past. Increased inflation can contribute to an increase in interest rates and increased costs to our
business, including increased costs of salaries, and other expenses relevant to our business.

High fluctuations in inflation rates may make it more difficult for us to accurately estimate or control our costs. Any increase
in inflation in India can increase our expenses, which we may not be able to pass on to our customers, whether entirely or in
part, and the same may adversely affect our business and financial condition. In particular, we might not be able to reduce
our costs or increase our rates to pass the increase in costs on to our customers. In such case, our business, results of
operations, cash flows and financial condition may be adversely affected.

Further, the GOI has previously initiated economic measures to combat high inflation rates, and it is unclear whether these
measures will remain in effect. There can be no assurance that Indian inflation levels will not worsen in the future.

This Space has been left blank intentionally.
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SECTION IV- INTRODUCTION

THE ISSUE

PRESENT OFFER IN TERMS OF THIS RED HERRING PROSPECTUS

H *
g:fbelircfg;fi(:‘gpészﬁc;e;hares by our Company Up to 25,12,000 Equity Shares aggregating to X [e] Lakhs
The Offer consists of:
Fresh Issue 25,12,000 Equity Shares aggregating to X [e] Lakhs
of which

Reserved for the Market Makers

1,26,400* Equity Shares aggregating to X [e] Lakhs

Net Offer to the Public

23,85,600 Equity Shares aggregating to X [e] Lakhs

Out of which

A. QIB Portion*3

Not more than 11,90,400 Equity Shares aggregating to X [e] Lakhs

Of which:

(a) Anchor Investor Portion

Upto 7,13,600 Equity Shares aggregating to X [e] Lakhs

(b) Net QIB Portion (assuming the Anchor

Upto 4,76,800 Equity Shares aggregating to X [e] Lakhs

Investor Portion is fully subscribed)
Of which:
(i) Available for allocation to Mutual
Funds only (5% of the QIB Portion
(excluding Anchor Investor Portion)
(ii)  Balance of QIB Portion for all QIBs
including Mutual Funds
B. Non-Institutional Category*3
C. Individual Investors Portion*3
Pre and Post — Issue Equity Shares
Equity Shares outstanding prior to the Offer
Equity Shares outstanding after the Offer

Upto 24,000 Equity Shares aggregating to X [e] Lakhs

Upto 4,52,800 Equity Shares aggregating to X [e] Lakhs

Not Less than 3,60,000 Equity Shares aggregating to X [e] Lakhs
Not Less than 8,35,200 Equity Shares aggregating to X [e] Lakhs

70,00,000 Equity Shares of face value of X10 each
95,12,000 Equity Shares of face value of 10 each
Please see the chapter titled “Objects of the Issue” on page 84 of this Red
Herring Prospectus for information about the use of Net Proceeds from

the Fresh Issue. Our Company will not receive any proceeds from the
Offer for Sale.

*Equity Shares has been rounded off to the nearest integer for the purpose of determining the Lot Size.

Objects of the Offer/ Use of Offer Proceeds

Notes: -
The Issue is being made in terms of Chapter IX of the SEBI (ICDR) Regulations, 2018, as amended from time to time. The issue
is being made by our company in terms of Regulation 229 (1) of SEBI (ICDR) Regulation, read with Rule 19(2)(b)(i) of SCRR
wherein not less than 25% of the post issued paid-up equity share capital of our company are being offered to the public for
subscription.
The Issue has been authorized by the Board of Directors vide a resolution passed at its meeting held on July 01!, 2025 and by
the Special Resolution passed under Section 62(1)(c) of the Companies Act, 2013 at the EGM of our shareholders held on July
10, 2025.
Our Company may, in consultation with the Book Running Lead Manager, allocate up to 60% of the QIB Portion to Anchor
Investors on a discretionary basis in accordance with the SEBI ICDR Regulations. One-third of the Anchor Investor Portion shall
be reserved for domestic Mutual Funds, subject to valid Bids being received from domestic Mutual Funds at or above the Anchor
Investor Allocation Price. In the event of under-subscription in the Anchor Investor Portion, the remaining Equity Shares shall
be added to the QIB Portion. Further, 5% of the Net QIB Portion shall be available for allocation on a proportionate basis to
Mutual Funds only, and the remainder of the QIB Portion shall be available for allocation on a proportionate basis to all QIB
Bidders (other than Anchor Investors), including Mutual Funds, subject to valid Bids being received within the offer price band.
However, if the aggregate demand from Mutual Funds is less than 5% of the Net QIB Portion, the balance Equity Shares
available for allotment in the Mutual Fund Portion will be added to the Net QIB Portion and allocated proportionately to the
QIB Bidders (other than Anchor Investors) in proportion to their Bids. For further details, please refer section titled “Issue
Procedure” beginning on page 320 of this Red Herring Prospectus.
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4. The allocation in the net issue to the public category shall be made as per the requirements of Regulation 253(1) of SEBI ICDR
regulations, as amended from time to time. Our Company in consultation with the BRLMs may allocate as follows-

a) Not less than thirty-five per cent. to individual investors;

b) Not less than fifteen per cent. to non-institutional investors

c) Not more than fifty percent. to qualified institutional buyers, five percent. of which shall be allocated to mutual funds:
Provided that the unsubscribed portion in either of the categories specified in clauses (a) or (b) may be allocated to
applicants in any other category: All Bidders, other than the Anchor Investors, are mandatorily required to participate in
this Issue only through an Application Supported by Blocked Amount (“ASBA”) process, providing details of their respective
bank accounts (including UPI ID for UPI Bidders using UPI Mechanism) in which the Bid amount will be blocked by the Self
Certified Syndicate Banks or the Sponsor Bank. The Anchor Investors are not permitted to participate in the Anchor Investor
Portion through the ASBA process. For further details, please see “Issue Procedure” on page 320.

5. In the event of over-subscription, allotment shall be made on a proportionate basis, subject to valid Bids received at or above
the Issue Price. Allocation to investors in all categories, except the Individual Investor Portion, shall be made on a proportionate
basis subject to valid bids received at or above the Issue Price. The allocation to each Individual investors who applies for
minimum application size shall not be less than the minimum Bid Lot, and subject to availability of Equity Shares in the
Individual Investor Portion, the remaining available Equity Shares, if any, shall be allocated on a proportionate basis.

6. In the event of an under-subscription in the issue and compliance with Rule 19(2)(b) of the SCRR, our Company and the BRLM
shall first ensure Allotment of Equity Shares offered pursuant to the Fresh issue by the Issuer.

7. Subject to valid Bids being received at or above the Issue Price, under-subscription, if any, in any category, except in the QIB
Portion, would be allowed to be met with spill-over from any other category or combination of categories of Bidders at the
discretion of our Company in consultation with the Book Running Book Running Lead Manager and the Designated Stock
Exchange, subject to applicable laws.

8. In case of non-institutional bidders, the allocation of equity shares shall be made as follows:

a. one third of the portion available to non-institutional investors shall be reserved for applicants with application size of
more than two lots and up to such lots equivalent to not more than %10 lakhs;
b. two third of the portion available to non-institutional investors shall be reserved for applicants with application size of
more than X10 lakhs:
Provided that the unsubscribed portion in either of the sub-categories specified in clauses (a) or (b), may be allocated to
applicants in the other sub-category of non-institutional investors.

For further details, please see the section entitled “Issue Structure” or “Issue Procedure” on page 314 or 320 respectively.
Allocation to all categories shall be made in accordance with SEBI ICDR Regulations.

This Page has been left Blank Intentionally

56



SUMMARY OF OUR FINANCIAL INFORMATION

STATEMENT OF ASSETS AND LIABILITIES AS RESTATED

Annexure-|

(Amount in Lakhs)

Particulars Note As at As at As at As at
31, December 2025 31, March 2025 31, March 2024 31, March 2023
No. (%) (%) (x) (%)
I [EQUITY AND LIABILITIES
(1) [Shareholder's Funds
(a) Share Capital \Y 700.00 200.00 0.10 206.50
(b) Reserves and Surplus Vi 506.22 626.10 357.52 g
(2) Non Current Liabilities
Long Term Borrowings \ll 6.30 g E g
Deferred Tax Liabilities (Net) Vil 12.90| (2.98) 1.77| 1.66)
(3) [(Current Liabilities
Short Term Borrowings IX 12.24 10.88 35.32] 6.23
[Trade Payables X
- total outstanding dues of micro 0.90 70.66 42.01 31.63
lenterprises and small enterprises
- total outstanding dues of creditors 73.06 73.96 83.19 153.85 36.47 78.48 18.93 50.56
other than micro enterprises and small
enterprises
Other Current Liabilities Xl 130.70 201.43 145.03 61.03
Short Term Provisions Xl 141.42 2.55 31.82] 12.57|
Total 1,583.74 1,191.83 650.04 338.56
Il |ASSETS
(1) Non-Current Assets
Property, Plant & Equipment and Intangible
Assets:
- Property, Plant & Equipment Xl 112.85] 99.61] 56.64] 23.82]
- Intangible Assets " 542.13 358.21] 164.39 44.34
Non Current Investment XV 19.24 - § b
Other Non Current Assets XVi 50.31 70.42 70.00 b
(2) [Current Assets
Current Investment XVII 16.29 13.48 § 39.42
Inventories XVII 20.32 2.00 15.38 b
[Trade Receivables XIX 420.99 365.15] 41.49 154.63
ICash and Bank Balance XX 298.07| 233.35] 164.80 44.90
Short Term Loans & Advances XXI 14.69 27.66) 113.08] 28.07,
Other Current Assets XXl 88.83 21.95 24.26 3.40
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| | Total

1,583.74 1,191.83 650.04) 338.56|

See accompanying annexures & notes forming part of the restated standalone financial statements (Refer Annexure No. IV to XXXIX)

For JVA & Associates
Chartered Accountants
FRN: 026849N

Vaibhav Jain, FCA

Founder Partner

M. No.: 518200

UDIN: 26518200WBHNTI5095

Place: Indirapuram
Date: 12-02-2026
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For & On Behalf of Board of Directors
Mobilise App Lab Limited

Ashish Sharma Smriti Sharma

Managing Director Whole Time Director

DIN: 10117867 DIN: 06510223

Address: Sector -08, Faridabad, Address: Sector -08, Faridabad,
Haryana 121006 Haryana 121006

Amit Kumar Kamal Kishor Sharma
Company Secretary Chief Financial Officer

PAN: AYQPK6981Q PAN: BJJPS1940N

Address: Najafgarh, South West De  Address: Ballabgarh, Faridabad,
Delhi - 110043 Haryana- 121004

Place: Faridabad
Date: 12-02-2026



STATEMENT OF PROFIT AND LOSS AS RESTATED

Annexure |l

(Amount in Lakhs)

Particulars Note For the Period For the Year Ended | For the Year Ended For the Year Ended
Ended March 31,2025 March 31,2024 March 31,2023
December 31,2025
(%) (X) (X) (%)
INCOME:
Revenue from Operations XX 1,323.53 1,614.09 1,205.60 694.51
Other Income XXIV 29.22 9.52 7.74 17.68
1 Total Income 1,352.76 1,623.61 1,213.34 712.19
EXPENSES:
Cost of Services XXV 261.73 371.27 303.22 218.60
Employee Benefit Expense XXVI 285.57 428.38 348.62 179.50
Finance Costs XXVII 0.56 0.57 217 0.73
Depreciation and Amortization Expense | Xl & XIV 112.81 70.92 27.88 4.57
Other Expenses XXVII 136.05 121.67 113.32 65.96
1} Total Expenses 796.72 992.81 795.21 469.37
m Profit before exceptional items Tax (I-11) 556.04 630.80 418.13 242.82
IV | Exceptional Items - - - -
\% Profit before Tax (l11-1V) 556.04 630.80 418.13 242.82
Vi Tax Expenses:
Current Tax 138.87 164.21 107.97 64.97
Deferred Tax 15.87 154.74 (4.74) 159.47 0.11 108.08 1.66 66.63
VIl | Profit (Loss) for the period (V-VI) 401.30 471.33 310.05 176.19
VIIl | Earnings per Equity Share : XXIX
Basic EPS 7.85 262.96 31,005.19 17,618.95
Diluted EPS 7.85 262.96 31,005.19 17,618.95
Adjusted Basic EPS 7.85 6.82 4.49 2.55
Adjusted Diluted EPS 7.85 6.82 4.49 2.55

See accompanying annexures & notes forming part of the restated standalone financial statements (Refer Annexure No. IV to XXXIX)

For JVA & Associates
Chartered Accountants
FRN: 026849N

Vaibhav Jain, FCA

Founder Partner

M. No.: 518200

UDIN: 26518200WBHNTI5095

Place: Indirapuram
Date: 12-02-2026
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For & On Behalf of Board of Directors

Mobilise App Lab Limited

Ashish Sharma

Managing Director

DIN: 10117867

Address: Sector -08, Faridabad,
Haryana 121006

Amit Kumar

Company Secretary

PAN: AYQPK6981Q

Address: Najafgarh, South West
Delhi, Delhi - 110043

Place: Faridabad
Date: 12-02-2026

Smrriti Sharma

Whole Time Director

DIN: 06510223

Address: Sector -08, Faridabad,
Haryana 121006

Kamal Kishor Sharma

Chief Financial Officer

PAN: BJJPS1940N

Address: Ballabgarh,
Faridabad, Haryana- 121004



STATEMENT OF CASH FLOW AS RESTATED

Annexure Ill

(Amount in Lakhs)

For the Period For the Year For the Year For the Year
ended ended ended ended
R 31-12-2025 31-03-2025 31-03-2024 31-03-2023
(%) (%) (%) (%)
CASH FLOW FROM OPERATING ACTIVITIES
Net Profit before Tax And Exceptional Items 556.04 630.80 418.13 242.82
Add: Depreciation 112.81 70.92 27.88 4.57
Interest Exp. 0.21 0.28 - 0.61
Foreign Exchange Fluctuation - 0.05 - -
Loss due change in the Fair Value of Investment (2.81) 2.82
Less: Interest Income (6.04) (8.09) (6.64) (1.33)
Balance W/back (22.92) (1.42) (0.62) (10.97)
Dividend Income (0.26) (0.00) (0.00) (0.58)
Gain on Sale of Investments - - (0.48) (4.61)
Operating Cash Flow before Working Capital Change 637.02 695.34 438.27 230.51
Change in Working Capital
Increase/(Decrease) in Trade Payables (79.88) 75.39 27.92 25.99
Increase/(Decrease) Short Term Provisions - 0.97 0.68 (0.10)
Increase/(Decrease) Other Current Liabilities (70.73) 56.39 83.99 29.55
(Increase)/Decrease Inventories (18.32) 13.38 (15.38) -
(Increase)/Decrease Trade Receivables (55.84) (323.66) 113.14 (119.86)
(Increase)/Decrease Short Term Loan & Advances 12.96 85.42 (85.01) (25.91)
(Increase)/Decrease Other Current Assets (43.96) 3.73 (20.24) 20.01
Cash Generated From Operations 381.25 606.96 543.36 160.19
Direct Taxes Paid (net of refunds) - (194.46) (89.40) (53.30)
Net Cash generated from Operating Activities (A) 381.25 412.50 453.96 106.89
CASH FLOW FROM INVESTING ACTIVITIES
Purchase of Property, Plant & Equipment's and Intangible Assets (309.97) (307.71) (180.76) (63.87)
(Increase)/Decrease Non Current Investment (15.40) - - -
(Increase)/Decrease Non Current Assets 20.11 (0.42) (70.00) -
(Increase)/Decrease Current Investment (2.81) (13.48) 39.89 0.59
(Increase)/Decrease in Other Cash and Bank balance (163.93) (30.00) - -
Interest Received 6.04 8.09 6.64 1.33
Dividend Received 0.26 0.00 0.00 0.58
Loss due change in the Fair Value of Investment 2.81 (2.82) - -
Net Cash Used In Investing Activities (B) (462.88) (346.33) (204.22) (61.37)
CASH FLOW FROM FINANCING ACTIVITIES
Interest Exp paid (0.21) (0.28) - (0.61)
Increase/(Decrease) Short Term Borrowings 1.36 (24.44) 29.09 0.28
Increase/(Decrease) Long Term Borrowings 6.30 - - -
Proceeds from Issue of Share Capital - 9.90 - -
IPO Related Expenses (25.02) (12.75) - -
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Repayment of Capital

Net Cash generated from Financing Activities (C)

Effect of exchange differences on translation of foreign currency cash
and cash equivalents
Net Increase In Cash & Cash Equivalents

Cash & Cash Equivalents (Opening Balance)

Cash & Cash Equivalents (Closing Balance)

bilise

- - (158.94) (25.85)
(17.57) (27.58) (129.84) (26.17)
- (0.05) - -
(99.20) 38.55 119.90 19.35
203.35 164.80 44.90 25.56
104.15 203.35 164.80 44.90

Notes To The Cash Flow Statement (Indirect Method):

1) Cash & Cash equivalents consists of cash on hand and balances with banks

2): The Cash Flow Statements has been prepared under Indirect Method as set out in Accounting Standard 3, 'Cash Flow Statements' notified

under section 133 of the Companies Act, 2013"

Cash and Cash Equivalent
Cash in hand 36.72 38.31 15.20 1.18
Balance with Bank

In Current Account 31.35 4.54 71.59 43.72
Deposit With Banks 36.08 160.51 78.00 -
Cash & Cash Equivalent 104.15 203.35 164.80 44.90
Other Bank Balance
Deposit With Banks* 193.93 30.00 - -
Cash & Bank Balance 298.07 233.35 164.80 44.90

*With original maturity of more than 90 days.

See accompanying annexures & notes forming part of the restated standalone financial statements (Refer Annexure No. IV to XXXIX)

For JVA & Associates
Chartered Accountants
FRN: 026849N

Vaibhav Jain, FCA

Founder Partner

M. No.: 518200

UDIN: 26518200WBHNTI5095

Place: Indirapuram
Date: 12-02-2026

For & On Behalf of Board of Directors

Mobilise App Lab Limited

Ashish Sharma

Managing Director

DIN: 10117867

Address: Sector -08, Faridabad,
Haryana 121006

Amit Kumar

Company Secretary

PAN: AYQPK6981Q

Address: Najafgarh, South West
Delhi, Delhi - 110043

Place: Faridabad
Date: 12-02-2026

Smriti Sharma

Whole Time Director

DIN: 06510223

Address: Sector -08, Faridabad,
Haryana 121006

Kamal Kishor Sharma

Chief Financial Officer

PAN: BJJPS1940N

Address: Ballabgarh, Faridabad,
Haryana- 121004



SECTION V- GENERAL INFORMATION

Our Company was originally formed and registered as a Limited Liability Partnership under the Limited Liability Partnership Act,
2008 (“LLP Act”) in the name and style of “Mobilise App Lab LLP” (LLPIN: AAB-4430) and received a certificate of incorporation
from the Registrar of Companies, National Capital Territory of Delhi and Haryana April 04, 2013. Further, “Mobilise App Lab
LLP” was thereafter converted from a Limited Liability Partnership to a Private Limited Company under Section 366, of the
Companies Act, 2013 with the name of Mobilise App Lab Private Limited and received a fresh certificate of incorporation from
the Registrar of Companies, Central Registration Centre on July 17, 2023 under sub-section (2) of section 7 and sub-section (1)
of section 8 of the Companies Act, 2013 and rule 18 of the Companies (Incorporation) Rules, 2014. The Corporate Identification
Number of our Company was U62012HR2023PTC113349. Later, our Company was converted into Public Limited Company and
consequently name of company was changed from “Mobilise App Lab Private Limited” to “Mobilise App Lab Limited” vide
Special resolution passed by the Shareholders at the Extra Ordinary General Meeting held on March 12, 2025 and a fresh
certificate of incorporation dated April 17, 2025 issued by the Registrar of Companies, Central Processing Centre. The Corporate
Identification Number of our Company is U62012HR2023PLC113349 For further details, please refer to chapter titled “History
and Corporate Structure” beginning on page 184 of this Red Herring Prospectus.

Brief Information on Company and Issue

Registered Office 62-B, HSIDC, Sector-31, Faridabad City, Haryana, India, 121002
Tel: +91-9289965135

Fax: NA

E-mail: cs@mobilise.co.in

Website: https://mobilise.co.in/

Date of Incorporation of our | July 17, 2023

Company
(Mobilise App Lab LLP was incorporated on April 04, 2013 and later converted to a private
company dated July 17, 2023)

CIN U62012HR2023PLC113349

Company Category Company Limited by Shares

Registrar of Company, Delhi

4th Floor, IFCI Tower, 61, Nehru Place, New Delhi— 110019

Registrar of Company Fax No: N.A

Email: roc.delhi@mca.gov.in

Website: www.mca.gov.in

Mr. Amit Kumar

Address: 62-B, HSIDC, Sector-31, Faridabad City, Haryana, India, 121002.
Telephone No: +91-9289965136

E-mail: cs@mobilise.co.in

Website: https://mobilise.co.in/

Mr. Kamal Kishore Sharma

Address: 62-B, HSIDC, Sector-31, Faridabad City, Haryana, India, 121002.
Chief Financial Officer Telephone No: +91-9289965137

E-mail: cfo@mobilise.co.in

Website: https://mobilise.co.in/

Designated Stock Exchange | National Stock Exchange of India Limited

NSE Limited, Exchange Plaza, C-1, Block G, Bandra Kurla Complex, Bandra (E), Mumbai —
400051

Website: www.nseindia.com

Issue Programme Anchor investor bidding date: Friday, February 20, 2026

Company Secretary&
Compliance Officer

Monday, February 23, Issue Closes On: Wednesday, February 25,

Issue Opens On: 2026 2026

Note: Please refer to Section Xl “Issue Information” at page no 305 of this Red Herring Prospectus.

DETAILS OF INTERMEDIARIES PERTAINING TO THIS ISSUE AND OUR COMPANY
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LEAD MANAGER TO THE ISSUE

REGISTRAR TO THE ISSUE

‘ S ‘ :\ I,

Corporate Capital Ventures

SEBI Registered Category I Merchant Banker

CORPORATE CAPITALVENTURES PRIVATE LIMITED
223, 2nd Floor, US Complex, Opp. Apollo

Hospital, Mathura Road, New Delhi- 110076Tel:

+91 11-41824066;

Email: smeipo@ccvindia.com

Investor Grievances Email id- investors@ccvindia.com
Website: https://ccvindia.com/mb/

SEBI Registration: INM000012276

Validity: Permanent

Contact Person: Mrs. Harpreet Parashar

BIGSHARE SERVICES PRIVATE LIMITED

Office No. S6- 2, 6th Floor Pinnacle Business Park, Mahakali
Caves Road, next to Ahura Centre, Andheri East, Mumbai —
400093, Maharashtra.

Tel No.: +91 — 22 — 6263 8200;

FAX No.: +91 — 22 — 6263 8299;

E-mail: ipo@bigshareonline.com

Investor Grievances Email Id: investor@bigshareonline.com
Website: www. Bigshareonline.com

SEBI Registration No.: INRO00001385

Contact Person: Mr. Vinayak Morbale

BANKER TO THE ISSUE & SPONSOR BANK

MARKET MAKER

kotak

Kotak Mahindra Bank

KOTAK MAHINDRA BANK LIMITED

Intellion Square, 501, 5th Floor, A Wing, Infinity IT Park, Gen.
A.K. Vaidya Marg, Malad — East, Mumbai 40009

Tel: 022-66056603;

Email: cmsipo@kotak.com

Investor Grievances Email id- cmsipo@kotak.com

Website: www.kotak.com

SEBI Registration: INBI00000927

Contact Person: Mr. Sumit Panchal

CIN: L65110MH1985PLC038137

S S Corporate Securities Limited

Address-: 3rd Floor, D-Block, Ndm -2 Netaji Subash Place,
Pitampura Delhi India- 110034

Telephone: 011-47003600

E-mail: info@sscorporate.com

Website: www.sscorporate.com

SEBI Registration: INZ000219533

Contact Person: Mr. Harshit Singhal

Email: harshit@sscorporate.com

STATUTORY AUDITOR OF THE COMPANY

LEGAL ADVISOR TO THE ISSUE

M/s Ankit Vijay and Company, Chartered Accountants
Firm Registration No.: 025159N

Address: B -512/513, First Floor, Nehru Ground, NIT,
Faridabad, Haryana-121001.

Tel: +91- 129-4068555

Peer Reviewed Reg. No.: 021704

Email: caankitcompany@gmail.com

Contact Person: CA Ankit Gupta

Contact Number: 9810660732

Zenith India Lawyers

Enrollment No.: D/40/84 (Delhi)

Address: D-49, Sushant Lok Ill, Sector-57, Gurugram,
Haryana- 122003

Tel: 0124-4240681

Email: team@zilawyers.com

Contact Person: Mrs. Raj Rani Bhalla

PEER REVIEWED AUDITOR OF THE COMPANY

SYNDICATE MEMBER TO THE ISSUE

M/s J V A & Associates, Chartered Accountants

Firm Reg. No.: 026849N

Address: 9/2460, 2" Floor, Main Road, Kailash Nagar, Delhi
—110031

Tel No.: +91-9718429029

E-mail: enquiry.jva@outlook.com

Peer Reviewed Reg. No.: 014677

Contact Person: CA Vaibhav Jain

S S Corporate Securities Limited

Address-: 3rd Floor, D-Block, Ndm -2 Netaji Subash Place,
Pitampura Delhi India- 110034

Telephone: 011-47003600

E-mail: info@sscorporate.com

Website: www.sscorporate.com

SEBI Registration: INZ000219533

Contact Person: Mr. Harshit Singhal

Email: harshit@sscorporate.com

MONITORING AGENCY
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Infomerics Analytics and Research Pvt Ltd.

Address: - Flat No. 104/108, First Floor, Golf Apartments, Sujan Singh Park, New Delhi 110003
Tel. No: - +91-8929802911

E-mail: - kkarora@infomerics.com

Website: - https://www.infomerics.com/

Contact Person: - Mr. Kuldeep Kumara Arora

SEBI Registration: - IN/CRA/007/2015

CIN: - U74999DL2020PTC369018

DETAILS OF BOARD OF DIRECTORS OF OUR COMPANY

Sr. No. Name DIN Category Designation
1. Mr. Ashish Sharma 10117867 Executive Managing Director
2. Mrs. Smriti Sharma 06510223 Executive Whole Time Director
3. Dr. Manish Sharma 08198759 Non-Executive Director
4. Mr. Rakesh Khanduja 11096185 Non-Executive Independent Director
5. Retd. Major Prashant Veer Singh 08235442 Non-Executive Independent Director

For further details of our directors please refer chapter titled “Our Management” beginning on page 189 of this Red Herring
Prospectus.

Investors may contact our Company Secretary and Compliance Officer and/or the Registrar to the Offer, i.e., Mr. Amit Kumar
and/or Bigshare Services Private Limited and/or the lead manager i.e. Corporate CapitalVentures Private Limited, in case of any
pre-Offer or post-Offer related problems, such as non-receipt of letters of Allotment, credit of allotted Equity Shares in the
respective beneficiary account, unblocking of amount in ASBA, etc.

All grievances relating to the ASBA process may be addressed to the Registrar to the Issue, with a copy to the relevant SCSB to
whom the Application was submitted (at ASBA Bidding Locations), giving full details such as name, address of the applicant,
number of Equity Shares applied for, Application Amount blocked, ASBA Account number and the Designated Branch of the
relevant SCSBs where the Application was submitted by the ASBA Applicants.

For all Issue related queries and for redressal of complaints, Applicants may also write to the Lead Manager. All complaints,
queries or comments received by Stock Exchange/SEBI shall be forwarded to the Lead Manager, who shall respond to the same.

SELF-CERTIFIED SYNDICATE BANKS

The lists of banks that have been notified by SEBI to act as SCSB for the Applications Supported by Blocked Amount (ASBA)
Process are provided on the website of SEBI. For details on Designated Branches of SCSBscollecting the Bid Cum Application
Forms, please refer to the below mentioned SEBI link.
https://www.sebi.gov.in/sebiweb/other/OtherAction.do?doRecognised=yes

Further, as notified by SEBI vide its circular no. SEBI/HO/CFD/DIL2/CIR/P/2019/85 dated July 26, 2019; the applications through
UPI in IPOs can be made only through the SCSBs / mobile applications whose name appears on the SEBI website

www.sebi.gov.in at the following path: Home >> Intermediaries/Market Infrastructure Institutions > Recognized
intermediaries > Self Certified Syndicate Banks eligible as Issuer Banks for UPI.

Investor shall ensure that when applying in IPO using UPI, the name of his Bank appears in the list of SCSBs displayed on the
SEBI website which are live on UPI. Further, he/she shall also ensure that the name of the app and the UPI handle being used
for making the application is also appearing in the aforesaid list.

REGISTERED BROKERS
Bidders can submit Bid cum Application Forms in the Offer using the stock brokers network of the Stock Exchanges, i.e., through

the Registered Brokers at the Broker Centers. The list of the Registered Brokers, including details such as postal address,
telephone number and e-mail address, is provided on the website of the SEBI (www.sebi.gov.in ) and updated from time to
time. For details on Registered Brokers, please refer
https://www.sebi.gov.in/sebiweb/other/OtherAction.do?doRecognised=yes
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REGISTRAR TO OFFER AND SHARE TRANSFER AGENTS
The list of the RTAs eligible to accept Bid cum Applications forms at the Designated RTA Locations, including details such as

address, telephone number and e-mail address, are provided on the website of the SEBI on
https://www.sebi.gov.in/sebiweb/other/OtherAction.do?doRecognised=yes as updated from time to time.

COLLECTING DEPOSITORY PARTICIPANTS
The list of the CDPs eligible to accept Bid cum Application Forms at the Designated CDP Locations, including details such as

name and contact details, are provided on the website of Stock Exchange. The list of branches of the SCSBs named by the
respective SCSBs to receive deposits of the Bid cum Application Forms from the Designated Intermediaries will be available on
the website of the SEBI (www.sebi.gov.in) on https://www.sebi.gov.in/sebiweb/other/OtherAction.do?doRecognised=yes and

updated from time to time.

STATEMENT OF RESPONSIBILITY OF THE LEAD MANAGER/STATEMENT OF INTER SEALLOCATION OF RESPONSIBILITIES
Since Corporate CapitalVentures Private Limited is the sole Lead Manager to this Issue, a statement of inter-se-allocation of
responsibilities amongst Lead Managers is not required.

CREDIT RATING
This being an issue of Equity Shares, credit rating is not required.

IPO GRADING
Since the Issue is being made in terms of Chapter IX of SEBI ICDR Regulations, there is no requirement of appointing an IPO

grading agency.

EXPERT OPINION
Except as stated below, our Company has not obtained any expert opinions:

Our Company has received written consent dated June 23, 2025 from Peer Review Auditor namely, M/s J V A & Associates,
Chartered Accountants, to include its name as an expert as defined under Section 2(38) of the Companies Act, read with Section
26(5) of the Companies Act, 2013, read with SEBI ICDR Regulations in this RHP as an “expert” to the extent and in its capacity
as an independent Auditor and in respect of its (i) examination report dated February 12, 2026 from on our restated Standalone
financial information; and (ii) its report dated February 12, 2026 on the statement of Special Tax Benefits in this Red Herring
Prospectus and such consent has not been withdrawn as on the date of this Red Herring Prospectus.

Our Company has received a written consent dated July 10, 2025 from Zenith India Lawyers, having registration number
D/40/84 (Delhi) to include its name as an expert as defined under Section 2(38) of the Companies Act, 2013, read Section 26(5)
of the Companies Act, 2013, read with SEBI ICDR Regulations in this RHP as an “expert”, to the extent and in its capacity as an
advisor on the Legal Litigations being subsisting by and against the Company, by and against the Promoter, by and against the
Promoter Group, by and against the Group Companies/Entities, by and against the Directors other than promoters, by and
against the Key managerial personnel, by and against the Senior management personnel.

Aforementioned consents have not been withdrawn as on the date of this Red Herring Prospectus. However, the term - expert
shall not be construed to mean an - expert as defined under the U.S. Securities Act. All the intermediaries including Merchant
Banker has relied upon the appropriacy and authenticity of the same.

DEBENTURE TRUSTEE

Since this is not a debenture issue, appointment of debenture trustee is not required.

MONITORING AGENCY

Our Company has appointed Infomerics Valuation and Rating Limited, a credit rating agency registered with SEBI, as the
Monitoring Agency prior to the filing of this Red Herring Prospectus.

Name Infomerics Analytics and Research Pvt Ltd.
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Registered Office Address Flat No. 104/108, First Floor, Golf Apartments, Sujan Singh Park, New Delhi 110003
Tel. No. +91-8929802911
E-mail kkarora@infomerics.com
Website https://www.infomerics.com/
Contact Person Mr. Kuldeep Kumara Arora
SEBI Registration IN/CRA/007/2015
CIN U74999DL2020PTC369018
APPRAISAL AGENCY

The objects of the Offer and deployment of funds are not appraised by any independent agency/ bank/ financial institution.

UNDERWRITING AGREEMENT

Our Company and LM to the issue hereby confirm that the Issue is 100% Underwritten. The Underwriting agreement is
dated February 11, 2026. Pursuant to the terms of the Underwriting Agreement, the obligations of the Underwriters are subject
to certain conditions specified therein. The Underwriters have indicated their intention to underwrite the following number of
specified securities being offered through this Issue:

Name, Address, Telephone, Fax, and Email of the | Indicative No. of | Amount % of the Total Issue

Underwriter Equity Shares to be | Underwritten Size Underwritten
Underwritten (Amount in Lakh)

Corporate CapitalVentures Private Limited 25,12,000 [e] 100%

Address: 223, 2nd Floor, US Complex, Opp. Apollo
Hospital, Mathura Road, New Delhi- 110076

Tel: +91 11 - 41824066;

Email: smeipo@ccvindia.com

Investor Grievances Email id: investor@ccvindia.com
Website: www.ccvindia.com

SEBI Registration: INM000012276

Validity: Permanent

Contact Person: Mrs. Harpreet Parashar

Total 25,12,000 [e] 100%

In the opinion of our Board of Directors of the Company, the resources of the abovementioned Underwriter are sufficient to
enable them to discharge the underwriting obligations in full. The above-mentioned Underwriter is registered with SEBI under
Section 12(1) of the SEBI Act or registered as brokers with the Stock Exchanges.

FILING OF OFFER DOCUMENT

The offer document, Red Herring Prospectus, Prospectus and Offer Document shall be filed on the platform of NSE Emerge.

Pursuant to Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) (Amendment) Regulations,
2022, Draft Red Herring Prospectus shall not be submitted to SEBI, however, soft copy of Red Herring Prospectus and
Prospectus with the Due Diligence Certificate shall be submitted to SEBI pursuant to Regulation 246(1), and SEBI Circular
Number SEBI/HO/CFD/DIL1/CIR/P/2018/011 dated January 19, 2018, through SEBI Intermediary Portal at
https://siportal.sebi.gov.in. SEBI will not issue any observation on the Issue document in term of Regulation 246(2) of the SEBI
ICDR Regulations.

A copy of the Red Herring Prospectus and Prospectus along with the material contracts and documents referred elsewhere in
the Prospectus required to be filed under Section 32 of the Companies Act, 2013 will be delivered to the Registrar of Companies,
National Capital Territory Delhi situated 4th Floor, IFCl Tower, 61, Nehru Place, New Delhi — 110019 at least (3) three working
days prior from the date of opening of the Issue.

Book Building Process
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Book building, in the context of the Offer, refers to the process of collection of Bids from investors on the basis of the Red
Herring Prospectus and the Bid cum Application Forms within the Price Band, which will be decided by our Company, in
consultation with the BRLM, and if not disclosed in the Red Herring Prospectus, which shall be published in [e] editions of [e]
(a widely circulated English national daily newspaper), [¢] editions of [¢] (a widely circulated Hindi national daily newspaper)
and [e] editions of [¢] (Hindi being the regional language of Faridabad (Haryana), where our Registered Office is located) at
least two Working Days prior to the Bid/Offer Opening Date and shall be made available to the Stock Exchange for the purpose
of uploading on their respective websites. The Offer Price shall be determined by our Company, in consultation with the BRLM,
after the Bid/Offer Closing Date. For further details, see “Issue Procedure” on page 320.

All Bidders, except Anchor Investors, are mandatorily required to use the ASBA process for participating in the Offer by
providing details of their respective ASBA Account in which the corresponding Bid Amount will be blocked by SCSBs. In
addition to this, the Individual Bidders may participate through the ASBA process by either (a) providing the details of their
respective ASBA Account in which the corresponding Bid Amount will be blocked by the SCSBs; or (b) through the UPI
Mechanism. Except for Allocation to RIBs, Non-Institutional Bidders and the QIBs in the Net QIB Portion, Allocation in the
Offer will be on a proportionate basis. Anchor Investors are not permitted to participate in the Offer through the ASBA
process.

In accordance with the SEBI ICDR Regulations, QIBs and Non-Institutional Investors are not permitted to withdraw or lower
the size of their Bids (in terms of the quantity of the Equity Shares or the Bid Amount) at any stage. Individual Investors can
revise their Bids during the Bid/ Offer Period and withdraw their Bids until the Bid/ Offer Closing Date. Further, Anchor
Investors cannot withdraw their Bids after the Anchor Investor Bidding Date. Allocation to QIBs (other than Anchor
Investors) and Non-Institutional Investors will be on a proportionate basis while allocation to Anchor Investors will be on a
discretionary basis. For further details, see “Terms of the Issue” and “Issue Procedure” on pages 305 and 320 respectively.

The Book Building Process is in accordance with guidelines, rules and regulations prescribed by SEBI and are subject to
change from time to time. Bidders are advised to make their own judgement about an investment through this process prior
to submitting a Bid.

All Bidders, except Anchor Investors, are mandatorily required to use the ASBA process for participating in the Offer by
providing details of their respective ASBA Account in which the corresponding Bid Amount will be blocked by the SCSBs and
Sponsor Bank, as the case may be. The Individual Bidders shall participate through the ASBA process by either (a) providing the
details of their respective ASBA Account in which the corresponding Bid Amount will be blocked by SCSBs; or (b) through the
UPI Mechanism. Non-Institutional Investors with an application size of up to X 5.00 lakhs shall use the UPI Mechanism and shall
also provide their UPI ID in the Bid cum Application Form submitted with Syndicate Members, Registered Brokers, Collecting
Depository Participants and Registrar and Share Transfer Agents. Anchor Investors are not permitted to participate in the Offer
through the ASBA process. Pursuant to SEBI ICDR Master Circular read with SEBI circular no.
SEBI/HO/CFD/DIL2/P/CIR/P/2022/45 dated April 5, 2022 (to the extent not rescinded by the SEBI ICDR Master Circular in
relation to the SEBI ICDR Regulations) all individual bidders in initial public offerings whose application sizes are up to X 5.00
lakhs shall use the UPI Mechanism.

The process of Book Building under the SEBI ICDR Regulations is subject to change from time to time and the investors are
advised to make their own judgment about investment through this process prior to making a Bid or application in the Offer.

Bidders should note the Offer is also subject to: (i) obtaining final listing and trading approvals of the Stock Exchange, which
our Company shall apply for after Allotment within three Working Days of the Bid/Offer Closing Date or such other time period

as prescribed under applicable law, and (ii) acknowledgment of the RoC for filing of the Prospectus with the RoC.

For further details on the method and procedure for Bidding, see “Issue Structure”, “Issue Procedure” and “Terms of the Issue”
on pages 314, 320 and 305 respectively.

CHANGE IN THE AUDITOR DURING LAST 3 YEAR

Except as stated below, there have been no changes in our Company’s Statutory Auditors during the three years immediately
preceding the date of this Red Herring Prospectus.

Details of the auditor Date of change Action Reason of Resignation/Appointment
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No Change

WITHDRAWAL OF THE ISSUE

Our Company in consultation with the Lead Manager, reserves the right not to proceed with the Issue at any time after the
Issue Opening Date but before the Board meeting for Allotment. In such an event, our Company would issue a public notice in
the newspapers, in which the pre-Issue advertisements were published, within two (2) days of the Issue Closing Date or such
other time as may be prescribed by SEBI, providing reasons for not proceeding with the Issue. The Lead Manager, through the
Registrar to the Issue, shall notify the SCSBs to unblock the bank accounts of the ASBA Applicants within one (1) day of receipt
of such notification. Our Company shall also promptly inform NSE Emerge on which the Equity Shares were proposed to be
listed. Notwithstanding the foregoing, the Issue is also subject to obtaining the final listing and trading approvals from NSE
Emerge, which our Company shall apply for after Allotment. If our Company withdraws the Issue after the Issue Closing Date
and thereafter determines that it will proceed with an IPO, our Company shall be required to file a fresh Prospectus.

Notwithstanding the foregoing, the Issue is subject to obtaining (i) the final listing and trading approvals of the Stock Exchange
with respect to the Equity Shares issued through the Red Herring Prospectus, which our Company will apply for only after
Allotment; and (ii) the registration of Red Herring Prospectus/ Prospectus with RoC.

DETAILS OF THE MARKET MAKING ARRANGEMENT FOR THIS OFFER

Our Company and the Lead Manager have entered into a tripartite agreement dated February 11, 2026 with SS Corporate
Securities Limited, Market Maker for this Issue, duly registered with NSE Emerge to fulfill the obligations of Market Making:

The Market Maker shall fulfill the applicable obligations and conditions as specified in the SEBI (ICDR) Regulations, and its
amendments from time to time and the circulars issued by the NSE and SEBI regarding this matter from time to time. Following
is a summary of the key details pertaining to the Market Making arrangement:

1. The Market Maker shall be required to provide a 2-way quote for 75% of the time in a day. The same shall be monitored
by the stock exchange. Further, the Market Maker(s) shall inform the exchange in advance for each and every black out
period when the quotes are not being offered by the Market Maker.

2. The prices quoted by Market Maker shall be in compliance with the Market Maker Spread Requirements and other
particulars as specified or as per the requirements of NSE Emerge and SEBI from time to time.

3. The minimum depth of the quote shall be X1,00,000. However, the investors with holdings of value less than%1,00,000
shall be allowed to offer their holding to the Market Maker(s) (individually or jointly) in that scrip provided that he sells
his entire holding in that scrip in one lot along with a declaration to the effect to the selling broker.

4. Execution of the order at the quoted price and quantity must be guaranteed by the Market Maker(s), for the quotes
given by him.

5. There would not be more than five Market Makers for a script at any point of time and the Market Makers may compete
with other Market Makers for better quotes to the investors.

6. On the first day of the listing, there will be pre-opening session (call auction) and there after the trading will happen as
per the equity market hours. The circuits will apply from the first day of the listing on the discovered price during the
pre-open call auction.

7. The Marker maker may also be present in the opening call auction, but there is no obligation on him to do so.

8. There will be special circumstances under which the Market Maker may be allowed to withdraw temporarily/fully from
the market — for instance due to system problems, any other problems. All controllable reasons require prior approval
from the Exchange, while force-majeure will be applicable for non-controllable reasons. The decision of the Exchange
for deciding controllable and non-controllable reasons would be final.

The Market Maker(s) shall have the right to terminate said arrangement by giving a one month notice or on mutually

acceptable terms to the Merchant Banker, who shall then be responsible to appoint a replacement Market Maker(s). In
case of termination of the abovementioned Market Making agreement prior to the completion of the compulsory
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Market Making period, it shall be the responsibility of the Lead Manager to arrange for another Market Maker in
replacement during the term of the notice period being served by the Market Maker but prior to the date of releasing
the existing Market Maker from its duties in order to ensure compliance with the requirements of regulation 261 of the
SEBI (ICDR) Regulations, 2018. Further, our Company and the Lead Manager reserve the right to appoint other Market
Makers either as a replacement of the current Market Maker or as an additional Market Maker subject to the total
number of Designated Market Makers does not exceed five or as specified by the relevant laws and regulations
applicable at that particular point of time. The Market Making Agreement is available for inspection at our corporate
office from 11.00 a.m. to 5.00 p.m. on working days.

Risk containment measures and monitoring for Market Makers: Emerge Platform of NSE will have all margins which
are applicable on the NSE Main Board viz., Mark-to-Market, Value- At-Risk (VAR) Margin, Extreme Loss Margin,
Special Margins and Base Minimum Capital etc. NSE can impose any other margins as deemed necessary from time-to-
time.

Punitive Action in case of default by Market Maker: Emerge Platform of NSE will monitor the obligations on a real
time basis and punitive action will be initiated for any exceptions and/or non- compliances. Penalties / fines may be
imposed by the Exchange on the Market Makers, in case he is not able to provide the desired liquidity in a particular
security as per the specified guidelines. These penalties/ fines will be set by the Exchange from time to time. The
Exchange will impose a penalty on the Market Maker(s) in case he is not present in the market (offering two-way
quotes) for at least 75% of the time. The nature of the penalty will be monetary as well as suspension in market making
activities / trading membership.

The Department of Surveillance and Supervision of the Exchange would decide and publish the penalties/fines/
suspension for any type of misconduct/manipulation/ other irregularities by the Market Makers from time to time.

Price Band and Spreads: SEBI Circular bearing reference no: CIR/MRD/DP/02/2012 dated January 20, 2012, has laid
down that for Issue size up to X 250 crores, the applicable price bands for the first day shall be:

(i) In case equilibrium price is discovered in the Call Auction, the price band in the normal trading session shall be 5%
of the equilibrium price.

(i) In case equilibrium price is not discovered in the Call Auction, the price band in the normal trading session shall be
5% of the Offer price.

Additionally, the trading shall take place in TFT sent for first 10 days from commencement of trading.

The following spread will be applicable on the SME Exchange Platform.

S. No. Market Price Slab Proposed Spread (in % to sale price)
1 Up to 50 9.00%
2 50to 75 8.00%
3 75-100 6.00%
4 Above 100 5.00%

There will be special circumstances under which the Market Maker may be allowed to withdraw temporarily/fully from
the market — for instance due to system problems, any other problems. All controllable reasons require prior approval
from the Exchange, while force-majeure will be applicable for non-controllable reasons. The decision of the Exchange
for deciding controllable and non-controllable reasons would be final.

Pursuant to SEBI Circular number CIR/MRD/DSA/31/2012 dated November 27,2012, limits on the upper side for
Markets Makers during market making process has been made applicable, based on the issue size and as follows:

Buy quote exemption threshold Re-Entry threshold for buy
Issue Size (including quote (including mandatory
mandatory initial inventory of initial inventory of 5% ofthe
5% of the Issue Size) Issue Size)
Up toX 20 Crore 25% 24%
%20 Crore to X50 Crore 20% 19%
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%50 Crore To X80 Crore 15% 14%
Above X80 Crore 12% 11%

The Marketing Making arrangement, trading and other related aspects including all those specified above shall be
subject to the applicable provisions of law and/or norms issued by SEBI/NSE from time to time.

The trading shall take place in TFT segment for first 10 days from commencement of trading. Theprice band shall be
20% and the Market Maker Spread (difference between the sell and the buy quote) shall be within 10% or as intimated by
Exchange from time to time.

This Page has been Left Blank Intentionally
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SECTION VI - CAPITAL STRUCTURE

The Equity Share capital of our Company, as on the date of this Red Herring Prospectus is set forth below:

Amount (in Lakhs, except share data)
# | Particulars Aggregate Aggregate value

nominal value at Offer Price!?

Authorised Share Capital

A. 1,00,00,000 Equity Shares of X 10/- each (X 10,00,00,000 Equity Share
Capital) 1000.00 -
B Issued, Subscribed and Paid-Up Share Capital before the Issue
" | 70,00,000 Equity Shares of X 10/- each (X 7,00,00,000 Equity Share 700.00 -
Capital)
c Present Issue in terms of the Red Herring Prospectus

Fresh Offer of 25,12,000 Equity Shares of Face Value X10/- each at a

Price of X [*] per Equity Share.® [*] []

Consisting of:
Reservation for Market Maker — 1,26,400* Equity Shares of X 10/- each
at a price of X [¢] per Equity Share reserved as Market Maker Portion. [] [*]

Net Issue to the Public—23,85,600 Equity Shares of X 10/- eachat a
price of X [¢] per Equity Share.

Of the Net Issue to the Public
1. QIB Portion [*]
Of which:

(a) Anchor Investor Portion
(b) Net QIB Portion (assuming the Anchor Investor Portion is fully
subscribed)

Of which: [e]

(i) Available for allocation to Mutual Funds only (5% of the QIB [e] [o]

Portion (excluding Anchor Investor Portion)

(ii) Balance of QIB Portion for all QIBs including Mutual Funds [e] [*]
2. Non-Institutional Category [*] [*]
3. Individual Investor Portion [*] [*]

Issued, Subscribed and Paid-up Share Capital after the Issue
D. 95,12,000 Equity Shares of 10/- each @

Securities Premium Account

E. | Before the Issue Nil
After the Issue. @ [*]

*Equity Shares has been rounded off to the nearest integer for the purpose of determining the Lot Size.

Notes:-

To be included upon finalization of the Offer Price.

Subject to finalization of Basis of Allotment.

The present issue has been authorized by our Board of Directors vide a resolution passed at its meeting held on dated July 01,
2025 and by Special Resolution passed under Section 62(1)(c) of the Companies Act, 2013 at the EGM of our shareholders held
on July 10, 2025.

All Equity Shares are fully paid-up. Our Company has no outstanding convertible instruments as on the date of this Red Herring
Prospectus.

NOTES TO THE CAPITAL STRUCTURE

1. Details of increase in Authorised Share Capital:
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Since July 17, 2023, the authorized share capital of our Company has been altered in the manner set forth below:

S.No. | Date No. of Face Value Cumulative Cumulative Authorised| Whether
Equity (inX) No. of Shares | Share Capital (in ) AGM/EGM
Shares

1. On Inception* 1,000 10 1000 10,000 N.A.

2. 03.01.2025 19,99,000 10 20,00,000 2,00,00,000 EGM

3. 28.04.2025 80,00,000 10 1,00,00,000 10,00,00,000 EGM

*Equity Shares pursuant to conversion of ‘M/s Mobilise App Lab LLP’, a Limited Liability Partnership into a Private Limited
company under Section 366 of Part I, Chapter XXI of the Companies Act, 2013 with the name of ‘Mobilise App Lab Private

Limited’.

History of Equity Share Capital of our Company

S.No | Date of No. of Face |Issue Nature of Nature of Cumulative | Cumulative | Cumulative
Allotment Equity value| Price |consideration| Allotment numbfer of | Equity P,a'd Secur!tles
Shares Equity -up Capital | premium
allotted | (Rs.) | (Rs.) Shares (Rs.) (Rs.)
On 1,000 10 10 Other than | Subscription to 1,000 10,000 Nil
1. |Incorporation* Cash MOA
2. |17.02.2025 99,000 10 | 10 Cash Rights Issue 1,00,000 | 10,00,000 Nil
(Ratio 99:1)
3. |28.02.2025 19,00,000 10 Nil No Bonus Issue in 20,00,000 |2,00,00,000 Nil
Consideration | the ratio of
Existing paid-up
share capital
i.e.19:1
4. |14.07.2025 50,00,000 10 Nil No Bonus Issue in 70,00,000 |7,00,00,000 Nil
Consideration | the ratio of
(5:2)

*Equity Shares allotted pursuant to conversion of ‘M/s Mobilise App Lab LLP’, a Limited Liability Partnership into a Private
Limited company under Section 366 Part- |, Chapter XXI of the Companies Act, 2013 with the name of ‘Mobilise App Lab Private
Limited’.

Our Company has only one class of share capital i.e. Equity Shares of face value of X 10/- each only. All the issued Equity Shares
are fully paid-up. Our Company has no outstanding convertible instruments as on the date of this Red Herring Prospectus.

Notes:
1. Initial Subscribers to Memorandum of Association hold 1,000 Equity Shares each of face value of X 10/- fully paid up

as per the details given below:

S. No.| Name of Person No. of Shares Allotted
1. Mr. Ashish Sharma 700
2. | Mrs. Smriti Sharma 200
3. Dr. Manish Sharma 100

Total 1,000

2. The Company thereafter allotted 99,000 Equity shares as Rights Issue (in the ratio of 99:1) on February 17, 2025 issued at
cash at an issue price of Rs. 10/- each, the details of which is given below:

S. No. | Name of Person No. of Shares Allotted
1. Mr. Ashish Sharma 69,300
2. Mrs. Smriti Sharma 19,800
3. Dr. Manish Sharma 9,900

Total 99,000

72



mi-ibilise

3. The Company thereafter allotted 19,00,000 Equity shares as Bonus Issue in the ratio of 19:1 on February 28, 2025 issued
for consideration other than cash, the details of which is given below:

S. No. | Name of Person No. of Shares Allotted
1. Mr. Ashish Sharma 13,30,000

. Mrs. Smriti Sharma 3,80,000

3. Dr. Manish Sharma 1,90,000
Total 19,00,000

4. The Company thereafter allotted 50,00,000 Equity shares as Bonus Issue in the ratio 5:2 on 14.07.2025 issued for
consideration other than cash, the details of which is given below:

S. No. | Name of Person No. of Shares Allotted
1. Mr. Ashish Sharma 35,00,000
2. Mrs. Smriti Sharma 7,00,000
3. Dr. Manish Sharma 5,00,000
4, Mr. Ganesh Chandra Sharma 1,00,000
5. Mr. Kamal Kishor Sharma 1,00,000
6. Mr. Kripa Shanker Sharma 50,000
7. Mrs. Kusum Lata Sharma 50,000

Total 50,00,000

2. Shareholding of the Promoters of our Company

Mr. Ashish Sharma, Mrs. Smriti Sharma and Mr. Manish Sharma, holds total 49,00,000, 9,80,000, and 7,00,000 Equity
Shares respectively representing 70%, 14% and 10% of the pre-issue paid up share capital of our Company. Therefore,
as on the date of this Red Herring Prospectus, our Promoters hold 65,80,000 Equity Shares, representing 94.00% of the

pre-issued, subscribed and paid-up Equity Share capital of our Company.

Details of build-up of shareholding of the Promoters-

Date of | Nature (Allotment/ Number of Equity Face Issue/ Consideration Name of
Allotment /| transfer) Shares Valueper Transfer | (cash/ other than | Transferor /
acquisition / Equity price per cash) Transferee
transaction S'hare Equity
(inX)
and when Share
made fully (inX)
paid up
Mr. Ashish Sharma
Subscriptionto | Allotment* 700 10 10 Other than Cash NA
MOA
On 17.02.2025 Right Issue (99:1) 69,300 10 10 Cash NA
On 28.02.2025 Bonus Issue in the 13,30,000 10 Nil Other than Cash NA
ratio of 19:1
On 14.07.2025 Bonus Issue in the 35,00,000 10 Nil Other than Cash NA
ratio of 5:2
Total 49,00,000
Mrs. Smriti Sharma
Subscription to | Allotment* 200 10 10 Other than Cash NA
MOA
On 17.02.2025 Right Issue 19,800 10 10 Cash NA
On 28.02.2025 Bonus Issue in the 3,80,000 10 Nil Consideration NA
ratio of 19:1 other than
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On 11.03.2025 | Transfer of shares (40,000) 10 10 Cash Mr. Ganesh
Chandra Sharma

On 11.03.2025 | Transfer of shares (40,000) 10 10 Cash Mr. Kamal
Kishor Sharma

On 11.03.2025 Transfer of Shares (20,000) 10 Nil Other than Cash [This transfer has

been taken place
through Gift
Deed executed
on March
11,2025 by
transfer of shares
to the Mr. Kripa
Shanker Sharma.
On 11.03.2025 | Transfer of Shares (20,000) 10 Nil Other than Cash |This transfer has
been taken place
through Gift
Deed executed
on March
11,2025 by
transfer of shares
to the Mrs.

Kusum Lata
Sharma.
On 14.07.2025 Bonus Issue in the 7,00,000 10 Nil Other than NA
ratio of 5:2 cash
Total 9,80,000
Mr. Manish Sharma
Subscription to| Allotment* 100 10 10 Cash NA
MOA
On 17.02.2025 Right Issue in the 9,900 10 10 Cash NA
ratio of 99:1
On 28.02.2025 Bonus Issue in the 1,90,000 10 Nil Other than NA
ratio of 19:1 cash
On 14.07.2025 Bonus Issue in the 5,00,000 10 Nil Other than NA
ratio of 5:2 cash
Total 7,00,000

* Equity Shares allotted pursuant to conversion of ‘M/s Mobilise App Lab LLP’, a Limited Liability Partnership into a Private
Limited company under Section 366 of Part I, Chapter XXI of the Companies Act, 2013 with the name of ‘Mobilise App Lab
Private Limited’.

Note — All the Equity Shares held by our Promoters were fully paid-up on the respective dates of acquisition of such Equity
Shares.

This space left blank intentionally.
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3. Ourshareholding Pattern

a)

mi=tbilis

e

The table below represents the shareholding pattern of our Company as per Regulation 31 of the SEBI (LODR) Regulations, 2015, as on the date of this Red Herring

Prospectus.
Category |Category of|No. of | No. of fully | No. of | No.of | Totalnos. | Share | Number of Voting Rights held No. of| Shareholdi| Number | Number | Number of
Code |shareholder|share | paidup |Partly | shares | shares held | holding | ineach class of securities* Share| ng,as a % | oflocked | of Shares |shares held in
holder| equity |paid-uf underlyi oa % s | assuming | in Shares | pledged dematerialized
shares held | Equity ng of total Under| full or form
sharesh|Deposito no. of lying | conversion otherwis
eld ry share s Outst of e
Receipts (calcul andin encumbe
ated as g red
perSCR conver convertible| No. |Asa | No.| As a
R, No. of Voting Rights tible | securities | (a) |% of | (a) | % of
1957) securitl  (Asa total total
Asa ies | percentag shar shar
% of |Class X C| Total Total aslfinclud| e of es es
(A+B ! a ing diluted held held
+C2) a % of |Warra| share (B) (B)
s (A+B | nts) | Capital)As
s +C) a % of
Y (A+B+C2)
) /] /] v "4 Vi Vil= IV+V+V | Vil IX X| Xi=vil Xl X Xlv
+X I
I
Promoters
(A land 05 | 67,20,000 - - 67,20,000 | 96.00%| 67,20,000 |-| 67,20,000 | 96.00% - - - |- - -| 67,20,000
Promoter
Group
(8)  |public 02 2,80,000 - - 2,80,000 4.00% | 2,80,000 |[-| 2,80,000 | 4.00% - - - |- - -| 2,80,000
Non- ) ) ) ) ) ) ) ) ) ) ) ) ST ) ) )
() Promoter-
Non-Public
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(1)

Shares
underlying
DRs

(2)

Shares held
by
Employee
Trusts

Total

07

70,00,000

70,00,000

100.00%

70,00,000

70,00,000

00.00%

70,00,000

*As on the date of this Red Herring Prospectus 1 Equity Shares holds 1 vote.
*As per latest benpos received from dated Friday, February 13, 2026 from Bigshare Services Private Limited.

Note:

o In terms of SEBI circular bearing No. CIR/ISD/3/2011 dated June 17, 2011 and SEBI circular bearing No. SEBI/CIR/ISD/ 05 /2011, dated September 30, 2011, the Equity

Shares held by the Promoters/Promoters Group Entities and 50% of the Equity Shares held by the public shareholders, shall be dematerialized.
O PAN of the Shareholders will be provided by our Company prior to Listing of Equity Share on the Stock Exchange.

O Our Company will file the shareholding pattern of our Company, in the form prescribed under Regulation 31 of the SEBI (LODR) Regulations, 2015, one day prior to the
listing of the equity shares. The shareholding pattern will be uploaded on the website of NSE Emerge before commencement of trading of such Equity Shares.

This space left blank intentionally.
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5. As on the date of this Red Herring Prospectus, there are no partly paid-up shares/outstanding convertible
securities/warrants in our Company.

6. Following are the details of the holding of securities of persons belonging to the category “Promoter and Promoter
Group” and public before and after the Issue:

Pre-issue Post-issue
S. No. Name of shareholder No. of equity As a % of No. of As a % of
Shares Issued Equity shares | Issued
Capital Capital
A - Promoters
1 Mr. Ashish Sharma 49,00,000 70.00 [e] (o]
2 Mrs. Smriti Sharma 9,80,000 14.00 (@] [®]
3 Dr. Manish Sharma 7,00,000 10.00 [e] (o]
Total — A 65,380,000 94.00 [e] [e]
B - Promoter Group
4 Mr. Kripa Shanker Sharma 70,000 1.00 [e] [e]
5 Mrs. Kusum Lata Sharma 70,000 1.00 [e] [e]
Total- B 1,40,000 2.00 [e] [e]
(C) Additional Top 10 shareholders
6 Mr. Kamal Kishor Sharma 1,40,000 2.00 [o] [e]
7 Mr. Ganesh Chandra Sharma 1,40,000 2.00 [o] [e]
Total-C 2,80,000 4.00 [ °
Grand Total (A+B+C) 70,00,000 100.00 . .

The average cost of acquisition of or subscription to Equity Shares by our Promoter is set forth in the table below:
Name of the Promoter No. of Shares held Average cost of Acquisition (inX)
Mr. Ashish Sharma 49,00,000 0.14
Mrs. Samriti Sharma 9,80,000 Nil
Dr. Manish Sharma 7,00,000 0.14

Notes: -

1. The average cost of acquisition of Equity Shares has been calculated by taking into account the amount paid by them to acquire
Shares allotted to them as reduced by amount received on sell of shares i.e., net of sale consideration is divided by net quantity
of absolute shares acquired. The Average Cost of Acquisition (in X) which are negative are considered as Nil.

2. Average cost of acquisition of Equity Shares is certified by the Peer Review Statutory Auditor M/s. JVA & Associates., Chartered
Accountant having Peer Review Registration No. 014677 vide certificate dated February 12, 2026 having UDIN No.

26518200DNKNEJ7238.

8. Details of Major Shareholders:

A. List of Shareholders holding 1.00% or more of the Paid-up Capital of the Company as on date of this RedHerring

Prospectus:
Sr. No. | Name of shareholders No. of Equity Shares held % of Paid-up Capital

1. Mr. Ashish Sharma 49,00,000 70.00

2. Mrs. Smriti Sharma 9,80,000 14.00

3. Dr. Manish Sharma 7,00,000 10.00

4, Mr. Kamal Kishor Sharma 1,40,000 2.00

5. Mr. Ganesh Chandra Sharma 1,40,000 2.00

6. Mr. Kripa Shanker Sharma 70,000 1.00

7. Mrs. Kusum Lata Sharma 70,000 1.00
Total 70,00,000 100.00%
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B. List of Shareholders holding 1.00% or more of the Paid-up Capital of the Company as on date ten days prior to the

date of the Red Herring Prospectus:

Sr. No. | Name of shareholders No. of Equity Shares held % of Paid-up Capital

1. Mr. Ashish Sharma 49,00,000 70.00
2. Mrs. Smriti Sharma 9,80,000 14.00
3. Dr. Manish Sharma 7,00,000 10.00
4 Mr. Kamal Kishor Sharma 1,40,000 2.00
5 Mr. Ganesh Chandra Sharma 1,40,000 2.00
6 Mr. Kripa Shanker Sharma 70,000 1.00
7 Mrs. Kusum Lata Sharma 70,000 1.00

Total 70,00,000 100.00%

C. List of Shareholders holding 1.00% or more of the Paid-up Capital of the Company as on date one year prior to the

date of this Red Herring Prospectus:

Sr. No. | Name of shareholders No. of Equity Shares held % of Paid-up Capital
1. Mr. Ashish Sharma 700 70.00%
2. Mrs. Smriti Sharma 200 20.00%
3. Dr. Manish Sharma 100 10.00%
Total 1,000 100.00%
D. List of Shareholders holding 1.00% or more of the Paid-up Capital of the Company as on date two years prior to

the date of this Red Herring Prospectus:

Sr. No. | Name of shareholders No. of Equity Shares held % of Paid-up Capital
1 Mr. Ashish Sharma 700 70.00%
2. Mrs. Smriti Sharma 200 20.00%
3. Dr. Manish Sharma 100 10.00%
Total 1,000 100.00%

9. The Company has not issued any convertible instruments like warrants, debentures etc... since its incorporation and

there are no outstanding convertible instruments as on date of this Red Herring Prospectus.

10.Our Company has not issued any Equity Shares out of revaluation reserve or reserves without accrual of cash resources.

11.0ur Company has not issued any Equity Shares during a period of one year preceding the date of this Red Herring
Prospectus at a price lower than the Issue Price, except as following:

Right Issue (Ratio 99:1): Equity shares on February 17, 2025: -

S. No. | Name of Person No. of Shares Allotted
1. Mr. Ashish Sharma 69,300
2. Mrs. Smriti Sharma 19,800
3. Dr. Manish Sharma 9,900

Total 99,000

Bonus Issue (Ratio 19:1): 19,00,000 Equity Shares on February 28, 2025 :-

S. No. | Name of Person No. of Shares Allotted
1. Mr. Ashish Sharma 13,30,000
2. Mrs. Smriti Sharma 3,80,000

Dr. Manish Sharma 1,90,000
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| | Total | 19,00,000 |
Bonus Issue (Ratio of 5:2): 50,00,000 Equity Shares on July 14, 2025 :-

S. No. | Name of Person No. of Shares Allotted
1. Mr. Ashish Sharma 35,00,000
2. Mrs. Smriti Sharma 7,00,000
3. Dr. Manish Sharma 5,00,000
4, Mr. Ganesh Chandra Sharma 1,00,000
5. Mr. Kamal Kishor Sharma 1,00,000
6. Mr. Kripa Shanker Sharma 50,000
7. Mrs. Kusum Lata Sharma 50,000
Total 50,00,000

12.

13.
14.

15.

16.

17.

There will be no further issue of capital, whether by way of issue of bonus shares, preferential allotment, rights issue
or in any other manner during the period commencing from the date of this Red Herring Prospectus until the Equity
Shares have been listed. Further, our Company presently does not have any intention or proposal to alter our capital
structure for a period of six months from the date of opening of this Issue, by way of split / consolidation of the
denomination of Equity Shares or further issue of Equity Shares (including issue of securities convertible into
exchangeable, directly or indirectly, for our Equity Shares) whether preferential or otherwise, except that if we enter
into acquisition(s) or joint venture(s), expansion of business, we may consider additional capital to fund such activities
or to use Equity Shares as a currency for acquisition or participation in such joint ventures.

We have 07 (Seven) shareholders as on the date of filing of this Red Herring Prospectus.

As on the date of this Red Herring Prospectus, our Promoter and Promoters Group hold total 67,20,000 Equity Shares
representing 96.00% of the pre-issue paid up share capital of our Company.

None of our Promoters, their relatives and associates, persons in Promoter Group or the directors of the Company
which is a promoter of the Company and/or the Directors of the Company have purchased or sold any securities of our
Company during the past six months immediately preceding the date of filing this Draft Red Herring Prospectus. Except
as provided in point no. 3 “Shareholding of the Promoters of our Company”.

The members of the Promoters Group, our directors and the relatives of our directors have not financed the purchase
by any other person of securities of our Company, other than in the normal course of the business of the financing
entity, during the six months immediately preceding the date of filing this Red Herring Prospectus.

Details of Promoter’s Contribution locked in for three years:

As per Sub-Regulation (1) of Regulation 236 of the SEBI (ICDR) Regulations, 2018, an aggregate of 20.00% of the post-
Issue Capital shall be considered as Promoter ‘s Contribution.

Our Promoters have granted consent to include such number of Equity Shares held by them as may constitute 20.00%
of the post-issue Equity Share Capital of our Company as Promoters Contribution and have agreed not to sell or transfer
or pledge or otherwise dispose of in any manner, the Promoters Contribution from the date of filing of this Red Herring
Prospectus until the completion of the lock-in period specified above.

In terms of clause (a) of Regulation 238 of the SEBI (ICDR) Regulations, 2018, Minimum Promoters" Contribution as
mentioned above shall be locked-in for a period of three years from the date of commencement of commercial
production or date of allotment in the Initial Public Offer, whichever is later.

Explanation: The expression "date of commencement of commercial production” means the last date of the month in
which commercial production of the project in respect of which the funds raised are proposed to be utilised as stated
in the offer document, is expected to commence.

We further confirm that Minimum Promoters Contribution of 20.00% of the post issue paid-up Equity Shares Capital
does not include any contribution from Alternative Investment Fund.

The Minimum Promoters Contribution has been brought into to the extent of not less than the specified minimum lot
and has been contributed by the persons defined as Promoters under the SEBI (ICDR) Regulations, 2018.
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The lock-in of the Minimum Promoters Contribution will be created as per applicable regulations and procedure and
details of the same shall also be provided to the Stock Exchange before listing of the Equity Shares.

As on date of this Red Herring Prospectus there are no equity shares held by our Promoter and Promoter Group which
are under lock in.

We confirm that the minimum Promoters contribution of 20.00% which is subject to lock-in for three years does not
consist of:

a) Equity Shares acquired during the preceding three years for consideration other than cash and revaluation of
assets or capitalisation of intangible assets;

b) Equity Shares acquired during the preceding three years resulting from a bonus issue by utilisation of revaluation
reserves or unrealised profits of the issuer or from bonus issue against equity shares which are ineligible for minimum
Promoters’ contribution;

c) Equity Shares acquired by Promoters during the preceding one year at a price lower than the Issue Price;

d) The Equity Shares held by the Promoters and offered for minimum 20% Promoters Contribution are not subject
toany pledge.

e) Equity Shares for which specific written consent has not been obtained from the shareholders for inclusion of
their subscription in the minimum Promoters’ Contribution subject to lock-in.

In terms of Regulation 241 of the SEBI (ICDR) Regulations, 2018, our Company confirms that certificates of Equity

Shares which are subject to lock in shall contain the inscription —Non-Transferable and specify the lock-in period

and in case such equity shares are dematerialized, the Company shall ensure that the lock in is recorded by the

Depository.

Equity Shares locked-in for three years

The details of Lock-in Period of existing pre- IPO capital of promoters for 3 years are as follows:

Sr. No. | Category No. of Shares Lock-in Period
1. Mr. Ashish Sharma 14,16,700 3 Years
. Mrs. Smriti Sharma 2,83,300 3 Years
3. Dr. Manish Sharma 2,02,400 3 Years
Total 19,02,400

Equity Shares locked-in for Two years

The details of Lock-in Period of existing pre- IPO capital of promoters for 2 years are as follows:

Sr. No. | Category No. of Shares Lock-in Period
1. Mr. Ashish Sharma 17,41,650 2 Years
. Mrs. Smriti Sharma 3,48,350 2 Years
3. Dr. Manish Sharma 2,48,800 2 Years
Total 23,38,800

Equity Shares locked-in for One year

The details of Lock-in Period of existing pre- IPO capital of promoters for 1 year are as follows:

Sr. No. | Category No. of Shares Lock-in Period
1. Mr. Ashish Sharma 17,41,650 1 Year
2. Mrs. Smriti Sharma 3,48,350 1 Year
3. Dr. Manish Sharma 2,48,800 1 Year
Total 23,38,800

The details of Lock-in Period of existing pre- IPO capital of Promoter Group and Public are as follows:

Sr. No. Category

No. of Shares

Lock-in Period

1. Promoter Group

1,40,000

1 Year
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2. Public 2,80,000 1 Year
Total 4,20,000

Further, such lock-in of the Equity Shares would be created as per the bye laws of the Depositories.

Pledge of Locked in Equity Shares:

In terms of Regulation 242 of the SEBI (ICDR) Regulations, 2018, the locked-in Equity Shares held by our Promoters can
be pledged only with any scheduled commercial banks or public financial institutions as collateral security for loans
granted by such banks or financial institutions, subject to the following:

In case of Minimum Promoters’ Contribution, the loan has been granted to the issuer company or its subsidiary (ies)for
the purpose of financing one or more of the Objects of the Issue and pledge of equity shares is one of the terms of
sanction of the loan.

In case of Equity Shares held by Promoters in excess of Minimum Promoters’ contribution, the pledge of equity shares is
one of the terms of sanction of the loan.

Further, lock in shall continue pursuant to the invocation of the pledge and such transferee shall not be eligible to transfer
the equity shares till the lock in period stipulated has expired.

However, the Equity Shares held by the Promoters of the Company are not under any Pledge.

Transferability of Locked in Equity Shares:

In terms of Regulation 243 of the SEBI (ICDR) Regulations, 2018 and subject to provisions of Securities and Exchange Board
of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011 as applicable:

The Equity Shares held by our Promoters and locked in as per Regulation 238 of the SEBI (ICDR) Regulations, 2018 may be
transferred to another Promoters or any person of the Promoters’ Group or to a new promoter(s) or personsin control
of our Company, subject to continuation of lock-in for the remaining period with transferee and such transferee shall not
be eligible to transfer them till the lock-in period stipulated has expired.

The equity shares held by persons other than promoters and locked in as per Regulation 239 of the SEBI (ICDR)
Regulations, 2018 may be transferred to any other person (including Promoter and Promoters’ Group) holding the equity
shares which are locked-in along with the equity shares proposed to be transferred, subject to continuation oflock-in for
the remaining period with transferee and such transferee shall not be eligible to transfer them till the lock- in period
stipulated has expired.

Our Company, our Promoters, our Directors and the Lead Manager to this Offer have not entered into any buy-back,
standby or similar arrangements with any person for purchase of our Equity Shares from any person.

Our Company has not issued any shares for consideration other than cash or out of revaluation of reserves since
inception, although our company has issued Bonus Shares in the out of Free reserve only, details of which are as follows:

Date of | Number of Equity | Face Value (X) Issue Price (X) Nature of | Nature of

allotment Shares allotted Consideration Allotment

28.02.2025 19,00,000 10 Nil No Consideration Bonus Issue in the
ratio of (19:1)

14.07.2025 50,00,000 10 Nil No Consideration Bonus Issue in the
ratio of (5:2)

Our Company has not allotted any Equity Shares pursuant to any scheme approved under Sections 230 to 234 of the
Companies Act, 2013.

Our Company has not re-valued its assets since inception. However, our company has not issued any Equity Shares
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(including bonus shares) by capitalizing any revaluation reserves.

Our Company does not have any Employee Stock Option Scheme / Employee Stock Purchase Scheme for our employees
and we do not intend to allot any shares to our employees under Employee Stock Option Scheme / Employee Stock
Purchase Scheme from the proposed issue. As and when, options are granted to our employees under the Employee Stock
Option Scheme, our Company shall comply with the SEBI (Share Based Employee Benefits) Regulations, 2014.

There are no safety net arrangements for this public Offer.

An oversubscription to the extent of 10% of the Net Offer can be retained for the purposes of rounding off to the minimum
allotment lot, while finalizing the Basis of Allotment.

As on the date of filing of this Red Herring Prospectus, there are no outstanding warrants, options or rights to convert
debentures, loans or other financial instruments into our Equity Shares.

All the Equity Shares of our Company are fully paid up as on the date of this Red Herring Prospectus. Further, since the

entire money in respect of the Offer is being called on application, all the successful applicants will be allotted fully paid-
up equity shares.

As per RBI regulations, OCBs are not allowed to participate in this Issue.

From the inception Up till the date of the Red Herring Prospectus, the company has issued securities in compliance with
the Companies Act, 2013.

Thereis no-Buyback, -Standby, or similar arrangement by our Company/Promoters/Directors/Lead Manager for purchase
of Equity Shares issued / offered through this Red Herring Prospectus.

As on the date of this Red Herring Prospectus, none of the shares held by our Promoters/ Promoter Group are pledged with
any financial institutions or banks or any third party as security for repayment of loans.

Investors may note that in case of over-subscription, the allocation in the Issue shall be as per the requirements of
Regulation 253 of SEBI (ICDR) Regulations, as amended from time to time.

Under subscription, if any, in any category, shall be met with spill-over from any other category or combination of
categories at the discretion of our Company, in consultation with the Lead Manager and NSE.

The Issue is being made through Book Building Method.

Lead Manager to the Issue viz. Corporate CapitalVentures Private Limited and its associates do not hold any Equity Shares of
our Company.

Our Company has not raised any bridge loan against the proceeds of this Issue.

Our Company undertakes that at any given time, there shall be only one denomination for our Equity Shares, unless
otherwise permitted by law.

Our Company shall comply with such accounting and disclosure norms as specified by SEBI from time to time.

An Applicant cannot make an application for more than the number of Equity Shares being Issued/Offered through this
fixed subject to the maximum limit of investment prescribed under relevant laws applicable to each category of investors.

No payment, direct or indirect in the nature of discount, commission, and allowance or otherwise shall be made either
byus or our Promoters to the persons who receive allotments, if any, in this Offer.

Our Promoters and the members of our Promoter Group will not participate in this Issue.
Our Company has not made any public issue since its incorporation.

Our Company shall ensure that transactions in the Equity Shares by the Promoters and the Promoter Group between the
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date of filing the Red Herring Prospectus and the Offer Closing Date shall be reported to the Stock Exchange within twenty-
four hours of such transaction.

For the details of transactions by our Company with our Promoter Group, Group Companies during the last three Fiscals
i.e.,, FY2023, FY2024 and FY2025 please refer to paragraph titled -Related Party Transaction in the chapter titled,
“Financial Information” beginning on page number 218 of this Red Herring Prospectus.

None of our Directors or Key Managerial Personnel holds Equity Shares in our Company, except as stated in the chapter

titled -Our Management beginning on page 189.

This space left blank intentionally
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SECTION VII: PARTICULARS OF THE ISSUE
OBJECTS OF THE ISSUE
We believe that listing will give more visibility and enhance corporate image of our Company. We also believe that our
Company and shareholders will receive the benefits from listing of Equity Shares on the Emerge platform of NSE. It will also
provide liquidity to the existing shareholders and will also create a public trading market for the Equity Shares of our Company.
The Issue includes a fresh Issue of upto 25,12,000 Equity Shares our Company at an Issue Price of X [e] per Equity Share.

Fresh Issue

The details of the proceeds of the Fresh Issue are summarized below:

(X in lakhs)
Particulars Amount %
Gross Proceeds from the Fresh Issue [o] [e]
Less: Issue related expenses [e] [e]
Net Proceeds of the Fresh Issue [o] [e]

Requirement of Funds
Our Company intends to utilize the Net Fresh Issue Proceeds for the following Objects (“Objects of the Issue”):

1) Funding requirement in product development through talent Hiring for the company;

2) Funding requirement toward business development and marketing activities aimed at driving the organization’s
expansion across domestic markets;

3) Funding towards the infrastructure of the company; and

4) General Corporate Purposes

The main object clause of Memorandum of Association of our Company enables us to undertake the activities for which the
funds are being raised by us through the Issue. Further, we confirm that the activities which we have been carrying out till
date are in accordance with the object clause of our Memorandum of Association. For the main objects clause of our
Memorandum of Association, see “History and Certain Corporate Matters” on page 184.

Utilization of Net Proceeds: We intend to utilize the proposed net proceeds in the manner set forth below:

(X in Lakhs)
S. | Particulars Amount (In% of Gross % of Net
Lakhs) Proceeds* Proceeds*
1. | Funding requirement in product development through talent 554.43 [e] [e]
hiring for the company
2. | Funding requirement toward business development and [e] [e]
marketing activities aimed at driving the organization’s 303.28
expansion across domestic markets
3. | Funding towards the infrastructure of the company 547.47 [e] [e]
4. | General Corporate Purposes* [e] [e] [e]
Total Net Proceeds [e] [e] [e]

*To be updated in the Prospectus prior to filing with RoC.
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SCHEDULE OF IMPLEMENTATION OF THE OBJECTS AND PROGRESS

Following is the tentative schedule, where we expect to invest the net proceeds of the issue:

(X in Lakhs)
Sr. | Particulars Amount to | Estimated Estimated Utilization of Net Proceeds in F. Y. 2026-27 | Estimated
No. be funded | Utilization Utilization
from Net | of Net of Net
Fresh Proceeds in Proceeds in
Proceeds F.Y 2025-26 F. Y. 2027-
28
January to | April to | July to | October to | January to | April to
March June September | December | March June (2027)
(2026) (2026) (2026) (2026) (2027)
1. | Funding 554.43 48.00 91.00 99.00 102.00 105.00 109.43
requirement
in product
development
through
talent hiring
for the
company
2. | Funding 303.28 21.45 42.76 49.00 67.79 72.28 50.00
requirement
toward
business
development
and
marketing
activities
aimed at
driving  the
organization’s
expansion
across
domestic
markets
3. | Funding 547.47 21.30 71.00 96.17 108.00 114.00 137.00
towards the
Infrastructure
of the
company
4, General [e] [e] [e] [e] [e] [e] [e]
Corporate
Purposes*
Total Net Proceeds [e] [e] [e] [e] [e] [e] [e]

* The amount utilized for general corporate purposes shall not exceed 15% of the Gross Proceeds or X 1,000 Lakhs whichever
is less.

The fund requirements mentioned above are based on internal management estimates of our Company and have not been
verified by the lead managers or appraised by any bank, financial institution or any other external agency. They are based on
current circumstances of our business and our Company may have to revise its estimates from time to time on account of
various factors beyond its control, such as market conditions, competitive environment, cost of commodities and interest or
exchange rate fluctuations. Consequently, the fund requirements of our Company are subject to revisions in the future at the
discretion of the management. In the event of any shortfall of funds for the activities proposed to be financed out of the issue
proceeds as stated above, our Company may re-allocate the issue proceeds to the activities where such shortfall has arisen,
subject to compliance with applicable laws. Further, in case of a shortfall in the issue proceeds or cost overruns, our
management may explore a range of options including utilizing our internal accruals or seeking debt financing.
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To the extent our Company is unable to utilize any portion of the Net Proceeds towards the Object, as per the estimated
schedule of deployment specified above; Our Company shall deploy the Net Proceeds in the subsequent quarter towards the
Object. In case of variations in the actual utilisation of funds earmarked for the purpose set forth or shortfall in the Net
Proceeds or delay in raising funds through the IPO, increased fund requirements for a particular purpose may be financed from
our internal accruals and/ or debt financing, as required. If the actual utilisation towards any of the objects is lower than the
proposed deployment, such balance will be used for funding other objects as mentioned above or towards general corporate
purposes to the extent that the total amount to be utilised towards general corporate purposes will not exceed 15% of the
Gross Proceeds or X 1,000 lakhs whichever is less, from the Issue in accordance with the SEBI ICDR Regulations. However, we
confirm that no bridge financing has been availed as on date, which is subject to being repaid from the Issue Proceeds. We
further confirm that no part of the Issue Proceed shall be utilized for repayment of any part of outstanding unsecured loan as
on date of filing the Red Herring Prospectus. For further details on the risks involved in our business plans and executing our
business strategies, please see the section titled “Risk Factors” beginning on page no. 26.

FIRM ARRANGEMENTS

Since, the entire fund requirement of the objects detailed above are intended to be funded from the Net Proceeds. In view of
the above, we confirm that the firm arrangements of finance under Regulation 230(1)(e) of the SEBI ICDR Regulations through
verifiable means towards at least 75% of the stated means of finance, excluding the amounts to be raised through the proposed
Issue is not applicable.

BOARD AUTHORISATION FOR APPROVAL OF OBJECT OF THE ISSUE

The board of directors of our Company pursuant to the resolution dated February 14, 2026, has estimated a sum of X 1,405.18
lakhs to be incurred for object of the issue in financial year 2025-26, financial year 2026-27 and financial year 2027-28 to be
funded from Net issue proceeds.

DETAILS OF THE OBJECTS OF THE ISSUE
Funding requirement in product development through talent hiring for the company

As the company continues to expand its SaaS offerings and respond to the increasing demand for scalable, secure, and
intelligent software solutions, the need to strengthen its human capital has become a strategic priority. To support this growth,
the company is planning to onboard a total of 36 new hiring of technical employees which will be a mix of strategic &
leadership, specialized technical experts, and operational support personnels. Further, the company will also arrange training
sessions for new as wells as existing employees of the company. The company will select limit number of employees from the
new as well as existing employees to impart trainings.

The total estimated cost from the new funding for these talent and training initiatives is X 554.43 lakhs. This investment is
pivotal to accelerating our product roadmap, enhancing platform capabilities, and delivering high-quality, market-ready SaaS
solutions. The breakup of the estimated costs is as follows:

(Amount in lakhs)

Description (Qualification, | No. of Annual Cost

S.No | Heads and Activities Experience and Job Role) of | Personnels Total Annual Cost
per head
the Personnels
Qualification: B.Tech in 1 66.00 66.00
Computer Science or advanced
degree in technology/

engineering (preferred).

Experience: 15+ years in
1. Chief Technology Officer technology leadership,
managing large-scale
engineering teams  across
geographies.

Job Role: Define and drive
technology roadmap, oversee
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engineering, architecture,
security, and innovation. Lead
global teams, ensure
governance/compliance, and
represent the company in
external forums.

Product Head

Qualification: Strong
knowledge of SDLC,
Agile/Hybrid methodologies;
PMP/PRINCE2/Scrum
certification preferred.

Experience: 15+ years in
project ~management and
technical leadership, handling
complex enterprise projects.

Job Role: End-to-end software
project delivery, risk
management, cross-functional
team coordination, and
client/stakeholder
engagement.

22.00

88.00

Software Application
Architect & Design

Qualification: TOGAF/AWS
Solution Architect
certifications preferred.

Experience: 10+ years in
software design/architecture
with hands-on coding
background.

Job Role: Define architecture
of web/mobile apps, promote
cloud-native/microservices
designs, guide teams in
design/implementation, and
ensure scalability/security.

35.00

35.00

Al & ML Expert

Qualification: Master’s/PhD in
Computer Science, Data
Science preferred.

Experience: 10+ years in
software development
focused on Al/ML.

Job Role: Build and deploy ML
models, optimize data
pipelines, collaborate with
teams to integrate Al, conduct
research, and track
advancements in generative
Al, NLP, computer vision, etc.

18.00

36.00

Team Leader

Qualification: Strong technical
foundation in modern
programming languages and
Agile practices.

18.00

72.00
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Experience: 10+ vyears in
software development, 3-5
years in leadership roles.
Job Role: Lead software teams,
review code/designs, mentor
developers, enforce best
practices, and ensure timely
Agile delivery.
6. Operations and Support Qualification: 2—-7 years in IT
Team operations/application
Senior Developers support;  knowledge ~ of 4 13.00 52.00
Developers monitoring tools and ticketing 16 10.00 160.00
systems.
4 7.00 28.00
Experience: L1-L3 support
background; ITIL certification
preferred.
Managing Operations (L1 & ]
12) Job Role: Ensure production
system stability, handle
incident resolution, monitor
system performance, and
serve as client support
interface.
Total number of new hiring of personnels (A)* 36 - 537.00
Trainings (New + Existing Software Developers for each training)
Artificial Intelligence (Number of total participations New + 20 0.45 9.00
Existing)
Machine Learning (Number of total participations New + 20 0.083 1.66
Existing)
Cyber Security (Number of total participations New + Existing) 45 0.095 4.27
Advance Versions of Existing Software Development 50 0.05 2.50
Technologies (Angular React, PHP, My SQL)
Total Amount of Training (B)** 17.43
Total (A + B) 554.43

*The quotation received from the recruiting agency i.e Pina Colada Resources LLP dated July 09, 2025 is valid as of the date of
this Red Herring Prospectus. However, our Company has not entered into any definitive agreement with the said agency, and
there is no assurance that it will ultimately be engaged for the recruitment of the specified personnel.

** The quotations are not available in this case, as the prices have been directly obtained from the official website of the service
provider. For more details, please refer the next page.

The appointment of a Chief Technology Officer (CTO) is a cornerstone of this strategy. Having a CTO in the company with over
15 years of experience in the software industry, the CTO will be responsible for defining and leading the company’s technical
roadmap. This leadership role is crucial to ensuring alignment between business objectives and technological capabilities,
particularly as the company scales its product portfolio and enters new markets. As on date, Mr. Ashish Sharma is acting as
the Managing Director and Chief Technology Officer (CTO) of the company. Post Listing of the company, the role and
responsibilities of Mr. Ashish Sharma will expand significantly. Consequently, the company may need to delegate certain
responsibilities of the CTO role to another individual. In light of this, the company requires the appointment of an additional
CTO.

To translate the vision into effective execution, the company will additionally bring on board 4 Product Heads (having an

experience of atleast 15 years) for each of our product and 1 Software Architect (having and experience of atleast 10 years)
for all of the products. Project Heads will ensure that development efforts are timely, within budget, and aligned with client
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needs, while Software Architect will design scalable and maintainable system architectures that serve as the foundation for
long-term product success.

Given the evolving landscape of artificial intelligence and its increasing relevance to Saa$S applications, the company also plans
to hire 2 Al & ML Experts, having an experience of atleast 10 years, who can integrate intelligent features into its platforms.
These experts will drive innovation, enabling the company to offer predictive analytics, automation, and personalization—
capabilities that are becoming essential in today’s software ecosystem.

To make sure we deliver on time and with good quality, there will be 4 Team Leaders (Software Development), one for each
product software delivery team. They will guide the team both technically and as leaders. Their role is to ensure the code is of
high quality, projects are delivered on time, and the team works together in an innovative and collaborative way. The Team
Leaders will act as mentors and technical experts, helping the teams achieve business goals while also improving their skills.
Their main responsibilities will include: Team Management & Mentorship, Technical Oversight, and Agile Delivery.

To support day-to-day development activities and ensure the timely delivery of high-quality software, the company plans to
recruit a structured Operations and Support Team, composed of experienced professionals across different functional tiers.
As the product offerings evolve and the complexity of client requirements increases, building a technically sound and
execution-focused team becomes indispensable.

e 4 Senior Developers with at least 10 years of experience will form the backbone of the development team. These individuals
will play a key role not only in hands-on coding but also in providing architectural input, conducting peer reviews, managing
code quality, and mentoring mid-level and junior developers. Their deep domain expertise and experience in handling
complex software projects will ensure that development remains robust, scalable, and aligned with best practices.

e 16 Developers with at least 5 years of experience will support the core build process, contributing actively to feature
development, bug fixes, and product enhancements. They will also participate in sprint planning, testing, and integration
tasks under the guidance of senior developers and team leads. Their maturity in handling full-cycle development activities
will help maintain consistency and efficiency in the delivery pipeline.

e To ensure continuous and seamless product performance post-deployment, the company will strengthen its Operations
and Support Team by hiring 4 L1 and L2 support professionals, each with at least 5 years of experience. These individuals
will be responsible for managing client tickets, troubleshooting issues, providing immediate responses to service
disruptions, and escalating complex problems to the development team when necessary. Their experience will be crucial
in maintaining service uptime, improving customer satisfaction, and ensuring a prompt and structured response to client
needs.

In accordance with talent acquisition, the company knows the importance of continuous learning. Therefore, an amount of X
17.43 Lakh will be allocated towards training programs focused on Artificial Intelligence, Machine Learning, Cybersecurity, and
DevOps. These programs will cover both new hires and existing staff, ensuring the team remains up-to-date with the latest
technological advancements and best practices in software delivery.

The Company proposes to avail professional training and skill development programs for its personnel from service provider
i.e. Great Learning. The indicative cost of such training program is approximately X 45,000 per participant, based on publicly
available information on the official website of Great Learning as on the date of RHP. The reference to Great Learning is made
solely for factual disclosure purposes and should not be construed as any endorsement, sponsorship, or association with the
Company.

The modules which the company intends to be interested in Al, ML & Cyber Security are as follows:

Artificial Intelligence

Module Topics Covered

Foundations of Data-Driven Decision-Making a) Introduction to Data Science and Al

b) Python Programming Fundamentals

c) Exploratory Data Analysis

SQL for Data Analytics a) Querying Data with SQL

b) Advanced Querying Techniques for Data Analysis
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Machine Learning for Predictive Modelling

a) Regression Techniques for Supervised Learning
b) Tree-Based Techniques for Supervised Learning
c) Unsupervised Learning

d) Model Tuning and Deployment

Deep Learning for Computer Vision

a) Neural Networks and Image Classification

Generative Al for Natural Language Processing

a) Large Language Models for Generative Tasks
b) Enhanced Text Generation via Augmentation

Machine Learning

S. No. Modules

Topics

Learning

1. Module 1 - Introduction to Machine

Applications of Machine Learning
Supervised vs Unsupervised Learning
Python libraries suitable for Machine Learning

2. Module 2 - Regression

Linear Regression
Non-linear Regression
Model evaluation methods

3. Module 3 - Classification

K-Nearest Neighbour
Decision Trees

Logistic Regression
Support Vector Machines
Model Evaluation

4. Module 4 - Unsupervised Learning

K-Means Clustering
Hierarchical Clustering
Density-Based Clustering

5. Module 5 - Recommender Systems

Content-based recommender systems
Collaborative Filtering

Cyber Security

a) Linux & Networking Basics

b) Introduction to Virtualization

¢) Information Security Fundamentals
d) Threats and Vulnerabilities

e) Web Server & Security

f)  Network Security

g) Firewall

h) IDS (Intrusion Detection Systems)

i) Access Management

j) 1AM (ldentity & Access Management)
k) Prevention and Protection — Cryptography
[)  PKI (Public Key Infrastructure)

m) Penetration Testing

n) Cloud Concepts

o) Vulnerability Scanning & Assessment
p) Security Scanning & Standards

The details of the training are as follows:

Name of the | No. of Total
. . . . Course ersonnels | Cost per | Cost
Details of the Training Name of the Institute u P P
to be | person (Amount
trained in lakhs)
. . e Great Learning e Microsoft 20 0.45 9.00
Artificial Intelligence (Number of total
S - Accelerator
participations New + Existing) P .
rogram in
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Data Science

and Artificial
Intelligence
e Minorin
Generative
e Institute of Al & Machine
Information Learning
Technology Patna
Edx IBM: Machine 20 0.083 1.66
Machine Learning (Number of total Learning with
participations New + Existing) Python: A
Practical
Introduction
National Institute of | Certificate 45 0.095 4.27
Cyber Security (Number of total | Electronics and | Course on
participations New + Existing) Information Cyber Security
Technology (Online)
e Harton Advance | e PHP and 50 0.05 2.50
Training Centre MySQL Web
(Authorised Partner Development
of Haryana State
Advance Versions of Existing Software Electronic
Development Technologies (Angular Development
React, PHP, My SQL) Corporation
Limited)
e Naresh e ReactJS
Technologies
Total 17.43

Note:

Note: Please note that the prices are transparent and can be verified by accessing the website of the respective and by searching

the name of the course

Furthermore, any future expenses related to the recruitment and employment of such personnel—including but not limited
to salary increments, bonuses, staff welfare costs, or other employee-related expenditures—will be met by the Company
through its internal accruals, borrowings, proceeds allocated for General Corporate Purposes, or a combination thereof.

Rationale behind the investment in Hiring of Technical personnels in the company

Enhancement or improvisation in our existing range of products

The company shall utilize the personnels (new as well as existing employees) on enhancement in our improvisation of the
products. The improvisation shall be as follows:

a) Enhancement in OpsSuite (Computerized Maintenance Management System (CMMS))

OpsSuite is a flagship solution from Mobilise. To know more about the product of our Company, please refer page 148 of the
RHP for better understanding. We plan to add new features to this software to make it future-ready, scalable & secure. A list
of features to be added in OpsSuite listed below:

Based on the current capabilities of OpsSuite, here are new features that will be added to enhance the system:

. Al & ML-Powered Predictive Maintenance
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OpsSuite will use Artificial Intelligence (Al) and Machine Learning (ML) to detect potential faults in equipment before they
happen. This means the system can alert users about issues early, helping avoid breakdowns. It will also use past data to
schedule maintenance tasks automatically at the right time, which saves time and reduces manual planning. Along with this,
the system will continuously monitor asset performance using sensor data to ensure everything is running efficiently and to
improve overall equipment uptime.

. loT Integration Across Asset Management & Preventive Maintenance

With the integration of Internet of Things (loT) technology, OpsSuite will be able to monitor assets in real time. Smart sensors
will track things like temperature, pressure, and equipment wear, giving a live view of asset conditions. Devices will be able to
update their own status automatically and raise maintenance requests when needed. Calibration checks and compliance tasks,
which are usually done manually, will now be automated—helping reduce human error and saving time.

. Advanced Meter & Energy Management

Energy usage will be closely monitored using loT sensors, helping organizations track how much energy is being consumed in
real time. The system will use Al to detect any unusual patterns in energy use, which could indicate a problem or an opportunity
to save costs. Real-time dashboards will provide clear insights and also handle automatic billing and reporting, reducing manual
work and improving accuracy.

. HSE (Health, Safety & Environment) Enhancements

To improve workplace safety, OpsSuite will use Al to conduct safety audits by learning from past incidents and identifying
potential risks. Real-time dashboards will help managers keep track of safety rules and regulations across the organization.
Additionally, wearable devices will be used to monitor workers' safety conditions, such as fatigue or hazardous exposure,
ensuring timely intervention to prevent accidents.

. Digital Checklists with Smart Automation

OpsSuite will offer intelligent digital checklists that adapt based on historical data. The system will recommend checklist items
to ensure that tasks are completed correctly and thoroughly. It will also use technologies like image recognition and data from
connected devices to automatically confirm whether a task has been completed as required. Checklists will be scheduled
dynamically, based on how busy the team is, which resources are available, and how urgent the task is.

. Advanced Procurement & Vendor Management

OpsSuite will support smarter procurement by using Al to study purchasing patterns and predict future needs. It will suggest
the best times to place orders and help avoid overstocking or delays. The system will also automatically track if vendors are
meeting their service level agreements (SLAs). To make the procurement process more secure and transparent, blockchain
technology will be used, ensuring that every transaction is recorded and cannot be altered, reducing the risk of fraud.

o Intelligent Compliance & Consumer Management

To improve customer support and regulatory compliance, OpsSuite will include Al-powered chatbots that can handle support
tickets automatically. Customers will also be able to register and track their complaints using voice commands, making the
experience quicker and more user-friendly. Compliance-related tasks will be monitored automatically, and if any issue is
overdue, the system will flag it and escalate it to the right team for faster resolution.

b) Enhancements to HRevO (HRMS & Employee Lifecycle Management)

Mobilise will going to make HRevO a next-generation human capital management system, offering businesses a complete hire-
to-retire solution with enhanced automation, intelligence, and personalization. We will integrate cutting-edge features to
make workforce management seamless, insightful, and data-driven.

° Al-Powered Talent Acquisition & Onboarding

HRevO will use Al to make the recruitment process faster and more efficient. The system will be able to scan resumes, match
candidates to the right job roles, and schedule interviews automatically. Once a candidate is hired, onboarding will be more
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personalized, helping new employees get started with the right training and activities based on their role. This will reduce
manual work for HR teams and make it easier for new hires to settle into their jobs.

. Employee Management with Smart Workflows

Managing employee information, policies, and compliance will become easier with smart workflows in HRevO. The system will
offer self-service options for employees and keep track of compliance requirements automatically. It will also use predictive
analytics to help HR plan ahead—by identifying when new talent might be needed or spotting potential turnover risks. These
smart features will improve both day-to-day HR operations and long-term workforce planning.

. Next-Gen Payroll & Expense Automation

Payroll processing will be upgraded to run in real time, with Al calculating taxes and ensuring all payments are compliant with
regulations. This will help prevent errors and delays in salary disbursement. Expense approvals will also be automated, and
the system will include fraud detection features to protect the company’s finances. This will make payroll and expense
management faster, safer, and more reliable.

. Advanced Performance & Talent Management

HRevO will become a smarter tool for managing employee performance. It will allow real-time performance tracking, use Al
to analyze feedback. Based on this data, the system will also suggest learning and development opportunities, helping
organizations improve engagement, upskilling, and employee retention. HR teams will benefit from detailed analytics and
personalized reports for better decision-making.

. Enhanced Remote Work & Well-Being Features

As remote and hybrid work becomes more common, HRevO will include better tools to support virtual collaboration and
employee well-being. Features like mental health support, virtual wellness programs, and Al-based productivity tracking will
help create a healthier, more productive work environment—no matter where employees are located.

. Gamification & Employee Engagement

To make work more engaging, HRevO will introduce gamification features. Employees can earn rewards for achievements,
complete training through interactive tools, and participate in fun, motivating activities. This will boost morale, encourage
continuous learning, and increase overall engagement. Al will also help track recognition and suggest ways to improve
employee motivation.

. Seamless Integration & Scalability

HRevO will be designed to easily connect with other tools like learning management systems (LMS), payroll software, and
communication platforms through APIs. Its modular structure will also make it highly scalable, so it can grow with the needs
of any organization—whether small, mid-sized, or large. This flexibility ensures that HRevO can be a long-term solution for
companies of all sizes.

c) Enhancements to SCMPro-P2P & S2C (Supply Chain & Procurement Solutions)

To make SCMPro a smarter and more efficient supply chain platform, we are introducing advanced features that use Al, loT,
and blockchain. These upgrades will improve procurement, vendor management, inventory tracking, and overall
transparency—helping businesses manage their supply chains with greater accuracy and confidence.

. Al-Driven Procurement & Vendor Management
SCMPro will include Al-powered analytics to help businesses better understand demand patterns, supplier performance, and
cost changes. These insights will help companies plan smarter sourcing strategies and ensure they are working with reliable

vendors. Vendor performance will be tracked continuously, and the system will analyze potential risks in advance to help
procurement teams stay ahead.
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. loT-Enabled Real-Time Inventory in Warehouse & Logistics Management

We are enhancing SCMPro with Internet of Things (loT) sensors to provide real-time updates on inventory and logistics. This
will allow businesses to monitor stock levels at any moment, avoid running out of critical items, and streamline warehouse
operations. The system will send automatic alerts when inventory is low and help plan procurement based on actual demand.
Smart tracking will also improve delivery efficiency by providing real-time updates on shipment status and delivery schedules.

. Enhancement to Bidding & Reverse Auctions

SCMPro will introduce an advanced bidding platform that allows companies to conduct real-time bidding and reverse auctions.
This will help them find the most cost-effective and reliable vendors quickly. Smart analytics will score and compare vendor
proposals automatically, helping organizations make better decisions based on price, quality, and reliability. Reverse auction
features will encourage competitive pricing, driving better value from suppliers.

. Automated Vendor Onboarding & Compliance Audits

Vendor onboarding will become faster and easier through automation. SCMPro will use Al to verify documents and check
compliance during the onboarding process, reducing manual work. Regular compliance audits will also be automated to assess
vendor risk and ensure that all suppliers meet the required legal, safety, and quality standards. This will ease the workload for
procurement teams and ensure smoother supplier management.

Automated checks for vendor onboarding system such as GST / PAN Check / Bank Account Verification / FSSAI / ESI / PF account
check / Digital signature using Aadhar OTP etc. These services will make our product as cutting edge and enable us to compete
with the best in the market.

. Smart Payment Processing & Invoice Automation

To improve financial workflows, SCMPro will automate invoice processing and vendor payments. We will develop the machine
learning models and deploy existing models that will match invoices with purchase orders and delivery records, helping to
detect and prevent billing errors. Payment schedules will be automated, ensuring that vendors are paid on time without delays.
These features will improve accuracy, reduce disputes, and build stronger relationships with suppliers by ensuring timely
settlements.

d) Enhancements to ERP Solutions for Educational Institutions (EduPro)

Mobilise is upgrading its School ERP solution by integrating advanced technologies like a Learning Management System (LMS),
Artificial Intelligence (Al), and smart automation. These improvements are designed to help educational institutions manage
operations more efficiently, improve student learning experiences, and foster better engagement between schools, students,
and parents.

. Integration of Learning Management System (LMS)

We are adding a full-featured LMS to the School ERP platform to make teaching and learning more interactive and flexible.
This system will allow schools to manage online courses, share digital learning materials, and conduct automated tests and
quizzes. The LMS will also use Al to create personalized learning paths for each student, helping them progress at their own
pace. With automated exam evaluations and progress tracking, educators can focus more on teaching and less on paperwork.

. Online Examination Management and Proctoring Module

To complement our EduPro ERP suite for educational institutions, we will introduce an Online Examination Management and
Proctoring Module—a secure, scalable, and intelligent platform designed to digitize the entire examination lifecycle.

This module enables institutions to seamlessly conduct assessments in a virtual environment while ensuring exam integrity
through Al-powered proctoring. It supports a range of test formats (MCQs, subjective, coding-based), provides robust
scheduling, automates grading workflows, and offers in-depth performance analytics.

° Al-Driven Student Performance & Attendance Analytics
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To help schools better understand student behavior and academic progress, we will implement Al-powered analytics tools.
These tools will track attendance patterns, academic performance, and student engagement in real time. Teachers will get
alerts if a student is falling behind or showing signs of disengagement, allowing for early intervention. Attendance can also be
tracked automatically using facial recognition, reducing the need for manual roll calls.

. RFID Integration with student attendance

As part of our ongoing enhancements to the EduPro platform, we are introducing RFID-based Attendance Management to
automate and secure student attendance tracking across educational institutions. This feature leverages Radio Frequency
Identification (RFID) technology to streamline the recording of student attendance in real time, minimizing manual effort,
reducing errors, and improving administrative efficiency.

. Smart Fee & Financial Management

We are improving the financial management side of School ERP by introducing automation into the fee collection process.
Schools will be able to track payments in real time, send smart reminders, and generate invoices automatically. Defaulter
tracking and fee reconciliation will be fully automated, making financial processes faster and more accurate.

. Enhanced Parent & Student Engagement

A key part of the upgrade is improving communication with parents and students through a mobile-first approach. The new
mobile app will provide real-time updates on things like assignments, attendance, and upcoming school events. Al-powered
chatbots will be available to answer common questions from parents and students instantly, helping reduce the burden on
school staff and improving communication efficiency. This will lead to stronger engagement and better support for students
both inside and outside the classroom.

EMPLOYEES BENEFIT EXPENSES

Details of the expenditure incurred by the company on the Employees Benefit Expenses for the past 3 financial years and the
stub period are as follows:

(Amount in Lakhs)

% of
Revenue o
from G % of % of
For the . Revenue
Period operatio | For the from Forthe | Revenue | Forthe | Revenue
Ended ns* Year operatio Year from Year from
Particulars Decemb for the Ended pns* Ended operatio Ended operatio
er31 period March for the March ns* for March ns* for
2025' ended 31, 2025 E.Y 24- 31, 2024 the F.Y 31, 2023 the F.Y
Decemb : 5E 23-24 22-23
er 31,
2025
Bonus to Employees 18.70 1.41% 14.85 0.92% 13.77 1.14% 5.63 0.81%
:::t;'t::tr"f’:n? provident 8.18 | 0.62% 8.14 |  0.50% 49| 0.41% 264 | 0.38%
E::ﬁ:;{ ::i::ers 99.00 |  7.48% 180 | 11.15% 146 | 12.11% 27| 3.89%
Salary & Wages 153.91 11.63% 220.53 13.66% 180.65 14.98% 140.38 20.21%
Staff Welfare 578 | 0.44% 4.87 | 0.30% 33|  027% 3.85 |  0.55%
Total 285.57 21.58% 428.38 26.54% 348.62 28.92% 179.5 25.85%

*Revenue from operations of the company Is X 1,323.53 X 1,614.09 lakhs, X 1,205.60 lakhs and X 694.51 lakhs for the period
ended December 31, 2025, F.Y 24-25, F.Y 23-24 and F.Y 22-23 respectively.

ATTRITION RATE OF EMPLOYEES
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Details of the attrition rate of employees of the company for the past 3 financial years are as follows:

Attrition Rate

Particulars FY 2024-25 FY 2023-24 FY 2022-23

No. of Employees at start of 62 43 32
No. of Employees Joined 37 28 15
No. of Employees Left 10 9 4
No. of Employees at the End 89 62 43
Average No. of Employees 75 52 37
Attrition Rate % 13.33 17.30 10.81

EMPLOYEE RECRUITMENT EXPENSE

The company has also incurred expenditure on recruitment of employees in the past 3 financial years, the details of which are
as follows:

(Amount in Lakh)

For tEI'::;z:rlod For the Year For the Year For the Year
Particulars December 31 Ended March Ended Ended
2025 ! 31, 2025 March 31, 2024 | March 31, 2023
Employee Recruitment Expenses 9.14 14.50 0.41 0.49

Funding requirement toward business development and marketing activities aimed at driving the organization’s expansion
across domestic markets

The company intends to allocate a portion of the IPO proceeds towards business development and marketing initiatives aimed
at accelerating its growth trajectory within Indian markets. These funds will be utilized to strengthen brand visibility, enhance
customer acquisition efforts, and expand market presence across key geographies. The proposed marketing budget includes
investments across three key categories: Expansion of Sales Team & Marketing Team, Brand Building and Seminars &
Exhibitions. The total estimated utilization under marketing is as follows:

(Amount in Lakh)
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S. Particulars No. Annual Total Annual Details of the
No Cost per Cost Quotations &
head its validity
1. | Business Development & Marketing Team Quotation
Expansion received from
a. | Sales Head (Experience atleast 15 years) 45.00 45.00 | Human
b. | Zonal Sales Team Hiring in India (Mumbai, 5 18.00 90.00 | Resource
Bangalore, Kolkata, Ahmedabad, Chennai) recruitment
(Experience atleast 10 years) agency i.e. Pina
Colada
c. Marketing Head (Experience atleast 15 years) 1 35.00 35.00 | Resources LLP.
d. | Client Experience/Relationship Manager The quotation
Senior CRM 18.00 18.00 | dated July 09,
Assistant CRM 2 12.00 24.00 | 2025 is valid as
on the date of
this RHP.
2 Brand Building* The quotations
a | Online Advertising (Digital IT Forums, Digital New 36.96 36.96 | are not
Papers, SEO Marketing etc) avfa\ilable in
Offline Advertising 30.23 3023 | this case, as
the prices have
Exhibitions & Seminars in India**




a Participation in India (inclusive of Travelling 24.09 24.09 | been directly

Expense) obtained from

TOTAL 303.28 | the official
website of the
concerned

vendor/service
provider. Since
the pricing
information is
publicly
available
online, it s
considered
transparent,
accessible, and
consistent for
all users.
Accordingly,
no  separate
qguotation
document has
been sought,
and the price
reference has
been taken
from the
website as an
authentic and
reliable source.

Note:

*Please note the Allocation of the expenditure might vary based on the outcome of the each of the performance of the platform
as compared to others, a higher proportion of the budget will be directed towards that platform.

**Further, the price of the Exhibitions and Seminar may vary at the time of execution of payment.

Expansion of Business Development (Sales) Team & Marketing Team

One of the objects is to raise funds for the expansion of our sales and marketing operations, aimed at driving growth and
strengthening our presence in the country. This expansion will support increased customer acquisition, improved client
engagement, and the establishment of a strong foundation for long-term business development. As part of this plan, we intend
to appoint 1 (one) Sales Head and 1 (one) Marketing Head (both of having an experience of atleast 15 years) to lead our sales
& marketing strategy and ensure effective coordination across regions.

To expand our presence across key metropolitan regions, we intend to appoint 5 (five) experienced Zonal Sales Team members
based in Mumbai, Bangalore, Kolkata, Ahmedabad, and Chennai. Each zonal manager will be responsible for driving sales
operations, developing regional strategies, and building strong customer networks in their respective territories. They will
work closely with the Sales Head and Marketing Head to ensure alignment of national and regional sales goals, while also
identifying new opportunities and fostering local partnerships. This distributed team structure will enable the company to
scale its reach efficiently, capture a wider customer base, and establish a strong market presence across India.

Further, we intend to appoint 4 (four) Business Research Analysts to strengthen our market intelligence capabilities. They will
conduct in-depth market research, competitor benchmarking, and industry analysis to identify new opportunities and provide
actionable insights. Their work will support the sales and marketing teams in refining strategies, optimizing customer targeting,
and enhancing business development initiatives. This function will ensure that our expansion efforts are data-driven and
aligned with evolving market trends.

To strengthen our post-sales engagement and ensure long-term customer retention, we intend to appoint 1 (one) Senior Client
Relationship Manager and 1 (one) Assistant Client Relationship Manager. The Senior CRM will lead client engagement
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strategies, oversee key accounts, and mentor the Assistant CRM, while also addressing escalations and driving customer
loyalty. The Assistant CRM will support by managing daily client interactions, onboarding, query resolution, and feedback
tracking to ensure seamless customer servicing. Together, this team will play a vital role in enhancing client satisfaction,
strengthening relationships, and building recurring revenue streams.

Brand Building

Until now, the company has managed its marketing activities through its in-house personnel and/ or through the third-party
business development consultants on commission basis, which was sufficient during the early stages of growth. However, as
the company needs a new phase of expansion and aims to reach a broader customer base, it recognizes the need for a more
structured and impactful approach to brand building. The enterprise IT solutions market is highly competitive, and to succeed,
it is essential not only to offer quality services but also to be visible, credible, and memorable in the eyes of potential clients.

Brand building plays a crucial role in creating this visibility and trust. It helps the company establish a strong identity, distinguish
itself from competitors, and build lasting relationships with clients. By investing in a mix of online and offline advertising, the
company can improve its presence across relevant digital platforms such as IT forums and news portals, while also securing
visibility in respected offline publications like IT-focused magazines. Furthermore, focused SEO initiatives will ensure that the
company remains easily discoverable when potential clients search for enterprise IT solutions online.

With the company poised for growth, these brand-building efforts can no longer be managed internally and require
professional execution to deliver the desired scale and impact. Therefore, an amount of X 67.19 Lakh from the IPO proceeds
has been earmarked specifically for this purpose, enabling the company to expand its reach, attract new customers, and
strengthen its position in the market.

Our Company has incurred following expenses in the past on the aforementioned business promotion expenses and
commission:
(Amount in Lakhs)

Particulars For the Period | For the Period | For the Period | For the Period
Ended on 31| Ended on 31| Ended on 31% | Ended on 31%
December, 2025 March, 2025 March, 2024 March, 2023

Business Promotion Expense* 2.30 - 0.18 1.88

Commission** 36.51 19.67 58.11 17.80

*Please note that the company has incurred less or nil expenditure under the Business Promotion head so far, as all marketing
activities have been effectively managed by in-house team. However, with the proposed IPO, the Company intends to allocate
dedicated funds towards comprehensive brand promotion efforts, with the objective of significantly enhancing its visibility,
expanding market reach, and propelling the brand to greater heights.

**The company had paid commission to the third-party and business development consultants.

The company intend to utilise the proposed amount in the Brand Building as per the following manner mentioned below:

Online Branding

S | Publication | Frequen | Total | Ad Tentative Total Cost Ad Agency Cost Link
L | Name cy Ads Size Cost / Ad (excl. GST)
(excl. GST)
1 | Business Monthly | 4 Full 1.88 7.52 | https://www.themediaant.com/magazi
World Page ne/business-world-magazine-
advertising
2 | Business Monthly | 2 Full 1.40 2.80 | https://www.themediaant.com/magazi
India Page ne/business-india-magazine-advertising
3 | Business Monthly | 2 Full 2.02 4.05 | https://www.themediaant.com/magazi
Today Page ne/business-today-magazine-
advertising
4 | Outlook Monthly | 4 Full 1.24 4.95 | https://www.themediaant.com/magazi
Business Page ne/outlook-business-magazine-
advertising
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https://www.themediaant.com/magazine/business-world-magazine-advertising
https://www.themediaant.com/magazine/business-world-magazine-advertising
https://www.themediaant.com/magazine/business-world-magazine-advertising
https://www.themediaant.com/magazine/business-india-magazine-advertising
https://www.themediaant.com/magazine/business-india-magazine-advertising
https://www.themediaant.com/magazine/business-today-magazine-advertising
https://www.themediaant.com/magazine/business-today-magazine-advertising
https://www.themediaant.com/magazine/business-today-magazine-advertising
https://www.themediaant.com/magazine/outlook-business-magazine-advertising
https://www.themediaant.com/magazine/outlook-business-magazine-advertising
https://www.themediaant.com/magazine/outlook-business-magazine-advertising

5 | Tech Monthly | 4 Full 0.40 1.61 | https://www.themediaant.com/magazi
Outlook CIO Page ne/cio-tech-outlook-magazine-
advertising
6 | Data Quest | Monthly | 4 Full 1.17 4.69 | https://www.themediaant.com/magazi
Page ne/dataquest-magazine-advertising
7 | Education Monthly | 2 Full 1.15 2.30 | https://www.themediaant.com/magazi
World Page ne/education-world-magazine-
advertising
8 | Mint Daily 2 10cm x 1.92 3.84 | https://www.themediaant.com/newspa
Newspaper 8cm per/mint-all-india-english-advertising
All India
9 | Education Weekly 2 10cm x 2.60 5.20 | https://www.themediaant.com/newspa
Times 8cm per/times-of-india-education-times-
delhi-english-advertising
Total 36.96

Online branding initiatives (including digital outreach, website visibility, email campaigns, and social media / professional
platforms) are intended to target Pan-India, with specific focus on high-opportunity regions such as:

North India / NCR belt (including Delhi-NCR and Haryana)
West India (including Maharashtra and Gujarat)
South India (including Karnataka, Tamil Nadu, Telangana and other major southern markets)

Other major urban centres and state capitals where large enterprise/government procurement and institutional customers
are typically located.

Online branding is expected to enable reach to decision-makers across India irrespective of physical location, and will be used
to generate awareness and leads for the Issuer’s above product/solution offerings.

Offline Branding

SL | Publicatio | Websit | Total Ad Tentative Total Cost Ad Agency Cost Link
n Name e/App Ads/ Type | Cost /Ad (excl. GST)
days (excl. GST)
1 Hindustan | Website | 2 Articl 0.638 1.28 | https://www.themediaant.com/digital/
Times e hindustan-times-advertising
2 The Time Website | 2 Articl 1.397 2.79 | https://www.themediaant.com/digital/t
of India e imes-of-india-advertising
Prod
uct
3 LinkedIn App 60 Caro 0.201 12.06 | https://www.themediaant.com/digital/I
usel inkedin-advertising
4 The Website | 6 Road 2.35 14.10 | https://www.themediaant.com/digital/
Economic block economic-times-advertising/roadblock
Times
Total 30.23

Note: The quotations are not available in this case, as the prices have been directly obtained from the official website of the concerned vendor/service provider.
Since the pricing information is publicly available online, it is considered transparent, accessible, and consistent for all users. Accordingly, no separate quotation
document has been sought, and the price reference has been taken from the website as an authentic and reliable source.

Offline branding initiatives (including exhibitions, seminars, industry events, and on-ground meetings/demos) are intended to
be undertaken in select strategic locations, typically:

Metro / Tier-1 cities where major industry events are held and where target enterprise/government customers are
concentrated (e.g., Delhi-NCR, Mumbai, Bengaluru, Hyderabad, Chennai, Kolkata, etc.)

99



https://www.themediaant.com/magazine/cio-tech-outlook-magazine-advertising
https://www.themediaant.com/magazine/cio-tech-outlook-magazine-advertising
https://www.themediaant.com/magazine/cio-tech-outlook-magazine-advertising
https://www.themediaant.com/magazine/dataquest-magazine-advertising
https://www.themediaant.com/magazine/dataquest-magazine-advertising
https://www.themediaant.com/magazine/education-world-magazine-advertising
https://www.themediaant.com/magazine/education-world-magazine-advertising
https://www.themediaant.com/magazine/education-world-magazine-advertising
https://www.themediaant.com/newspaper/mint-all-india-english-advertising
https://www.themediaant.com/newspaper/mint-all-india-english-advertising
https://www.themediaant.com/newspaper/times-of-india-education-times-delhi-english-advertising
https://www.themediaant.com/newspaper/times-of-india-education-times-delhi-english-advertising
https://www.themediaant.com/newspaper/times-of-india-education-times-delhi-english-advertising
https://www.themediaant.com/digital/hindustan-times-advertising
https://www.themediaant.com/digital/hindustan-times-advertising
https://www.themediaant.com/digital/linkedin-advertising
https://www.themediaant.com/digital/linkedin-advertising

Customer / project locations and relevant state capitals where the Issuer is/ will be pursuing government/PSU engagements
and tender opportunities.

The objective of offline branding is to strengthen enterprise lead generation and stakeholder engagement through in-person
demos and meetings for the Issuer’s above product/solution offerings.

Exhibitions & Seminars

To strengthen market presence and drive customer acquisition, the company recognizes the strategic value of participating in
industry seminars and domestic exhibitions. These platforms offer powerful opportunities to directly engage with potential
clients, showcase our solutions, and build lasting relationships across sectors and geographies. Through active participation,
the company aims to enhance brand visibility, generate high-quality leads, and stay closely aligned with evolving market trends
and customer expectations.

Industry seminars provide the company with a focused environment to present its offerings, network with industry leaders,
and gain insights into emerging technologies and customer needs. Similarly, domestic exhibitions—spanning various regions
and sectors—serve as high-impact forums to demonstrate product capabilities, gather competitive intelligence, and explore
strategic partnerships. These events not only create visibility but also open doors to new business opportunities and channel
collaborations.

A combined budget of X 24.09 lakhs, inclusive of travel and logistics costs, has been earmarked from the IPO proceeds to
support this initiative.

The company intend to utilise the proposed amount in Exhibitions & Seminars i.e. X 24.09 lakhs in the following events:

Financial Year 2025-26 Financial Year 2026-27 (Estimated)
SL Major IT Seminars/Expo India | Duration Total Estimated | Duration Total Estimated Cost
Cost (Amount in (Amount in Lakhs)
Lakhs)
1. Developer Summit April 2026 2.500 April 2027 2.500
2. Convergence India Expo March 2026 2.315 March 2027 2.315
3. Comsnets 2026 - - January 2027 1.822
4. IndiaSoft 2026 March 2026 2.370 March 2027 2.370
5. Gartner 2026 March 2026 3.038 March 2027 3.038
6. Bengaluru Tech Summit 2026 - - | November 2027 1.822
Total (Rs.in Lakhs) 12.045 12.045
Grand Total (Rs. in Lakhs) 24.09
(Amount in Lakhs)
S.N Details of Seminar/ Expo Financia | Estimated | Costing Location
o | Year Dates
1. Developer Summit 2026-27 | 21° April X 0.20 lakh + | Bangalore
26 to | GST (per
https://developersummit.com/#tickets 24 April person), price
26 may go up
(Total = X 1 lakh
/-)
5 Senior

Members Team
to attend this
Sumit for 5 days

All members
Travel & Stay
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cost approx. X
1.50 lakh

Convergence India Expo 2025-26 | 23 Marc | Minimum 9 sqg. | New Delhi
https://www.convergenceindia.org/space-booking.aspx h 2026 to | mtr Shell space
25" March | X 0.135 Lakh /
2026 SQM = X 1.215
lakh stall fees
Estimated
Decore Cost up
to X 1.10 lakh
IndiaSoft 2026 2025-26 | 23 Mar | Minimum 9 Sq. New Delhi
2026  to | Mtrshell space
https://www.indiasoft.org/booth-dimension-and- 25th X0.13 lakh /
charges-2/ March sQM =X1.17
2026 Lakh stall fee
Estimated
Decore Cost
upto X1.20
Lakhs
Gartner 2026 2025-26 | 9™ Mar Participation Mumbai
2026 to | Fee for
https://www.gartner.com/en/conferences/apac/security 10th Conference,
-risk-management-india/register March workshop,
2026 interactions = X
1.14 lakh /
member.
2 Members
planned to join
(Rs. 2.288 Lakh)
All members
Travel & Stay
cost approx. X
0.75 Lakh
Bengaluru Tech Summit 2026 2026-27 | 17t 9 Sgm Booth — | Bengaluru
November | Shell Space X
https://bengalurutechsummit.com/bts- 2026 to | 1.26 Lakh stall
2026/public/exhibitor/registration?currency=ind 19' fee
November
2026 Fully furnished

booth with wall-
to-wall carpet, 1
table, 2 chairs, 3
spot lights, one
S5amp electrical
connection and

fascia with
name of
organisation
displayed.

One
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https://www.convergenceindia.org/space-booking.aspx
https://www.indiasoft.org/booth-dimension-and-charges-2/
https://www.indiasoft.org/booth-dimension-and-charges-2/
https://www.gartner.com/en/conferences/apac/security-risk-management-india/register
https://www.gartner.com/en/conferences/apac/security-risk-management-india/register

Complementary
delegate
registrations

Two  Exhibitor

Badges to
manage the
booth.

Listing of

Organization
information in
the e-directory

Members Travel
& Stay cost
approx. X 0.56
Lakh

Note:

1.  The quotations are not available in this case, as the prices have been directly obtained from the official website of the concerned vendor/service provider.
Since the pricing information is publicly available online, it is considered transparent, accessible, and consistent for all users. Accordingly, no separate
quotation document has been sought, and the price reference has been taken from the website as an authentic and reliable source.

2. Amount mentioned are excluding of GST

*Please note that our company has assumed the occurrence of this event in the next Financial Year. Therefore, the same amount
of costing is assumed in the next financial year too.

Altogether, the total expenditure related to Business Development and marketing, from the IPO proceeds is projected at
approximately at X 303.28 lakhs. These efforts are not just tactical marketing spends but are strategic investments aligned
with the company’s long-term vision of becoming a global technology leader. The focus remains on building a scalable, trusted
brand that resonates with customers across markets, while ensuring every rupee spent contributes to measurable business
growth.

Funding towards the Infrastructure of the company.

The company intends to utilize a portion of the net issue proceeds towards strengthening the infrastructure of the company,
which plays a pivotal role in enhancing our products and ensuring long-term growth. A strong infrastructure is essential for
improving efficiency, scalability, and reliability across our operations. Investments in this area will enable the company to
upgrade its network systems, increase computing capabilities, fortify its cybersecurity framework, and enhance its cloud
deployment environment. Each of these components is not just an operational necessity but also a strategic enabler to deliver
high-performing, secure, and future-ready solutions to our customers.

(Amount in lakh)

SL Heads and Activities New Annual Total Cost Details of the
Count/ Cost/ Cost | (in Lakhs) Quotations & its
Number | per unit, as Validity
/ the case
Gross may be

1 MPLS Lines for secured and high-speed 2 | X 3.65 lakh 8.61 | Quotation is obtained

network @ 50 Mbps p.a for 2 (including | from Tata
units GST) | Telecommunications

dated February 13, 2026
which is valid as on the
date of this Red Herring

Prospectus.
2 High-Performance Laptop Machines
a) Windows Laptops Business Machines — 42 | X 1.69 Lakh 83.99 | Quotation is obtained
Developers per unit (including | from Bhavyaji
GST) | Computers Private
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SL Heads and Activities New Annual Total Cost Details of the
Count/ Cost/ Cost | (in Lakhs) Quotations & its
Number | per unit, as Validity
/ the case
Gross may be
Lenovo Yoga Slim 9: Limited dated February
11, 2026 which is valid
Intel CORE Ultra 7 258V Co-Pilot+ PC 32GB, 1TB on the date of this Red
SSD WINDOWS 11 HOME 64 SL OFFICE HOME Herring Prospectus.
2024 Integrated Intel Arc Graphics 140V 14" 4K
WQUXGA (3840x2400) OLED 750nits (peak) /
600nits (typical) Glossy, 100% DCI-P3, 120Hz,
Eyesafe®, Dolby Vision®, DisplayHDR™ True
Black 600, Glass, Touch, X-Rite®, PureSight Pro
Tidal Teal 1.23kg 1 Year Warranty with
Accidental Damage Protection
b) MacBook Pro 5 | X 2.03 lakh 10.17
Configurations: per unit
e Model: 14-inch MacBook Pro (2025)
e Processor: Apple M4 Pro chip — 14-core
CPU, 20-core GPU
e Display: 35.97 cm (14.2") Liquid Retina
XDR
e Memory: 24 GB Unified Memory
e Storage :1TBSSD
e  Color: Silver
Mac Studio + Mac Display (Ul/UX Team) 2 | X 1.82 lakh 3.64
Configurations per unit
Quotation is  being
e Model: Mac Studio obtained from iDelta
e Processor: Apple M4 Max Chip with 14- dated February 11, 2026
core CPU, 32-core GPU is valid as on the date of
e Memory: 36 GB Unified Memory this Red Herring
e Storage :512 GB SSD Prospectus.
Apple Studio Display — Standard Glass - Tilt- 2 | X 1.69 lakh 3.39
Adjustable Stand - 2025 per unit
Magic Mouse — White Multi-Touch Surface 2| X 0.07.Lakh 0.15
per unit
Magic Keyboard Touch ID and Numeric 2 Takh 0'?;5 0.29
Keypad — White Keys (2024) unit
Sub Total 17.64
Discount 1.74
GST 2.86
Total X18.76
3 Network Security The quotations are not
Infra Security - firewalls, SOC, SEIM, web 1 50.00 p.a 50.00 | available in this case, as
application wirefall, OS hardning, DB hardning, the prices have been
Paremetry security, directly obtained from
Application Security - VAPT, ZAP, Sonarqube, 1 40.00p.a 40.00 | the official website of
Al based code review tools the Microsoft. Since the
pricing information is
4 Azure Cloud Infrastructure Enhancements 240.00 p.a 240.00

Upgraded configurations for Dev, UAT, Pre-
Prod and Prod Environments Servers &
databases

publicly available online
after login, it is
considered transparent,
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SL Heads and Activities New Annual Total Cost Details of the

Count/ Cost/ Cost | (in Lakhs) Quotations & its

Number | per unit, as Validity

/ the case

Gross may be
Domain registration SSL certificates accessible, and
Load balancing & scaling costs consistent for all users.

Accordingly, no separate

Licences for Machines 50 0.50 p.a 25.00 .

: - — - - guotation document has
Eozllot licence, anti-virus, MS Office, Visual been sought, and the
ode

price reference has been
taken from the website
as an authentic and
reliable source.

Procurement of High-Performance GPU 81.11 81.11 | Quotation is  being
obtained from Crayon
Software Expert India
Private Limited dated
February 13, 2026 is
valid as on the date of
this Red Herring
Prospectus.

GRAND TOTAL 547.47

1. MPLS Lines for Secured and High-Speed Network

b)

As Mobilise continues to evolve into a cloud-native, Al-powered enterprise, having a reliable and high-speed network
backbone is no longer optional—it’s essential. With teams spread across different geographies and working across various
environments like development, UAT, and production, we need a network that can keep up with the pace and complexity
of our operations. This is where MPLS (Multiprotocol Label Switching) comes in.

MPLS offers us dedicated and consistent connectivity that ensures our teams can collaborate smoothly and systems can
interact without delay. It plays a crucial role in supporting our microservices-based architecture, especially within Mobilise
One, where different services need to communicate in real-time to function properly. The stability and low latency that
MPLS offers help keep everything running efficiently and predictably.

Security is another big reason we’re looking at MPLS. With MPLS, data travels through a private, controlled network rather
than over the public internet, giving us a much higher level of security and control.

Our Products i.e. HRevO, OpsSuite, EduPro and SCMPro, which integrate Al models and loT devices, demand extremely low
latency and high uptime. Whether it’s processing real-time data from sensors or serving Al predictions to end-users, MPLS
ensures that there’s minimal lag and maximum reliability. These are mission-critical requirements, and MPLS helps us meet
them consistently.

Another major advantage is the ability to prioritize traffic using Quality of Service (QoS) settings. This allows us to make

sure that bandwidth-heavy or time-sensitive tasks—like Al API calls, cloud workloads, or voice-enabled bots—always get
the attention they need, even during high-traffic periods.

We will install the MPLS cable lines for both of our offices which are as follows:

Registered Office Address: 62-B, HSIDC, SECTOR-31, Faridabad, Haryana, India, 121002
Corporate Office Address: Unit No. 201, 2™ Floor, Tower B, Unitech Cyber Park, Sector 39, Gurugram, Haryana - 122001

High-Performance Laptop Machines

To support the growing needs of our technical teams and ensure seamless operations, we will initiate the procurement of
new laptops and workstations. This includes a mix of Windows laptops, MacBooks, and high-performance design machines
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tailored to the specific requirements of our development, support, and Al/ML teams.

The primary objective of this procurement is to enhance overall productivity, improve system performance, and accelerate
the pace of software and solution development across departments. With the increasing complexity of projects, especially
in the fields of artificial intelligence and machine learning, it is essential that our teams are equipped with the right tools
that can handle high workloads and computing demands efficiently.

These new devices will be allocated to the existing employees as well new employees which will be recruited in upcoming
future, enabling them to work effectively both from our registered office and corporate office in Faridabad and Gurugram
respectively. Ensuring that our workforce has access to modern, reliable, and powerful machines is a strategic step towards
maintaining our competitive edge and delivering high-quality solutions in a timely manner.

Our company will buy the new laptops and workstations. We do not intend to buy old and second hand laptops and
workstations.

Network Security Infrastructure

We will be investing in next-generation firewalls, advanced endpoint security solutions, and comprehensive security
monitoring tools. These technologies will be implemented across our laptops, servers, and other connected devices to
ensure robust protection against evolving cyber threats.

The object is to safeguard our entire IT ecosystem, including cloud-hosted platforms, internal systems, and end-user
devices. With the increasing shift towards cloud-based operations and hybrid work models, securing data, applications,
and network access has become more critical than ever.

Next-generation firewalls will provide deep packet inspection, intrusion prevention, and application-level control to detect
and block sophisticated threats in real time. Advanced endpoint security solutions will help in identifying, preventing, and
responding to malware, ransomware, and zero-day attacks across all user devices. Additionally, security monitoring tools
will enable continuous oversight of network activity, generate real-time alerts for suspicious behavior, and support incident
response efforts through detailed logs and analytics. we will be making significant investments in two key areas of security:
Infrastructure Security and Application Security.

Infra Security

This includes enterprise firewalls, SIEM (Security Information and Event Management), SOC (Security Operations Center),
0S/database hardening, and perimeter security. With all modules consolidated into one platform, there is a higher surface
area for cyber threats. Advanced security infrastructure will protect sensitive HR data, vendor contracts, student
information, and financial records, ensure compliance with industry standards (e.g., GDPR, ISO 27001), enable real-time
threat detection and response.

Application Security

This involves VAPT (Vulnerability Assessment and Penetration Testing), ZAP, SonarQube, and Al-based static/dynamic code
analysis tools. These tools help enforce secure coding practices, automated security checks in Cl/CD pipelines, and real-
time alerts on code vulnerabilities, ensuring that all new features added to OpsSuite, HRevO, SCMPro, and EduPro meet
the highest standards of security.

Azure Cloud Infrastructure Enhancements

As Mobilise is planning to shift toward a upgraded SaaS models, it's clear that we need a cloud foundation that can truly
support where we're headed. We're not just talking about hosting applications—we’re building a platform that needs to
be scalable, resilient, and flexible enough to handle everything from modular product deployments to intelligent
automation. To get there, we need to invest in a cloud infrastructure that can grow with us and support the demands of a
modern, multi-tenant environment.

One of the first priorities is strengthening our core environments—Development, UAT, Pre-Production, and Production.
Upgrading these ensures that our teams can work in parallel without stepping on each other’s toes. It allows continuous
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integration and testing to happen smoothly, so we're pushing out updates faster, with fewer issues. This is crucial for
maintaining the development momentum we’ve built and for keeping pace with customer expectations.

On the user-facing side, we also need to ensure that access to our services—whether through web or mobile—is always
secure and always available. That’s where domain registration, SSL certificates, and intelligent load balancing come in.
These basics ensure our users get a fast, secure, and uninterrupted experience every time they log in.

Software Licenses for Developer Machines

To keep our development teams productive and focused, it’s important that every developer has access to the right set of
tools from day one. These aren’t just conveniences—they’re critical to how we build, collaborate, and maintain the quality
and security of our code.

One key addition is GitHub Copilot, our Al pair programmer. Copilot helps developers write code faster and with fewer
errors by offering real-time suggestions, reducing repetitive tasks, and improving overall code quality. It’s especially useful
for increasing velocity without compromising on security or best practices.

Security is just as important. Equipping every machine with a trusted antivirus solution protects us against malware,
phishing, and other endpoint threats. This layer of defence is essential to safeguard our codebase, intellectual property,
and sensitive company data.

For collaboration and documentation, the Microsoft Office Suite remains a core part of our daily workflow. Whether it’s
writing specs, preparing reports, or collaborating in real time through Teams or shared documents, Office tools keep our
communication organized and efficient.

On the development front, tools like Visual Studio Code—and other specialized IDEs depending on the stack—are vital for
writing, debugging, and managing code. With built-in support for extensions, version control systems, and containers, these
environments allow developers to work seamlessly across local and cloud-based systems.

These tools are fundamental for daily development, communication, version control, and security, enabling teams to focus
on innovation rather than tooling inefficiencies.

Investment towards procurement of High- Performance GPUs

The Company’s software products, namely OpsSuite, HReVo, SCM Pro and Edu Pro, increasingly rely on large volumes of
structured and unstructured data, real-time processing, and advanced analytical models to deliver efficient, scalable and
responsive solutions to customers. Traditional CPU-based infrastructure has inherent limitations in handling such
workloads efficiently, particularly where parallel processing and high-throughput computation are required.

Further, the Company is in the process of upgrading its software products, namely OpsSuite, HReVo, SCM Pro and Edu Pro,
to incorporate artificial intelligence and machine learning—based functionalities aimed at improving automation, analytical
capability and system efficiency. The development, deployment and operation of such Al-driven functionalities involve
processing large datasets and executing computationally intensive models, which require high-performance parallel
computing capabilities. GPU-based infrastructure is a necessary technical requirement to support these workloads in an
efficient and scalable manner, as conventional CPU-based systems are limited in their ability to handle such processing at
scale. Accordingly, the proposed investment in GPU infrastructure is also required to support the ongoing upgradation of
the Company’s products towards Al-enabled architectures and to ensure operational efficiency and technological
sustainability of its platforms in line with evolving industry practices.

Furthermore, the investment in Graphics Processing Unit (GPU)—based computing infrastructure is a technical and
operational necessity for the Company in view of the evolving functional and performance requirements of its software
products, namely OpsSuite, HReVo, SCM Pro, HR Pro and Edu Pro, which involve processing of large volumes of operational,
transactional, workforce and educational data, execution of complex analytical models, and support for real-time or near
real-time system outputs. Conventional CPU-based infrastructure is inherently limited in its ability to handle such
workloads efficiently due to sequential processing constraints, limited parallelism and scalability challenges, resulting in
increased latency and processing bottlenecks as data volumes and user concurrency increase. Core product functionalities,
including forecasting, optimization, analytics, automation and decision-support mechanisms, require high-throughput and
parallel computation that is computationally infeasible or operationally inefficient to execute at scale without GPU
acceleration. In the absence of GPU-enabled infrastructure, the Company would face material constraints in upgrading
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product capabilities, maintaining performance stability, and scaling its platforms in line with growing customer adoption
and data intensity, which could adversely affect system reliability and product evolution. Accordingly, the proposed
investment in GPU infrastructure is necessary to enable continued upgradation, scalability and technical sustainability of
the Company’s products in line with industry practices and emerging technology requirements. Therefore, the company
intends to utilise a sum of X 81.11 lakhs towards procurement of GPUs.

Rationale behind procurement of GPUs
Requirement for Parallel Processing of Large Datasets

GPUs are specifically designed to perform massively parallel computations, enabling simultaneous processing of large
datasets. The Company’s products involve continuous processing of operational data, human resource records, supply
chain transactions, and educational content and assessment data. GPU-based computing enables faster execution of data-
intensive tasks such as aggregation, pattern recognition, optimization and simulation, which are not efficiently handled by
conventional CPU-centric systems.

Support for Advanced Analytics and Intelligent Features

The Company intends to enhance its products with advanced analytics, automation and predictive capabilities, including
forecasting, anomaly detection, recommendation systems and intelligent decision-support tools. These functionalities
require high computational power for training, testing and deploying complex analytical and machine learning models.
GPU infrastructure significantly reduces processing time and enables practical implementation of such advanced features
within the Company’s products.

Real-Time and Near Real-Time Processing Requirements

Our Products require real-time or near real-time processing of operational and transactional data to support monitoring,
planning and optimization. GPU acceleration enables faster data ingestion, processing and output generation, thereby
improving system responsiveness, reducing latency and enhancing the overall user experience.

Scalability and Performance Optimization

As the Company’s customer base and data volumes grow, the underlying technology infrastructure must scale without
proportional increases in processing time or system costs. GPUs offer superior performance per unit of compute for
suitable workloads, allowing the Company to scale its platforms efficiently while maintaining consistent service levels.
Product-Specific Functional Requirements

OpsSuite: Requires GPU-enabled analytics for process optimization, performance monitoring and intelligent automation
across enterprise operations.

HReV: Utilize data analytics for workforce planning, performance evaluation, talent insights and compliance reporting,
which benefit from accelerated data processing and analytical modeling.

SCM Pro: Involves demand forecasting, inventory optimization, logistics planning and scenario analysis, all of which require
high computational throughput and parallel processing.

Edu Pro: Requires processing of learner performance data, content personalization, assessment analytics and scalable
digital learning delivery, which are computationally intensive when deployed at scale.

Infrastructure Modernization and Future Readiness

Investment in GPU infrastructure will enable the Company to modernize its technology stack and ensure future readiness
for evolving computational requirements. As enterprise software increasingly integrates data-driven and intelligent
functionalities, GPU-enabled infrastructure is expected to become a core requirement for maintaining product relevance,

competitiveness and technological sustainability.

Operational Efficiency and Cost Rationalization

107



By accelerating compute-intensive workloads, GPUs can reduce processing time, improve resource utilization and lower
operational inefficiencies over the long term. This enables the Company to optimize infrastructure usage and support
higher workloads without proportionate increases in operational complexity.

Break up of estimated cost

Set out below is a detailed break up of each element of Capital Expenditure.

S.No. | Service Service Region Description Amount Details of
category type Quotation
1. Compute Virtual Central 1 NV12ads A10 v5 (12 vCPUs, | X88,995.91 The quotation
Machines India 110 GB RAM) x 744 Hours (Pay for the
as you go), Linux, (Pay as you mentioned
go); 1 managed disk — S20; cost is
Inter Region transfer type, 5 obtained from
GB outbound data transfer Crayons
from Central India to East Asia Software
2. Compute Virtual Central 1 NV6ads A10 v5 (6 vCPUs, 55 | X44,028.06 Experts India
Machines India GB RAM) x 744 Hours (Pay as Private
you go), Linux, (Pay as you go); Limited dated
1 managed disk — S10; Inter February 14,
Region transfer type, 5 GB 2026 and is
outbound data transfer from valid on the
Central India to East Asia date of this
3. Compute Virtual Central 1 NV4as v4 (4 vCPUs, 14 GB | X 34,828.80 Red Herring
Machines India RAM) x 744 Hours (Pay as you Prospectus.
go), Windows (License
included), OS Only; 0 managed
disks — S30; Inter Region
transfer type, 5 GB outbound
data transfer from Central
India to East Asia
4. Compute Virtual Central 1 NC4as T4 v3 (4 vCPUs, 28 GB | X40,452.07
Machines India RAM) x 744 Hours (Pay as you
go), Linux, (Pay as you go); 3
managed disks — S6; Inter
Region transfer type, 5 GB
outbound data transfer from
Central India to East Asia
5. Compute Virtual South 1 NC4as T4 v3 (4 vCPUs, 28 GB | £52,193.08
Machines India RAM) x 737 Hours (Pay as you
go), Windows (AHB), OS Only;
1 managed disk — S20; Inter
Region transfer type, 5 GB
outbound data transfer from
South India to East Asia
6. Compute Virtual Southeast | 1 NC4as T4 v3 (4 vCPUs, 28 GB | £ 50,397.85
Machines Asia RAM) x 730 Hours (Pay as you

go), Linux, (Pay as you go); 2
managed disks — S10; Inter
Region transfer type, 5 GB
outbound data transfer from
Southeast Asia to East Asia
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Compute

Virtual
Machines

Central
India

1 NC4as T4 v3 (4 vCPUs, 28 GB
RAM) x 730 Hours (Pay as you
go), Linux, (Pay as you go); 2
managed disks — S10; Inter
Region transfer type, 5 GB
outbound data transfer from
Central India to East Asia

X39,985.89

Compute

Virtual
Machines

Central
India

1 NC4as T4 v3 (4 vCPUs, 28 GB
RAM) x 730 Hours (Pay as you
go), Linux, (Pay as you go); 1
managed disk — S6; Inter
Region transfer type, 5 GB
outbound data transfer from
Central India to East Asia

X39,100.59

Networking

Virtual
Network

Central India (Virtual Network
1): 100 GB Outbound Data
Transfer; South India (Virtual
Network 2): 100 GB Outbound
Data Transfer

X3,304.44

10.

Networking

VPN
Gateway

Central
India

VPN Gateways, VpnGw?2 tier,
730 gateway  hour(s), 0
additional S2S tunnels (beyond
included amount), 0 additional
P2S  connections (beyond
included amount), 0 GB, Inter-
VNET VPN gateway type

X32,833.28

11.

Networking

Application
Gateway

Central
India

Standard V2 tier, 730 Fixed
gateway Hours, 1 compute
units and 1,000 persistent
connections with 1 mb/s
throughput, 500 GB Data
transfer

X21,500.89

12.

Networking

Virtual
Network

Central India (Virtual Network
1): 100 GB Outbound Data
Transfer; South India (Virtual
Network 2): 100 GB Outbound
Data Transfer

X3,304.44

13.

Networking

Virtual
Network

Central India (Virtual Network
1): 100 GB Outbound Data
Transfer; South India (Virtual
Network 2): 100 GB Outbound
Data Transfer

X3,304.44

14.

Networking

Virtual
Network

Central India (Virtual Network
1): 100 GB Outbound Data
Transfer; South India (Virtual
Network 2): 100 GB Outbound
Data Transfer

X3,304.44

15.

Networking

Virtual
Network

Central India (Virtual Network
1): 100 GB Outbound Data
Transfer; South India (Virtual
Network 2): 100 GB Outbound
Data Transfer

X3,304.44

16.

Networking

Virtual
Network

Central India (Virtual Network
1): 100 GB Outbound Data
Transfer; South India (Virtual
Network 2): 100 GB Outbound
Data Transfer

X3,304.44
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17.

Networking

Virtual
Network

Central India (Virtual Network
1): 100 GB Outbound Data
Transfer; South India (Virtual
Network 2): 100 GB Outbound
Data Transfer

X3,304.44

18.

Networking

Virtual
Network

Central India (Virtual Network
1): 100 GB Outbound Data
Transfer; South India (Virtual
Network 2): 100 GB Outbound
Data Transfer

X3,304.44

19.

Networking

Virtual
Network

Central India (Virtual Network
1): 100 GB Outbound Data
Transfer; South India (Virtual
Network 2): 100 GB Outbound
Data Transfer

X3,304.44

20.

Networking

Virtual
Network

Central India (Virtual Network
1): 100 GB Outbound Data
Transfer; South India (Virtual
Network 2): 100 GB Outbound
Data Transfer

X3,304.44

21.

Networking

VPN
Gateway

Central
India

VPN Gateways, VpnGwl tier,
730 gateway  hour(s), 0
additional S2S tunnels (beyond
included amount), 0 additional
P2S  connections (beyond
included amount), 0 GB, Inter-
VNET VPN gateway type

R12,731.27

22.

Networking

VPN
Gateway

Central
India

VPN Gateways, VpnGwl tier,
730 gateway hour(s), 0
additional S2S tunnels (beyond
included amount), 0 additional
P2S  connections (beyond
included amount), 0 GB, Inter-
VNET VPN gateway type

R12,731.27

23.

Networking

Application
Gateway

Southeast
Asia

Web Application Firewall V2
tier, 730 Fixed gateway Hours,
1 compute units and 1,000
persistent connections with 1
mb/s throughput, 500 GB Data
transfer

X'34,526.99

24.

Networking

IP
Addresses

Central
India

Standard (ARM), 1 Static IP
Addresses X 730 Hours, 0
Public IP Prefixes X 730 Hours

X335.03

25.

Networking

IP
Addresses

Central
India

Standard (ARM), 1 Static IP
Addresses X 730 Hours, 0
Public IP Prefixes X 730 Hours

X335.03

26.

Compute

Virtual
Machines

Central
India

1 NC4as T4 v3 (4 vCPUs, 28 GB
RAM) x 730 Hours (Pay as you
go), Linux, (Pay as you go); 1
managed disk — S20; Inter
Region transfer type, 5 GB
outbound data transfer from
Central India to East Asia

X40,993.96

27.

Networking

Azure
Firewall

Central
India

Basic tier, 1 Logical firewall
units x 730 Hours, 0 GB Data
processed

RX26,467.65
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28.

Networking

Azure
Firewall

Southeast
Asia

Basic tier, 1 Logical firewall
units x 730 Hours, 101 GB Data
processed

X27,070.25

29.

Storage

Storage
Accounts

Central
India

Block Blob Storage, General
Purpose V2, Flat Namespace,
LRS Redundancy, Hot Access
Tier, 1,000 GB Capacity - Pay as
you go, 999 x 10,000 Write
operations, 998 x 10,000 List
and Create Container
Operations, 998 x 10,000 Read
operations, 1 x 10,000 Other
operations. 1,000 GB Data
Retrieval, 1,000 GB Data Write,
SFTP disabled, Object
Replication disabled

X12,321.03

30.

Storage

Storage
Accounts

Southeast
Asia

Block Blob Storage, General
Purpose V2, Flat Namespace,
LRS Redundancy, Hot Access
Tier, 1,000 GB Capacity - Pay as
you go, 999 x 10,000 Write
operations, 998 x 10,000 List
and Create Container
Operations, 998 x 10,000 Read
operations, 1 x 10,000 Other
operations. 1,000 GB Data
Retrieval, 1,000 GB Data Write,
SFTP disabled, Object
Replication disabled

X11,367.82

31.

Storage

Storage
Accounts

Southeast
Asia

Block Blob Storage, General
Purpose V2, Flat Namespace,
LRS Redundancy, Hot Access
Tier, 1,000 GB Capacity - Pay as
you go, 999 x 10,000 Write
operations, 998 x 10,000 List
and Create Container
Operations, 1,000 x 10,000
Read operations, 1 x 10,000
Other operations. 1,000 GB
Data Retrieval, 1,000 GB Data
Write, SFTP disabled, Object
Replication disabled

X11,368.56

The details of the expenditure on the infrastructure by the company in the last 3 Fiscal years and stub period are as follows:

(Amount in Lakhs)

Particulars For the Year For the Year For the Year For the Year
Ended Ended Ended Ended
December 31, March 31, 2025 | March 31, 2024 | March 31, 2023
2025

Cyber Security Services - 3.67 22.87 36.00

Server Hosting Expense 35.98 141.22 85.66 34.74

Data Processing Fee 27.00 36.00 74.18 71.06

Software Development & Maintenance Exp 71.46 112.54 93.35 63.91
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GENERAL CORPORATE EXPENSES

Our management, in accordance with the policies of our Board, will deploy X [e] Lakhs from Net Proceeds towards the general
corporate expenses to drive our business growth. In accordance with the policies set up by our Board, we have flexibility in
utilizing the remaining Net Proceeds not exceeding 15% of the amount raised by our Company through this Issue or X 1,000
lakh whichever is less, for general corporate purpose including but not restricted to, meeting operating expenses, meeting
exigencies, which our Company in the ordinary course of business may not foresee or any other purposes as approved by our
Board of Directors, subject to compliance with the necessary provisions of the Companies Act.

Further, our management confirms that —

any issue related expenses shall not be considered as a part of General Corporate Purpose; and

the amount deployed towards general corporate expense, as mentioned above in this Red Herring Prospectus, shall not exceed
15% of the amount raised by our Company or X 1,000 lakh whichever is less, through this Issue.

TO MEET THE EXPENSES OF THE ISSUE

Other than (i) the listing fees, stamp duty payable on issue of Equity Shares pursuant to Fresh Issue and audit fees of statutory
auditors (to the extent not attributable to the Offer), which shall be solely borne by our Company; and (ii) all costs, fees and
expenses with respect to the Offer including all applicable taxes except securities transaction tax, which shall be solely borne
by the Selling Shareholder, shall be shared by our Company and the Selling Shareholder, on a pro rata basis, in proportion to
the number of Equity Shares issued and Allotted by our Company through the Fresh Issue and sold by the Selling Shareholder
through the Offer for Sale. All the expenses relating to the Offer shall be paid by our Company in the first instance and upon
commencement of listing and trading of the Equity Shares on the Stock Exchanges pursuant to the Offer, Selling Shareholder
agrees that it shall, severally and not jointly, reimburse our Company for any expenses in relation to the Offer paid by our
Company on behalf of the Selling Shareholder and the Selling Shareholder authorizes our Company to deduct from the
proceeds of the Offer for Sale from the Offer, expenses of the Offer required to be borne by Selling Shareholder in proportion
to the Offered Shares, in accordance with Applicable Law.

(Amount in Lakhs)
Expenses Estimated expenses | As a % of the As a % of the total
total estimated Gross Issue
Issue expenses Proceeds
Book Running Lead Manager Issue Management [@] (@] [®]
Selling and Distribution Fees [o] [o] [e]
Underwriting Commission [o] (@] [e]
Advertising and marketing expenses [@] (@] [®]
Fees payable to Registrar to the Issue [o] [e] [e]
Brokerage and selling commission payable to SCSBs, | [e] (@] [®]
Registered Brokers, RTAs and CDPs, as applicable
Processing fees to the SCSBs and to the Sponsor Banks for | [e] [o] [e]
ASBA Forms procured by Registered Brokers, RTAs or
CDPs
Printing and distribution of issue stationery [o] [o] [e]
Others (o] [e] [e]
a. Listing fees [e] [e] [e]
b. BSE Processing [e] [e] [e]
c. Book Building software fees [e] [e] [e]
d. Other regulatory expenses [o] [o] [e]
e. Fees payable to legal counsel [e] [e] [e]
f. Miscellaneous [o] [o] [e]
Total Estimated Issue Expenses [@] [®] [@]

@ please note that the cost mentioned is an estimate quotation as obtained from the respective parties and it may include
GST and excludes, interest rate and inflation cost. The amount deployed so far toward issue expenses shall be recouped out
of the issue proceeds.
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Structure for commission and brokerage payment to the SCSBs Syndicate, RTAs, CDPs and SCSBs

ASBA applications procured directly from the applicant and Bided (excluding applications made using the UPI Mechanism,
and in case the Offer is made as per Phase | of UPI Circular) - Rs 10/- per application on wherein shares are allotted.
Syndicate ASBA application procured directly and bided by the Syndicate members (for the forms directly procured by
them) - Rs 10/- per application on wherein shares are allotted

Processing fees / uploading fees on Syndicate ASBA application for SCSBs Bank - Rs 10/- per application on wherein shares
are allotted

Sponsor Bank shall be payable processing fees on UPI application processed by them — Rs [®] /- per application on wherein
shares are allotted

No additional uploading/processing charges shall be payable to the SCSBs on the applications directly procured by them.
The commissions and processing fees shall be payable within 30 Working days post the date of receipt of final invoices of
the respective intermediaries.

Amount Allotted is the product of the number of Equity Shares Allotted and the Offer Price.

Offer Expenses other than the listing fees shall be shared among our Company and the Selling Shareholder on a pro rata
basis, in proportion to the Equity Shares Allotted.

Appraisal by Appraising Fund:

None of the Objects have been appraised by any bank or financial institution or any other independent third-party
organization. The funding requirements of our Company and the deployment of the proceeds of the Issue are currently
based on management estimates. The funding requirements of our Company are dependent on a number of factors which
may not be in the control of our management, including variations in interest rate structures, changes in our financial
condition and current commercial conditions and are subject to change in light of changes in external circumstances or in
our financial condition, business or strategy.

Shortfall of Funds
Any shortfall in meeting the fund requirements will be met by way of internal accruals and or unsecured Loans.
Bridge Financing Facilities

As on the date of this Red Herring Prospectus, we have not raised any bridge loans which are proposed to be repaid from
the Net Proceeds. However, we may draw down such amounts, as may be required, from an overdraft arrangement/cash
credit facility with our lenders, to finance additional working capital needs until the completion of the Issue.

Interim Use of Proceeds

Pending utilization for the purposes described above, our Company intends to invest the funds in with scheduled
commercial banks included in the second schedule of Reserve Bank of India Act, 1934. Our management, in accordance
with the policies established by our Board of Directors from time to time, will deploy the Net Proceeds. Further, our Board
of Directors hereby undertake that full recovery of the said interim investments shall be made without any sort of delay as
and when need arises for utilization of process for the objects of the issue.

Monitoring Utilization of Funds

Although, considering that the Issue size is less than 50 crore, appointment of a monitoring agency is not mandatory
under the SEBI (ICDR) Regulations, based on the suggestion received from NSE, our Company has appointed Infomerics
Valuation and Rating Ltd as the monitoring agency (“Monitoring Agency”) to monitor the utilisation of the Net Proceeds.

Accordingly, The Monitoring Agency shall submit its reports in accordance with Regulation 262 of the SEBI ICDR Regulations
and our Company has appointed Infomerics Valuation and Rating Ltd as the monitoring agency (“Monitoring Agency”) to
monitor the utilisation of the Net Proceeds. Our Company undertakes to place the Net Proceeds in a separate bank account
which shall be monitored by the Monitoring Agency for utilisation of the Net Proceeds. Our Company undertakes to place
the report(s) of the Monitoring Agency on receipt before the Audit Committee without any delay and in accordance with
the applicable laws. Our Company will disclose the utilisation of the Net Proceeds, including interim use under a separate
head in its balance sheet for such financial year/periods as required under the SEBI ICDR Regulations, the SEBI Listing
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Regulations and any other applicable laws or regulations, specifying the purposes for which the Net Proceeds have been
utilised. Our Company will also, in its balance sheet for the applicable financial year, provide details, if any, in relation to
all such Net Proceeds that have not been utilised, if any, of such currently unutilized Net Proceeds.

The reports of the monitoring agency on the utilization of the Net Proceeds shall indicate the deployment of the Net
Proceeds. Pursuant to Regulation 262 of the SEBI Listing Regulations, our Company shall, on a quarterly basis, disclose to
the Audit Committee the uses and applications of the Net Proceeds. On an annual basis, our Company shall prepare a
statement of funds utilised for purposes other than those stated in the Draft Red Herring Prospectus and place it before
the Audit Committee and make other disclosures as may be required until such time as the Net Proceeds remain unutilized.
Such disclosure shall be made only until such time that all the Net Proceeds have been utilized in full. The statutory auditor
of our Company will also provide report/ certificate on the utilization of the Net Proceeds to the monitoring agency.

Further, our Company shall, in accordance with applicable law, prepare and place before the Audit Committee the requisite
statements on utilisation of the Net Proceeds and any deviation(s)/variation(s), if any, and provide necessary disclosures
in the annual report until such time that the Net Proceeds are utilised in full. The statement(s) will be certified by the
Statutory Auditors of our Company.

No part of the Issue Proceeds will be paid by our Company as consideration to our Promoters, our Directors, Key
Management Personnel or companies promoted by the Promoters, except as may be required in the usual course of
business and for working capital requirements.

Variation in Objects

In accordance with Section 13(8) and Section 27 of the Companies Act, 2013, our Company shall not vary the objects of the
Initial Public Issue without our Company being authorized to do so by the Shareholders by way of a special resolution
through a postal ballot. Further, pursuant to Regulation 32 of the Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015, our Company shall on half- yearly basis disclose to the Audit Committee
the applications of the proceeds of the Issue. In addition, the notice issued to the Shareholders in relation to the passing
of such special resolution (“Postal Ballot Notice”) shall specify the prescribed details as required under the Companies Act.
The Postal Ballot Notice shall simultaneously be published in the newspapers, one in English and one in Hindi, the
vernacular language of the jurisdiction where our Registered Office is situated. Our Promoters will be required to provide
an exit opportunity to such shareholders who do not agree to the above stated proposal, at a price as may be prescribed
by SEBI, in this regard.

Other Confirmations
There are no material existing or anticipated transactions with our Promoters, our Directors, our Company’s Key
Managerial Personnel, in relation to the utilization of the Net Proceeds. No part of the Net Proceeds will be paid by us as

consideration to our Promoters, our directors or Key Managerial Personnel, except in the normal course of business and in
compliance with the applicable laws.

This space has been left blank intentionally.
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BASIS FOR ISSUE PRICE

The Price Band and the Issue Price will be determined by our Company in consultation with the BRLM, on the basis of the Book
Building Process and the quantitative and qualitative factors as described below. The face value of the Equity Shares is 10
each and the Issue floor Price is X [®] /- which is [e] times of the face value of Equity Shares and the Issue Cap Price is X [®] /-
which is [e] times of the face value of Equity Shares. Investors should refer to “Risk Factors”, “Our Business”, “Financial
Information” and “Management’s Discussion and Analysis of Financial Condition and Results of Operations” on pages 26, 146,
218 and 265 respectively, to have an informed view before making an investment decision.

| QUALITATIVE FACTORS

Some of the qualitative factors which form the basis for computing the Issue Price are:

e Experienced Promoter and management team with strong industry expertise and successful track record.
e  One stop solution provider

e Recurring and non-recurring, repeat revenues from long standing customer relationships

e Diversified revenue streams

e Highly passionate & focused on Quality Assurance, backed by ISO certifications

For further details, see “Risk Factors” and “Our Business” on pages 26 and 146 respectively.

| QUANTITATIVE FACTORS

The information presented in this section is derived from our Restated Financial Statements. For details, see “Financial
Information” on page 218. Investors should evaluate our Company and form their decisions taking into consideration its
earnings, and based on its growth strategy. Some of the quantitative factors which may form the basis for computing the Issue
price are as follows:

1. Basic and Diluted Earnings per Share (EPS), as adjusted for changes in capital

As derived from the Restated Financial Statements:

Financial Year ended Basic & Dilute EPS | Weight Adjusted Basic & | Weight
(X) Diluted EPS* ()

March 31, 2025 262.96 1 6.82 3

March 31, 2024 31005.19 3 4.49 2

#March 31, 2023 17618.95 2 2.55 1

#Weighted Average 21419.41 5.33

December 31, 2025 7.85 - 7.85 -

# The Company was previously operating as a Limited Liability partnership firm, which was later converted into Mobilise App
Lab Private Limited effective from July 17, 2023 under the provisions of the Companies Act, 2013. Therefore, Outstanding
number of shares at the end of the Year 2023 for the purpose of calculating EPS have been taken by dividing Balance of Capital
account at the end of the respective year with the Face Value of Shares during incorporation i.e. Rs. 10.

*The Adjusted Basic and Diluted Earnings Per Share (EPS) have been computed based on the restated profit after tax
attributable to equity shareholders for each year, divided by the adjusted weighted average number of equity shares
outstanding at the end of the respective year. The adjusted weighted average number of equity shares has been determined
after giving effect to the bonus issue of 19,00,000 equity shares on February 28, 2025 and 50,00,000 equity shares on July 14,
2025.

Notes:
i.  The face value of each Equity Share is X10.
ii.  Basic Earnings per share = Restated net profit after tax (loss after tax) as restated / Weighted average number of equity
shares outstanding during the financial year, after considering impact of bonus retrospectively for all period presented.
ii.  Diluted Earnings per share = Restated Net profit after tax (loss after tax) as restated / Weighted average number of
potential equity shares outstanding during the financial year.
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iv.  Weighted average = Aggregate of financial year-wise weighted EPS divided by the aggregate of weights i.e. (EPS x Weight)
for each financial year /Total of weights.

v.  EPS Calculations have been done in accordance with Accounting Standard 20 - Earning per share issued by the Institute of
Chartered Accountants of India.

2. Price / Earning (P/E) Ratio in relation to Issue Price of X [e] to X [e] per Equity Share

Particulars* P/E at the lower end of the  P/E at the higher end of the

price band (no. of times) price band (no. of times)
1. P/E ratio based on Basic and Diluted EPS of X 262.96 [e] [e]
as at March 31, 2025
2. P/E ratio based on Weighted Average EPS of X [o] [e]
21419.41.
3. P/E ratio based on Adjusted Basic & Diluted EPS of X [@] [e]
6.82 as at March 31, 2025
4. P/E ratio based on Weighted Adjusted Basic & Diluted [e] [o]
EPS of X 5.33.

*All the EPS details are taken from the table 1 i.e “Basic and Diluted Earnings per Share (EPS), as adjusted for changes in
capital”.

3. Industry Peer Group P/E ratio

Based on the peer group information (excluding our Company) given below in this section, the highest,
lowest and average P/E ratio is given below:

Particulars Name of the company P/E Ratio
Highest Unicommerce eSolutions Ltd 67.28
Lowest IRIS Business Services Ltd. 61.53
i luti L IRIS Busi
Average Unlcpmmerce eSolutions Ltd & S Business 64.40
Services Ltd.

Notes:

The highest and lowest industry P/E shown above is based on the peer set provided below under “Comparison with listed
industry peers”. The industry average has been calculated as the arithmetic average P/E of the peer set provided below.

The industry P/E ratio mentioned above is computed based on the closing market price of equity shares on NSE on March 31,
2025 divided by the Diluted EPS as on for the financial year ended April 01, 2025.

4. Average return on Net Worth (RoONW)

As per the Restated Financial Statements:

Financial Year ended RONW (%) Weight
March 31, 2025 57.05% 1
March 31, 2024 86.70%
March 31, 2023 85.32% 2
Weighted Average 81.30%
December 31, 2025 33.27%

[Notes:

i. Weighted average = Aggregate of financial year-wise weighted Net Worth divided by the aggregate of weights i.e.

[(Net Worth x Weight) for each financial year] / [Total of weights]

ii. Return on Net Worth (%) = Net profit after tax, as restated / Net worth as restated as at period/year end.

jii. For the purpose of the above, “Net worth” means the aggregate value of the paid up share capital of the Company
and all reserves created out of profits and securities premium account and debit or credit balance of profit and loss
account, after deducting the aggregate value of the accumulated losses, miscellaneous expenditure not written off,
as per the restated balance sheet, but does not include reserves created out of revaluation of assets, capital reserve,
foreign currency translation reserve, write-back of depreciation as at period /year end, as per Restated Financial
Statement of Assets and Liabilities of the Company.

5. Net Asset Value (NAV) per Equity Share
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ii.

Period NAV as per number of NAV as per Adjusted
Equity Share () Number of Equity Share*
()
December 31, 2025 17.23 23.61
March 31, 2025 41.30 11.67
March 31, 2024 35762.08 5.18
#March 31, 2023 20650.42 2.99

#The Company was previously operating as a partnership firm, which were later converted into Mobilise App Lab Private Limited
effective from July 17, 2023 under the provisions of the Companies Act, 2013. Therefore, Outstanding number of shares at the
end of the Year 2023, for the purpose of calculating NAV have been taken by dividing Balance of Capital account at the end of
the respective year with the Face Value of Shares during incorporation i.e. Rs. 10.

*The Net Asset Value (NAV) per equity share has been computed based on the restated net worth at the end of each year
divided by the adjusted weighted average number of equity shares. The adjusted number of shares has been computed after
giving effect to the bonus issue of 19,00,000 equity shares on February 28, 2025 and 50,00,000 equity shares on July 14, 2025.

Notes:

Issue Price per Equity Share will be determined on conclusion of the Book Building Process.
Net asset value per share= Net worth as restated / Number of equity shares as at financial year end

6. Comparison of Accounting Ratios with Industry Peers

We understand that listed industry peers of the Company have been identified as Unicommerce eSolutions Ltd. and IRIS Business
Services Ltd. (the “Industry Peers”).

Based on our review of the audited limited review Standalone financial statements of such Industry Peers as of March 31, 2025,
we confirm: the additional details as set forth below:

Total Face Value | **CMP as EPS (R) Profit after

N th NAV %
C:r’:ean of € | Revenue per Equity | on 01-04- | ***P/E | Basic & | RoNW (%) ersharg) tax (X in

el (Zin lakh) | Share (%) 2025 Dilluted 2 Lakhs)
Mobilise AppLab | 1 5361 | 10 NA NA 26296 | 57.05 41.30 471.33
Limited
Peers Group: *
Unicommerce 11,996.70 | 1 130.52 67.28 197 & | 23.64 8.98 2,191.90
eSolutions Ltd 1.94
IRIS Business | 12,195.93 | 10 379.65 61.53 6.28 & | 16.00 37.79 1,241.83
Services Ltd. 6.17

*Sourced from Annual Reports, Standalone Audited Financials, NSE or BSE.
**Current Market Price is taken as closing on April 01, 2025.
***We have calculated P/E Ratio by diving the Current Market Price on April 01, 2025 and EPS as on March 31, 2025.

Notes:

i.  P/E Ratio has been computed based on the closing market price of equity shares on April 01, 2025, divided by the EPS as
on March 31, 2025.

ii. ~ Return on Net Worth (%) = Net profit after tax, as restated / Net worth as restated as at period/year end.

iii. Net worth means the aggregate value of the paid up share capital of the Company and all reserves created out of profits
and securities premium account and debit or credit balance of profit and loss account, after deducting the aggregate value
of the accumulated losses, miscellaneous expenditure not written off, as per the restated balance sheet, but does not
include reserves created out of revaluation of assets, capital reserve, foreign currency translation reserve, write-back of
depreciation as at period /year end, as per Restated Financial Statement of Assets and Liabilities of the Company.
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Note:

e Considering the nature and turnover of business of the Company the peer are not strictly comparable. However, the same
has been included for broader comparison.

e The figures for Mobilise App Lab Limited are based on the restated financial results for the year ended March 31, 2025.

7. The Issue Floor Price is X [®] /- which is [e] times the face value of Equity Shares and the Issue Cap Price is X [e] /-
which is [e] times the face value of Equity Shares.

The price band/floor price/issue price will be determined by the issuer in consultation with the BRLM, on the basis of book-
building on the basis of assessment of the market demand from investors for the Equity Shares and shall be justified in view
of the above qualitative and quantitative parameters.

Investors should read the above-mentioned information along with “Risk Factors”, “Our Business” and “Financial Information”
on pages 26, 146 and 218 respectively, to have a more informed view. The trading price of the Equity Shares of our Company
could decline due to the factors mentioned in “Risk Factors” and you may lose all or part of your investments.

Key Financial and Operational Performance Indicators (“KPIs”)

The KPIs disclosed below have been used historically by our Company to understand and analyse the business performance,
which in result, help us in analyzing the growth of various verticals in comparison to our peers.

The KPIs disclosed below have been approved by a resolution of our Audit Committee dated 11-02-2026, and the members of
the Audit Committee have verified the details of all KPIs pertaining to our Company. Further, the members of the Audit
Committee have confirmed that there are no KPIs pertaining to our Company that have been disclosed to any investors at any
point of time during the three years period prior to the date of filing of this red herring prospectus. Further, the KPIs herein
have been certified by M/s. JVA & Associates, Chartered Accountants, by their certificate dated 12.02.2026.

For details of our other operating metrics disclosed elsewhere, refer “Basis of Issue Price” and “Management’s Discussion and
Analysis of Financial Condition and Results of Operations” on pages 115 and 265 respectively.

Our Company confirms that it shall continue to disclose all the KPIs included in this section on a periodic basis, at least once in
a year (or any lesser period as determined by the Board of our Company), for a duration of one year after the date of listing of
the Equity Shares on the Stock Exchange or till the complete utilization of the proceeds of the Fresh Issue as per the disclosure
made in the Objects of the Issue Section, whichever is later. Any change in these KPIs, during the aforementioned period, will
be disclosed by the Company. Uptill that, the ongoing KPIs shall continue to be certified as certified by M/s. JVA & Associates,
Chartered Accountants, by their certificate dated 12.02.2026.

A. Key Performance Indicators of our Company
(Amount In Lakhs, except in case of % and ratios)

Particulars 01-04-2025 to Fiscal 2025 Fiscal 2024 Fiscal 2023
31-12-2025

Revenue from operations (in X lakhs) 1,323.53 1,614.09 1,205.60 694.51
CAGR (% of revenue) 28.01% 65.51% 84.02% 95.07%
EBITDA 639.84 692.47 438.27 230.33
EBITDA Margin (%) 48.34% 42.90% 36.35% 33.16%
Profit Before Tax 556.04 630.80 418.13 242.82
PBT Margin (%) 42.01% 39.08% 34.68% 34.96%
Profit after tax 401.30 471.33 310.05 176.19
PAT Margin (%) 30.32% 29.20% 25.72% 25.37%
Return on Net Worth (%) 33.27% 57.05% 86.70% 85.32%
Return on Capital Employed (%) 45.65% 75.40% 106.41% 114.43%
Net Debt to Equity 0.02 0.01 0.10 0.03
Current Ratio 2.40 1.80 1.24 2.07
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Asset Turnover Ratio 0.84 1.35 1.85 2.05

Return on Assets (%) 35.12% 52.95% 64.32% 71.90%

Total Borrowings 18.54 10.88 35.32 6.23
Formula used to derive the above ratios is as under: -

Ratio Numerator Denominator

EBITDA Margin (%)

EBITDA

Revenue from Operations

PBT Margin (%)

Profit before Tax

Revenue from Operations

PAT Margin (%)

Profit after Tax

Revenue from Operations

Long-term

Deferred tax liabilities (Net) + Other
liabilities + Long-term
provisions + Short-Term borrowings

Return on Net Worth PAT Shareholder’s Fund
Return on Capital Employed EBIT Shareholder’s Fund + Borrowings
Net Debt to Equity Debts= Long-term borrowings + | Shareholder’s Fund

Current Ratio

Current Assets

Current Liabilities

Asset Turnover Ratio Revenue from Operations All Assets

Return on Assets EBIT All Assets
Explanation for KPl Metrics

KPI Explanation

Revenue from Operations

Revenue from Operations is used by our management to track the revenue profile
of the business and in turn helps to assess the overall financial performance of our
Company and volume of our business

EBITDA

EBITDA provides information regarding the operational efficiency of the business

EBITDA Margin

EBITDA Margin (%) is an indicator of the operational profitability and financial
performance of our business.

Profit Before Tax

Profit earned by the company before Income Tax and Deferred Tax.

PBT Margin

PBT Margin is a financial metric that measures the percentage of our company's
revenue that remains as profit before accounting for taxes.

Profit after Tax

PAT reflects net profit of our company earned after deducting all expenses, including
operating costs, interest, taxes, and other charges, from its total revenue.

PAT Margin

PAT Margin (%) is an indicator of the overall profitability and financial performance
of our business.

Return on Net Worth

ROE (%) is measure of profitability of a business in relation to its equity.

Return on Capital Employed

ROCE (%) is used by our management to assess the company's efficiency for
utilisation of its capital to generate profits

Debt to Equity Ratio

The debt-to-equity ratio (D/E ratio) depicts how much debt a company has
compared to its assets. It is calculated by dividing a company's total debt by total
shareholder equity. Note a higher debt-to-equity ratio states the company may have
a more difficult time covering its liabilities.

Current Ratio

The current ratio measures a company’s ability to pay current, or short-term,
liabilities (debts and payables) with its current, or short-term, assets, such as cash,
inventory, and receivables.

Assets Turnover Ratio

ATO measures our company's efficiency in using its total assets to generate revenue.

Return on Assets

ROA measures how efficiently our company uses its assets to generate EBIT.

Set forth below are some of our key operational performance indicators: -

Metric

For the Period ended
December 31,2025

Financial year ended
March 31, 2025

Financial year ended
March 31, 2024

Financial year ended
March 31, 2023

Trade Receivable
Period

82

46

30

50
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Inventory Holding 12 9 9 0

Period

Trade Payable 112 118 74 74

Period
Note: - As certified by JVA & Associates, Chartered Accountants pursuant to their certificate dated February 12, 2026, having
UDIN 26518200H0OIDTX6715.
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B. COMPARISON OF KPI WITH LISTED INDUSTRY PEERS

(in X lakhs)
Particulars Mobilise App Lab Limited Unicommerce eSolutions IRIS Business Services
Limited Limited
Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal

2025 2024 2023 2025 2024 2023 2025 2024 2023

Revenue from operations (in
X lakhs)

1,614.09 |1,205.60 | 694.51| 11,370.6 | 10,358.1 {9,005.80 | 11,955.4 |9,684.60 |6,754.33
0 0 9

CAGR (% of revenue)

65.51% | 84.02% | 95.07% | 24.42% | 32.46% | 52.56% | 28.65% | 31.33% | 20.29%

EBITDA

692.47 | 438.27 | 230.33| 2,654.50| 1,441.70 | 944.20| 1,804.76 |1,449.44| 900.62

EBITDA Margin (In %)

42.90% 36.35 33.16 23.35 13.92 10.48 15.10 14.97 13.33

Profit Before Tax

630.80 | 418.13| 242.82| 2,913.50| 1,747.90| 885.90| 1,760.30 | 959.14| 455.95

PBT Margin (In %)

39.08% 34.68 34.96 25.62 16.87 9.84 14.72 9.90 6.75

Profit after tax

471.33| 310.05| 176.19| 2,191.90| 1,331.70| 620.05| 1,241.83 | 834.26 | 310.20

PAT Margin (In %)

29.20% 25.72 25.37 19.28 12.86 6.89 10.39 8.61 4.59

Return on Net Worth (In %)

57.05% | 86.70% | 85.32% | 23.64% | 19.32%| 11.96%| 16.00% | 19.20% | 9.00%

Return on Capital Employed
(In %)

75.40% |106.41% |114.43% | 32.03% | 25.93% | 17.08% | 22.63% | 21.88% | 13.88%

Net Debt to Equity 0.01 0.10 0.03 0.11 0.14 0.09 0.14 0.28 0.32
Current Ratio 1.80 1.24 2.07 1.81 3.01 297 2.57 1.82 1.77
Asset Turnover Ratio 1.35 1.85 2.05 0.88 0.95 1.10 0.98 1.27 0.98
Return on Assets (In %) 52.95% | 64.32% | 71.90% | 22.87%| 16.38% | 10.84% | 14.97% | 14.06% | 8.03%
Total Borrowings 10.88 35.32 6.23 - - -| 344.65| 543.47| 545.58

As certified by JVA & Associates,
26518200JBFPNT7730.

Chartered Accountants pursuant to their certificate dated February 12, 2026 having UDIN.

Please note that Figures up to the third quarter for peers are not available; therefore, the corresponding amounts have not

been disclosed.

JUSTIFICATION FOR BASIS FOR

OFFER PRICE

A. The price per share of the Company based on the primary/ new issue of shares.

The details of the equity shares

(excluding Equity Shares issued pursuant to a bonus issue undertaken on July 14, 2025) or

convertible securities or employee stock options (excluding employee stock options granted under the ESOP Plan but not
vested) during the 18 months preceding the date of this Red Herring Prospectus, where such issuance is equal to or more that
5% of the fully diluted paid-up share capital of our Company (calculated based on the pre offer capital before such
transaction(s) and excluding employee stock options granted under the ESOP Plan but not vested), in a single transaction or
multiple transactions combined together over a span of rolling 30 days are as follows

Date of No. of equity | Face value Issue Price Nature / Nature of Total

allotment shares (Rs.) (Rs.) Reason of consideration consideration
allotted allotment (Rs.)

17.02.2025 99,000 10 10 Rights Issue Cash 9,90,000

(Ratio 99:1)

Total 99,000 9,90,000

Weighted average cost of acquisition (WACA) for primary transactions* 15.29

Weighted average cost of acquisition after Bonus Shares Adjustment** 0.32

Note: -

Pursuant to the certificate dated February 12, 2026, issued by Peer Review Auditor of our Company, JVA & Associates,
Chartered Accountants vide UDIN: 26518200GRDPNW8373.
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The preceding 18-month period has been calculated from February 10, 2026, i.e., from August 10, 2024 to February 10, 2026,
comprising a total of 549 days.

*The weighted average number of Equity shares as of February 10, 2026, for primary transactions was 64,738 Equity Shares
before the bonus share adjustment.

**During the18 months period, the Company issued bonus shares on two occasions—19,00,000 equity shares on February 28,
2025, and 50,00,000 equity shares on July 14, 2025. The weighted average number of Equity shares as of February 10, 2026,
for primary transactions was 64,738 before the bonus share adjustment and 31,35,155 after the bonus adjustment.

B. The price per share of our Company based on the secondary sale / acquisition of shares (equity / convertible securities)

Details secondary sale / acquisitions of Equity Shares or any convertible securities, where the promoters, members of the
promoter group, selling shareholders, or shareholder(s) having the right to nominate director(s) in the board of directors of
the Company are a party to the transaction (excluding gifts), during the 18 months preceding the date of this Red Herring
Prospectus, where either acquisition or sale is equal to or more than 5% of the fully diluted paid up share capital of the
Company (calculated based on the pre-Offer capital before such transaction/s and excluding employee stock options granted
but not vested), in a single transaction or multiple transactions combined together over a span of rolling 30 days.

Date of Name of Name of No. of Face Price Nature of Total
Transfer Transferor Transferee Equity value Per Transaction consideration
Shares (Rs.) Equity (Rs.)
Shares
11.03.2025 Mrs. Smriti | Mr. Ganesh 40,000 10 10 Cash (4,00,000)
Sharma Chandra
Sharma
11.03.2025 Mrs. Smriti | Mr.  Kamal | 40,000 10 10 Cash (4,00,000)
Sharma Kishor
Sharma
11.03.2025 Mrs. Smriti | Mr. Kripa 20,000 10 - This transfer -
Sharma Shanker has been
Sharma. taken place
through Gift
Deed
11.03.2025 Mrs. Smriti | Mrs. Kusum 20,000 10 - This transfer -
Sharma Lata Sharma. has been
taken place
through Gift
Deed
Total 1,20,000 (8,00,000)
Weighted average cost of acquisition (WACA) for Secondary transactions Nil

Note: -

Pursuant to the certificate dated February 12, 2026, issued by Peer Review Auditor of our Company, JVA & Associates,
Chartered Accountants vide UDIN: 26518200GRDPNW8373.

The preceding 18-month period has been calculated from February 10, 2026, i.e., from August 10, 2024 to February 10, 2026,
comprising a total of 549 days.

C. Weighted average cost of acquisition, floor price and cap price:

Type of transaction Weighted average cost of | Floor Price is X [e] /- Cap Price isX [e] /-
acquisition
(X per Equity Share)
Weighted average cost of 15.29 [®1/- [e]/-
acquisition of primary
issuances
Weighted average cost of Nil [®1/- [e]/-
acquisition for secondary
transactions
Weighted average cost of Nil NA NA
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acquisition for past 5 primary
issuances /  secondary
transactions, as disclosed
above

Justification for Basis for Issue Price

Explanation for Issue Price / Cap Price being [e] price of weighted average cost of acquisition of primary issuance price /
secondary transaction price of Equity Shares (set out in [e] above) along with our Company’s key performance indicators
and the Fiscals 2025, 2024 and 2023.

[o]*
*To be included upon finalization of Price Band
Explanation for Issue Price/Cap Price being [e] price of weighted average cost of acquisition of primary issuance price /

secondary transaction price of Equity Shares (set out in [#] above) in view of the external factors which may have influenced
the pricing of the Issue.

[e]*

*To be included upon finalization of Price Band
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STATEMENT OF POSSIBLE TAX BENEFITS

The Board of Directors,

Mobilise App Lab Limited

(Previously known as Mobilise App Lab Private Limited)
Plot No 62B, HSIDC, Sector 31,

Faridabad, Haryana 121002

Dear Sir,

Sub: Statement of possible Special tax benefit (‘the Statement’) available to Mobilise App Lab Limited (Formerly known as
Mobilise App Lab Private Limited) and its shareholders prepared in accordance with the requirements under Schedule VI-
Clause 9L of the Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018 as
amended (the ‘Regulations’) in connection with the proposed initial public offering of equity shares of face value of X 10 each
(the “Equity Shares”) of the Company (such offering, the “Issue”).

We JVA & Associates, Peer Reviewed Auditors of the Company, hereby confirm that the enclosed annexure, prepared by
“Mobilise App Lab Limited” (Formerly known as Mobilise App Lab Private Limited) (‘the Company”) states the possible special
tax benefits available to the Company and the shareholders of the Company under the Income — tax Act, 1961 (‘Act’) as
amended time to time, the Central Goods and Services Tax Act, 2017, the Integrated Goods and Services Tax Act, 2017, the
State Goods and Services Tax Act as passed by respective State Governments from where the Company operates and applicable
to the Company, the Customs Act, 1962, the Customs Tariff Act, 1975, and the Foreign Trade Policy 2015-2020, as amended by
the Finance Act, 2024 (collectively the “Taxation Laws”) including the rules, regulations, circulars and notifications issued in
connection with the Taxation Laws, as presently in force and applicable to the assessment year 2026-2027 relevant to the
financial year 2025-26 and the Foreign Trade Policy 2015-2020, as amended by the Finance Act, 2024, i.e., applicable for the
Financial Year 2025-26 relevant to the assessment year 2026-27, presently in force in India for inclusion in the Red Herring
Prospectus (“RHP”)/ Prospectus for the proposed public offer of equity shares, as required under the Securities and Exchange
Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018, as amended (“ICDR Regulations”).

Several of these benefits are dependent on the Company or its shareholders fulfilling the conditions prescribed under the
relevant provisions of the Act. Hence, the ability of the Company or its shareholders to derive the tax benefits is dependent
upon fulfilling such conditions, which based on the business imperatives, the Company may or may not choose to fulfil.

The benefits discussed in the enclosed Annexure cover only special tax benefits available to the Company and its Shareholders
and do not cover any general tax benefits. Further, these benefits are neither exhaustive nor conclusive and the preparation of
the contents stated is the responsibility of the Company’s management. We are informed that this statement is only intended
to provide general information to the investors and hence is neither designed nor intended to be a substitute for professional
tax advice. In view of the individual nature of the tax consequences, the changing tax laws, each investor is advised to consult
his or her own tax consultant with respect to the specific tax implications arising out of their participation in the issue. We are
neither suggesting nor are we advising the investor to invest money or not to invest money based on this statement.

Our views are based on the existing provisions of the Act and its interpretations, which are subject to change or modification
by subsequent legislative, regulatory, administrative or judicial decisions. Any such change, which could also be retroactive,
could have an effect on the validity of our views stated herein. We assume no obligation to update this statement on any events
subsequent to its issue, which may have a material effect on the discussions herein.

The contents of the enclosed Statement are based on information, explanations and representations obtained from the
Company and on the basis of our understanding of the business activities and operations of the Company.

We do not express any opinion or provide any assurance as to whether:
e the Company or its Shareholders will continue to obtain these benefits in future;
e the conditions prescribed for availing the benefits, where applicable have been/would be met;
e The revenue authorities/courts will concur with the views expressed herein.

We hereby give our consent to include enclosed statement regarding the tax benefits available to the Company and to its

shareholders in the DRHP/RHP/Prospectus for the proposed public offer of equity shares which the Company intends to submit
to the Securities and Exchange Board of India provided that the below statement of limitation is included in the offer document.
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Limitations

Our views expressed in the statement enclosed are based on the facts and assumptions indicated above. No assurance is given
that the revenue authorities/courts will concur with the views expressed herein. Our views is based on the information,
explanations and representations obtained from the Company and on the basis of our understanding of the business activities
and operations of the Company and the interpretation of the existing tax laws in force in India and its interpretation, which are
subject to change from time to time. We do not assume responsibility to update the views consequent to such changes. Reliance
on the statement is on the express understanding that we do not assume responsibility towards the investors who may or may
not invest in the proposed issue relying on the statement.

The enclosed Annexure is intended solely for your information and for inclusion in the Red Herring Prospectus / Red Herring
Prospectus or any other issue related material in connection with the proposed issue of equity shares and is not to be used,
referred to or distributed for any other purpose without our prior written consent.

Signed in terms of our separate report of even date.
ForJ V A & Associates,

Chartered Accountants,

Firm Reg No: 026849N

Vaibhav Jain

Partner

Membership No: 518200
UDIN: 26518200ZLUVPB9273

Place: Delhi
Date: 12-02-2026
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Annexure to the statement of possible Tax Benefits available to the Company and its Shareholders
Direct Taxation

Outlined below are the possible Special tax benefits available to the Company and its shareholders under the Income Tax Act,
1961 presently forced in India. It is not exhaustive or comprehensive and is not intended to be a substitute for professional
advice. Investors are advised to consult their own tax consultant with respect to the tax implications of an investment in the
Equity Shares particularly in view of the fact that certain recently enacted legislation may not have a direct legal precedent or
may have different interpretation on the benefits, which an investor can avail.

YOU SHOULD CONSULT YOUR OWN TAX ADVISORS CONCERNING THE INDIAN TAX IMPLICATIONS AND CONSEQUENCES OF
PURCHASING, OWNING AND DISPOSING OF EQUITY SHARES IN YOUR PARTICULAR SITUATION.

1. Special Tax Benefits available to the Company under the Act:

Section 115BAA, as inserted vide The Taxation Laws (Amendment) Act, 2019, provides that domestic company can opt for a
rate of tax of 22% (plus applicable surcharge and education cess) for the financial year 2019-20 onwards, provided the total
income of the company is computed without claiming certain specified incentives/deductions or set-off of losses, depreciation
etc. and claiming depreciation determined in the prescribed manner. In case a company opts for section 115BAA, provisions of
Minimum Alternate Tax would not be applicable and earlier year MAT credit will not be available for set-off. The option needs
to be exercised on or before the due date of filing the tax return. Option once exercised, cannot be subsequently withdrawn
for the same or any other tax year.

The Company has exercised this option from Assessment Year (AY) 2024-25 and has represented to us that it shall continue
under the same regime for AY 2025-26.

2. Special Tax Benefits available to the shareholders of the Company
The Shareholders of the company are not entitled to any Special tax benefits under any Act.
Indirect Taxation
Outlined below are the special tax benefits available to the Company and its shareholders under the Central Goods and
Services Tax Act, 2017/ Integrated Goods and Services Tax Act, 2017 read with Rules, Circulars, and Notifications (“GST law”),
the Customs Act, 1962, Customs Tariff Act, 1975 (“Customs law”) and Foreign Trade Policy 2015-2020 (“FTP”) (collectively
referred as “Indirect Tax”).

A. SPECIAL TAX BENEFITS TO THE COMPANY
There are no special tax benefits available to the Company under GST law.

B. SPECIAL TAX BENEFITS TO THE SHAREHOLDERS
The Shareholders of the Company are not entitled to any special tax benefits under the Indirect Tax.
Notes:

1. All the above benefits are as per the current tax laws and will be available only to the sole / first name holder where

the shares are held by joint holders.

2. Theabove statement covers only certain relevant direct tax law and indirect tax law benefits and does not cover benefit
under any other law.

No assurance is given that the revenue authorities/courts will concur with the views expressed herein. Our views are based on
the existing provisions of law and its interpretation, which are subject to changes from time to time. We do not assume
responsibility to update the views consequent to such changes. We do not assume responsibility to update the views
consequent to such changes. We shall not be liable to any claims, liabilities or expenses relating to this assignment except to
the extent of fees relating to this assignment, as finally judicially determined to have resulted primarily from bad faith or
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intentional misconduct. We will not be liable to any other person in respect of this statement.

ForJ V A & Associates,
Chartered Accountants,
Firm Regd No: 026849N

Vaibhav Jain

Partner

Membership No: 518200
UDIN: 26518200ZLUVPB9273

Place: Delhi
Date: 12.02.2026

This Page Has Been Kept Blank Intentionally.
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SECTION VIII - ABOUT US
INDUSTRY OVERVIEW

Unless otherwise indicated, industry and market data used in this section has been derived from industry publications, in
particular, the report titled “IT-BPM Solutions with focus on Indian Software as a Service (SaaS) Market “dated July 29th, 2025
(the “D&B Report”) prepared and issued by Dun & Bradstreet Information Services India Private Limited (“D&B India”),
appointed by us on May 06, 2025 and exclusively commissioned and paid for by us in connection with the Offer. A copy of the
D&B Report is available on the website of our Company at https.://mobilise.co.in/ until the Bid/Offer Closing Date.

Other than for the commissioning of the D&B Report for the purpose of this Offer, none of the Company, Group Companies,
Promoters, Directors, KMPs or SMPs of the Company are related to D&B in any manner. The data may have been re-classified
by us for the purposes of presentation. Industry sources and publications are also prepared based on information as of specific
dates and may no longer be current or reflect current trends. Industry sources and publications may also base their information
on estimates, projections, forecasts and assumptions that may prove to be incorrect. Accordingly, investors must rely on their
independent examination of and should not place undue reliance on, or base their investment decision solely on this information.
The recipient should not construe any of the contents in this report as advice relating to business, financial, legal, taxation or
investment matters and are advised to consult their own business, financial, legal, taxation, and other advisors concerning the
transaction. Before deciding to invest in the Equity Shares, prospective investors should read this Red Herring Prospectus,
including the information in “Our Business” and “Financial Information” beginning on pages no. 146 and 218 respectively of this
Red Herring Prospectus. An investment in Equity Shares involves a high degree of risk. For a discussion of certain risks in
connection with an investment in the Equity Shares, see “Risk Factors” beginning on page 26 of this Red Herring Prospectus.

Industry sources and publications generally state that the information contained therein has been obtained from sources
generally believed to be reliable, but that their accuracy, completeness and underlying assumptions are not guaranteed, and
their reliability cannot be assured. While preparing its report, D&B India has also sourced information from publicly available
sources. A copy of the D&B Report will be available on the website of our Company from the date of the Red Herring Prospectus
until the Bid/ Offer Closing Date. For details, see “Material Contracts and Documents for Inspection” on page 385.

Disclaimer: We have included extracts of the D&B Report in this Red Herring Prospectus. "Investors are strongly advised to read
the complete report as issued by D&B before making any firm investment decision; the report is available at the website of the
company".

Global Macroeconomic Scenario
Global Economic Overview

The global economy, which recorded GDP growth at 3.3% in CY 2024, is expected to show resilience at 2.8% in CY 2025. This
marks the slowest expansion since 2020 and reflects a 0.5%-point downgrade from January 2025 forecast. Moreover, the
projection for CY 2026 has also reduced to 3.0%. This slowdown is majorly attributed due to numerous factors such as high
inflation in many economies despite central bank effort to curb inflation, continuing energy market volatility driven by
geopolitical tensions particularly in Ukraine and Middle East, and the re-election of Donald Trump as US President extended
uncertainty around the trade policies as well as overall global economic growth. High inflation and rising borrowing costs
affected the private consumption on one hand while fiscal consolidation impacted the government consumption on the other
hand. As a result, global GDP growth is estimated to moderation by 2.8% in CY 2025 as compared to 3.3% in CY 2024.
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Source — IMF Global GDP Forecast Release April 2025

Note: Advanced Economies and Emerging & Developing Economies are as per the classification of the World Economic Outlook
(WEO). This classification is not based on strict criteria, economic or otherwise, and it has evolved over time. It comprises of 40
countries under the Advanced Economies including the G7 (the United States, Japan, Germany, France, Italy, the United
Kingdom, and Canada) and selected countries from the Euro Zone (Germany, ltaly, France etc.). The group of emerging market
and developing economies (156) includes all those that are not classified as Advanced Economies (India, China, Brazil, Malaysia
etc.)

Historical and Projected GDP Growth
GDP growth across major regions exhibited a mixed trend between 2022-23, with GDP growth in many regions including North
America, Emerging and Developing Asia, and Emerging and Developing Europe slowing further in 2024. In 2025, GDP growth

rate in Emerging and Developing Asia (India, China, Indonesia, Malaysia, etc.) is expected to moderate further to 4.5% from
5.3% in the previous year, while in the North America, it is expected to moderate to 1.8% in CY 2025 from 2.8% in CY 2024.

Historical & Projected GDP GrowthAcross Major Regions (%)
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Except Middle East & Central Asia, all other regions like Emerging and Developing Asia, Emerging and Developing Europe, Latin
America & The Caribbean, Sub Saharan Africa and North America, are expected to record a moderation in GDP growth rate in
CY 2025 as compared to CY 2024. Further, growth in the United States is expected to come down at 2.71% in CY 2025 from
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2.80% in CY 2024 due to lagged effects of monetary policy tightening, gradual fiscal tightening, and a softening in labour markets
slowing aggregate demand.

Global Economic Outlook

The global economy is navigating a period of exceptional uncertainty. Policy shifts, particularly those reshaping trade, have
alarmed financial markets and bruised business sentiment. The U.S/s reciprocal tariffs, which represent additional costs for
businesses from almost all countries with which the U.S. trades, charge trade partners an import duty at a discounted rate of
approximately half the rate that the trade partner currently imposes on the U.S. According to U.S. President Donald Trump,
reciprocal tariffs, ranging from 10% to 50%, are meant to address trade barriers limiting U.S. exports. The effective tariff rate
includes other tariffs imposed at an earlier date and cumulatively may now be higher than duties charged on U.S. imports. It is
unclear whether the reciprocal tariffs represent a negotiating tool, and may therefore be temporary, or form part of broader
long-term protectionist measures and industrial strategy.

Responses to reciprocal tariffs have been varied, with some economies promising swift countermeasures. More than 50 markets
have sought negotiations with the US. While Malaysia is seeking a united response across ASEAN, the Chinese Mainland has
retaliated with duties on all imports from the U.S., declaring it will “fight to the end”. In early April, the U.S. confirmed the most
aggressive steps yet, with a cumulative 145% tariff on some products imported from the Chinese Mainland. Brazil has readied
itself by passing a bill allowing for retaliation, Australia has ruled out retaliatory levies, and the EU remains open to negotiation
while preparing a package of countermeasures.

Tariffs and their unpredictable application have weighed on consumer and business sentiment, sunk global stock markets, raised
recession risks, and made a global slowdown more likely. Our latest Global Business Optimism Insights report for indicates a
further decline in business optimism as firms continue to grapple with trade-related policy uncertainty and its broader economic
implications. Export-driven sectors reported sharp declines in optimism. Financial risk perceptions remain elevated as
businesses contend with high borrowing costs and persistent inflation expectations. More broadly, the uncertainty is reflected
in delayed capital expenditure and a pullback in hiring.

Tariffs have begun to exert pressure on central banks by contributing to inflationary pressures and increasing financial market
volatility. Central banks are adjusting forward guidance and policy frameworks and may begin to consider the likelihood of
softer growth being a bigger priority than high inflation by starting to cut interest rates to support economies. For businesses,
this uncertainty translates into unpredictable cost structures, fluctuating credit availability, and the management of operational
costs through diversified supply networks.

The latest Dun & Bradstreet Global Business Optimism Insights report reveals a further decline in business optimism, though at
a more moderate pace than in the prior quarter, as businesses continued to grapple with trade-related policy uncertainty and
its broader economic implications. Export-driven sectors such as automotives, electricals, and metals saw sharp declines in
optimism, particularly in the U.S., Mexico, South Korea, and Japan, where rising tariffs and shifting trade policies have fuelled
cost pressures and demand volatility. Financial risk perceptions remain elevated.

Global Growth Projection

At broader level, the global economy is expected to experience a slowdown in 2025, with GDP growth projected to decline to
2.8%, down from 3.3% in 2024. This deceleration reflects persistent inflationary pressure, geopolitical uncertainties and
tightened monetary policies. However, a sightly recovery is anticipated in 2026, with growth projected to improve to 3.0%.
Global inflation is expected to decline steadily, to 4.3% in 2025 and to 3.6% in 2026. Inflation is projected to converge back to
the target earlier in advanced economies, reaching 2.2% in 2026, whereas in emerging market and developing economies, it is
anticipated to decrease to 4. 6% during the same period.

Trade tariffs function as a supply shock for the countries imposing them, leading to a decrease in productivity and an increase
in unit costs. Countries subject to tariffs experience a negative demand shock as export demand declines, placing downward
pressure on prices. In each scenario, trade uncertainty introduces an additional layer of demand shock since businesses and
households react by delaying investment and spending, and this impact could be intensified by stricter financial conditions and
heightened exchange rate volatility. Moreover, Global trade growth is expected to slow down in 2025 to 1.7%. This forecast
reflects increased tariff restrictions affecting trade flows and, to a lesser extent, the waning effects of cyclical factors that have
underpinned the recent rise in goods trade. Geopolitical tensions as seen in the past such as the wars in Ukraine and the Middle
East could exacerbate inflation volatility, particularly in energy and agricultural commodities.

India Macroeconomic Analysis
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India emerged as one of the fastest growth economies amongst the leading advanced economies and emerging economies. In
CY 2024, even amidst geopolitical uncertainties, particularly those affecting global energy and commodity markets, India
continues to remain one of the fastest growing economies in the world and is expected to grow by 6.2% in CY 2025 and 6.3%
in 2026.

Country cY cY cY cY cY cY cY cY

2020 2021 2022 2023 2024 2025 2026 P 2030 P

m -5.8% 9.7% 7.6% 9.2% 6.5%
2.3% 8.6% 3.1% 5.4% 5.0% 4.0% 4.0% 3.4%
-2.2% 6.1% 2.5% 2.9% 2.8% 1.8% 1.7% 2.1%
-4.2% 2.7% 0.9% 1.5% 0.1% 0.6% 0.6% 0.5%
-10.3% 8.6% 4.8% 0.4% 1.1% 1.1% 1.4% 1.4%
m -2.7% 5.9% -1.4% 4.1% 4.1% 1.5% 0.9% 1.2%

Source: World Economic Outlook, April 2025

The Government stepped spending on infrastructure projects to boost the economic growth had a positive impact on economic
growth. The capital expenditure of the central government increased by average 26.52% during FY 2023-FY 2024 which slowed
to 7.27% in FY 2025 which is expected to translate in moderating GDP growth of 6.5% in 2024. In the Union Budget 2025-2026,
the government announced INR 11.21 billion capex on infrastructure (10.12% higher than previous year revised estimates)
coupled with INR 1.5 trillion in interest-free loans to states. This has provided much-needed confidence to the private sector,
and in turn, expected to attract the private investment.

Historical GDP and GVA Growth trend

As per the latest estimates, India’s GDP at constant prices is estimated to grow to INR 187.95 trillion in FY 2025 (Second Revised
Estimates) with the real GDP growth rates estimated to be 6.48% for FY 2025. Similarly, real Gross Value Added (GVA) growth
stood is estimated to have moderated to 6.37% in FY 2025. Even amidst global economic uncertainties, India’s economy
exhibited resilience supported by robust consumption and government spending.

GrowthTrend (Constant 2011-12 Prices)

FY 2022 FY 2023 FE FY 2024 1st RE FY 2025 SAE

EGDP E GVA

Source: Ministry of Statistics & Programme Implementation (MOSPI), National Account Statistics: FY 2025 FE is Final Estimates, RE is Revised Estimate and SAE
is Second Revised Estimates
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Growth Outlook

The Union Budget 2025-26 has laid the foundation for sustained growth by balancing demand stimulation, investment
promotion and inclusive development. Inflation level is reaching within the central bank's target; the RBI may pursue further
monetary easing that will support growth. The medium-term outlook is bright, fuelled by the emphasis on physical and digital
infrastructure spending. With a focus on stimulating demand, driving investment and ensuring inclusive development, the
budget introduces measures such as tax relief, increased infrastructure spending and incentives for manufacturing and clean
energy. These initiatives aim to accelerate growth while maintaining fiscal discipline, reinforcing India’s long-term economic
resilience. The expansion of tax relief i.e. zero tax liability for individuals earning up to INR 12 lacs annually under the new tax
regime is expected to strengthen household finances and, consequently, boost consumption.

The external sector remains resilient, and key external vulnerability indicators continue to improve. However, tariff-related
uncertainty is likely to weigh on exports and investment, prompting us to cut our FY 2026 GDP growth forecast to 6.3%.

Overview of the SaaS landscape

The Software as a Service (SaaS) model is a method of delivering software applications over the internet, where users access
services via a web browser instead of installing software locally on their devices. SaaS applications are typically hosted on cloud
infrastructure and offered through a subscription model, making them highly accessible, scalable, and cost-effective. This
approach removes the need for businesses to manage complex IT infrastructure and allows for automatic updates, easier
collaboration, and improved data accessibility.

The global SaaS landscape has expanded rapidly over the last decade, becoming a preferred software delivery model for
organizations of all sizes. Key segments within Saa$S include productivity and collaboration tools (like Google Workspace and
Microsoft 365), customer relationship management (CRM), enterprise resource planning (ERP), human resources (HR)
platforms, marketing automation, and industry-specific (vertical) solutions. Companies benefit from faster deployment, lower
upfront costs, and the ability to scale services as needed, which has led to widespread adoption across industries.

One of the major trends shaping the SaaS ecosystem is the rise of vertical SaaS solutions tailored to specific industries such as
healthcare, finance, education, and logistics. These niche offerings are often more specialized and provide deeper functionality
compared to horizontal SaaS platforms that cater to broad business needs. Additionally, emerging technologies like artificial
intelligence (Al), machine learning (ML), and low-code/no-code development are enhancing SaaS capabilities, driving
innovation and delivering greater value to end users.

As the market matures, competition among SaaS providers is intensifying, leading to consolidation through mergers and
acquisitions. At the same time, investor interest remains strong due to the attractive recurring revenue model and high growth
potential of SaaS businesses. Going forward, data security, integration capabilities, user experience, and measurable business
outcomes will play a critical role in determining the success and longevity of SaaS products in an increasingly crowded
marketplace.

Key Attributes: Saas

Cloud-Based Delivery Model

Subscription-Based and Pay-As-You-Go Pricing

Seamless Scalability and Elasticity

| | | ——

Continuous and Automatic Updates

Universal Accessibility and Cross-Platform Compatibility

—

Multi-Tenant Architecture

|

Integration Capabilities and Extensibility

(P ETET P

Major Application Areas of Saa$ Solution
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The Indian SaaS industry is rapidly evolving, with various application areas that cater to the diverse needs of businesses across
different sectors. In addition to the business model of providing horizontal and vertical solutions, SaaS solutions are offered to
a wide range of applications in India. These are listed as follows

Customer Relationship Human Resource Enterprise Resource EC Soluti
Management (CRM) Management (HRM) Planning (ERP) SRS S

Collaboration and Data Analytics and Cybersecurity

Communication Tools Business {Iglt;elligence Solutions

Marketing Automation

. . Industry-Specific
Financial Management S :
and Accounting Appllcatfl’grslsg ;’Vertlcal

Customer Relationship Management (CRM): CRM is one of the earliest and most widely adopted SaaS categories. SaaS-based
CRM platforms help businesses manage customer interactions, sales pipelines, and support services from a centralized
dashboard. Key features include contact management, lead tracking, customer segmentation, email integration, and analytics.

Human Resource Management (HRM): SaaS-based HRM systems streamline and digitize the management of human capital,
from recruitment to retirement. These platforms often include modules for payroll, benefits administration, time tracking,
performance reviews, and employee self-service portals.

Enterprise Resource Planning (ERP): ERP SaaS$ solutions integrate various business processes such as finance, procurement,
inventory, supply chain, and manufacturing into a unified platform. These tools are crucial for improving operational efficiency
and data visibility across departments.

Electronic Commerce Solutions: SaaS e-commerce platforms provide end-to-end functionality to run online stores, including
website building, inventory management, payment processing, logistics, and customer support. These platforms cater to both
Business-to-Consumer (B2C) and Business-to-Business (B2B) business models

Marketing Automation: These SaaS platforms automate repetitive marketing tasks such as email campaigns, social media
posting, lead scoring, and customer segmentation. They also offer analytics tools to measure campaign performance and ROI.

Collaboration and Communication Tools: These tools are designed to improve team productivity, especially in remote or hybrid
work environments. Features typically include file sharing, video conferencing, project tracking, instant messaging, and task
management

Data Analytics and Business Intelligence (Bl): SaaS-based Bl tools empower organizations to collect, analyse, and visualize data
for strategic decision-making. They pull data from multiple sources and provide dashboards, reports, and predictive analytics
using Al/ML.

Cybersecurity Solutions: SaaS-based cybersecurity tools protect cloud and on-premise environments by offering threat
detection, access management, encryption, and compliance reporting. These tools are critical as cyber threats evolve and
remote work becomes more common.

Financial Management and Accounting: SaaSs financial platforms help businesses manage accounting tasks such as bookkeeping,
invoicing, tax compliance, payroll, and financial reporting. These tools are particularly valuable for SMEs lacking in-house
finance teams
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10. Industry-Specific Applications (Vertical SaaS): Vertical SaaS solutions are tailored to meet the specific needs of particular
industries, offering deep functionality and domain expertise. Unlike horizontal SaaS (which serves general business functions),
vertical SaaS solves unique challenges in fields like:

Healthcare: Electronic Health Records (EHR), telemedicine tools (e.g., Kareo, Practo)
Education: Learning Management Systems (LMS) like Canvas, Moodle

Real Estate: Property management software like Buildium, AppFolio

Construction: Project management and bidding platforms like Procore

Legal: Practice management tools like Clio, MyCase.

IT-BPM Market Landscape

The Information Technology — Business Process Management (IT-BPM) sector represents a cornerstone of India’s knowledge
economy, offering a comprehensive suite of technology and outsourcing solutions to global clients. The IT segment
encompasses services such as application development, infrastructure management, systems integration, IT consulting, and
software support, while the BPM arm focuses on managing non-core operations like finance and accounting, customer service,
human resources, and data management. Together, they enable enterprises to drive digital transformation, improve operational
efficiency, and scale their operations flexibly. India’s leadership in this space is underpinned by its deep talent pool, favourable
cost structures, mature delivery models, and a robust ecosystem of service providers ranging from large IT conglomerates to
niche domain-focused firms.

The industry has evolved significantly from offering traditional back-office support to becoming a strategic partner in delivering
end-to-end digital solutions. This transformation is driven by the integration of emerging technologies such as artificial
intelligence (Al), machine learning (ML), robotic process automation (RPA), Internet of Things (loT), and cloud computing. IT-
BPM companies are leveraging these technologies to offer intelligent automation, real-time analytics, and platform-based
solutions, enabling clients to innovate faster and respond to changing market conditions with agility. With increasing demand
for customer-centric and digitally enabled services, IT-BPM firms are also investing in experience design, omnichannel
engagement, and agile development methodologies to enhance client outcomes. Furthermore, domain-specific expertise
especially in sectors like banking, healthcare, retail, and manufacturing is becoming a critical differentiator in service delivery.

The market landscape is also witnessing structural changes influenced by global macroeconomic shifts, evolving regulations,
and the need for resilient operations. Hybrid work models, accelerated by the pandemic, have prompted firms to rethink
delivery strategies and adopt digital workplace solutions. The growing focus on data privacy, cybersecurity, and compliance is
leading to greater investments in risk management and governance frameworks. Meanwhile, Environmental, Social, and
Governance (ESG) considerations are influencing operational strategies, with clients increasingly seeking partners aligned with
sustainable practices. Indian IT-BPM providers are also expanding their global footprint through nearshore centres and strategic
acquisitions to meet localized service needs and mitigate geopolitical risks. As the global demand for tech- enabled, cost-
effective, and resilient services continues to grow, India’s IT-BPM industry is well-positioned to capture emerging opportunities,
driven by its adaptability, innovation capacity, and digital maturity.

Annual Industry Turnover

Global Overview of IT Industry

The Global Information Technology (IT) Industry refers to the comprehensive ecosystem of technologies, services, and solutions
that enable the creation, storage, processing, and dissemination of digital information. It forms the backbone of modern
economies by facilitating innovation, automation, and global connectivity. The IT industry covers a broad spectrum, including
software development, hardware manufacturing, telecommunications, cloud computing, cybersecurity, data analytics, artificial
intelligence (Al), and IT-enabled services.

In 2024, global IT spending reached a significant milestone of $5 trillion, marking a sharp increase driven by enterprises
intensifying their focus on cloud adoption, Al integration, and advanced cybersecurity investments. This surge highlights the
pivotal role of IT in supporting business modernization, operational scalability, and digital ecosystem resilience in an increasingly
competitive environment.
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Global IT Spendings (USD Trillion)
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Global IT spending has witnessed steady and robust growth over the past four years, reflecting the accelerating pace of digital
transformation worldwide. In 2021, global IT expenditure was recorded at $4.38 trillion, which marginally increased to $4.4
trillion in 2022. By 2023, spending rose to $4.51 trillion, demonstrating consistent market expansion. The spending distribution
spans across core segments such as IT services, software, devices, data centre systems, and communication services, each
contributing to the comprehensive digital strategies adopted by organizations globally

Regionally, North America continues to dominate the global IT industry revenue wise. The United States remains the epicenter
of this dominance, driven by its leadership in cloud computing, Al advancements cybersecurity innovation, and a robust startup
ecosystem. Following North America, the Asia-Pacific (APAC) region holds a significant share of global IT spending. Within APAC,
China leads with aggressive investments in Al, 5G infrastructure, and digital services, while India has established itself as the
global hub for IT services, BPM, and Global Capability Centres (GCCs), ranking as the third-largest IT market globally. Europe
follows, with countries like Germany, the UK, and France playing vital roles in industrial IT, fintech, and cybersecurity.

The global IT industry functions within a decentralized regulatory framework, where oversight is distributed among various
national regulatory authorities and international standard-setting organizations. Each country enforces its own IT and
telecommunications regulations. At the global level, organizations like the International Telecommunication Union (ITU), the
International Organization for Standardization (I1SO), and the Institute of Electrical and Electronics Engineers (IEEE) play a pivotal
role in defining technical standards, protocols, and best practices for IT systems and infrastructure.

The future of the IT industry is being shaped by the rapid adoption and integration of frontier technologies such as Artificial
Intelligence (Al), Machine Learning (ML), Blockchain, Quantum Computing, Internet of Things (loT), Edge Computing,
Augmented/Virtual Reality (AR/VR), and next-generation 5G/6G networks. These advanced technologies are not standalone
innovations but are becoming core components of modern IT infrastructure, deeply embedded in the digital ecosystems that
drive global economies. One of the most impactful indicators of frontier technologies’ growing significance in the global IT
industry is their expanding market size. In 2023, frontier technologies including Al, Blockchain, 10T, Quantum Computing, and
others accounted for a market value of $2.5 1trillion. Over the next decade, this market is projected to grow sixfold, reaching
an estimated $16.4 trillion by 2033. This exceptional growth trajectory represents a compound annual growth rate (CAGR) of
approximately 20%, underscoring how these advanced technologies are becoming central drivers of innovation and economic
value within the global IT landscape
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In an era where digital transformation is reshaping industries, the global IT industry remains the core enabler of innovation and
economic growth. With frontier technologies driving unprecedented advancements, IT will not just support but redefine the
future of businesses, economies, and societies worldwide

Indian IT Industry Overview

The IT-BPM industry in India has demonstrated consistent and resilient growth over the past three years, driven by strong global
demand for digital transformation, cloud computing, data analytics, and Al-enabled services. Despite macroeconomic
uncertainties, the sector has maintained a positive trajectory, supported by its adaptability, diversified service offerings, and a
growing focus on value-added capabilities. FY 2025 is estimated to continue this upward momentum, with increased client
spending on next-gen technologies, expansion into new verticals, and rising demand from global enterprises seeking cost-
efficient, innovation-led solutions. The industry's ability to evolve and deepen its digital competencies has positioned it as a
strategic partner in the global tech ecosystem.

Revenue (Including Hardware): FY 2022 - FY 2025E

IT-BPM Industry Annual Turnover (In USD Billion)
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Source: National Association of Software and Service Companies (NASSCOM)

The Indian IT-BPM industry has shown steady expansion from FY 2022 to FY 2025E, growing from USD 227 billion to a projected
USD 283 billion, with a CAGR of 7.6%. FY 2022 marked a strong rebound with 15.5% growth, driven by increased digital adoption
and tech investments across global markets. While the pace moderated in the following years, FY 2023 and FY 2024 still saw
healthy revenue additions of USD 19 billion and USD 9 billion respectively, reflecting stable demand for core IT services and
gradual recovery in enterprise spending.

The expected growth of 5.1% in FY 2025 indicates sustained momentum despite global economic uncertainties. Key drivers
include rising demand for advanced technologies such as Al, cloud computing, and cybersecurity, as well as the sector’s
expanding role in supporting digital transformation. The industry continues to benefit from India’s strong talent pool, cost
competitiveness, and growing focus on high-value services, helping it retains a significant position in the global technology and
outsourcing landscape.

Indian Software as a Service (SaaS) Industry
The Indian Software as a Service (SaaS) sector has grown significantly over the past decade, transforming from a support-service

base into a hub for innovative, product-led software companies. This growth is powered by India’s strong engineering talent,
entrepreneurial culture, and increasing focus on building globally competitive technology products. Indian SaaS firms are
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gaining recognition for offering high-quality, cloud- based solutions at competitive pricing, with many startups now serving
customers across international markets.

A key characteristic of the Indian SaaS model is its focus on “build in India, serve the world.” Many companies cater to global
clients, particularly small and mid-sized businesses, through scalable, easy-to-deploy cloud solutions. At the same time,
domestic adoption is accelerating as Indian enterprises and institutions undergo digital transformation. Supportive government
initiatives, widespread internet access, and the rise of remote and hybrid work have further contributed to the sector’s
momentum.

As the industry matures, Indian SaaS companies are moving beyond horizontal offerings like CRM and HR tools to deliver sector-
specific platforms, Al-powered solutions, and integrated digital ecosystems. With increasing global attention, a deepening
investor base, and a shift toward product innovation, India is emerging as one of the leading contributors to the global SaaS
ecosystem. The future of Indian SaaS lies in its ability to combine technical depth with market understanding across diverse
industries.

Overview of the Saa$ industry and its key market segment/ Saa$S business models

The Indian SaaS industry is rapidly emerging as a global powerhouse in the software landscape, marked by swift growth,
continuous innovation, and increasing adoption of Al-driven solutions. Supported by favourable government policies and a large
pool of skilled talent, India has established itself as the world’s second-largest SaaS hub after the United States. This dynamic
sector is on a strong upward trajectory despite challenges such as funding volatility and global economic uncertainties.

A key strength of the Indian SaaS ecosystem lies in its proactive focus on cybersecurity, addressing rising data protection
concerns and building trust among domestic and international clients. The potential for Indian SaaS companies to expand into
global markets is immense, especially as over 70% of enterprises worldwide rely on SaaS applications as critical components of
their IT infrastructure. This global dependence on Saas is expected to intensify, making international expansion an imperative
growth strategy for Indian firms.

Furthermore, the accelerating migration to cloud-based solutions is reshaping business operations worldwide. By 2025, nearly
half of the world’s data is projected to be stored in the cloud, with more than 65% of software application spending directed
towards cloud services. This shift underscores the immense revenue potential for Indian SaaS providers, both domestically and
globally, as cloud adoption becomes a business necessity and a catalyst for digital transformation.

Indian Saa$S Industry Market Revenue (In USD Billion)
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The Indian Saa$ industry is projected to grow at a strong CAGR of 18.3% between FY 2022 and FY 2030, expanding from USD
13 billion to USD 50 billion. This high growth rate reflects the accelerating adoption of cloud-based solutions, increasing
digitalization across sectors, and a global shift toward scalable, subscription- driven software models. Indian Saa$ firms are
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moving beyond generic offerings to build specialized, Al- enabled, and vertical-specific platforms that cater to industries like
healthcare, finance, and logistics. Additionally, with international markets becoming increasingly reliant on Saa$ tools, Indian
companies are well-positioned to scale globally, reinforcing their role as key players in the global software economy.

Insights on Saa$ Industry Growth

India’s SaaS (Software as a Service) industry has emerged as a vital pillar of the country’s digital economy, driven by innovation,
entrepreneurship, and global demand for cloud-based solutions. Evolving from basic enterprise tools to sophisticated, scalable,
and Al-enabled platforms, Indian SaaS companies are now recognized for their cost-efficiency, engineering talent, and product
quality. India has become the second- largest Saa$S hub globally, supported by a robust ecosystem of startups, accelerators, and
investors that nurture innovation and product-led growth.

A key driver of this growth is the industry’s transition from service-based models to subscription-driven, product-led businesses.
SaaS enables even small and medium enterprises (SMEs) to access enterprise-grade digital tools, offering scalability,
affordability, and faster deployment. Indian SaaS startups are increasingly catering to niche verticals such as healthcare, fintech,
education, and logistics delivering domain-specific solutions that reduce operational complexity and improve agility.

The global push toward digital transformation, accelerated by the COVID-19 pandemic, has significantly boosted SaaS adoption.
Indian companies like Zoho, Fresh works, Postman, and Charge be have successfully expanded internationally, underscoring the
global competitiveness of India’s SaaS capabilities. With a majority of revenue coming from international markets particularly
North America and Europe scaling globally is not just an opportunity but a necessity for sustained growth.

Government initiatives such as Digital India, India Stack, and Startup India have laid a solid foundation for digital infrastructure
and innovation. The emphasis on data localization, cybersecurity, and cloud adoption in public services is creating new domestic
opportunities. Emerging technologies like Artificial Intelligence (Al), Machine Learning (ML), and Generative Al are further
enhancing SaaS offerings, enabling intelligent automation, personalized user experiences, and predictive insights. GenAl, in
particular, is fuelling new R&D investments, offering the potential to revolutionize task automation, content generation, and
data-driven decision-making within Saa$ platforms.

Moreover, the rising adoption of SaaS among SMBs and the government’s digital connectivity initiatives such as BharatNet are
expanding the industry’s footprint beyond urban hubs. This alignment of tech-driven innovation, Al integration, SMB
enablement, and strong public sector support is positioning India’s SaaS sector for exponential growth. With a projected market
value of USD 50 billion by FY 2030 and a growing emphasis on data accuracy, governance, and cybersecurity, India is poised to
become a global SaaS powerhouse in the years ahead.

Regulatory Landscape
Analysis of key Regulatory Policies / Programs that has an Impact on the Functioning of the Industry
IT-BPM Industry

EDigital Personal Data Protection Act, 2023 (DPDPA): Enacted in August 2023, the DPDPA establishes a comprehensive
framework for the processing of digital personal data. It emphasizes individual consent, data minimization, and accountability
of data fiduciaries. The Act mandates the establishment of the Data Protection Board of India to oversee compliance and
address grievances. This legislation significantly impacts IT-BPM companies by imposing stricter data handling and privacy
standards, necessitating robust data governance mechanisms.

Binformation Technology Rules, 2021: These rules, officially known as the Information Technology (Intermediary Guidelines and
Digital Media Ethics Code) Rules, 2021, outline the responsibilities of intermediaries and digital media platforms. They require
intermediaries to exercise due diligence, appoint grievance officers, and ensure content takedown mechanisms. For IT-BPM
firms, especially those offering platform-based services, compliance with these rules is crucial to maintain operational
legitimacy.
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BAnusandhan National Research Foundation Act, 2023: This Act establishes the Anusandhan National Research Foundation
(ANRF) to promote and fund research in science and technology. It encourages collaboration between academia and industry,
providing opportunities for IT-BPM companies to engage in cutting-edge research and innovation projects, thereby enhancing
their service offerings and competitiveness.

Saa$S Industry

FIData Protection Framework (DPDP Act, 2023): The Data Protection and Privacy (DPDP) Act, 2023, represents India’s most
recent and comprehensive legislation regulating the collection, storage, processing, and transfer of personal data. This law
requires Saa$ providers to obtain explicit and informed consent from users before collecting their personal information, define
clear purposes for data usage, and implement stringent safeguards against misuse. It also emphasizes transparency, allowing
users to access, correct, or delete their data. Importantly, the DPDP Act impacts SaaS companies with cross-border data flows,
mandating compliance with both domestic and international data privacy standards, thereby influencing system design, data
management policies, and contractual agreements with clients and partners. Non-compliance risks heavy penalties and
reputational damage, making adherence essential for sustainable business operations.

BIGST Regime for SaaS: Under the Goods and Services Tax (GST) regime in India, Saa$S services are categorized under the 18%
tax slab, reflecting the government's effort to standardize taxation on digital services. SaaS providers must carefully navigate
GST compliance, which includes timely registration, accurate invoicing, and regular tax filings. The regime also provides export
benefits where Saa$ services sold to foreign clients are treated as zero-rated supplies, meaning they attract no GST but allow
input tax credits, thereby enhancing profitability. However, the complexities of classifying services, understanding place of
supply rules, and managing tax credits significantly influence pricing strategies, billing systems, and overall financial planning
for Saas firms. Proper GST compliance ensures legal adherence while optimizing cost structures in competitive markets.

RBI and SEBI Guidelines: SaaS firms operating within the fintech ecosystem must comply with regulatory mandates issued by the Reserve
Bank of India (RBI) and the Securities and Exchange Board of India (SEBI). These guidelines address the secure use of cloud infrastructure,
stringent customer data storage norms, and the management of third-party service providers, focusing heavily on data confidentiality,
availability, and auditability. RBI's directives may require data localization storing certain types of financial data within India and periodic
security audits to prevent fraud and cyber threats. SEBI’s regulations ensure transparent and secure handling of investor information and
financial transactions. SaaS companies catering to financial clients must embed these regulatory requirements into their cloud
architecture, contracts, and operational processes to maintain compliance, avoid penalties, and build trust within highly regulated sectors

National Cyber Security Policy (2013): The National Cyber Security Policy of 2013 lays down a comprehensive framework aimed
at protecting the nation’s critical information infrastructure, digital services, and sensitive data from cyber threats and attacks.
For SaaS companies, which typically manage vast amounts of customer data and deliver services over the internet, this policy
is foundational. It mandates the adoption of robust cybersecurity practices, including secure network architecture, incident
response mechanisms, and continuous monitoring to protect against data breaches, hacking attempts, and unauthorized
access. By enforcing these standards, the policy ensures trustworthiness and resilience in SaaS platforms, ultimately
safeguarding users' data integrity and privacy, which is critical in maintaining customer confidence and complying with legal
and industry norms.

Insight on Policies that has been Implemented with the aim of Developing the Industry Further in the Country
IT-BPM Industry:

National Broadband Mission 2.0 (2025-30): Launched in January 2025, this mission aims to provide high-speed broadband
connectivity to all villages by 2030. Key objectives include:

o Extending optical fibre connectivity to 2.70 lakh villages.

o Providing broadband access to 90% of schools, primary health centres, and other institutions.
o Enhancing average fixed broadband speeds to a minimum of 100 Mbps.

o Reducing Right of Way (RoW) approval times to 30 days
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These efforts are expected to significantly benefit IT-BPM services, especially in rural and semi-urban areas.

Telecom Technology Development Fund (TTDF): The TTDF Scheme supports research and development in rural-specific
communication technologies. With an allocation of INR 552 crore in FY 2025, the fund has approved 132 proposals, including
projects on 5G, 6G, 10T, and machine-to- machine communication. This initiative aims to strengthen the telecom ecosystem,
which is vital for IT-BPM operations.

State-Level Policies

eAndhra Pradesh IT & GCC Policy (2024-29): This policy focuses on developing IT infrastructure, promoting remote/hybrid work
models, and attracting Fortune 500 companies to establish operations in the state.

SaaS Industry

National Policy on Software Products (NPSP): The National Policy on Software Products (NPSP) is designed to transform India
into a leading global hub for software product development, with a particular focus on SaaS solutions. This policy promotes
innovation by encouraging investment in research and development (R&D) and fostering the creation and protection of
intellectual property (IP). By incentivizing startups and established firms to develop cutting-edge software products, the NPSP
aims to boost India’s export capabilities in the SaaS domain. It also focuses on skill development, infrastructure support, and
ease of doing business, thereby creating a robust ecosystem where SaaS companies can innovate, scale, and compete on a
global stage. The policy’s emphasis on productization helps shift the industry from service-led to product-led growth, essential
for sustainable SaaS sector advancement.

India Al Mission: India Al is a government-led initiative aiming to position India as a global leader in artificial intelligence
technology. This mission directly benefits SaaS providers by accelerating the integration of Al capabilities into software products.
SaaS companies can leverage Al-driven analytics, automation, natural language processing, and decision support tools,
enhancing their offerings’ value and competitive edge. By fostering Al research, facilitating public-private collaborations, and
building Al-ready infrastructure and talent pools, the India Al mission accelerates innovation in SaaS solutions, helping firms
address complex customer needs more effectively. This initiative also supports ethical Al practices and regulatory frameworks
that ensure safe and responsible Al adoption within SaaS products.

PLI Scheme for IT Hardware: The Production-Linked Incentive (PLI) scheme for IT hardware is a government measure aimed at
strengthening India’s digital infrastructure ecosystem, which is vital for SaaS delivery. By incentivizing domestic manufacturing
of servers, data center equipment, and cloud computing tools, the PLI scheme reduces dependence on imports and promotes
the development of homegrown infrastructure capabilities. This support enables SaaS providers to benefit from more cost-
effective, reliable, and locally available IT hardware, facilitating better service delivery, faster innovation, and enhanced data
security. The scheme not only boosts the hardware manufacturing sector but also complements the SaaS industry’s growth by
underpinning the physical infrastructure needed to scale cloud-based software services.

Open Network for Digital Commerce (ONDC): The Open Network for Digital Commerce (ONDC) is a government initiative aimed
at democratizing access to digital commerce by creating an open, interoperable network for buyers and sellers. This initiative
offers a significant opportunity for SaaS providers to develop a wide range of digital tools and services that support sellers,
logistics providers, payment gateways, and transaction management systems. By enabling seamless integration and
communication across diverse e-commerce platforms, ONDC helps SaaS firms tap into a vast and growing market, fostering
innovation in supply chain management, customer engagement, and analytics solutions. This open ecosystem encourages
competition and inclusivity, allowing smaller players to benefit from sophisticated SaaS products and contributing to the overall
expansion of digital commerce infrastructure.

Digital Public Infrastructure (DPI) Push: India’s Digital Public Infrastructure (DPI) push, encompassing platforms such as Aadhaar
(biometric ID system), UPI (Unified Payments Interface), and Digi Locker (digital document storage), is creating a foundation of
open APIs and interoperable protocols that SaaS companies can leverage. These government-backed digital frameworks enable
Saas firms to build scalable, secure, and compliant solutions that integrate seamlessly with essential public services. By utilizing
these platforms, SaaS providers can offer enhanced user verification, seamless payment processing, and trusted document
management features, thereby improving user experience and regulatory adherence. The DPI push accelerates the adoption of
digital services across sectors, fostering innovation and reducing entry barriers for SaaS startups and enterprises alike

Threats & Challenge
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Key Threats & Challenges Facing the Industry

The Indian Software-as-a-Service (SaaS) industry, despite its rapid growth, faces several key challenges that could hinder its
potential. These threats are broadly categorized into market dynamics, operational issues, and external factors:

Intense Competition

The Indian SaaS landscape is highly competitive, with a mix of nimble startups and established global SaaS giants. While
competition encourages innovation and better product offerings, it also exerts significant pricing pressure. Smaller and mid-
sized Indian firms often find it difficult to compete with global players like Salesforce, Microsoft, and Adobe, which have deep
pockets, established brand recognition, and extensive customer bases. These multinational companies dominate critical
enterprise segments such as CRM, ERP, and cloud services, creating high barriers to entry for Indian firms trying to expand
beyond domestic markets.

This competitive environment forces Indian SaaS companies to continually invest heavily in research and development to
differentiate their products. However, the need to offer competitive pricing to attract customers, especially in price-sensitive
markets, can compress profit margins and make sustainable growth challenging. Furthermore, the global SaaS giants’ strong
customer relationships and integrated product ecosystems make it tough for Indian companies to lure enterprise clients,
limiting their international expansion opportunities.

Intense
Competition
Cybersacun Talent
ty Risks. Shortages
Threats/Challenges
Currency
Fluctuations Infrastructur
and Global e and
Economic Scalability
Uncertainty Constraints
Regulatory
and Data
Privacy
Issues

Talent Shortages

The SaaS industry requires specialized talent in areas such as cloud architecture, Al and machine learning, cybersecurity, product
management, and data analytics. Although India has a large pool of IT professionals, the specific expertise needed for SaaS
development and management is relatively scarce. This skills gap is exacerbated by intense competition among tech firms,
leading to high attrition rates and increasing salary demands.

Attracting and retaining top talent becomes particularly challenging for startups and smaller firms that may not offer the same
financial incentives or career growth opportunities as larger organizations. This talent shortage slows down innovation cycles,
affects product quality, and increases operational costs. Moreover, continuous upskilling is necessary as SaaS technologies
rapidly evolve, adding another layer of complexity to workforce management

Infrastructure and Scalability Constraints
While cloud adoption is accelerating in India, infrastructure disparities remain a significant challenge, particularly in Tier Il and
Tier Ill cities. Many businesses in these regions face unreliable internet connectivity, limited bandwidth, and inadequate access

to digital tools, which hampers the adoption of SaaS solutions. Additionally, digital literacy levels in these areas are often lower,
creating resistance to new technology adoption and complicating customer onboarding.
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These infrastructure and scalability constraints limit the addressable market for SaaS providers targeting small and medium-
sized businesses (SMBs) outside metropolitan hubs. Consequently, companies may find it difficult to scale their solutions
nationally, and growth may remain concentrated in urban areas. Addressing these challenges requires Saa$S firms to invest in
localized support, lightweight applications optimized for low bandwidth, and comprehensive training programs to build user
confidence

Regulatory and Data Privacy Issues

The regulatory environment is becoming increasingly complex for SaaS providers due to stringent data privacy and localization
laws. India’s emerging data protection framework, coupled with global regulations such as the European Union’s General Data
Protection Regulation (GDPR), imposes multifaceted compliance requirements on SaaS firms. Companies catering to
international clients must ensure data handling meets both domestic mandates and international standards, often
simultaneously.

This dual compliance challenge increases operational complexity and costs. SaaS companies need to invest in secure data
centres, implement robust data governance policies, and undergo frequent audits to maintain compliance. Failure to meet
these requirements can result in legal penalties, loss of client trust, and reputational damage. Navigating evolving regulations
requires ongoing legal and technical expertise, which can be resource-intensive for startups and mid-sized firms.

Currency Fluctuations and Global Economic Uncertainty

Indian SaaS companies derive a significant portion of their revenue from exports to developed markets such as the United
States and Europe. This exposes them to risks related to currency exchange rate volatility, which can unpredictably affect profit
margins. Sudden depreciation of foreign currencies relative to the Indian rupee reduces the value of international revenues
when converted, impacting financial stability and growth plans.

In addition, global economic uncertainties such as recessions, geopolitical tensions, or disruptions in key markets can lead to
reduced IT and SaaS spending by enterprises abroad. These external factors may slow demand for Indian Saa$S products and
services, making revenue streams less predictable. Companies must develop hedging strategies and diversify their customer
base to mitigate these financial risks and maintain steady growth.

Cybersecurity Risks

As SaaS platforms handle increasingly sensitive customer data, they become prime targets for cyberattacks including
ransomware, data breaches, and phishing schemes. The frequency and sophistication of these threats continue to rise globally,
posing a significant risk to SaaS providers.

Many Indian SaaS startups and smaller firms lack sufficient resources to invest in comprehensive cybersecurity infrastructure
and continuous threat monitoring. This vulnerability can lead to data breaches, which damage customer trust, invite regulatory
penalties, and cause long-term reputational harm. Given the critical importance of trust in SaaS services, inadequate
cybersecurity measures can severely hinder client acquisition and retention. Investing proactively in security technologies,
employee training, and compliance frameworks is essential for mitigating these risks and ensuring sustainable growth.

Addressing these threats requires a multi-faceted approach, including enhanced innovation, strategic partnerships, a focus on
talent development, and compliance with global and domestic standards. Failure to tackle these challenges could impede the

industry’s projected growth trajectory.

Analysis of Entry Barriers
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eHigh Initial Development and Infrastructure Costs: Developing a SaaS product demands significant upfront investment in
product engineering, cloud infrastructure, cybersecurity, and compliance mechanisms. Even with cloud platforms lowering
infrastructure costs, building a scalable, secure, and user-friendly product requires skilled talent and sustained capital. These
costs act as a deterrent for new entrants, especially bootstrapped startups.

eCustomer Acquisition and Brand Trust: Gaining customer trust is a major hurdle for new Saa$S players, particularly in B2B
segments where clients prefer established vendors with proven reliability. Building brand awareness, credibility, and a robust
client portfolio requires time and marketing investment. The long sales cycles and buyer hesitancy further increase the cost and
effort of customer acquisition.

eData Security and Regulatory Compliance Requirements: Strict data protection regulations like GDPR, India’s DPDP Act, and
industry-specific compliance standards pose legal and technical challenges for new entrants. Ensuring secure data practices,
regular audits, and legal preparedness demands specialized knowledge and infrastructure, making it harder for new or smaller
firms to compete with established players.

eSwitching Costs and Vendor Lock-in: Once businesses adopt a SaaS platform, migrating to a new provider involves data
migration, staff retraining, process changes, and downtime risks. These switching costs act as a barrier for new entrants trying
to attract customers from competitors. Established vendors leverage integrations and long-term contracts to increase customer
stickiness.

eTalent Acquisition and Retention: SaaS development requires access to skilled professionals in software engineering, DevOps,
Al/ML, and product design. High competition for such talent, especially in tech hubs, creates a hiring challenge for new firms.
Moreover, retaining top talent in a fast-evolving market adds to operational complexity and affects innovation speed.
eIntellectual Property and First-Mover Advantage: Early movers often benefit from IP protection, brand recognition, and
customer loyalty. Established players may have proprietary algorithms, patented features, or dominant platform ecosystems
that are hard to replicate. This intellectual edge, combined with mature feedback loops, makes it difficult for new entrants to
disrupt without a clear differentiator.

Peers Companies Profiling

Unicommerce eSolutions Ltd (Uniware)
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Company Overview:

Incorporated in 2012, Unicommerce is an Indian Software-as-a-Service provider specializing in e-commerce and retail operations
management. The platform offers a comprehensive suite including warehouse, inventory, and order management, omnichannel
retailing, seller panels, shipping, returns, invoicing, and payment reconciliation designed to help brands, retailers, marketplaces,
logistics firms, and sellers handle end-to-end fulfilment across online and offline channels.

Key Product & Service Offerings:

o Uniware (WMS + OMS + IMS)
o D2C Platform

o Omnichannel Retailing

o 270+ Plug-&-Play Integrations

Key Customer Segments Served:

o Global brands, marketplaces & D2C businesses

o Retailers & omnichannel operators

o Third-party logistics (3PL) & fulfillment providers

. SMBs to large enterprises

Key Strengths

o Highly Scalable SaaS Platform: Uniware runs on a secure, service-oriented architecture with horizontal scaling,

supporting millions of SKUs and enabling quick startup, no hardware maintenance, and free upgrades.

o Extensive Integration Ecosystem: Offers plug-and-play integrations via APIs and JSON with 270+ partners major
marketplaces, shopping carts (Magento, Shopify, PrestaShop), ERP systems, logistics providers, and POS platforms.

. Fast Deployment & Ease of Use: Uniware deploys in under a week, requires minimal training, and offers an intuitive
GUI to reduce adoption time and operational overhead.

. Market Recognition: Named as a "Notable Vendor" in Gartner’s 2021 Asia/Pacific Magic Quadrant for Warehouse
Management Systems for the second consecutive year, demonstrating strong WMS capabilities.

IRIS Business Services Ltd
Company Overview

IRIS Business Services Limited (IRIS), headquartered in Navi Mumbai, is a global RegTech SaaS provider offering structured
data reporting, compliance, tax technology, and analytics solutions. Founded in 2000, the company has over two decades of
experience and operates across 54 countries, with subsidiaries in the U.S., Singapore, and Italy. IRIS’s platform suite includes
flagship products like IRIS CARBON (XBRL/iXBRL reporting), IRIS iDEAL (regulatory filings), IRIS iFile (XBRL data collection),
and IRIS GST for e-invoicing and tax compliance. Serving regulators including central banks, stock exchanges, and business registries
as well as financial institutions and corporates, IRIS has enabled over 1.5 million filers globally since 2005

Key Product & Service Offerings

o XBRL/iXBRL Reporting & Disclosure

. Digital ESG Reporting

. Tax-Technologies (IRIS GST & IRP)

o Regulatory Filing Platforms (IRIS iFile & iDEAL)
. Data Analytics Tools (IRIS iConnect, Credixo)

Key Customer Segments Served:

eEnterprises: Corporates seeking structured data reporting, disclosure management, ESG submissions, and analytics.
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eRegulators: Government and regulatory bodies requiring standardized data collection and oversight (e.g., central banks, stock
exchanges, business registries).
eFinancial Institutions: Banks and similar entities using IRIS platforms for regulatory filings, credit risk analytics, and compliance.

Key Strengths

eEarly expertise in XBRL: One of the first global professional XBRL providers with deep technical and domain capabilities.
eLargest XBRL talent pool in India: A strong bench of chartered accountants, cost accountants, and technical experts ensures
robust compliance and reporting solutions.

sEmployee-owned, innovation-focused culture: Flat hierarchy and stock ownership foster innovation and frontline development
of RegTech products.

¢|SO 27001—certified security: Platforms and processes adhere to international data-security and information-system standards.
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OUR BUSINESS

Some of the information in this section, including information with respect to our plans and strategies, contain forward-looking
statements that involve risks and uncertainties. Before deciding to invest in the Equity Shares, Investors should read this Red
Herring Prospectus. An investment in the Equity Shares involves a high degree of risk. For a discussion of certain risks in
connection with investment in the Equity Shares, you should read “Risk Factors” on page 26 for a discussion of the risks and
uncertainties related to those statements, as well as “Financial Statements” and “Management’s Discussion and Analysis of
Financial Condition and Results of Operations” on pages 218 and 265 respectively, for a discussion of certain factors that may
affect our business, financial condition or results of operations. Our actual results may differ materially from those expressed in
or implied by these forward-looking statements. Unless otherwise stated, the financial information used in this section is derived
from our Restated Financial Statements.

Unless otherwise stated, all references in this section to “Mobilise” or “the Company” or “our Company” or “we” or “our” or
“us” are to ‘Mobilise App Lab Limited’.

BUSINESS OVERVIEW

Mobilise App Lab Limited was originally formed and registered as a Limited Liability Partnership under the Limited Liability
Partnership Act, 2008 (“LLP Act”) in the name and style of “Mobilise App Lab LLP” (LLPIN: AAB-4430) and received a certificate
of incorporation from the Registrar of Companies, National Capital Territory of Delhi and Haryana April 04, 2013.

Subsequently “Mobilise App Lab LLP” was thereafter converted from a Limited Liability Partnership to a Private Limited
Company under sub-section (2) of section 7 and sub-section (1) of section 8 of the Companies Act, 2013 and rule 18 of the
Companies (Incorporation) Rules, 2014 with the name of Mobilise App Lab Private Limited and received a fresh certificate of
incorporation from the Registrar of Companies, Central Registration Centre on July 17, 2023. Later, our Company was converted
into Public Limited Company and consequently name of company was changed from “Mobilise App Lab Private Limited” to
“Mobilise App Lab Limited” vide Special resolution passed by the Shareholders at the Extra Ordinary General Meeting held on
March 12, 2025 and a fresh certificate of incorporation dated April 17, 2025 issued by the Registrar of Companies, Central
Processing Centre. The Corporate Identification Number of our Company is U62012HR2023PLC113349.

Mobilise App Lab Limited is an Indian software as a service IT solutions provider offering digital platforms to streamline and
manage enterprise operations.

Founded in 2013, the company began its journey with EduPro ERP, a solution designed to help schools, colleges, and training
institutes manage functions such as admissions, attendance, fees, examinations, transportation, and academics.

In 2016-17, the company developed a Computerized Maintenance Management System (CMMS), which was later branded as
OpsSuite ERP. This solution enables businesses to efficiently manage and maintain physical assets, handle work orders, track
equipment and asset history, monitor inventory levels, and schedule preventive maintenance and calibration. The OpsSuite ERP
solution has been implemented across multiple states in India, providing functionalities such as asset tracking, complaint
redressal, and supplier management. Additionally, the OpsSuite platform is being used by multiple industries across Healthcare,
Food & Beverages, Facility Maintenance, etc. supporting their operational and maintenance needs.

In 2017-18 the company also launched SCMPro ERP, a comprehensive solution for managing the entire supply chain. It
effectively integrates and manages two key processes:

Source-to-Contract (S2C) - Covers supplier discovery, sourcing, negotiations, contract creation, supplier management, and
contract lifecycle management.

Procure-to-Pay (P2P) - Includes purchase requests, purchase orders, goods receipt notes (GRNs), invoice processing, and
payments.

Later in the year 2019-20 the company also launched an ERP solution for Human Resources called HRevO, designed to simplify
and streamline workforce management throughout the employee lifecycle. Key features include talent acquisition, employee
records management, payroll and expense tracking, talent development, and people analytics.

As on the date of this Red Herring Prospectus, the Company’s EduPro ERP platform is actively utilized by our clients- which are
acting as educational institutions having 34,000 plus students across these various educational institutions.

The company provides its ERP solutions to B2B clients who further deliver services to its end customers, rather than selling
directly to individual users.
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Place of Business

Currently, we are operating our business from:

Registered Office - 62-B, HSIDC, SECTOR-31, Faridabad, Haryana, India, 121002 and Corporate Office - Unit No. 201, 2" floor,
Tower B, Unitech CyberPark, Sector 39, Jharsa, Wazirabad, Gurugram, Haryana, 122001 respectively.

Our promoters bring vast experience across Saa$S, enterprise software, digital transformation, and operations management.
Their deep understanding of the market landscape and long-standing customer relationships have played a pivotal role in
driving our company’s growth. Mr. Ashish Sharma, our promoter and Managing Director, has over 20 years of experience in the
IT and telecom sectors, having held key roles at Bharti Airtel, IBM, and Bharti Infratel. He holds a Bachelor's degree in
Information Systems from GGSIPU, a PGDM from the International Management Institute (IMI), New Delhi, and is also an ITIL
Certified Professional. His vision and industry expertise continue to guide our business expansion and innovation efforts.

For further details on Promoters & Management, kindly refer to page number 208 and 189 respectively.

Our company is powered by a skilled and versatile team with a deep understanding of client needs. The team includes Product
Architects, Solution Engineers, and Full-stack Developers experienced in modern technologies like Angular, React, Laravel,
Node.js, Python, PHP, and .NET. Cloud and DevOps engineers handle smooth deployments and secure infrastructure.

DESCRIPTION OF THE PRODUCT/ SERRVICE WE PROVIDES

MOBILSE APP LAB LIMITED
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1. OpsSuite (Computerized Maintenance Management System (CMMS)

OpsSuite, the flagship product of Mobilise, is a powerful Computerized Maintenance Management System (CMMS) designed
to help businesses manage and maintain their physical assets and services efficiently. It brings all maintenance-related
information into one central platform, making it easier to plan, track, and optimize maintenance activities.

OpsSuite follows the philosophy of “All in One, One for All,” offering a unified platform with the following key capabilities

Ops Suite
Hard Facilities Soft Facilities Internet of Things (loT)
Management Management devices

i l i

Meter Management

Dashboards RFID Tags & Barcode

Scanners

Asset Management Digital Checklist

Smart Sensors (Temperature,

Pantry Management Vibration, Pressure)

Key Management

Compliant Management & Cloud Kitchen GPS Trackers etc

Consumer A .
PP Complaints Redressal

Preventive Maintenance &

Calibration Etc.

Feedback

Hard Facilities Management (Hard FM) in OpsSuite focuses on managing and maintaining the physical assets and infrastructure
of an organization. The Asset Management module helps track, monitor, and maintain assets throughout their lifecycle,
ensuring proper utilization and reducing operational downtime. Through the Compliant Management & Consumer App, users
can easily report issues, track complaint status, and receive timely updates, leading to faster resolution and improved service
quality. The Preventive Maintenance & Calibration feature ensures that all critical equipment is serviced and calibrated on time,
preventing unexpected failures and extending asset life. Real-time Dashboards provide a clear overview of asset performance,
maintenance schedules, complaint resolution status, and overall operational efficiency, enabling data-driven decision-making.

Soft Facilities Management (Soft FM) in OpsSuite, Meter Management enables easy setup and tagging of meters through the
mobile app or portal, with features like scheduling, history editing, daily reading capture, real-time dashboards, and automated
email/SMS alerts. The Digital Checklist streamlines task management through IVR integration, ticket creation,
reactive/proactive categorization, team and shift management, TAT tracking, and escalation handling. The consumer app further
enhances user experience by allowing issue reporting, progress tracking, facility booking, feedback submission, and access to
events, circulars, and helpdesk support.

Internet of things (IOT) - OpsSuite leverages Internet of Things (IoT) technology to transform traditional enterprise operations
through real-time monitoring, automation, and data-driven decision-making. By integrating smart devices such as RFID tags,
barcode scanners, GPS trackers, and environmental sensors (temperature, pressure, etc.), OpsSuite enables seamless
connectivity between physical assets and its digital ERP platform. This allows for intelligent data capture from assets, utilities,
and infrastructure in real time.

Our company has entered into a CRM Solution Agreement with various clients who use our ERP platform to track and manage
assets. The scope of work under this agreement includes the following.

App-based asset mapping with uploads to the CMS (Central Management System), including checkpoints for verification and
approval.

Data collection is carried out based on predefined mapping details shared with field users.

Barcode generation is automated upon selection of parameters; users are required to enter only the asset code.

Only verified asset data is permitted for entry into the system.
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The system provides data fields such as site name, hospital, equipment type, equipment name, and district
activation/deactivation.
All registered users or nominated personnel can upload data via mobile devices or desktop, with no restriction on the number
of logins.
Both mandatory and non-mandatory fields are supported, and barcode numbers are captured using scanning functionality.
The application operates in both online and offline modes for field flexibility.
All data entries submitted by field engineers are stored in a staging table before final processing.
Data is reviewed and verified by the IMS Coordinator before being uploaded to the live system.
Assets are marked as active and put into service only after verification and push by the IMS Coordinator.
A live dashboard is available for the IMS Coordinator to monitor:
Total number of assets added
Total assets pushed to IMS
Total assets pending for IMS push

Our OpsSuite ERP is widely used by multiple service providers for Asset Management, particularly in projects awarded through
state-level tenders. These service providers rely on our platform to effectively manage assets and meet the performance
standards outlined in their contractual obligations.

OpsSuite helps monitor assets, track complaints, schedule preventive maintenance, and perform loT-based monitoring using
sensors. Field engineers use mobile apps for asset tagging and updates, while coordinators access dashboards for performance
oversight. The platform enhances operational efficiency and lifecycle control of physical assets.

End users of Mobilise OpsSuite system - Mobilise OpsSuite is designed for facility managers, maintenance supervisors, and asset
teams overseeing infrastructure and equipment maintenance. It is widely used in hospitals, airports, commercial buildings, and
state-run institutions.

Bangalore International Airport Limited (BIAL) issued a Request for Quotation (RFQ) dated 15th November 2024 for the “Fixed
Asset Management Solution & Printing of Asset Tags.” Our company submitted its bid on 29th November 2024. Subsequently,
in April 2025, our company was awarded the asset tagging project by BIAL. The project, awarded under Purchase Order dated
21st April 2025, involves the implementation of a Fixed Asset Management Solution & Printing of Asset Tags at Kempegowda
International Airport, Bengaluru (“Airport”). The Service Provider i.e Mobilise shall periodically or upon request from BIAL
deploy its personnel to provide training to BIAL's personnel in relation to the Services.

Details of Assets Managed through OpsSuite are as follows:

S.N State Client name Assets details Assets Managed
1. Bihar Client- 1 Biomedical Equipment 98593
2. Uttarakhand Client- 1 Biomedical Equipment 28655
3. Odisha Client- 1 Biomedical Equipment 90637
4, Assam Client - 2 Biomedical Equipment 47059
5. Assam Client - 2 Biomedical Equipment 27260
6. Punjab Client - 2 Biomedical Equipment 28196
7. Madhya Pradesh Client - 2 Biomedical Equipment 23623
8. West Bengal Client - 2 Biomssssssedical Equipment 16575
9. Maharashtra Client - 2 Biomedical Equipment 120689
10. Andhra Pradesh Client—3 Biomedical Equipment 164122
11. Kerla Client—-3 Biomedical Equipment 159524
12. West Bengal Client—4 Biomedical Equipment 91509
13. Client- 5 Healthcare Technology Management 64292
Total 9,60,734
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2.SCMPro (Supply Chain & Procurement Solutions)

Mobilise Supply Chain Management provides a complete set of tools to streamline and automate entire supply chain, from
purchasing to delivery.

Our SCMPro manages two key processes

SCMPRO
l ' |
Source to Contract Purchase to Contract
(Value Creation) (Value Capture)

Sourcing Purchase Receipt
Supplier Management Purchase order
Contract Management Goods Receipt Note
Catalogue Management Invoice

Payment

1. Source-to-contract (52C) — SCMPro helps businesses manage everything that happens before they actually purchase goods
or services. This includes discovering and evaluating new suppliers, comparing offers, negotiating terms, signing contracts, and
managing supplier relationships. SCMPro makes it easy to search and onboard reliable vendors through automated tools and
pre-set criteria, ensuring that only qualified suppliers are brought into the system.

All negotiations and communications with suppliers are recorded digitally, creating a clear trail and reducing confusion. SCMPro
also helps businesses draft, approve, and manage contracts through every stage of their lifecycle, with alerts for key dates like
renewals or expiries. It tracks supplier performance over time, helping teams make informed decisions based on delivery
reliability, quality, and service. Additionally, suppliers’ approved products and pricing are stored in digital catalogues, making it
faster and easier to find and reorder standard goods and services.

2. Procure-to-pay (P2P) - This process covers the actual buying and payment cycle, including raising purchase orders, receiving
and verifying invoices, matching them with purchase orders, and making payments.

It starts with creating and approving purchase orders based on real needs and budget, often using items listed in pre-approved
supplier catalogues. Once the order is placed, the system tracks delivery, receives the goods, and automatically matches the
invoice with the corresponding purchase order and delivery receipt. This helps ensure that the company only pays for what it
has actually received and avoids errors or overpayments. SCMPro manages all invoice approvals, payment schedules, and
financial records in one place, reducing delays and ensuring compliance. It also monitors inventory levels, notifies teams when
stock is low, and helps with timely replenishment—preventing shortages or overstocking. By automating the entire P2P cycle,
the software reduces manual work, speeds up processes, improves accuracy, and strengthens financial control. Businesses gain
real-time visibility into every purchase, making spending more transparent and manageable, and allowing better planning and
budgeting.

End uses of Mobilise SCMPro procurement professionals, vendor partners, warehouse teams, and finance departments. It
manages the end-to-end supply chain—from vendor onboarding to purchase order creation, goods receipt, invoice processing,

and payment approvals.

3. HRevO (HRMS & Employee Lifecycle Management)
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HRevO is our comprehensive Human Resources Management System (HRMS) designed to simplify and streamline workforce
management across the entire employee lifecycle. From recruitment and onboarding to payroll, attendance, performance
tracking, and offboarding, HRevO helps companies handle every HR process efficiently while ensuring compliance with ever-
changing tax laws and labour regulations.

While HR teams are the primary users—managing daily operations and ensuring legal compliance—HRevO also empowers
managers and employees through self-service features. Staff can apply for leave, access payslips, or update personal
information without relying on HR, making the system especially appealing to younger, tech-savvy employees. Managers and
executives can use built-in analytics to gain valuable insights into workforce trends, such as employee turnover or productivity,
which support better decision-making.

Since employee-related expenses are among a company’s biggest costs, HRevO also integrates seamlessly with accounting
systems. This integration helps finance teams track and manage HR costs more accurately. Advanced features even allow
businesses to extract deeper financial insights from HR data, ultimately improving budgeting, forecasting, and operational
efficiency.

Our HRevO platform is available in multiple languages, including Chinese, German (Deutsch), English, French (Frangais), Hindi,
Hungarian, Italian (Italiano), Malay, Dutch (Nederlands), Norwegian (Norsk Bokmal), Polish (Polski), Spanish (Mexico), Spanish
(Spain), and Finnish (Suomi).

HRevO is used by HR departments, employees, managers, and payroll teams across various industries. It helps manage the
entire employee lifecycle—from hiring and onboarding to exit formalities.

Our HRevO platform currently manages active employee data for over 4,11,521 individuals worldwide and including
approximately 3,00,378 in India.

HR EVO

| -
i l i l |

Talent Employee Payroll & Talent People
AcqulSlthH Management Expenses Manai'ement Analytics
Workforce Planning Core HR Data Processing Employee Engagement Dashboards

Application
Tracking System

Time & Attendance

Payroll Integration

Reward & Recognition

Reports Builder

. lob Role Travel & Expenses Performance Persona
Recruitment Management Visualization
onboard Compliance Leave Management

nboarding Learning & Development Analytics
Self Service Expense Budgeting
Team Development Communication Alumni
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4. EduPro (ERP Solutions for Educational Institutions)

EduPro is a comprehensive ERP software solution built specifically for educational institutions to modernize and simplify their
day-to-day operations. By replacing manual, paper-based processes with smart automation, EduPro helps schools, colleges,
and training centers manage everything from admissions and attendance to fee collection and academic records in a more
efficient and organized way, which helps the student and their parents to check the performance of students and their work ,
any important notification from school side and also help the school administration in the area of HR, fee and attendance
management, library, transport, hostel, procurement, inventory, examinations, payroll, and more.

The software centralizes all important functions into one easy-to-use platform, reducing errors, saving time, and increasing
overall productivity. Administrators can easily track student performance, communicate with parents, manage staff details, and
generate insightful reports to support data-driven decisions.

The key modules offered as part of the EduPro platform include:

1.School Management System (SMS) - This module is developed for school administrators and provides a wide range of tools
to efficiently manage day-to-day operations. The key functionalities include managing Administration Module, HR &
Recruitment Management, Fee Management, Attendance Management, Library Management, Transport Management, Hostel
Management, Procurement Management, Asset and Inventory Management, Leave Management, Examination Management,
Visitor Management, Gate Pass Management, Work Order Management, Vacancy Management, Employee Payroll
Management, Alumni Management.

2.School Information System (SIS) - This module is developed for students and their parents, providing a user-friendly interface
for accessing essential academic and personal information, Key features include Student Profile, Daily Homework and
Classwork, Attendance Tracking, Fee Payment, Exam Management, Transport Information, Health and Clinic Records, Parent
Query System, Photo and Video Gallery, Digital Library, Certificate Management, Course Curriculum, Notices and Circulars,
Assignment Management, Parent Leave Application, Consent Forms, Timetable Access, School Directory, News and Updates

End User of EduPro System - The Mobilise EduPro system is used primarily by school administrators, teachers, students, and
parents to manage and monitor daily academic operations.

Mobilise follows a subscription-based revenue model for EduPro, where schools are charged on a per student, per month
(PSPM) basis.

Our company serves as a core system integrator for EduPro, delivering complete smart school solutions.

RFID Student Tracking - Tracks student attendance and movement in real time using RFID ID cards—improves safety and reduces
manual work.

GPS Bus Tracking - Live tracking of school buses with real-time alerts for parents and logs of boarding/deboarding events.

Bus Camera Integration - Live video from onboard cameras enhances safety and allows incident monitoring and review.
Biometric Staff Attendance - Integrates fingerprint/face recognition systems for accurate staff attendance and automated
payroll syncing.

Online Payment Gateway - Enables secure online fee payments with instant ledger updates and receipt generation.

Email Notifications - Sends automated emails for circulars, reports, events, and fee reminders—customized and trackable.
SMS Alerts - Delivers real-time SMS notifications for absences, holidays, or delays with multilingual support.

Tally ERP Sync - Syncs fee and finance data with Tally to ensure accurate accounting and audit readiness.

Payroll Integration - Connects with payroll systems to automate salary based on real-time attendance and leave data.
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The student enrolment figures under our EduPro ERP software, as on August 12,2025 are as follows:

S.No School Total Active Student Total Inctive Student Total Student*

1. School - 1 7162 355 7517
2. School -2 4760 - 4760
3. School -3 612 - 612
4 School -4 555 - 555
5. School -5 3058 - 3058
6. School -6 3033 - 3033
7. School -7 1900 - 1900
8. School — 8 482 - 482
9. School -9 913 - 913
10. School - 10 1150 - 1150
11. School - 11 4,491 1,424 5915
12. School - 12 609 - 609
13. School — 13 727 - 727
14. School — 14 1409 68 1477
15. School — 15 1492 103 1595

Total 34,303

*The above data is based on the EduPro ERP software records of the respective school.
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OUTSOURCING OF OPERATIONS
S.No Name of the Entity Nature of service outsourced Amount in Lakhs as on
March 31, 2025
1) Mobilise IE Firm Supply of Manpower for Data Punching 36.00

Note: Our company has acquired 98.00% of the stake of Mobilise I.E. on July 19, 2025.

COMPETITION

We operate in a highly competitive environment and face competition from other companies operating in the same geographic
regions. Some of our competitors may have greater financial and operational resources, which could give them a competitive
advantage. The level of competition depends on factors such as the nature, size, complexity, location, and revenue risks of the
projects.

While service quality, technical capability, past performance, experience, and safety standards are important considerations
for clients, price is often a key deciding factor in awarding projects. To remain competitive, we focus on best practices and
consistently maintain high standards of safety, quality, and technical expertise in our operations.

S.No List of Competitors Category
1. Unicommerce eSolutions Limited Listed

2. IRIS Business Solutions Limited Listed

3. Zoho Corporation Private Limited Unlisted
4. Keka HR Systems Private Limited Unlisted
5. Edunext Technologies Private Limited Unlisted
6. Version Systems Private Limited Unlisted

Companies in our industry, whether listed or unlisted, may not necessarily operate as our direct competitors. In addition, we
face competition from numerous small and unorganized operators within our specific segment. Managing and operating
effectively within this diverse and fragmented competitive landscape is integral to our business strategy and long-term success.
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The list of competitors mentioned above has been compiled based on information available in the public domain and does not
necessarily represent our direct competitors.

OUR REVENUE MODEL

Our company follows a flexible, client-centric revenue model designed to accommodate varying project needs and financial
capacities. It typically comprises a Monthly Recurring Charges (MRC), and Change Cost.

The MRC ensures continued access to support, updates, and services on a monthly basis, enabling ongoing operational
efficiency. Additionally, if a client requires modifications or enhancements beyond the agreed scope, a separate Change Cost is
applied to cover the effort and resources involved. More addition in the module will lead to more cost to be charged from the
client. This structure promotes long-term value, financial flexibility, and alignment with each client’s evolving project
requirements.

The revenue structure is further defined based on the specific solution deployed:

EduPro - Mobilise follows a subscription-based revenue model for EduPro, where schools are charged on a per student, per
month (PSPM) basis.

OpsSuite - Revenue model under OpsSuite is a flexible mix of three components - the number of assets managed, the number
of sites covered, and a lump sum fee based on specific client needs. This hybrid pricing structure allows for customization across
different industries and organization sizes. Some clients are billed per asset or per site, while others choose flat-rate enterprise
packages.

SCMPro - Revenue is collected as a lump sum amount, typically based on the full scope of the project.

HRevO — HRevO operates on a hybrid SaaS revenue model, combining per-employee, per-month licensing with lump-sum
enterprise contracts.

For mid-sized clients, billing is based on the number of active employees and charged monthly.
For large enterprises, Mobilise offers bundled annual or multi-year lump-sum pricing.

Repeated Revenues
Details of revenue contribution from our top 10 customer and our repeat Customers as per Restated Financial Statements is

as follows.
(Amount in Lakhs)

Customers December 31, 2025 March 31, 2025 March 31, 2024 March 31, 2023
Amount % Amount % Amount % Amount %

Top 10 customer 1,245.32 94.08 1571.97 97.39 1192.48 98.91 667.76 96.15

Repeat customer 1,108.35 83.74 1499.96 92.94 1182.06 98.06 667.76 96.15

Product Wise Revenue Breakup

(Amount in Lakhs)

Products December 31, 2025 March 31, 2025 March 31, 2024 March 31, 2023

Amount In % Amount In % Amount In % Amount In %

in lakh in lakh in lakh in lakh
HRevO 642.13 48.52% 852.13 52.79 739.24 61.32 285.25 41.07
OpsSuite 419.66 31.71% 479.73 29.72 236.39 19.61 175.61 25.29
SCMPro 161.87 12.23% 219.47 13.60 160.78 13.33 142.92 20.58
EduPro 99.87 7.55% 62.76 3.89 69.19 5.74 90.73 13.06
Total 1323.53 | 100.00% 1614.09 100.00 1205.60 100.00 694.51 100.00
OUR COMPETITIVE STRENGTH

1. Tailored Solutions: Understanding Client’s Unique Needs
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At Mobilise, we understand that every organization has distinct challenges and goals. That’s why we specialize in developing
SaaS-based solutions that are not only powerful but also highly customizable—designed to align with your specific operational
needs. Whether the client is engaged in the sector of healthcare, education, facility management, or human resources, our
modular and scalable platforms simplify complex processes such as asset and maintenance management (CMMS/iFMS),
procurement and supply chain automation, HR management (HRMS), and educational ERP systems for schools and universities

2. Experienced promoters and senior management team with strong industry expertise and successful track record

Our promoters hold rich experience in the across SaaS, enterprise software, digital transformation, and operations
management, enabling the company to anticipate client needs thus helps in delivering scalable impactful solutions.

Their vision and hands-on approach have played a key role in Mobilise's consistent growth, client retention, and technological
innovation. Backed by strong domain expertise and a history of executing complex projects across sectors, the team continues
to drive the company’s mission of empowering organizations through intelligent, customizable software solutions.

3. Long-standing client relationships

We have established long-standing relationships with our clients through the execution of software license-cum-service
agreements for our ERP solutions. A significant portion of our revenue is derived from repeat business with our existing
customers, highlighting the strength and continuity of these partnerships. These enduring relationships have not only
contributed to consistent revenue growth from our current clients but have also facilitated the expansion of our customer base
through referrals and increased credibility. Furthermore, our ability to cross-sell other products and services to our existing
clients enhances overall customer lifetime value and contributes positively to our profitability. This track record of customer
retention and cross-selling reflects our commitment to delivering svalue and maintaining client satisfaction over the long term.

Over the past three financial years, a substantial portion of our revenue has consistently come from our existing client base.
4. Quality assurance and quality certification

Mobilise operates under internationally recognized standards, ensuring quality, security, and structured development practices,
we adopt an agile development methodology with data security embedded at the core of our system architecture. All our
solutions are built in alignment with Role-Based Access Control (RBAC) principles to ensure secure and controlled access.

All software products developed by Mobilise are cloud-enabled, hosted on Microsoft Azure, and are GDPR compliant,
consistently achieving high ratings on clients’ IT security evaluations. Mobilise is an ISO 9001:2008, ISO 27001:2002 and CMMI
Maturity Level 3 certified company.

Additionally, our company has undergone and successfully cleared multiple Vulnerability Assessment and Penetration Testing
(VAPT) audits, by a CERT-In empanelled organization. These assessments are carried out on a case-to-case basis, depending on
client requirements, to ensure robust security and compliance for every engagement.

These certifications demonstrate Mobilise’s dedication to quality-driven development, data security, and structured IT service
management.

OUR STRATEGIES
1. Enhancing market impact by unlocking the full potential of our product portfolio.

The Company has already taken several concrete steps. First, a detailed portfolio unification plan has been defined, which
focuses on upgrading and combining our existing products into a single, easy-to-use solution. This approach helps reduce
overlap, improve performance, and makes marketing, support, and scaling much simpler.

On the technology side, the Company has established a strong foundation for quality and security. All products are developed
using agile practices with role-based access control (RBAC), hosted on Microsoft Azure, and aligned with GDPR requirements.
Certifications such as ISO 9001, ISO 27001, CMMI L3, and regular CERT-In VAPT audits ensure that security and quality standards
are consistently maintained across all modules. These measures make it safer and easier to consolidate different products into
a unified platform.
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The Company has also institutionalized secure and structured development practices that support faster releases and smoother
product consolidation. By standardizing hosting, security, and deployment, the Company ensures that all modules are aligned
and ready to work together seamlessly.

Finally, the Company leverages its long-standing relationships with existing clients to support adoption as products are
consolidated. Cross-selling opportunities and trusted client connections help strengthen the overall market impact of the
unified solution.

2. Facilitate seamless integration of third-party tools and platforms for our clients.

The company is already providing integration services that connect clients’ different systems into one smooth, efficient
workflow, which reduces fragmentation and makes the ecosystem more user-friendly—adding real value to customer
operations. These integrations span devices (RFID, GPS, biometrics, cameras, loT/communication gateways) and enterprise
software (gateways, ERPs, HR/finance systems, SSO/IAM, and Azure Al services). In practice, they automate routine tasks,
reduce manual work, and enable smooth, real-time data sharing across departments, while enterprise SSO/ADFS/Keycloak and

Microsoft Dynamics/SAP/Ramco/Tally ensure interoperability in large IT environments.

reconciliation

Category Integrated system / Purpose / usage Referenced product lines
platform
Hardware Biometric machines | Staff/employee attendance | EduPro, HRevO
(ESSL) tracking
Active RFID Student & asset tracking EduPro, OpsSuite
Passive RFID Inventory & asset tracking OpsSuite
GPS Vehicle/field tracking; live school- | EduPro, OpsSuite
bus tracking
Cameras (CP Plus / Onboard/facility surveillance EduPro, OpsSuite
Hikvision)
loT devices & Environmental monitoring /| OpsSuite
communication telemetry
gateways
Software & SMS Gateways Alerts/notifications (attendance, | EduPro, HRevO, OpsSuite, SCMPro
Platforms (MSG91/Tata) transport, work orders, PO alerts)
Email Gateway Transactional & system emails EduPro, HRevO, OpsSuite, SCMPro
(SendGrid / cloud)
Payment Gateway Online collections (fees) EduPro
Tally ERP Financial ledger sync / | EduPro

Ramco Payroll

Payroll integration

EduPro, HRevO

SAP SuccessFactors

Performance & learning data sync

HRevO

Microsoft Dynamics
365

Budgeting/cost  centers  (HR-
finance); vendor financial data

HRevO, SCMPro

Azure Al Services
(OCR) & Azure
Translator

Document  OCR;  multilingual
interface (20+ languages)

HRevO

Single Sign-On (SSO)
& ADFS (Microsoft)

Unified/federated authentication

OpsSuite; HRevO/SCMPro (SSO)

Keycloak (IAM)

Secure vendor/user access

SCMPro

Check-in Invoice
System

Invoice OCR & posting to Dynamics
365

SCMPro

These integrations connect various systems into one smooth, efficient workflow and make the ecosystem more connected and
user-friendly (value creation for clients), while automating routine tasks, reducing manual work, and enabling real-time data
sharing across departments.

HARDWARE AND SOFTWARE INTEGRATED WITH ERP PLATFORMS

The primary assets utilized in our operations include loT devices, RFID systems, GPS trackers, biometric machines, cameras, and
communication gateways, computer systems, servers, internet connectivity infrastructure, communication equipment, and
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security systems. These assets are essential for ensuring the smooth and uninterrupted functioning of our business operations.
We procure such equipment from various state-level vendors, selecting suppliers based on competitive pricing and quality

considerations.

Hardware

Name of the Hardware

Purpose and Usage

State / Country of Procurement

Biometric Machines

Attendance tracking for staff and students

New Delhi, India

Active RFID Student tracking, asset tracking New Delhi, India

GPS Vehicle and field personnel tracking Bangalore, India

Passive RFID Inventory and asset tracking New Delhi, India

Camera School bus/live feed monitoring India / China
Software

Name of the Software

Purpose and Usage

State / Country of Procurement

IVRS Services Interactive voice response in FM workflows New Delhi, India
SMS Gateway Alerts and communication Mumbai

Email Gateway Transactional and system emails Global (Cloud-based)
Tally ERP Financial reconciliation and reporting Bangalore, India

Our company connects and integrates various external systems like RFID tags, GPS devices, biometric machines, and enterprise
software into its core platforms—EduPro, HRevO, OpsSuite, and SCMPro. These integrations help automate routine tasks,
reduce manual work, and enable smooth, real-time data sharing across departments

The comprehensive integration matrix outlines the purpose of each system and its alignment with the respective platform, as

detailed below.

Mobilise Platform

Integrated System

Purpose of Integration

Active RFID Student tracking and real-time attendance

GPS Live school bus tracking for parents & admin

Cameras (CP Plus / Hikvision) Onboard surveillance for school buses

EduPro Biometric Machines (ESSL) Staff attendance tracking

SMS Gateway (MSG91/Tata) Parent alerts for attendance, transport, fees

Email Gateway (SendGrid) Emails for report cards, circulars, reminders

Payment Gateway Online school fee collection

Tally ERP Financial ledger sync for fee reconciliation

Ramco Payroll Payroll integration based on staff attendance

Biometric Machines (ESSL) Employee attendance across offices/plants

SMS Gateway Leave, payroll alerts, and HR notifications

Email Gateway Automated HR workflow communication

Azure Al Services OCR of employee documents (ID, resume, etc.)

Azure Translator Multilingual interface (20+ languages)

HRevO Ramco Payroll Integrated salary processing
SAP SuccessFactors Data sync for performance, learning modules
Budgeting, cost centers, and HR-finance

Microsoft Dynamics 365 integration

Single Sign-On (SSO) Secure login using enterprise credentials

loT Devices Environmental monitoring via sensors

RFID (Active & Passive) Asset and inventory tracking

GPS Field staff and asset tracking

Cameras Facility surveillance

SMS Gateway Work order updates and maintenance alerts
OpsSuite Email Gateway Case assignments, escalations, and status

updates
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Single Sign-On (SSO)

Unified login experience

ADFS (Microsoft)

Federated authentication via Active Directory

SCMPRO

Check-in Invoice System

Invoice OCR and posting to Dynamics 365

Microsoft Dynamics 365

Vendor financial data integration

SAP

PO, GRN, and inventory data exchange

SMS Gateway Goods receipt, shipment, and PO alerts
Email Gateway Vendor communication and alerts
Keycloak IAM and secure vendor/user access

Single Sign-On (SSO)

Credential-based secure access
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PROCESS FLOW FOR ERP DEVELOPMENT

Requirement Gatherings Designing Development Testing Go-Live
| \
Documents Figma Dev Server UAT & Staging Servers Production Server
Project Base Creation Client Inputs Based Secured Dev Environment Unit and Automated __, Mobilise ORClient
. Environment

1. Detailed discussions with-- * Wireframes * Programming with “Clean  + Azure DevOps

client and prepare BRD l asYou” Principle * Deployment Checklist

document ) i * SAST (Sonar, Git Lab) i o

* Client Review « Inbuild Tools (Clean + Continuous Monitoring

2. Finalize BRD & FRD l Coding) « DAST (Burp Suite) o

Documents -Sonar Lint * Version Lifecycle

* Designing Management

. 1 - OWSAP * Manual Functional Testing
3. Sign-Off of the Base ! _Prettier (Blue-Green Deployment)
Documents i ]

i ST ’ * Smoke Testing
| Client Review 2 » CICD Pipelines * Change Request-,
| 1 2 Management |
i _—_ 5 | .
i * Final Design 96 « TL Review i
I 3 |
i 1 8 Results — i
i g | :
i " HTML * TestRuns 4 3
1 l Incase of Issues Only when all i
| test Passed !

Ly ege ! * Design Audit i

mi-ibilise S — P

Requirement Gatherings — Project Base Creation

Client Discussions - Initial meetings are held with the client to understand their business needs and expectations.

Preparation of BRD and FRD - Creation of the Business Requirements Document (BRD) and Functional Requirements Document
(FRD).

Sign-Off - The client reviews and approves the base documents to formally lock the project scope.

Designing — Client Input Based

Wireframes - Basic screen layouts are created to visualize the structure of the platform.
Client Review - Feedback is gathered to refine designs.

Designing - Detailed interface designs are created based on approved wireframes.

Final Design & HTML - Designs are converted into HTML (front-end code).

Design Audit - Internal quality review is conducted.

If deviations or changes are needed, the process loops back to earlier steps.

Development — Secured Development Environment
Tools/Platform - Development Server
Principles & Tools

“Clean as You Go” Programming - Writing maintainable, clean code.

Coding Standards - Tools like SonarLint, OWASP guidelines, and Prettier are used to maintain code quality and security.
CI/CD Pipelines - Continuous Integration and Deployment for faster delivery.

TL Review & Test Runs - Team leads review code, followed by initial test executions.

. Testing — Unit and Automated

Types of Testing
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Azure DevOps - Project and pipeline management.

SAST (Static Application Security Testing) - Tools like Sonar, GitLab used to scan code for vulnerabilities.
DAST (Dynamic Application Security Testing) - Tools like Burp Suite test the running application.
Manual Testing - Verifying system behavior against requirements.

Smoke Testing - High-level tests to ensure major functions work correctly.

Outcome - Only if all tests are passed does the project move forward. If issues arise, it loops back for fixes.

. Go-Live — Mobilise or Client Environment

The Go-Live phase marks the final stage of the software development lifecycle, where the fully developed and tested application
is deployed into the production environment for real-time use. This environment can either be managed by Mobilise (hosted
on its own servers or cloud infrastructure) or deployed within the client’s infrastructure, depending on the agreement and
deployment strategy.

At this stage, all prior development, testing, and validation activities have been successfully completed. A detailed deployment
checklist is followed to ensure a smooth transition, which includes data migration (if required), system configuration, user
access setup, and backup readiness.

Activities

Deployment Checklist - Final check before going live to make sure everything is ready.
Continuous Monitoring - System is watched after launch to ensure it runs smoothly.
Version Management - Uses a safe method (Blue-Green Deployment) to avoid downtime during updates.

Change Requests - Any updates needed after launch are managed through a set process.

MAJOR TECHNOLOGIES

Our company uses the following software tools internally to ensure smooth and efficient operations:

Microsoft 365

SrNo | Software Name Description (Mobilise-Centric)

1. Tally Used for payroll management, invoicing, and financial reporting for client contracts.

2. Zoho CRM — free Helps track client interactions, automate follow-ups, and manage leads for enterprise
sales.

3. Microsoft 365 Used for project documentation, proposal creation, and team collaboration across
Mobilise departments.

4. Sparsh — Inhouse Inhouse developed software for people management, payroll and other communications

5. Microsoft Teams - Used for internal communications

Microsoft 365
6. Microsoft Office 365 - | We use Microsoft Office 365 for all our employees for software such as Word, Excel,

Power point, project management.

Software used for code review and assessments

Sr No Security Category Tools Used

1. Web Application Firewall (WAF) Azure Web Application Firewall (WAF)

2. Runtime Application Self-Protection (RASP) Microsoft Defender for Cloud

3. API Security OAuth 2.0 / JWT

4 Advanced Bot Protection Azure Web Application Firewall (WAF) with Bot Protection
Rules

5. Secure Code Review GitHub Code Review

6. Static Application Security Testing (SAST) SonarQube 10.6

7. Dynamic Application Security Testing (DAST) OWASP Zed Attack Proxy (ZAP)

PLANT & MACHINERY, EQUIPMENTS
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As an ERP software solutions company, we do not own any significant plant or industrial machinery.

INFRASTRUCTURE FACILITIES FOR UTILITIES

Our registered is situated at Faridabad, Haryana. The office is equipped with computer systems, internet connectivity, other
communication equipment, security and other facilities which are required for our business operations to function smoothly.
Our office is well equipped with requisite utilities and facilities including the following:

Power

Our Company meets its power requirements in our Faridabad office from the local electricity supplier Dakshin Haryana Bijli
Vitran Nigam & in Gurgaon Office power facility is provided by the building administration managed by Unitech limited and the
same is sufficient for our day-to-day functioning. Reliable electrical supply ensures continuous operation of IT equipment, often
backed up by uninterruptible power supplies (UPS) or generators to prevent disruptions.

Water

Our company receives water and sewerage services from Haryana State Industrial and Infrastructure Development Corporation
Ltd. (HSIIDC) for our unit located at Plot No. 62-B, Sector-31, Faridabad and in Gurgaon Office power facility is provided by the
building administration managed by Unitech limited. Our offices have adequate water supply arrangements in place to meet
the needs of human consumption. The existing infrastructure at the premises is sufficient to fully meet our current water and
sanitation requirements.

REVENUE BIFURCATION

Geographical Wise Revenue Breakup

Geographical distribution of our revenue during the last 3 years and stub period are as under:

S. Name of the December 31, 2026 March 31, 2025 March 31, 2024 March 31, 2023
No. | State Amount % of Total | Amount % of Total | Amount % of Total | Amount % of Total
(X in | Revenue (X in | Revenue (X in | Revenue (X in | Revenue
Lakhs) Lakhs) Lakhs) Lakhs)
1. Maharashtra 708.92 53.56% 1103.18 68.35% 865.58 71.80% 345.14 49.70%
2. West Bengal 73.22 5.53% 113.47 7.03% 93.25 7.73% 89.32 12.86%
3. Haryana 109.41 8.27% 92.88 5.75% 77.79 6.45% 100.45 14.46%
4., Uttarakhand 30.88 2.33% 56.12 3.48% 14.3 1.19% - -
Andhra
5. Pradesh 19.68 1.49% 49.26 3.05% 29.89 2.48% 8.00 1.15%
6. Delhi 145.25 10.97% 29.68 1.84% 15.72 1.30% 58.14 8.37%
7. Assam 16.02 1.21% 24.9 1.54% 5.61 0.47% - -
8. Bihar 14.78 1.12% 20.81 1.29% 20.26 1.68% 11.07 1.59%
9. Odisha 13.49 1.02% 20.24 1.25% 19.71 1.63% 21.32 3.07%
Madhya
10. | Pradesh 15.87 1.20% 19.58 1.21% 16.64 1.38% 15.00 2.16%
11. | Kerala 13.44 1.02% 16.77 1.04% 12.38 1.03% 16.30 2.35%
12. | Punjab 10.71 0.81% 16.37 1.01% 12 1.00% 9.50 1.37%
13. | Rajasthan 14.57 1.10% 12.43 0.77% 8 0.66% 0.65 0.09%
14. | Tamil Nadu 4.89 0.37% 11.44 0.71% 0.22 0.02% 8.93 1.29%
15. | Karnataka 32.75 2.47% 6.14 0.38% 0.23 0.02% - -
16. | Telangana 7.20 0.54% 4.62 0.29% 2.91 0.24% - -
17. | Gujarat 8.43 0.64% 4.1 0.25% 0.03 0.00% - -
Himachal
18. | Pradesh 0.70 0.05% 2.4 0.15% 10.42 0.86% 10.71 1.54%
19. | Jharkhand 0.58 0.04% 2.24 0.14% - - - -
Uttar
20. | Pradesh 81.98 6.19% 2.05 0.13% 0.2 0.02% - -
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21. | Chhattisgarh 0.40 0.03% 1.91 0.12% 0.01 0.00% - -

22. | Goa - - 0.37 0.02% 0.45 0.04% - -

23. | Puducherry 0.37 0.03% 0.19 0.01% - -
Export - -

24. | Oman - - 2.94 0.18% - - - -
Total 1323.53 100.00% 1614.09 100.00% 1205.60 100.00% 694.51 100.00%

Organization wise revenue:

Set out below are certain details of our revenue from operations bifurcated into Organization wise:

Organization December 31, 2025 March 31, 2025 March 31, 2024 March 31, 2023
Amount As a % of | Amount As a % of | Amount As a % of | Amount | As a % of
in lakhs revenue in lakhs revenue in lakhs revenue in lakhs revenue

from from from from
operations operations operations operations

Government - 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Other than 1,323.53 100.00 | 1,614.09 100.00 | 1,205.60 100.00 694.51 100.00

Government

Total 1,323.53 100.00 | 1,614.09 100.00 | 1,205.60 100.00 694.51 100.00

Industry Segment wise revenue:
(Rs. In Lakhs)
Financial Year 22-23
S.No Industry Segment Amount in lakhs %
(1) Services* 414.03 59.62 %
(2) Healthcare 158.64 22.84 %
(3) | Education 86.84 12.50 %
(4) | Information Technology 35.00 5.04 %
Total 694.51 100.00 %
(Rs. In Lakhs)
Financial Year 23-24
S.No Industry Segment Amount in lakhs %
(1) | services* 940.33 77.98 %
(2) Healthcare 196.07 16.28 %
(3) Education 69.20 5.74%
(4) Information Technology -
Total 1,205.60 100.00 %
(Rs in Lakhs)
Financial Year 24-25

S.No Industry Segment Amount in lakhs %

(1) Services* 1,334.10 82.65 %
(2) | Healthcare 202.66 12.56 %
(3) Education 62.76 3.89%
(4) Information Technology 14.00 0.87 %
(5) | Manufacturing 0.56 0.03%

Total 1,614.09 100.00 %
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*The term service industry refers to dining and cafeteria services and facility management services. provided to corporates,
educational institutions, healthcare facilities, manufacturing and energy-resource sites, offering meals, workplace-experience
support to clients — essentially helping run food, maintenance and related services so their clients can focus on core work.

Further, services also include maintenance services for biomedical equipment in hospitals and institutions.

December 31, 2025
S.No | Name of the Industry Amount in lakhs %
1 | Services 835.58 63.13%
2 | Education 181.80 13.74%
3 | Healthcare 128.51 9.71%
4 | Information Technology 112.73 8.52%
5 | Aviation 23.42 1.77%
6 | Manufacturing 17.99 1.36%
7 | Event-Management 17.50 1.32%
8 | Hydropower 6.00 0.45%
Total 1,323.53 100.00%
List of Top 10 Customers
December 31, 2025
S. No Particulars Amount (X in Lakhs) % age
1. Top Customer No. 1 764.77 57.78
2. Top Customer No. 2 167.54 12.66
3. Top Customer No. 3 77.35 5.84
4. Top Customer No. 4 70.73 5.34
5. Top Customer No. 5 42.53 3.21
6. Top Customer No. 6 41.78 3.16
7. Top Customer No. 7 23.42 1.77
8. Top Customer No. 8 21.00 1.59
9. Top Customer No. 9 18.70 1.41
10. Top Customer No. 10 17.50 1.32
Total 1245.32 94.08
March 31, 2025
S. No Particulars Amount (X in Lakhs) % Contribution in Revenue
1. Top Customer No. 1 1211.67 75.07
2. Top Customer No. 2 108.57 6.73
3. Top Customer No. 3 65.03 4.03
4, Top Customer No. 4 62.21 3.85
5. Top Customer No. 5 42.00 2.60
6. Top Customer No. 6 24.96 1.55
7. Top Customer No. 7 18.00 1.12
8. Top Customer No. 8 14.00 0.87
9. Top Customer No. 9 13.52 0.84
10. Top Customer No. 10 12.00 0.74
Total 1571.96 97.39
March 31, 2024
S. No Particulars Amount (X in Lakhs) % age
1. Top Customer No. 1 921.03 76.40
2. Top Customer No. 2 80.36 6.67
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3. Top Customer No. 3 64.00 5.31
4, Top Customer No. 4 41.30 3.43
5. Top Customer No. 5 24.14 2.00
6. Top Customer No. 6 19.25 1.60
7. Top Customer No. 7 13.00 1.08
8. Top Customer No. 8 10.42 0.86
9. Top Customer No. 9 9.78 0.81
10. Top Customer No. 10 9.20 0.76

Total 1192.48 98.91

March 31, 2023

S. No Particulars Amount (X in Lakhs) % age
1. Top Customer No. 1 391.93 56.43
2. Top Customer No. 2 75.95 10.94
3. Top Customer No. 3 45.48 6.55
4. Top Customer No. 4 40.71 5.86
5. Top Customer No. 5 35.00 5.04
6. Top Customer No. 6 22.11 3.18
7. Top Customer No. 7 22.00 3.17
8. Top Customer No. 8 13.00 1.87
9. Top Customer No. 9 10.80 1.56
10. Top Customer No. 10 10.78 1.55

Total 667.76 96.15

List of Top 10 Suppliers/ Service Providers
December 31, 2025

S. No Particulars Amount (X in Lakhs) % age
1. Top Supplier No. 1 102.42 39.13
2. Top Supplier No. 2 39.21 14.98
3. Top Supplier No. 3 34.00 12.99
4. Top Supplier No. 4 27.00 10.32
5. Top Supplier No. 5 18.00 6.88
6. Top Supplier No. 6 17.39 6.64
7. Top Supplier No. 7 7.00 2.67
8. Top Supplier No. 8 5.00 1.91
9. Top Supplier No. 9 4.09 1.56
10. Top Supplier No. 10 3.65 1.39

Total 257.76 98.47

March 31, 2025

S. No Particulars Amount (X in Lakhs) % age
1. Top Supplier No. 1 168.99 44.70
2. Top Supplier No. 2 68.66 18.16
3. Top Supplier No. 3 36.00 9.52
4, Top Supplier No. 4 33.79 8.94
5. Top Supplier No. 5 14.82 3.92
6. Top Supplier No. 6 8.00 2.12
7. Top Supplier No. 7 7.45 1.97
8. Top Supplier No. 8 5.65 1.49
9. Top Supplier No. 9 4.83 1.28
10. Top Supplier No. 10 3.67 0.97

Total 351.86 93.07
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March 31, 2024
S. No Particulars Amount (X in Lakhs) % age
1. Top Supplier No. 1 105.44 34.77
2. Top Supplier No. 2 74.18 24.46
3. Top Supplier No. 3 36.00 11.87
4, Top Supplier No. 4 22.02 7.26
5. Top Supplier No. 5 20.00 6.60
6. Top Supplier No. 6 18.00 5.94
7. Top Supplier No. 7 14.85 4.90
8. Top Supplier No. 8 5.01 1.65
9. Top Supplier No. 9 4.18 1.38
10. Top Supplier No. 10 2.28 0.75
Total 301.96 99.58
March 31, 2023
S. No Particulars Amount (X in Lakhs) | % age
1. Top Supplier No. 1 66.00 30.19
2. Top Supplier No. 2 60.00 27.45
3. Top Supplier No. 3 36.00 16.47
4. Top Supplier No. 4 28.08 12.84
5. Top Supplier No. 5 10.63 4.86
6. Top Supplier No. 6 5.62 2.57
7. Top Supplier No. 7 3.43 1.57
8. Top Supplier No. 8 3.36 1.53
9. Top Supplier No. 9 0.88 0.40
10. Top Supplier No. 10 0.45 0.21
Total 214.43 98.09
PURCHASE BIFURCATION

December 31, 2025 2024-25 2023-24 2022-23
Amount % Amount % Amount % Amount %

State in Lakh in Lakh in lakhs in lakhs
Haryana 41.35 14.77% 157.97 44.14% 115.98 36.40% 79.90 36.65%
Tamil Nadu 35.62 12.72% 138.98 38.83% 93.20 29.25% 20.18 9.23%
Delhi 151.12 53.96% 43.91 12.27% 66.60 20.91% 37.76 17.27%
Maharashtra 8.89 3.17% 11.19 3.13% 39.10 12.27% 9.55 4.37%
Kerala 2.56 0.91% 3.40 0.95% 2.53 0.79% - -
Uttar Pradesh 36.42 13.00% 1.21 0.34% 0.59 0.19% - -
Karnataka 4.09 1.46% 0.63 0.18% 0.47 0.15% 70.63 32.31%
Guijarat - - 0.60 0.17% 0.12 0.04% - -
Rajasthan - - 0.00 0.00% 0.00 0.00% 0.58 0.26%
Total 280.05 100.00% 357.89 100.00% 318.60 100.00% 218.60 10.00%

DOMAIN NAME

The details of domain name registered in the name of our company are as follows:

S. No

Domain Name

Registrant Organization

Creation date

Date of expiry

1.

mobilise.co.in

Crazy Domains

December 18, 2022

December 18, 2027
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HUMAN RESOURCE

Our team comprises of highly skilled professionals with a prudent mix of experienced and young professional with diverse expertise.
Department wise bifurcation of our employees as on date are provided below:

Sr. No. | Particulars Faridabad Office Gurgaon Office On site Total

1. Employees on Payroll basis 52 16 14 82

2. Employees on Contract basis 5 1 7 13
Total 57 17 21 95

Details of employees categorized by departments, is provided below:

2

Name of the Department Faridabad Office Gurgaon Office On site
Management
Accounts
Cloud Infra
Design
Compliance
HR -
InfoSec 1
Marketing -
Operations 43 10 21
Projects (which shall be inclusive
of 5 employees who are
responsible for quality assurance) - - -
11. Administration 2 - -
Grand Total 95

ik (WiN
1
1

NP |R -
1

©|o|N|o|u|s|win|e o

=
©

e Attrition rate of our employees over the past three financial years are as follows:

Attrition Rate
Particulars FY 2024-25 FY 2023-24 FY 2022-23
No. of Employees at start of 62 43 32
No. of Employees Joined 37 28 15
No. of Employees Left 10 9 4
No. of Employees at the End 89 62 43
Average No. of Employees 75 52 37
Attrition Rate % 13.33 17.30 10.81

e  Attrition rate of KMP and SMPs

In FY 2024-25, FY 2023-24, and FY 2022-23, there were no KMPs or SMPs in the Company. All KMPs and SMPs were appointed
after March 31, 2025. Therefore, this point is not applicable to us.

This page has been left blank intentionally
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Picture of our Mobilise Team

QUALITY CONTROL

ISO Certification: We are certified under ISO 9001:2015 for Quality Management Systems and ISO 27001:2022 for Information
Security Management Systems, both issued by QRO Certification Ltd. These certifications are valid for a period of three years,
currently effective from March 2023 to March 2026. These recognitions reflect our commitment to operational excellence,
process integrity, and secure digital solution delivery.

CMMI Certification: Additionally, our company has been assessed and certified at CMMI Maturity Level 3 for IT and ITES,
Software Development and Support, based on the Standard CMMI Appraisal Method for Process Improvement.

VAPT Certificate: Also, our company has undergone and successfully cleared multiple Vulnerability Assessment and Penetration
Testing (VAPT) audits, by a CERT-In empanelled organization, where the application was found free from OWASP vulnerabilities
and cleared critical, high, and medium risk assessments. These audits are conducted on a case-to-case basis, depending on
client requirements, to ensure robust security and compliance for every engagement.

COLLABORATIONS

We have not entered into any technical or other collaboration.
AWARDS & RECOGNITION

Our Company has not received any awards or recognitions.
CORPORATE SOCIAL RESPONSIBILITY

CSR provisions became applicable to our company for the FY 2024-25 under Section 135 of the Companies Act, 2013, upon
meeting the specified financial thresholds.

Our company will undertake the required CSR expenditure in FY 2025-26. A CSR Committee has been constituted by the Board
to oversee policy formulation, project identification, and monitoring.

CSR Committee Members

Mr. Ashish Sharma, Chairperson
Mr. Rakesh Khanduja, Member
Mr. Prashant Veer Singh, Member

LOGISTICS
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Mobilise has minimal logistics requirements, mainly related to the delivery of loT devices and IT equipment to client’s site.
These are managed through local vendors, ensuring timely and efficient support for project needs.

SALES AND MARKETING

Our sales growth has largely been fuelled by word-of-mouth marketing, where satisfied clients recommend our ERP solutions
to others. Rather than relying on aggressive advertising, we focus on building long-term client relationships and delivering
consistent value, which naturally drives referrals and new business opportunities. To further expand our reach, we have
incorporated strategic initiatives such as upselling to existing clients, targeted cold calling for lead generation, and digital
marketing through platforms like Instagram to enhance brand visibility and engagement. As we scale, we plan to adopt a more
structured marketing approach to support sustained business growth.

As we continue to scale, we plan to adopt a more structured marketing approach to support sustained business growth. For
further details of our business development and marketing plans, please refer to “Objects of the Issue” on page 84 of this Red
Herring Prospectus.

CAPACITY AND CAPACITY UTILIZATION

Capacity and capacity utilization is not applicable to our company since our company is engaged in the business of providing
Saa$S and ERP solutions.

KEY PERFORMANCE INDICATORS OF OUR COMPANY

Particulars 01-04-2025 to Fiscal 2025 Fiscal 2024 Fiscal 2023
31-12-2025

Revenue from operations (in X lakhs) 1,323.53 1,614.09 1,205.60 694.51
CAGR (% of revenue) 28.01% 65.51% 84.02% 95.07%
EBITDA 639.84 692.47 438.27 230.33
EBITDA Margin (%) 48.34% 42.90% 36.35% 33.16%
Profit Before Tax 556.04 630.80 418.13 242.82
PBT Margin (%) 42.01% 39.08% 34.68% 34.96%
Profit after tax 401.30 471.33 310.05 176.19
PAT Margin (%) 30.32% 29.20% 25.72% 25.37%
Return on Net Worth (%) 33.27% 57.05% 86.70% 85.32%
Return on Capital Employed (%) 45.65% 75.40% 106.41% 114.43%
Net Debt to Equity 0.02 0.01 0.10 0.03
Current Ratio 2.40 1.80 1.24 2.07
Asset Turnover Ratio 0.84 1.35 1.85 2.05
Return on Assets (%) 35.12% 52.95% 64.32% 71.90%
Total Borrowings 18.54 10.88 35.32 6.23

Note: - As certified by JVA & Associates, Chartered Accountants pursuant to their certificate dated February 12, 2026, having
UDIN 26518200HOIDTX6715.

Formula of all the metrics: -

Ratio

Numerator

Denominator

EBITDA Margin (%)

EBITDA

Revenue from Operations

PBT Margin (%)

Profit before Tax

Revenue from Operations

PAT Margin (%) Profit after Tax Revenue from Operations
Return on Net Worth PAT Shareholder’s Fund
Return on Capital Employed EBIT Shareholder’s Fund + Borrowings

Net Debt to Equity

Shareholder’s Fund

Debts= Long-term borrowings + Deferred tax
liabilities (Net) + Other Long-term liabilities +
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Long-term provisions + Short-Term

borrowings
Current Ratio Current Assets Current Liabilities
Asset Turnover Ratio Revenue from Operations All Assets
Return on Assets EBIT All Assets

INTELLECTUAL PROPERTY

The Company owned the following trademark which are owned by our Company and applied for registration

Description Application is | Application/ | Trademark Type |Clas |Applicabl |Issuing Date of |Status
in the name |Registration s e Laws Authority |Issue/Appli
of Number cation
/Mark/Label
Registration | Mobilise 6873988 1 I W 42 |Tradema |Trademar |February Formality
for App Lab m }blllse rk  Act, |k Registry, |24,2025 |Chk Pass
Trademark |Private 1999 Delhi
Limited
Registration | Mobilise 6923003 Mobilise App |42 |Tradema |Trademar |March 25, |Formality
for App Lab Lab rk  Act, | k Registry, | 2025 Chk Pass
Wordmark | Private 1999 Delhi
Limited
Registration | Mobilise 7109454 Edu Pr"_ 42 |Tradema |Trademar |[July 10, | Formality
for App Lab ‘ rk  Act, | k Registry, | 2025 Chk Pass
Trademark |Limited 1999 Delhi
Registration | Mobilise 7105490 H ReV':':.;;‘:: 42 |Tradema |Trademar |July 08, |Formality
for App Lab ' rk  Act, | k Registry, | 2025 Chk Pass
Trademark |Limited 1999 Delhi
Registration | Mobilise 7109328 SCMPri.: |42 |Tradema |Trademar [July 09, |Formality
for App Lab ' rk  Act, | k Registry, | 2025 Chk Pass
Trademark |Limited 1999 Delhi
Registration | Mobilise 7107074 sf;i{epsSuite 42 |Tradema |Trademar |[July 09, | Formality
for App Lab rk  Act, | k Registry, | 2025 Chk Pass
Trademark |Limited 1999 Delhi
EMPLOYEES COVERED UNDER EPF & ESIC SCHEMES
EPF
Month No. of Employees Total Contribution paid (in lakhs)
March 2023 15 0.48
March 2024 27 0.98
March 2025 41 0.72
September 30, 2025 47 0.86
December 31, 2025 48 0.86
ESI
Month No. of Employees Total Contribution paid (in lakhs)
March 2023 2 0.035
March 2024 2 0.014
March 2025ss 2 0.014
September 30, 2025 4 0.028
December 31, 2025 2 0.012
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ENVIRONMENTAL, HEALTH AND SAFETY MATTERS

At Mobilise, we prioritize a responsible and safe working environment. Although our operations are largely digital and have a
low environmental footprint, we remain committed to sustainable practices, employee well-being, and regulatory compliance.
We actively promote health and safety measures within the workplace and ensure that our infrastructure and policies support
a clean, secure, and healthy environment for all team members.

EXPORTS & EXPORTS OBLIGATIONS

As on date of this Red Herring Prospectus, our Company does not have any export obligations.

INSURANCE
S. N. Name of the Insurer Type of Policy Policy No. Sum Insured Period Validity
HDFC ERGO General | Commercial General | 3117206895758501000 | 10,00,00,000 11 October 2025
Insurance Company Limited | Liability Plus Policy to 10 October
2026
2 HDFC  ERGO  General | Cyber Security | 2999206890412601000 | 10,00,00,000 11 October,
Insurance Company Limited | Insurance Policy 2025 to 10
October, 2026
3 HDFC  ERGO  General | Information and | 3139206891553501000 | 10,00,00,000 11 October 2025
Insurance Company Limited | Network to 10 October
Technology  Errors 2026
and Omissions
Claims Made and

Reported Insurance
Policy

OUR PROPERTIES

We conduct our business operations from our registered office and corporate office. The details are provided below:

Sr. No. Address of Name of Tenure Lock-in Rent Area Purpose
Property owner/lessee Period Amount &
Escalation
1. Plot no. 62- | Mr. Ashish 11 Months No Lock- | Rs. 55,000/- 983 sq. Registered office
B, HSIDC, | Sharma and effective In Per Month ft.
Sector 31, | Mrs. Smriti from (Rupees
Faridabad, Sharma 20.04.2025 Fifty-Five
Haryana, till thousand
India, 19.03.2026 Only)
121002. 07% annual
escalation
2. Unit No. Mr. Ashish For a period | Lock-In Rs.1,00,000 4361sq. Corporate Office
201, 2™ Sharma and of 3 Years, period Per Month ft. with
floor, Tower | Mrs. Smriti effective for first (Rupees One | four
B, Unitech Sharma from 6 Lakh Only) parking
CyberPark, 01.08.2024 months | 15% annual Bay
Sector 39, till escalation
Jharsa, 31.07.2027
Wazirabad,
Gurugram,
Haryana,
122001
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KEY INDUSTRY REGULATIONS AND POLICIES

Except as otherwise specified in this Red Herring Prospectus, we are subject to several central and state legislations which
regulate substantive and procedural aspects of our business.

Additionally, our operations require sanctions from the concerned authorities, under the relevant Central and State legislations.
The following is an overview of some of the important laws, policies and regulations which are pertinent to our business.
Taxation statutes such as the I.T. Act, GST and applicable Labour laws, contractual laws, and intellectual property laws as the
case may be, apply to us as they do to any other Indian company. The statements below are based on the current provisions of
Indian law, and the judicial and administrative interpretations thereof, which are subject to change or modification by
subsequent legislative, regulatory, administrative or judicial decisions. The regulations set out below may not be exhaustive and
are only intended to provide general information to Investors and are neither designed nor intended to be a substitute for
professional legal advice.

APPROVALS

For the purpose of the business undertaken by our Company, it is required to comply with various laws, statutes, rules,
regulations, executive orders, etc. that may be applicable from time to time. The details of such approvals have more
particularly been described for your reference in the chapter titled “Government and Other Statutory Approvals” beginning
on page number 283 of this Red Herring Prospectus.

BUSINESS AND/OR KEY INDUSTRY AND/OR TRADE RELATED LAWS AND REGULATIONS

Information Technology Act, 2000 (“IT Act”)

The IT Act has been enacted with the intention of providing legal recognition to transactions that are undertaken electronically.
The IT Act facilitates electronic commerce by recognizing contracts concluded through electronic means, protects
intermediaries in respect of third-party information made available to or hosted by them and creates liability for failure to
protect sensitive personal data. The IT Act has created a mechanism for authenticating electronic documentation using digital
signatures and provides for civil and criminal liability, including fines and imprisonment for various offences. Through an
amendment in 2008, the IT Act legalized the validity of contracts formed through electronic means. The IT Act prescribes
multiple offenses, including those offenses relating to unauthorized access of computer systems, unauthorized disclosure of
confidential information and frauds emanating from computer applications.

IT Rules, 2021: These rules, part of the IT Act, regulate online intermediaries like social media platforms. They prescribe due
diligence rules to be followed by all intermediaries, including social media intermediaries and significant social media
intermediaries, while discharging their duties. They also prescribe grievance redressal mechanisms and a code of ethics to be
followed by them.

Cyber Appellate Tribunal (CAT): The Information Technology Act also contains the provisions for establishment of an Appellate
Tribunal to adjudicate cyber-crime cases. As per the Act, The Telecom Disputes Settlement and Appellate Tribunal established
under section 14 of the Telecom Regulatory Authority of India Act,

1997 (24 of 1997), shall, on and from the commencement of Part XIV of Chapter VI of the Finance Act, 2017 (7

of 2017), be the Appellate Tribunal for the purposes of Information Technology Act and the said Appellate Tribunal shall exercise
the jurisdiction, powers and authority conferred on it by or under this Act.

The Digital Personal Data Protection Act, 2023 (“DPDP Act”)
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The DPDP Act which was promulgated provides for collection and processing of digital personal data by companies collecting
data in digital form or in non-digital form which is digitised subsequently. The DPDP Act is also applicable to processing of
digital personal data outside the territory of India, if such processing is in connection with any activity related to offering of
goods or services to data principals within the territory of India. The DPDP Act stipulates obligations in relation to collection,
recording, organisation, structuring, storage, adaptation, retrieval, use, alignment or combination, indexing, sharing,
disclosure by transmission, dissemination or otherwise making available, restriction, erasure or destruction of personal data
and appointment of a data protection officer for grievance redressal. In addition, significant data fiduciaries, as defined in the
DPDP Act are required to appoint an independent data auditor who will evaluate their compliance with the DPDP Act.

Digital Personal Data Protection Rules, 2025 (“DPDP Rules”)

The Indian Ministry of Electronics and Information Technology notified and published the DPDP Rules, 2025 on November 13,
2025 to implement the DPDP Act. The DPDP Rules regulate the processing of personal data in India, ensuring individuals privacy
rights are protected and to provide an actionable framework. The DPDP Rules applies to all entities that process digital personal
data, both within India and abroad. It focuses on the principles of data protection, such as transparency, accountability, and
the necessity of obtaining explicit consent from data subjects. It also provides individuals with rights to access, correct, and
request deletion of their data. The DPDP Rules provide that any entity processing personal data within India or outside India (in
relation to offering goods/services to data principals in India) may only transfer personal data to any country/ territory outside
India subject to restrictions imposed by the Government of Indian on making such personal data available to a foreign state or
entities or agencies under its control. Additionally, the DPDP Rules require significant data fiduciaries to undertake measures
to ensure that they do not transfer any personal data (and traffic data related to its flow) outside India as may be identified by
the Government of India upon recommendations of a committee it constitutes. It mandates the conduct of data protection
impact assessments for high-risk processing activities and requires the notification of data breaches within a stipulated
timeframe. The DPDP Rules lay down various implementation aspects inter alia the notice by the data fiduciary to the data
principal, registration and obligations of consent manager, processing of personal data for issuance of subsidy, benefit, services
by State, applicability of reasonable security safeguards, intimation of personal data breach, providing details about availing of
the rights by the individuals, processing of personal data of child or of person with disability, setting up the Data Protection
Board of India (“DPB”), appointment and service conditions of the chairperson and other members of the DPB, functioning of
DPB as digital office, and procedure to appeal to appellate tribunal. The rules regulating the functioning of the DPB,
appointment and remuneration of the chairperson and other members, terms and conditions for the officers and employees
of the DPB have come into force with effect from the date of publication of the DPDP Rules while the other provisions under
the DPDP Rules are being gradually enforced, with timelines for implementation set by the Gol.

National Cyber Security Policy, 2021:

This policy aims to build a secure and resilient cyberspace for citizens, businesses and the government. It outlines various
objectives and strategies to protect cyberspace information and infrastructure, build capabilities to prevent and respond to
cyber attacks, and minimise damages through coordinated efforts of institutional structures, people, processes, and technology.
The policy guides national cyber security efforts and outlines incident reporting mechanismes, critical infrastructure protection
measures and international cooperation frameworks.

Computer Emergency Response Team - India (CERT-In):

It is an organisation of the Ministry of Electronics and Information Technology, Government of India (MeitY) which collects,
analyses and disseminates information on cyber incidents, and also issues alerts on cybersecurity incidents. It is the national
nodal agency for cybersecurity. The CERT-In Rules prescribe the functions and responsibilities of CERT-In, as well as procedures
for incident reporting, response and information dissemination, etc. The MEITY has authorised the CERT-In to monitor and
collect traffic data or information generated, transmitted, received or stored in any computer resource. The CERT-In Rules
mandate service-providers, intermediaries, data centres and body corporates to report prescribed cybersecurity incidents to
CERT-In at the earliest.

Cyber and Information Security (C&IS) Framework: Developed by CERT-In, this framework outlines essential security controls
and standards for organizations operating in critical information infrastructure sectors.
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Indian Cyber Crime Coordination Centre (14C): This centre was established to provide a framework and

eco-system for law enforcement agencies to deal with cyber crimes in a comprehensive and coordinated manner.

It has seven components, namely:

¢ National Cyber Crime Threat Analytics Unit

¢ National Cyber Crime Reporting Portal

¢ National Cyber Crime Training Centre

e Cyber Crime Ecosystem Management Unit

¢ National Cyber Crime Research and Innovation Centre

¢ National Cyber Crime Forensic Laboratory Ecosystem

¢ Platform for Joint Cyber Crime Investigation Team.

¢ Cyber Swachhta Kendra (Botnet Cleaning and Malware Analysis Centre): This centre was launched in 2017 to create a secure
cyberspace by detecting botnet infections in India and notifying, enabling cleaning and securing systems of end users to prevent
further infections.

o Critical information infrastructure (Cll): It is defined as a computer resource, the destruction of which, shall have debilitating
impact on national security, economy, public health or safety.

¢ National Critical Information Infrastructure Protection Centre (NCIIPC) was established to protect the ClI of various sectors,
such as power, banking, telecom, transport, government, and strategic enterprises.

E-Waste Management Rules, 2016 (the “E-Waste Rules”)

The E-Waste Rules apply to every manufacturer, producer, consumer, bulk consumer, collection centres, dealers, e-retailer,
refurbished, dismantler and recycler involved in manufacture, sale, transfer, purchase, collection, storage and processing of e-
waste or electrical and electronic equipment as classified under the E-Waste Rules, including their components, consumables,
parts and spares which make the product operations. The E-Waste Rules mandate that a manufacturer must obtain an
authorisation from the state pollution control board and also submit annual returns to the same Authority. Producers of such
e-waste also have extensive responsibilities and obligations and may come under the scrutiny of either the Central Pollution
Control Board or the state pollution control board. The manufacturer, producer, importer, transporter, refurbished, dismantler
and recycler shall be liable for all damages caused to the environment or a third party due to improper handling and
management of the e-waste and may have to pay financial penalties as levied for any violation of the provisions under these
rules by the state pollution control board with the prior approval of the central pollution control board.

Foreign Exchange Management Act, 1999 & Rules thereunder

Foreign investment in India is governed primarily by the provisions of the FEMA, and the rules, regulations and notifications
thereunder, as issued by the RBI from time to time and the FEMA Rules and the Consolidated FDI Policy. In terms of the
Consolidated FDI Policy, foreign investment is permitted (except in the prohibited sectors) in Indian companies either through
the automatic route or the Government route, depending upon the sector in which the foreign investment is sought to be
made. In terms of the Consolidated FDI Policy, the work of granting government approval for foreign investment under the
Consolidated FDI Policy and FEMA has now been entrusted to the concerned administrative ministries/departments.

The Foreign Exchange Management (Transfer or Issue of Security by a Person Resident outside India) Regulations, 2017 as
amended in 2019, provide that the total holding by any individual NRI, on a repatriation basis, shall not exceed 5 percent of the
total paid-up equity capital on a fully diluted basis or shall not exceed five percent of the paid-up value of each series
of debentures or preference shares or share warrants issued by an Indian company and the total holdings of all NRIs and OCls
put together shall not exceed 10% of the total paid-up equity capital on a fully diluted basis or shall not exceed 10% of the paid-
up value of each series of debentures or preference shares or share warrants; provided that the aggregate ceiling of 10 percent
may be raised to 24 percent if a special resolution to that effect is passed by the general body of the Indian company.

The Foreign Exchange Management (Export of Goods and Services) Regulations, 2015 (the ‘FEMA Export of Goods and Servies
Regulations’)
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The FEMA Export of Goods and Services Regulations was framed under the Foreign Exchange Management Act (FEMA), 1999,
to regulate the export of goods and services from India and ensure proper realization and repatriation of export proceeds.
These regulations mandate that every exporter of goods or services must furnish accurate details of the exports in the
prescribed forms and ensure that the full value of the exported goods or services is received in India within the stipulated time
frame, usually nine months from the date of export. The regulations apply to all individuals, companies, or firms engaged in
exports and include both physical goods and services such as software, consultancy, and other professional services. Exporters
are required to route payments through authorized dealers, i.e., banks authorized by the Reserve Bank of India (RBI) to deal in
foreign exchange. The regulations also empower the RBI to issue directions and guidelines to exporters, monitor transactions,
and impose penalties in cases of non-compliance. Amendments over the years have modernized the framework to align with
evolving global trade practices. Overall, these regulations aim to facilitate smooth international trade while ensuring
compliance with India’s foreign exchange laws and maintaining the integrity of the country’s foreign exchange reserves.

The Micro, Small and Medium Enterprises Development Act, 2006

In order to promote and enhance the competitiveness of Micro, Small and Medium Enterprise (MSME) the Act was enacted.
With effect from July 01, 2020 the Manufacturing enterprises and enterprises rendering Services have been re-classified as
Micro enterprise, where the investment in plant and machinery does not exceed Rs.1 Crore and annual turnover does not
exceed Rs. 5 Crore; Small enterprise, where the investment in plant and machinery does not exceed Rs.10 crore and annual
turnover does not exceed Rs. 50 Crore; a Medium enterprise, where the investment in plant and machinery does not exceed
Rs. 50 crore and annual turnover does not exceed Rs. 250 Crore.

LAWS RELATING TO SPECIFIC STATE WHERE ESTABLISHMENT IS SITUATED
Shops and Establishments laws in various states

As per the provisions of local Shops and Establishments law applicable in the State of Haryana, establishments are required to
be registered. Such laws regulate the working and employment conditions of the workers employed in shops and
establishments including commercial establishments and provide for fixation of working hours, rest intervals, overtime,
holidays, leave, termination of service, maintenance of shops and establishments and other rights and obligations of the
employers and employees.

Stamp Act in various states

The purpose of the Stamp Act was to streamline and simplify transactions of immovable properties and securities by the State
Government. The Stamp Act provides for the imposition of stamp duty at the specified rates on instruments listed in Schedule
IA of the Stamp Act. Stamp duty is payable on all instruments/ documents evidencing a transfer or creation or extinguishment
of any right, title or interest in immovable property. However, under the Constitution of India, the states are also empowered
to prescribe or alter the stamp duty payable on such documents executed within the states. Therefore, the State Government
of Haryana is empowered to prescribe or alter the stamp duty as per their need.

ENVIRONMENTAL LEGISLATIONS
The Environment Protection Act, 1986 and The Environment (Protection) Rules, 1986

The Environmental Protection Act, 1986 is an "umbrella" legislation designed to provide a framework for coordination of the
activities of various Central and State authorities established under various laws. The potential scope of the Act is broad, with
"environment" defined to include water, air and land and the interrelationships which exist among water, air and land, and
human beings and other living creatures such as plants, micro-organisms and property. Further, the Ministry of Environment
and Forests looks into Environment Impact Assessment. The Ministry receives proposals for expansion, modernization and
setting up of projects and the impact which such projects would have on the environment which is assessed by the Ministry in
detail before granting clearances for such proposed projects.
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National Environmental Policy, 2006

This Policy seeks to extend the coverage, and fill in gaps that still exist, in light of present knowledge and accumulated
experience. This policy was prepared through an intensive process of consultation within the Government and inputs from
experts. It does not displace, but builds on the earlier policies. It is a statement of India's commitment to making a positive
contribution to international efforts. This is a response to our national commitment to a clean environment, mandated in the
Constitution in Articles 48 A and 51 A (g), strengthened by judicial interpretation of Article 21. The dominant theme of this
policy is that while conservation of environmental resources is necessary to secure livelihoods and well-being of all, the most
secure basis for conservation is to ensure that people dependent on particular resources obtain better livelihoods from the
fact of conservation, than from degradation of the resource.

Hazardous Wastes (Management, Handling and Transboundary Movement) Rules, 2008 (“Hazardous Wastes Rules”)

The Hazardous Wastes Rules impose an obligation on every occupier of an establishment generating hazardous waste to
recycle or reprocess or reuse such wastes in a registered recycler or to dispose of such hazardous wastes in an authorized
disposal facility. Every person engaged, inter alia, in the generation, processing, treatment, package, storage and destruction
of hazardous waste is required to obtain an authorization from the relevant state PCB for collecting, recycling, reprocessing,
disposing, storing and treating the hazardous waste.

TAX RELATED LEGISLATIONS
Income Tax Act, 1961

The IT Act is applicable to every Company, whether domestic or foreign whose income is taxable under the provisions of the
IT Act or Rules made thereunder depending upon its Residential Status and Type of Income involved. The IT Act provides for
the taxation of persons resident in India on global income and persons not resident in India on income received, accruing or
arising in India or deemed to have been received, accrued or arising in India. Every Company which is assessed to income tax
under the IT Act is required to comply with the provisions thereof, including those relating to Tax Deduction at Source, Advance
Tax, Minimum Alternative Tax and like. Every such Company is also required to file its returns by October 31% of each
assessment year.

The Goods and Services Tax Act, 2017

The GST Act levies indirect tax throughout India to replace many taxes levied by the Central and State Governments. The GST
Act was applicable from July 1, 2017 and combined the Central Excise Duty, Commercial Tax, Value Added Tax (VAT), Food Tax,
Central Sales Tax (CST), Introit, Octroi, Entertainment Tax, Entry Tax, Purchase Tax, Luxury Tax, Advertisement Tax, Service Tax,
Customs Duty, Surcharges. GST is levied on all transactions such as sale, transfer, purchase, barter, lease, or import of goods
and/or services. India has adopted a dual GST model, meaning that taxation is administered by both the Union and State
Governments. Transactions made within a single state are levied with Central GST (CGST) by the Central Government and State
GST (SGST) by the government of that state. For inter-state transactions and imported goods or services, an Integrated GST
(IGST) is levied by the Central Government. GST is a consumption-based tax; therefore, taxes are paid to the state where the
goods or services are consumed and not the state in which they were produced.

EMPLOYMENT AND LABOUR LAWS

The Code on Social Security, 2020 (the “Social Security Code”)

The Social Security Code is a central legislation enacted to modernise and consolidate the laws relating to social security with
the objective of extending social security coverage to employees and workers in the organised, unorganised, gig and platform

sectors across India; it received the assent of the President of India on September 28, 2020 and, pursuant to a notification
issued by the Ministry of Labour and Employment under Section 1(3), has been brought into force with effect from November
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21, 2025 as part of the implementation of the four Labour Codes rationalising 29 existing central labour laws.

The Social Security Code consolidates and replaces nine central enactments, including the Employees’ Compensation Act, 1923,
the Employees’ State Insurance Act, 1948, the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952, the
Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959, the Maternity Benefit Act, 1961, the Payment of
Gratuity Act, 1972, the Cine Workers Welfare Fund Act, 1981, the Building and Other Construction Workers Welfare Cess Act,
1996 and the Unorganised Workers’ Social Security Act, 2008. Among other matters, it provides the framework for social
security schemes relating to provident fund, pension and deposit-linked insurance, employees’ state insurance, maternity
benefits, gratuity, employee compensation and welfare of building and other construction workers, as well as social security
schemes for unorganised workers, gig workers and platform workers, and establishes or continues social security organisations
such as the Central Board of Trustees of the Employees’ Provident Fund, the Employees’ State Insurance Corporation, the
National and State Social Security Boards for unorganised workers and State Building and Other Construction Workers’ Welfare
Boards.

The Social Security Code also contemplates electronic registration of establishments, technology-enabled record-keeping and
benefit delivery, and empowers the Central and State Governments to extend the application of EPF, ESIC and other schemes
to additional classes of establishments and workers.

The Social Security Code and the rules and schemes framed thereunder, provides for to registration of eligible establishments,
enrolment of employees under the Employees’ Provident Fund and Employees’ State Insurance schemes, payment of employer
and employee contributions, provision of statutory gratuity, maternity and employee compensation benefits, facilitation of
social security for eligible contract, unorganised, gig or platform workers engaged in its operations, and maintenance of
prescribed records and returns, and any non-compliance may result in interest, penalties and other enforcement action.

The Industrial Relations Code, 2020 (the “IR Code”)

The IR Code is a central legislation enacted to consolidate and amend the laws relating to trade unions, conditions of
employment in industrial establishments and undertakings, and the investigation and settlement of industrial disputes; it
received the assent of the President of India on September 28, 2020 and, pursuant to notifications issued by the Ministry of
Labour and Employment, has been brought into force with effect from November 21, 2025 as part of the implementation of
the four Labour Codes rationalising 29 existing central labour laws.

The IR Code consolidates and replaces three key enactments, namely (i) the Industrial Disputes Act, 1947, (ii) the Trade Unions
Act, 1926, and (iii) the Industrial Employment (Standing Orders) Act, 1946. It extends to the whole of India and, among other
matters, provides a unified framework for (i) registration, governance and recognition of trade unions, including recognition of
a negotiating union or negotiating council in industrial establishments having multiple unions; (ii) constitution of bi-partite
forums such as Works Committees and Grievance Redressal Committees in establishments above prescribed thresholds; (iii)
certification, modification and deemed adoption of standing orders in industrial establishments employing 300 or more
workers, aligned with central model standing orders; and (iv) mechanisms for conciliation, voluntary arbitration and
adjudication of industrial disputes by Industrial Tribunals and the National Industrial Tribunal.

The IR Code also introduces provisions on fixed term employment with parity of wages and benefits vis-a-vis permanent workers
and gratuity eligibility after one year, prescribes conditions and procedures for strikes and lock-outs, and revises the regime
governing lay-off, retrenchment and closure in certain industrial establishments, including a higher statutory threshold
(currently 300 workers, with power for States to increase this limit) for prior government approval for lay-off, retrenchment
and closure, while defining “worker” and “employee” broadly to cover a wider segment of the workforce and prohibiting unfair
labour practices

The Occupational Safety, Health and Working Conditions Code, 2020 (the “OSHWC Code”)

The OSHWC Code is a central legislation enacted to consolidate and amend the laws regulating the occupational safety, health
and working conditions of persons employed in an establishment; it received the assent of the President of India on September
28, 2020 and, pursuant to a notification issued by the Ministry of Labour and Employment, has been brought into force with
effect from November 21, 2025 as part of the implementation of the four Labour Codes rationalising 29 existing central labour
laws. The OSHWC Code replaces and subsumes 13 central enactments relating to safety, health and working conditions,
including, among others, the Factories Act, 1948, the Contract Labour (Regulation and Abolition) Act, 1970, the Inter-State
Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 1979, the Mines Act, 1952, the Plantations Labour
Act, 1951, the Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act, 1996, the
Motor Transport Workers Act, 1961, the Beedi and Cigar Workers (Conditions of Employment) Act, 1966 and laws governing
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dock workers, working journalists, cine-workers and sales promotion employees, subject to repeal-and-savings provisions that
preserve existing rules and notifications to the extent they are not inconsistent with the Code.

The OSHWC Code applies, inter alia, to establishments employing 10 or more workers and to all mines and docks, as well as to
specified categories such as factories, building and other construction works, plantations, motor transport undertakings, audio-
visual production units and newspaper establishments, and requires eligible establishments to obtain registration (with deemed
migration of existing registrations), comply with notified occupational safety and health standards, provide a safe working
environment and prescribed welfare facilities, conduct periodic medical examinations including free annual health check-ups
for specified employees, issue letters of appointment to all employees, and report certain accidents, dangerous occurrences
and notified occupational diseases. It also contains specific provisions on working hours, leave and overtime, engagement and
conditions of contract labour and inter-State migrant workers, and employment of women (including in night shifts and in all
types of work subject to consent and prescribed safeguards), and establishes an Inspector-cum-Facilitator and advisory board
framework for enforcement and standard-setting.

The OSHWC Code also provides for registration of applicable establishments, maintenance of safe and healthy working
environment and welfare facilities, engagement and treatment of contract labour and inter-State migrant workers,
employment of women, and maintenance of prescribed registers, records and returns and timely reporting of accidents,
dangerous occurrences and occupational diseases.

The Code on Wages, 2019 (the “Wages Code”)

The Wages Code received the assent of the President of India on August 8, 2019 and the provisions of the Code came into effect
from November 21, 2025 after being notified in the Official Gazette by the Central Government. The Wages Code has replaced
the four existing ancient laws namely (i) the Payment of Wages Act, 1936, (ii) the Minimum Wages Act, 1948, (iii) the Payment
of Bonus Act, 1965, and (iv) the Equal Remuneration Act, 1976.

The Wages Code extends to the whole of India and regulates minimum wages, floor wages, payment of wages, permissible
deductions, bonus and equal remuneration. It introduces a harmonised definition of “wages”, prohibits discrimination on
grounds of gender in matters of wages and recruitment for the same work or work of a similar nature, and confers a statutory
right to minimum wages for all employees, supported by a national floor wage below which State minimum wages cannot fall.
The Wages Code also provides for advisory boards, an Inspector-cum-Facilitator based compliance regime, maintenance of
prescribed registers and issuance of wage slips, and offences and penalties for non-compliance.

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (the “Act”)

In order to curb the rise in sexual harassment of women at workplace, this Act was enacted for prevention and redressal of
complaints and for matters connected therewith or incidental thereto. The terms ‘sexual harassment’ and ‘workplace’ are both
defined in the Act. Every employer should constitute an “Internal Complaints Committee” and every officer and member of
the Committee shall hold office for a period of not exceeding three years from the date of nomination. Any aggrieved woman
can make a complaint in writing to the Internal Committee in relation to sexual harassment of female at workplace. Every
employer has a duty to provide a safe working environment at workplace which shall include safety from the persons coming
into contact at the workplace, organising awareness programs and workshops, display of rules relating to the sexual
harassment at any conspicuous part of the workplace, provide necessary facilities to the internal or local committee for dealing
with the complaint, such other procedural requirements to assess the complaints.

Child Labour (Prohibition and Regulation) Act, 1986 (the “CLPR Act”)

The CLPR Act seeks to prohibit the engagement of children in certain occupations and to regulate the conditions of work of
children in certain other occupations. Part B of the Schedule to the CLPR Act strictly prohibits employment of children in cloth
printing, dyeing and weaving processes and cotton ginning and processing and production of hosiery goods.

INTELLECTUAL PROPERTY LEGISLATIONS

Trade Marks Act, 1999 (“TM Act”)
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The Trademarks Act, 1999 provides for the application and registration of trademarks in India for granting exclusive rights to
marks such as a brand, label and heading and obtaining relief in case of infringement for commercial purposes as a trade
description. The TM Act prohibits any registration of deceptively similar trademarks or chemical compounds among others. It
also provides for penalties for infringement, falsifying and falsely applying for trademarks.

Patent Act 1970 (“Patent Act”)

The Patent Act is a legal framework that provides inventors with exclusive rights to their inventions, ensuring they can control
and profit from their creations for a set period, typically 20 years. In India, the Patents Act, 1970 governs this system, granting
patents to inventions that are novel, non-obvious, and have industrial applicability. The act not only protects the intellectual
property of inventors but also encourages innovation and technological progress. It includes provisions for compulsory
licensing, preventing abuse of monopoly rights, and allows for legal recourse in cases of patent infringement. Overall, the
Patent Act aims to balance rewarding creativity while ensuring that the public benefits from technological advancements in
the long term.

FOREIGN INVESTMENT LAWS
Foreign Trade (Development and Regulation) Act, 1992

The FTDRA is the main legislation concerning foreign trade in India. The FTDRA, read along with the Foreign Trade (Regulation)
Rules, 1993, provides for the development and regulation of foreign trade by facilitating imports into, and augmenting exports
from, India and for matters connected therewith or incidental thereto. It authorizes the government to formulate as well as
announce the export and import policy and to keep amending the same on a timely basis. The government has also been given
wide powers to prohibit, restrict and regulate the exports and imports in general as well as specified cases of foreign trade.
The FTDRA read with the Foreign Trade Policy, 2023, prohibits anybody from undertaking any import or export except under
an importer-exporter code (“IEC”) number granted by the Director General of Foreign Trade. Hence, every entity in India
engaged in any activity involving import/export is required to obtain an IEC unless specifically exempted from doing so. The IEC
shall be valid until it is cancelled by the issuing authority. An IEC number allotted to an applicant is valid for all its branches,
divisions, units and factories. Failure to obtain the IEC number shall attract a penalty under the FTDRA.

Foreign Direct Investment

The Government of India, from time to time, has made policy pronouncements on Foreign Direct Investment (“FDI”) through
press notes and press releases. The Department of Industrial Policy and Promotion, Ministry of Commerce and Industry,
Government of India (“DIPP”), has issued consolidated FDI Policy Circular of 2020 (“FDI Policy 2020”), which with effect from
October 15, 2020, consolidates and supersedes all previous press notes, press releases and clarifications on FDI Policy issued
by the DIPP that were in force. The Government proposes to update the consolidated circular on FDI policy once every year
and therefore, FDI Policy 2020 will be valid until the DIPP issues an updated circular. The Reserve Bank of India (“RBI”) also
issues Master Directions Foreign Investment in India and updates the same from time to time. Presently, FDI in India is being
governed by Master Directions on Foreign Investment No. RBI/FED/2017-18/60 FED Master Direction No. 11/2017-18 dated
January 4, 2018, as updated from time to time by RBI. In terms of the Master Directions, an Indian company may issue fresh
shares to people resident outside India (who are eligible to make investments in India, for which eligibility criteria are
prescribed). Such fresh issue of shares shall be subject to inter-alia, the pricing guidelines prescribed under the Master
Directions. The Indian company making such fresh issue of shares would be subject to the reporting requirements, inter-alia
with respect to consideration for issue of shares and also subject to making certain filings including the filing of Form FC-GPR.

ANTI-TRUST LAWS
Competition Act, 2002
The Act is to prevent practices having adverse effects on competition, to promote and sustain competition in markets, to

protect interest of consumers and to ensure freedom of trade in India. The Act deals with prohibition of anti-competitive
agreements. No enterprise or group shall abuse its dominant position in various circumstances as mentioned under the Act.

GENERAL LAWS
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Apart from the above list of laws, which is inclusive in nature and not exhaustive, general laws like the following are also
applicable to our Company:

The Bharatiya Nyaya Sanhita, 2023

The Bharatiya Nagarik Suraksha Sanhita, 2023
The Bharatiya Sakshya Adhiniyam, 2023
The Negotiable Instrument Act, 1881
The Consumer Protection Act, 2019
The Transfer of Property Act, 1882

The Arbitration & Conciliation Act, 1996
The Companies Act, 2013

The Sale of Goods Act, 1930

The Registration Act, 1908

The Indian Contract Act, 1872

The Specific Relief Act, 1963

The Competition Act, 2002

The Public Liability Insurance Act, 1991
The Electricity Act, 2003
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OUR HISTORY AND CERTAIN OTHER CORPORATE MATTERS
HISTORY OF OUR COMPANY

Our Company was originally formed and registered as a Limited Liability Partnership under the Limited Liability Partnership Act,
2008 (“LLP Act”) in the name and style of “Mobilise App Lab LLP” (LLPIN: AAB-4430) and received a certificate of incorporation
from the Registrar of Companies, National Capital Territory of Delhi and Haryana on April 04, 2013. Further, “Mobilise App Lab
LLP” was thereafter converted from a Limited Liability Partnership to a Private Limited Company under Section 366, of the
Companies Act, 2013 with the name of Mobilise App Lab Private Limited and received a fresh certificate of incorporation from
the Registrar of Companies, Central Registration Centre on July 17, 2023 under sub-section (2) of section 7 and sub-section (1)
of section 8 of the Companies Act, 2013 and rule 18 of the Companies (Incorporation) Rules, 2014. Later, our Company was
converted into Public Limited Company and consequently name of company was changed from “Mobilise App Lab Private
Limited” to “Mobilise App Lab Limited” vide Special resolution passed by the Shareholders at the Extra Ordinary General
Meeting held on Wednesday, March 12, 2025 and a fresh certificate of incorporation dated April 17, 2025 issued by the
Registrar of Companies, Central Processing Centre. The Corporate Identification Number of our Company is
U62012HR2023PLC113349.

Presently, we carry out our operations from our registered office, and 1 (One) Corporate office, the details of the same is as
follow:

Sr. No. Particulars Address
1. Registered office 62-B, HSIDC, Sector-31, Faridabad City, Haryana- 121002
2. Corporate Office Unit No. 201, 2™ Floor, Tower B, Unitech Cyberpark, Sector 39, Gurugram,
(Gurugram) Haryana — 122001.

CHANGES IN OUR REGISTERED OFFICE

The Registered Office of the Company is presently situated at 62-B, HSIDC, Sector-31, Faridabad City, Haryana- 121002 and
there has been no change in the Registered office of the Company since the date of incorporation.

CHANGES IN NAME CLAUSE

Date of Amendment Particular Reason
April 17, 2025 Change in name from “Mobilise App Lab Private Conversion from Private Limited to
Limited” to “Mobilise App Lab Limited”. Public Limited company

MAIN OBJECTS OF OUR COMPANY

The object clauses of the Memorandum of Association of our Company enable us to undertake our present activities. The main
objects of our Company as per the Object Clause of Memorandum of Association of the Company are as under:

To carry on the business of website development, website designing, website hosting, domain registration, website content
writing, data mining, data entry operation, search engine optimization, online marketing, business promotion, marketing
services, and all other services related to website and internet.

To develop, provide undertake design import export distribute and deal in Systems and application software for based
information systems, off shore software development projects, internet service provider, and solutions in all areas of
application including those in Emerging niche segments like Internet and Intranet website applications solutions software
enterprise, resource planning, ecommerce, value added products and other business applications either for its own use for sale
in India or for export outside India and to design and develop such systems and application software for and on behalf of
manufacturers owners and users of computer, telecom, digital, electronic equipment’s in India or elsewhere in the world.

AMENDMENTS TO THE MOA OF OUR COMPANY SINCE INCORPORATION:
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Since incorporation, there has been following amendment made to the MoA of our Company:

Date of Amendment | Particulars of Amendment
January 03, 2025 Increase in Authorized Capital from Rs. 10,000 to Rs. 2,00,00,000.
March 12, 2025 Change in name of the company from ‘Mobilise App Lab Private Limited” to “Mobilise App Lab
Limited”, Pursuant to conversion from Private Limited to Public Limited Company.
April 28, 2025 Increase in Authorised Capital from Rs. 2,00,00,000 to 10,00,00,000.

KEY EVENTS AND MILESTONES:

The following table sets forth the key events and milestones in the history of our Company, since incorporation:

Year Achievement

2013 | Establishment of Mobilise App Lab LLP as a Limited Liability Partnership.

2013 | Launched EduPro, ERP for educational institutions.

2017 | Launched OpsSuite, a Computerized Maintenance Management System (CMMS) for enterprise asset tracking,
facility management, and preventive maintenance.

2018 | Launched SCMPro, a robust Supply Chain Management suite handling procurement, inventory, and vendor
management.

2020 | Rolled out HRevO, a comprehensive HRMS platform covering the entire employee lifecycle. HRevO expands with
biometric integrations, multilingual capabilities, and deeper analytics—starting the enterprise push.

2022 | Expansion milestone: successful implementations across Asia Pacific countries such as Singapore, Malaysia,
Phillipines, Thailand, Vietnam and Hongkong.

2023 | Conversion of Limited Liability Partnership to Private Limited company

2024 | Launched Advanced EduPro, a revamped ERP for educational institutions with modules for student management,
attendance, and curriculum tracking.

2024 | Established its presence in Gurgaon by establishing a corporate office in the city.

2024 | Reached 6 Lakhs+ employees (includes Active and Inactive) served on HRPro. Introduced Azure Al, SAP integrations,
and multilingual support including Chinese, German (Deutsch), English, French (Frangais), Hindi, Hungarian, Italian
(Italiano), Malay, Dutch (Nederlands), Norwegian (Norsk Bokmal), Polish (Polski), Spanish (Mexico), Spanish (Spain),
and Finnish (Suomi).

2025 | Conversion of our Company from Private Limited Company to Public Limited Company.

2025 | Launch of 10T services with OpsSuite software.

DETAILS OF BUSINESS OF OUR COMPANY

Mobilise App Lab Limited is an Indian software as a service IT solutions provider offering digital platforms to streamline and
manage enterprise operations. Founded in 2013, the company began its journey with EDUPro ERP, a solution designed to help
schools, colleges, and training institutes manage functions such as admissions, attendance, fees, examinations, transportation,
and academics.

In 2016-17, the company developed a Computerized Maintenance Management System (CMMS), which was later branded as
OpsSuite ERP. This solution enables businesses to efficiently manage and maintain physical assets, handle work orders, track
equipment and asset history, monitor inventory levels, and schedule preventive maintenance and calibration. The OpsSuite ERP
solution has been implemented across multiple states in India, providing functionalities such as asset tracking, complaint
redressal, and supplier management. Additionally, the OpsSuite platform is being used by multiple industries across Healthcare,
Food & Beverages, Facility Maintenance, etc. supporting their operational and maintenance needs.

In 2017-18 the company also launched SCMPro ERP, a comprehensive solution for managing the entire supply chain. It
effectively integrates and manages two key processes:

Source-to-Contract (S2C) - Covers supplier discovery, sourcing, negotiations, contract creation, supplier management, and
contract lifecycle management.

Procure-to-Pay (P2P) - Includes purchase requests, purchase orders, goods receipt notes (GRNs), invoice processing, and
payments.
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Later in the year 2019-20 the company also launched an ERP solution for Human Resources called HRevO, designed to simplify
and streamline workforce management throughout the employee lifecycle. Key features include talent acquisition, employee
records management, payroll and expense tracking, talent development, and people analytics.

As on the date of this Red Herring Prospectus, the Company’s EDUPro ERP platform is actively utilized by our clients- which are
acting as educational institutions having 34,000 plus students across these various educational institutions.

The company provides its ERP solutions to B2B clients who further deliver services to its end customers, rather than selling
directly to individual users.

Currently, we are operating our business from our registered office and one branch office i.e., 62-B, HSIDC, SECTOR-31,
Faridabad, Haryana, India, 121002 and Unit No. 201, Second Floor, Tower B, Unitech Cyber Park, Sector 31, Gurgaon, 122001
respectively.

For detailed information on the business of our Company please refer to “Our Business” beginning on page numbers 146 of
this Red Herring Prospectus.

HOLDING COMPANY OF OUR COMPANY

Our company does not have any Holding Company as on the date of filling of this Red Herring Prospectus.

SUBSIDIARY COMPANY OF OUR COMPANY

Our Company has no Subsidiary Company as on the date of filing of this Red Herring Prospectus.

ASSOCIATE AND JOINT VENTURES OF OUR COMPANY

Our company does not have any Associate and joint ventures as on the date of this Red Herring Prospectus, however, our
company has acquired 98% Stake in the Entity named “Mobilise IE Firm” having PAN- ABZFM4214C through the Execution of
Supplemental Deed on July 19, 2025, to be termed as associate entity of our company.

FUND RAISING THROUGH EQUITY OR DEBT

For details in relation to our fund-raising activities through equity or debt, please refer to the chapters titled “Capital Structure”
beginning on page number 71 of this Red Herring Prospectus.

REVALUATION OF ASSETS

Our company has not re-valued its assets since incorporation.

CHANGES IN THE ACTIVITIES OF OUR COMPANY HAVING A MATERIAL EFFECT

Other than as stated in this red herring prospectus, there has been no change in the activities being carried out by our Company
since its incorporation from the date of this red herring prospectus which may have a material effect on the profits / loss of our
Company, including discontinuance of lines of business, loss of agencies or markets and similar factors.

INJUNCTIONS OR RESTRAINING ORDERS

Our Company is not operating under any injunction or restraining order.

DEFAULTS OR RESCHEDULING OF BORROWINGS WITH FINANCIAL INSTITUTIONS/BANKS

There have been no Defaults or Rescheduling of borrowings with financial institutions/banks in relation to any borrowing
taken by our company last 3 financial years.
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STRIKES AND LOCK-OUTS

Our company has not been involved in any labor disputes or disturbances including strikes and lockouts, since incorporation.
As on the date of this Red Herring Prospectus, our employees are not unionized.

TIME AND COST OVERRUNS IN SETTING UP PROJECTS

As on the date of this Red Herring Prospectus, there have been no time and cost overrun in any of the projects undertaken by
our Company.

SHAREHOLDERS’AGREEMENT
Our Company does not have any subsisting shareholders’ agreement as on the date of this Red Herring Prospectus.
OTHER AGREEMENTS

Except as disclosed in the title “Material Contracts and Documents for Inspection” on page No. 385. As on the date of this Red
Herring Prospectus our Company has not entered into any agreements other than those entered into in the ordinary course of
business and there are no material agreements entered into more than two years before the date of this Red Herring
Prospectus.

AGREEMENTS WITH KEY MANAGERIAL PERSONNEL, SENIOR MANAGEMENT DIRECTORS, PROMOTERS OR ANY OTHER
EMPLOYEE

As on the date of this Red Herring Prospectus, there are no agreements entered into by our Key Managerial Personnel or Senior
management or Directors or Promoters or any other employee of our Company, either by themselves or on behalf of any other
person, with any shareholder or any other third party with regard to compensation or profit sharing in connection with dealings
in the securities of our Company.

COLLABORATION AGREEMENT
As on the date of this Red Herring Prospectus, our Company is not party to any collaboration agreement.

STRATEGIC PARTNERS

Our Company does not have any strategic partner(s) as on the date of this Red Herring Prospectus.
FINANCIAL PARTNERS

As on the date of this Red Herring Prospectus, our Company does not have any financial partners.
ACQUISITION OF BUSINESS/UNDERTAKINGS

Except as stated below, our Company has not acquired any material business or undertaken any mergers or amalgamation or
divestments of business or undertaking since incorporation till the date of this Red Herring Prospectus:

Name and Business of the Entity % of the holding acquired | Date of Acquisition
by our Company
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Mobilise IE Firm 98% of the total share of |July 19, 2025
Nature of Business- providing skilled manpower services, | the Entity. (Through the Supplemental

including data punching, onsite support, project assistance. Partnership Deed executed on
July 19, 2025)

DIVESTMENT OF BUSINESS/UNDERTAKING BY COMPANY IN LAST 10 YEARS.
There has been no divestment by the Company of any business or undertaking since its incorporation.
NUMBER OF SHAREHOLDER OF OUR COMPANY

Our Company has 7 (Seven) shareholders as on date of this Red Herring Prospectus. For further details on the Shareholding
Pattern of our Company, please refer to the Chapter titled “Capital Structure” beginning on page 43 of this Red Herring
Prospectus.

DETAILS OF PAST PERFORMANCE

For details of Change of management, please see chapter titled “Our Business” and “Our History and Certain Corporate Matters”
on page 146 and 184 respectively of this Red Herring Prospectus.

DETAILS OF FINANCIAL PERFORMANCE

For details in relation to our financial performance in the previous three financial years, including details of non-recurring items
of income, refer to section titled “Financial Statements” beginning on page 218 of this Red Herring Prospectus.

GUARANTEES GIVEN BY PROMOTER OFFERING ITS SHARES IN THE OFFER FOR SALE
This Issue is a fresh issue of Equity Shares and our Promoters are not offering their shares in this Issue.

This page has been left blank intentionally
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OUR MANAGEMENT
BOARD OF DIRECTORS

As per the Articles of Association of our Company, we are required to have not less than 3 (Three) Directors and not more than
15 (Fifteen) Directors on its Board, subject to provisions of Section 149 of Companies Act, 2013. "As on the date of this Red
Herring Prospectus, our Board consists of Five (5) Directors, out of which Two (2) are Executive Directors, and Three (3) are Non-
Executive Directors, including Two (2) Non-Executive Independent Directors."

Sr. No. Name DIN Category Designation
1. Mr. Ashish Sharma 10117867 Executive Managing Director
2. Mrs. Smriti Sharma 06510223 Executive Whole Time Director
3. Dr. Manish Sharma 08198759 Non-Executive Director
4. Mr. Rakesh Khanduja 11096185 Non-Executive Independent Director
5. Retd. Major Prashant Veer Singh 08235442 Non-Executive Independent Director

The following table sets forth certain details regarding the members of our Company’s Board as on the date of this Red Herring
Prospectus

S. No. | Name, DIN, Date of Birth, Qualification, Designation, | Age | Other Directorship
Occupation, Address, Nationality and Term
1. Mr. Ashish Sharma 42 |Indian Private Limited Company

1. Mindvolt Systems Private Limited

Designation: Managing Director
Indian Public Limited Company

Address: H.No. 2450, Sec-8, Faridabad, Haryana-

121006 Nil
Date of Birth: 21/02/1983 Indian Limited Lability Partnership
Qualification: Nil
1. Bachelor of Information Systems (Hons.) from
Guru Gobind Singh Indraprastha University, Indian Hindu Undivided Family
Delhi in Year 2004.
2. Foundation certificate in IT  Service Nil

Management (ITIL)

3. Post Graduate Diploma in Management (PGDM)
from International Management Institute, New
Delhiin Year 2012.

Occupation: Business
Nationality: Indian

Term: For a tenure of 5 (Five) year from April 21, 2025
to April 20, 2030

Date of First Appointment as a Non-Executive
Director: July 17, 2023

Date of Appointment as Managing Director:
April 21, 2025
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S. No. | Name, DIN, Date of Birth, Qualification, Designation, | Age | Other Directorship
Occupation, Address, Nationality and Term
DIN: 10117867
2. Mrs. Smriti Sharma 39 | Indian Private Limited Company
Designation: Whole Time Director Nil
Address: 2450, Sec-8, Faridabad, Haryana- 121006 Indian Public Limited Company
Date of Birth: 23/09/1986 Nil
Qualification: Indian Limited Lability Partnership
1. Bachelor of commerce From Maharshi
Dayanand University, Rohtak in Year 2006. Nil
2. Master of Commerce from Maharshi
Dayanand University, Rohtak in Year 2014. Indian Hindu Undivided Family
3. Master of Philosophy from Chaudhary Devi Lal
University, Sirsa in Year 2009. Nil
4. PHD in Management from Maharshi Dayanand
University, Rohtak in Year 2019.
Occupation: Business
Nationality: Indian
Date of First Appointment as a Non-Executive
Director: July 17, 2023.
Date of Appointment on current Designation: April
21,2025
Term: For a tenure of 5 (Five) year from April 21, 2025
to April 20, 2030 (Liable to retire by rotation).
DIN: 06510223
3. Dr. Manish Sharma 44 | Indian Private Limited Company

Designation: Non-Executive Director

Address: H. No. 2450, (Near Police Choki) Sector-8,
Ballabgarh, Faridabad, Haryana — 121006

Date of Birth: 06/12/1981

Qualification:

1. Bachelor of Medicine & Bachelor of Surgery from
Maharshi Dayanand University, Rohtak in year
2005

2. Diplomat of National Board for the Practice of
General Medicine from National Board of
examinations, New Delhi in year 2014.

3. Diplomat of National Board for the Practice of
Medical oncology from National Board of
examinations, New Delhi in year 2018.

Occupation: Profession

Nil

Indian Public Limited Company

Nil

Indian Limited Lability Partnership

Nil

Indian Hindu Undivided Family

Nil
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S. No.

Name, DIN, Date of Birth, Qualification, Designation,
Occupation, Address, Nationality and Term

Age

Other Directorship

Nationality: Indian

Date of First Appointment as a Non- Executive
Director: July 17, 2023

Current Designation and Term: Non-Executive
Director, Liable to retire by rotation

DIN: 08198759

Mr. Rakesh Khanduja

Designation: Non-Executive Independent Director

Address: 1010, Sector 9, Faridabad, Haryana,
121006.

Date of Birth: 04/05/1967

Qualification: Post Diploma in Electrical Engineering
with specialization in Electronics and Television
Technology from Y.M.C.A. Institute of Engineering,
Faridabad in the Year 1987.

Occupation: Business

Nationality: Indian

Date of First Appointment: Appointed as Additional
Director (Non-Executive Independent Director) on

May 29, 2025

Current Designation and Term: Appointed as Non-
Executive Independent Director on June 27, 2025 for
a term of 1 year from May 29, 2025 to May 28, 2026.
(Not Liable to retire by rotation)

DIN: 11096185

58

Indian Private Limited Company

Nil

Indian Public Limited Company

Nil
Indian Limited Lability Partnership

Nil

Indian Hindu Undivided Family

Nil

Retd. Major Prashant Veer Singh

Designation: Non-Executive Independent Director

Address: H. No. B1/501, PWO Housing Complex, Near
Huda Metro Station, Sector-43, Chakarpur (74),
Gurgaon, Haryana, 122002.

Date of Birth: November 02, 1969

Qualification:
e Bachelor of Electronics from University of Poona
in the year 1994

Occupation: Business

56

Indian Private Limited Company

Catfit Al Tech Private Limited
Arciot Mobility Private Limited
Hxdigital Cloudlink Private Limited
Prospera Flavours Private Limited

el N

Indian Public Limited Company

Nil

Indian Limited Lability Partnership

Nil
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S. No. | Name, DIN, Date of Birth, Qualification, Designation, | Age | Other Directorship
Occupation, Address, Nationality and Term

Indian Hindu Undivided Family

Nationality: Indian
Nil
Date of First Appointment: Appointed as Additional
Director (Non-Executive Independent Director) on
June 25, 2025

Current Designation and Term: Appointed as Non-
Executive Independent Director on June 27, 2025 for
a term of 1 year from June 25, 2025 to June 24, 2026
(Not Liable to retire by rotation)

DIN: 08235442

BRIEF PROFILE OF THE DIRECTORS OF OUR COMPANY

Mr. Ashish Sharma, aged 42 years, is the Managing Director of our company. He is the co-founder of Mobilise App Lab LLP and
has been associated with it as an employee since 2015. In April 2023, he also became a partner in the LLP. After the conversion
of Mobilise App Lab LLP into a company, he was appointed as a Non-Executive Director, and subsequently designated as
Managing Director on April 21, 2025.

He holds a Bachelor of Information Systems (BIS) degree from Guru Gobind Singh Indraprastha University, New Delhi (2004),
and a Post Graduate Diploma in Management (PGDM) from the International Management Institute (IMl), New Delhi (2013).
He is also an ITIL Certified Professional. In his current role at Mobilise, he is responsible for the strategic leadership, business
growth, and operational management of the organization. He is known for his hands-on leadership style, with a strong focus
on innovation and customer-centric transformation. Under his guidance, Mobilise App Lab Limited continues to deliver scalable
and future-ready IT solutions.

He began his professional journey in 2005 with Bharti Cellular Limited (Airtel) as Executive IT. He has also worked for IT and
telecom companies, including Infosys, IBM, Bharti Infratel Limited. He has accumulated experience of over 20 years.

Mrs. Smriti Sharma, aged 39 years, is a Whole-Time Director at Mobilise App Lab Limited. She holds a Bachelor of Commerce
(B. Com) degree from Maharshi Dayanand University (MDU), Rohtak (2006), a Master of Commerce (M. Com) from the same
university (2014), and earned her Doctor of Philosophy (Ph.D.) in 2019, also from MDU Rohtak.

Dr. Sharma began her career as an Assistant Professor at Aggarwal College and later served as a faculty member at DAV
Centenary College. In 2013, she transitioned into corporate leadership with Mobilise App Lab LLP, where she has played a
pivotal role since its inception. Initially a partner in the LLP, after the conversion of LLP into a company, she acted as a Non-
Executive Director and now serves as a Whole-Time Director. Currently at mobilise, she oversees administrative operations.
Her responsibilities include streamlining workflows and coordinating teams located at Registered Office and Corporate Office.
She also provides valuable inputs on the IT solutions as drafted, framed, provided by the company to its Educational Institutional
clients, as her academic background helps our company to provide better solutions particularly in the EduPro Solution
development. Mrs. Smriti possess 14 years of professional experience spanning academia and corporate administration.

Dr. Manish Sharma — Dr. Manish Sharma, aged 44 years, is a Director at Mobilise App Lab Limited and a renowned medical
oncologist with deep expertise in clinical practice and healthcare strategy. He holds an MBBS degree from Maharshi Dayanand
University, Rohtak in 2005 followed by a DNB in General Medicine from National Board of examinations, New Delhiin 2014 and
a DNB in Medical Oncology from Rajiv Gandhi Cancer Institute and Research Centre, New Delhi in 2018.

With over 14 years of experience, Dr. Sharma has served in prestigious institutions including Safdarjung Hospital, Rajiv Gandhi
Cancer Institute, Action Cancer Hospital, and currently heads the Oncology Department at Positron Hospital, Rohtak.

In Mobilise App Lab Limited, he contributes strategic direction, active participating in board-level decisions and guiding the

development of digital health solutions, particularly he has provided valuable inputs on our company’s solution i.e ‘OpsSuite’:
a Facility and Asset Management solution for the clients of healthcare industry, as his domain expertise is healthcare industry.
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mi-ibilise

His role includes understanding the requirements of our healthcare industry clients, he well understands the need of the
software solution as desired by such clients, thus Dr. Sharma ensures ‘OpsSuite’ solution ensures that all features added to the
solution are relevant to be used in healthcare industry. As a healthcare domain advisor to Mobilise’s product and business
development teams, Dr. Sharma ensures that all solutions are aligned with industry best practices. He brings a vast clinical
experience, helping Mobilise App Lab’s healthcare vertical deliver value-driven, impactful, and scalable solutions.

4. Rakesh Khanduja (Independent Director), aged 58 years, is an Independent Director of our company. He has done Post Diploma
in Electrical Engineering with specialization in Electronics and Television Technology from Y.M.C.A. Institute of Engineering,
Faridabad (1987). He was initially appointed as an Additional Director on May 29, 2025 in our Company. Later on, he was
regularised by the Shareholders as Independent Director in the AGM held on June 27, 2025. He has experience of 25 year in the
Field of Telecommunication sector. He had served at Nokia Solutions and Networks India Pvt. Ltd as Head of Solutions Govt.
Operations September 2000 to August 2024. In Mobilise, his appointment ensures contribution towards Good Corporate
Governance, transparent & accountable operations in the Mobilise.

5. Retd. Major Prashant Veer Singh (Independent Director), aged 56 years, is an Independent Director on the Board of Mobilise
App Lab Limited. He holds Bachelor of electronics from University of Poona and a Master of Business Administration (MBA)
degree from Amity University. He is a former officer in the Indian Army's Corps of Signals, Mr. Singh brings a rare combination
of discipline, strategic foresight, and operational excellence with 24 years of cross-sectoral experience spanning Information
Technology, Telecommunications, Défense. He has held senior leadership roles at Bharti Airtel, Bharti Infratel and Tata
Communications, where he led IT infrastructure modernization projects across enterprises. As Mobilise scales its footprint and
prepares for capital markets, Retd. Major Singh's leadership and guidance will strengthen in the company’s roadmap,
stakeholder trust, and long-term enterprise value. Retd. Major Prashant Veer Singh’s appointment as an Independent Director
is a strategic addition to Mobilise’s boardroom. His combination of technical depth, boardroom maturity & public-private sector
experience aligns seamlessly with Mobilise.

Note:
None of the above-mentioned Directors are on the RBI List of willful defaulters as on the date of this Red Herring Prospectus.

1) None of the Promoters, persons forming part of our Promoter Group, our directors or persons in control of our Company or our
Company are debarred by SEBI from accessing the capital market.

2) None of the Promoters, Directors or persons in control of our Company, have been or are involved as a promoter, director or
person in control of any other company, which is debarred from accessing the capital market under any order or directions made
by SEBI or any other regulatory authority.

FAMILY RELATIONSHIP BETWEEN DIRECTORS

Except as stated below, none of the Directors of the Company are related to each other as per Section 2(77) of the Companies
Act, 2013:

S.no Name of the Director Other Director Relationship with other
directors
1. Mr. Ashish Sharma Mrs. Smriti Sharma Spouse
Dr. Manish Sharma Brother
2. Mrs. Smriti Sharma Mr. Ashish Sharma Spouse
Dr. Manish Sharma Spouse’s Brother
3. Dr. Manish Sharma Mrs. Smriti Sharma Brother’s spouse
Mr. Ashish Sharma Brother

Details of current and past directorship(s) in listed companies whose shares have been / were suspended from being traded
on the stock exchanges and reasons for suspension

None of our Directors is / was a director in any listed company during the last five years before the date of filing of this Red
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Herring Prospectus, whose shares have been / were suspended from being traded on the any stock exchange.

Details of current and past directorship(s) in listed companies which have been/ were delisted from thestock exchange(s)

and reasons for delisting

None of our Directors are currently or have been on the board of directors of a public listed company whose shares have been

or were delisted from any stock exchange.

Details of arrangement or understanding with major shareholders, customers, suppliers or others, pursuant to which
of the Directors were selected as a director or member of senior management.

There are no arrangements or understandings with major shareholders, customers, suppliers or any other entity, pursuant to
which any of the Directors or Key Managerial Personnel were selected as a director or member of the senior management.

TERMS AND CONDITIONS OF EMPLOYMENT OF THE DIRECTORS

Executive Directors

Name Mr. Ashish Sharma
Designation Managing Director
Period For a tenure of 5 (Five) year from April 21, 2025 to April 20, 2030

Date of approval of shareholder for the
Appointment as Managing Director

April 28, 2025

Remuneration for F.Y. 2024-25

Rs. 96.00 Lakh per Annum is paid in F.Y 2024-25 and For the FY 2025-26:- total
fixed remuneration will be paid Rs. 8.00 lakh (Basic salary + House Rent
Allowance) per month.

Perquisite & Allowances

As per Rules & Policy of the Company:

e Company’s Contribution towards Superannuation and Provident Fund as
per rules of the Company.

e  Gratuity & other long-term benefits as per Company Policy.

e Earned/ Privilege Leaves — As per rules of the Company.

e Leaves accumulated but not availed during the tenure may be allowed to
be encashed at the end of the tenure.

e Car — Provision of a Chauffeur driven car for the business purposes of the
Company & Personal use.

e Telephone — Telephone facility at residence, personal long-distance calls to
be paid by Mr. Ashish Sharma

e  Such other benefits / amenities and other privileges as may from time to
time be available to other executives of the Company and the monetary
value shall be evaluated as per Income Tax Rules, wherever applicable and
in the absence of any such rule, the same be evaluated at actual cost.

Name Mrs. Smriti Sharma
Designation Whole Time Director
Period For a tenure of 5 (Five) year from April 21, 2025 to April 20, 2030 (Liable to

retire by rotation).

Date of approval of shareholder for the
Appointment as Whole Time Director

April 28, 2025

Remuneration for F.Y. (2024-25)

Rs. 72.00 Lakh per Annum paid in the F.Y 2024-25 and For the FY 2025-26, the
total remuneration will be paid Rs. 3.00 lakh per month.
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ii.

Perquisite As per Rules & Policy of the Company:

e Company’s Contribution towards Superannuation and Provident Fund as
per rules of the Company.

e  Gratuity & other long-term benefits as per Company Policy.

e Earned/ Privilege Leaves — As per rules of the Company.

e Leaves accumulated but not availed during the tenure may be allowed to
be encashed at the end of the tenure.

e Car — Provision of a Chauffeur driven car for the business purposes of the
Company & Personal use.

o Telephone —Telephone facility at residence, personal long-distance calls to
be paid by Mr. Ashish Sharma

e Such other benefits / amenities and other privileges as may from time to
time be available to other executives of the Company and the monetary
value shall be evaluated as per Income Tax Rules, wherever applicable and
in the absence of any such rule, the same be evaluated at actual cost.

Non-Executive Directors

Non-Executive Directors including Independent Directors are not entitled to any remuneration except sitting fees for attending
meetings of the Board, or of any committee of the Board. They are entitled to a sitting fee for attending the meeting of the
Board and the Committee thereof respectively.

However, Mr. Ashish Sharma, Mrs. Smriti Sharma, and Dr. Manish Sharma have served as Non-Executive Directors (NEDs) since
the date of incorporation of the company. During their tenure, they received remuneration as NEDs. The remuneration which
was paid to them is in compliance with the Companies Act, 2013, as there is no provision under the Act that restricts Non-
Executive Directors from receiving salaries. This same has been verified by Ms. Renu Kathuria, Proprietor of M/s. Renu Kathuria
& Associates, Practicing Company Secretaries, vide certificate dated August 02, 2025, having UDIN: F011374G000918192.

However, following the conversion of the company into a Public Limited Company on April 17, 2025, Dr. Manish Sharma, being
a Non-Executive Director, has ceased to receive any remuneration other than sitting fees for attending meetings of the Board or
its committees.

Note: No portion of the compensation as mentioned above was paid pursuant to a bonus or profit-sharing plan.
SHAREHOLDING OF DIRECTORS IN OUR COMPANY

As per the Articles of Association of our Company, a director is not required to hold any shares in our Company to qualify him

for the office of the Director of our Company. The following table details the shareholding in our Company of our Directors in
their personal capacity, as on the date of this Red Herring Prospectus:

Sr. No. | Name of the Directors | No. of Equity Shares held % of pre-issue paid-up Equity Share capital in our Company
1. | Mr. Ashish Sharma 49,00,000 70.00
2. | Mrs. Smriti Sharma 9,80,000 14.00
3. Dr. Manish Sharma 7,00,000 10.00

INTEREST OF DIRECTORS

All of our Directors may be deemed to be interested to the extent of fees payable to them (if any) for attending meetings of
the Board or a committee thereof as well as to the extent of remuneration payable to them for their services as Directors of
our Company and reimbursement of expenses as well as to the extent of commission and other remuneration, if any, payable
to them under our Articles of Association. Some of the Directors may be deemed to be interested to the extent of consideration
received/paid or any loans or advances provided to any body corporate including companies and firms, and trusts, in which
they are interested as directors, members, partners or trustees.
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Our directors may also be interested to the extent of rent payable to them for premises given by them on lease/ rental/ leave
and/or license basis to our company.

All our directors may also be deemed to be interested to the extent of Equity Shares, if any, already held by them or their
relatives in our Company, or that may be subscribed for and allotted to our non-promoter Directors, out of the present Issue
and also to the extent of any dividend payable to them and other distribution in respect of the said Equity Shares.

The Directors may also be regarded as interested in the Equity Shares, if any, held or that may be subscribed by and allocated
to the companies, firms and trusts, if any, in which they are interested as directors, members, partners, and/or trustees.

Our directors may also be regarded interested to the extent of dividend payable to them and other distribution in respect of
the Equity Shares, if any, held by them or by the companies/firms/ventures promoted by them or that may be subscribed by or
allotted to them and the companies, firms, in which they are interested as Directors, members, partners and promoters,
pursuant to this Issue. All our directors may be deemed to be interested in the contracts, agreements/ arrangements entered
into or to be entered into by the Company with either the Directors himself, other company in which they hold directorship or
any partnership firm in which they are partners, as declared in their respective declarations.

Interest in promotion of Our Company
Except Promoters, none of our non-promoter Directors have any interest in the promotion of our Company.
Interest in the property of Our Company

Except as stated below, none of our promoters have any interest in any property acquired by our Company in last two years
or proposed to be acquired by our Company:

Sr. Address of Name of Tenure Lock-in | Rent Amount | Area Purpose
No. | Property owner/lessee Period & Escalation
1. Plot no. 62-B, | Mr. Ashish 11 Months No Rs. 55,000/- 983 sq. Registered office
HSIDC, Sector | Sharma and effective from Lock-In Per Month ft.
31, Faridabad, | Mrs. Smriti 20.04.2025 till (Rupees Fifty-
Haryana, India, | Sharma 19.03.2026 Five thousand
121002. Only)
07% annual
escalation
2. Unit No. 201, Mr. Ashish For a period of 3 | Lock-In | Rs.1,00,000 4361sq. | Corporate Office
2" floor, Sharma and Years, effective | period | Per Month ft. with | (Gurugram)
Tower B, Mrs. Smriti from 01.08.2024 | for first | (Rupees One four
Unitech Sharma till 31.07.2027 6 Lakh Only) parking
CyberPark, months | 157 annual Bay
Sector 39, escalation
Jharsa,
Wazirabad,
Gurugram,
Haryana,
122001

Interest in the business of Our Company

Save and except as stated otherwise in Related Party Transaction in the chapter titled “Financial Information” beginning on
page number 218 of this Red Herring Prospectus, our directors do not have any other interests in our Company as on the date
of this Red Herring Prospectus. Our directors are not interested in the appointment of Underwriters, Registrar and Bankers to
the Issue or any such intermediaries registered with SEBI.

Details of Service Contracts

None of our directors have entered into any service contracts with our Company except for acting in their individual capacity
as director and no benefits are granted upon their termination from employment other than the statutory benefits provided
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by our Company.

Except statutory benefits upon termination of their employment in our Company or retirement, no officer of our Company,
including the directors and key Managerial personnel, are entitled to any benefits upon termination of or retirement from
employment.

Bonus or Profit-Sharing Plan for the Directors

There is no bonus or profit-sharing plan for the Directors of our Company.

Contingent and Deferred Compensation Payable to Directors

No Director has received or is entitled to any contingent or deferred compensation.

Other Indirect Interest

Except asstated in chapter titled — “Financial Information” beginning on page 218 of this Red Herring Prospectus, none of our
sundry debtors or beneficiaries of loans and advances are related to our directors.

Borrowing Power of the Board

The Board of Directors are vested with the power to borrow, pursuant to Section 179(3)(d) of Companies Act 2013. However,
pursuant to Section 180(1)(c) Companies Act, 2013 and the rules made thereunder that any sum or sums of monies, which
together with the monies already borrowed by the Company (apart from temporary loans obtained from the Company’s
bankers in the ordinary course of business), exceeds the aggregate of the paid-up capital of the Company, free reserve &
security premium, the approval of shareholders by way of Special Resolution will be required. The company has passed a special
resolution dated April 28, 2025 for approval of borrowing limits not exceeding Rs. 20.00 crores only.

Changes in The Board for the Last Three Years
Save and except as mentioned below, there had been no change in the Directorship during the last three (3) years:

Sr. No. | Name of Director Date of Event Reason for Change
(M/D/Y)
1. |Mr. Ashish Sharma July 17, 2023 Appointment as first Director of the Company as Non-
Executive Director.
2. [Mrs. Smriti Sharma July 17, 2023 Appointment as first Director of the Company as Non-
Executive Director.
3.  Dr. Manish Sharma July 17, 2023 Appointment as first Director of the Company as Non-
Executive Director.
4.  |Mr. Ashish Sharma April 21, 2025 Change in designation as a Managing Director
5. |Mrs. Smriti Sharma April 21, 2025 Change in designation as a Whole Time Director
6. |Mr. Rakesh Khanduja May 29, 2025 Appointment as an Additional Director (Non-Executive
Independent Director)
7. |Mr. Rakesh Khanduja June 27, 2025 Regularisation of the appointment as an Independent
Director.
8. |[Retd. Major Prashant Veer Singh June 25, 2025 Appointment as an Additional Director (Non-Executive
Independent Director)
9. |Retd. Major Prashant Veer Singh June 27, 2025 Regularisation of the appointment as an Independent
Director.

This page has been left blank intentionally
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CORPORATE GOVERNANCE

In additions to the applicable provisions of the Companies Act, 2013 with respect to the Corporate Governance, provisions of
the SEBI Listing Regulations will be applicable to our company immediately upon the listing of Equity Shares on the Stock
Exchanges. As on date of this Red Herring Prospectus, as our Company is coming with an issue in terms of Chapter IX of the SEBI
(ICDR) Regulations, 2018 as amended from time to time, the requirement specified in regulations 17, 18, 19, 20, 21, 22, 23, 24,
25, 26, 27 and clauses (b) to (i) of sub-regulation (2) of regulation 46 and para C, D and E of Schedule V of SEBI (LODR)
Regulations, 2015 is not applicable to our Company, although we require to comply with requirement of the Companies Act,
2013 wherever applicable. Our Company has complied with the corporate governance requirement, particularly in relation to
appointment of independent directors, woman director on our Board, constitution of an Audit Committee, Nomination and
Remuneration Committee and Stakeholders Relationship Committee. Our Board functions either on its own or through
committees constituted thereof, to oversee specific operational areas.

The Board functions either as a full Board or through various committees constituted to oversee specific operational areas. Our
Company has constituted the following Committees of the Board:

Audit Committee

Nomination and Remuneration Committee
Stakeholders Relationship Committee
Corporate Social Responsibility

i

Details of each of these committees are as follows:

AUDIT COMMITTEE

Our Company has constituted an Audit Committee (“Audit Committee”), vide Board Resolution dated June 27, 2025 as per the
applicable provisions of the Section 177 of the Companies Act, 2013 and Regulation 18 of the SEBI Listing Regulations.

As on the date of this Red Herring Prospectus, the Audit Committee comprises of:

Name of the Director Designation in the Committee Nature of Directorship
Retd. Major Prashant Veer Singh Chairperson Independent Director
Mr. Rakesh Khanduja Member Independent Director
Mr. Ashish Sharma Member Managing Director

Our Company Secretary and Compliance officer will act as the secretary of the Committee.

The scope of Audit Committee shall include but shall not be restricted to the following:

1. Oversight the Company’s financial reporting process and the disclosure of its financial information to ensure that the
financial statements are correct, sufficient and credible.

2. Recommending to the Board, the appointment, re-appointment and, if required, the replacement orremoval of the
statutory auditor and the fixation of audit fees.

3. Approval of payment to statutory auditors for any other services rendered by the statutory auditors.

4. Reviewing, with the management, the annual financial statements before submission to the board forapproval, with
particular reference to:

a. Matters required being included in the Directors Responsibility Statement to be included in the Board’s report in terms of
clause (c) of sub-section 134 of the Companies Act, 2013.
Changes, if any, in accounting policies and practices and reasons for the same.

¢. Major accounting entries involving estimates based on the exercise of judgment by management.
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13.

14.
15.

16.

17.

18.
19.

20.

Significant adjustments made in the financial statements arising out of audit findings.

Compliance with listing and other legal requirements relating to financial statements.

Disclosure of any related party transactions.

Qualifications in the draft audit report.

Reviewing, with the management, the half yearly financial statements before submission to the board for approval
Reviewing, with the management, the statement of uses / application of funds raised through an issue (public issue, rights
issue, preferential issue, etc.), the statement of funds utilized for purposes other than those stated in the offer
document/prospectus/notice and the report submitted by the monitoring agency monitoring the utilization of proceeds
of a public or rights issue, and making appropriate recommendations to the Board to take up steps in this matter.

Review and monitor the auditor ‘s independence and performance and effectiveness of audit process.

Approval of any transactions of the Company with Related Parties, including any subsequentmodification thereof.
Scrutiny of inter-corporate loans and investments.

. Valuation of undertakings or assets of the Company, wherever it is necessary.
. Evaluation of internal financial controls and risk management systems.
. Reviewing, with the management, performance of statutory and internal auditors, adequacy of theinternal control

systems.

Reviewing the adequacy of internal audit function, if any, including the structure of the internal audit department, staffing
and seniority of the official heading the department, reporting structure coverage and frequency of internal audit.
Discussion with internal auditors on any significant findings and follow up thereon.

Reviewing the findings of any internal investigations by the internal auditors into matters where there issuspected fraud
or irregularity or a failure of internal control systems of a material nature and reporting the matter to the board.
Discussion with statutory auditors before the audit commences, about the nature and scope of audit aswell as post-audit
discussion to ascertain any area of concern.

To look into the reasons for substantial defaults in the payment to the depositors, debenture holders,shareholders (in case
of nonpayment of declared dividends) and creditors.

To review the functioning of the Whistle Blower mechanism, in case the same is existing.

Approval of appointment of CFO (i.e., the whole-time Finance Director or any other person heading thefinance function
or discharging that function) after assessing the qualifications, experience & background, etc. of the candidate.

Carrying out any other function as it mentioned in the terms of reference of the Audit Committee.

The Audit Committee enjoys following powers:

a)
b)
c)
d)
e)

To investigate any activity within its terms of reference

To seek information from any employee

To obtain outside legal or other professional advice

To secure attendance of outsiders with relevant expertise if it considers necessary

The audit committee any invite such of the executives as it considers appropriate (and particularly thehead of the finance

function) to be present at the meetings of the committee, but on the occasions, it may also meet without the presence of
any executives of the Issuer. The finance director, head of internal audit committee.

The Audit Committee shall mandatorily review the following information:

R wNeE

Management Discussion and Analysis of financial condition and results of operations.
Statement of significant related party transactions (as defined by the Audit Committee), submitted by management.

Management letters/letters of internal control weaknesses issued by the statutory auditors.
Internal audit reports relating to internal control weaknesses.
The recommendations of the Audit Committee on any matter relating to financial management, including the audit report,

are binding on the Board. If the Board is not in agreement with the recommendations of the committee, reasons for
disagreement shall have to be incorporated in the minutes of the Board Meeting and the same has to be communicated
to the shareholders. The Chairman of the committee has to attend the Annual General Meetings of the Company to
provide clarifications on matters relating to theaudit. The appointment, removal and terms of remuneration of the Chief
internal auditor shall be subject to review by the Audit Committee.

The Audit Committee shall meet at-least 4 (four) times in a year and not more than 120 (one hundred and twenty) days shall

elapse between two meetings. The quorum shall be either two members or one third of the members of the audit committee

200



BaiTs sI .
mi-ibilise
whichever is greater, but there shall be minimum of two independent members present.

Any members of this committee may be removed or replaced any time by the board, any member of this committee ceasing to
be a director shall be ceased to be a member of this committee.

NOMINATION AND REMUNERATION COMMITTEE

Our Company has constituted the Nomination and Remuneration Committee, vide Board Resolution dated June 27, 2025 as
per the applicable provisions of the Section 178 of the Companies Act, 2013 and Regulation 19 of the SEBI Listing Regulations.

The Nomination and Remuneration Committee shall comprise the following members:

Name of the Director

Designation in the Committee

Nature of Directorship

Retd. Major Prashant Veer Singh

Chairperson

Independent Director

Mr. Rakesh Khanduja

Member

Independent Director

Dr. Manish Sharma

Member

Non-Executive Director

Our Company Secretary and Compliance officer will act as the secretary of the Committee.
The role of the Nomination and Remuneration Committee includes, but not restricted to, the following:

Formulation of the criteria for determining qualification, positive attributes and independence of a director and recommend to
the Board of Directors a policy relating to, the remuneration of the directors, Key Managerial Personnel and other employees.
Formulation of criteria for evaluation of performance of Independent Directors and the Board of Directors.

Devising a policy on diversity of Board of Directors.

Identifying persons who are qualified to become directors and who may be appointed in senior management in accordance
with the criteria, laid down, and recommend to the Board of Directorstheir appointment and removal.

Whether to extend or continue the term of appointment of the Independent Director, on the basis of the report of performance
evaluation of Independent Directors.

Such other matters as may from time to time be required by any statutory, contractual or other regulatory requirements to be
attended to by such committee.

The Meetings of the Committee shall be held atleast once in a Financial Year and further shall meet after such regular intervals
as may be required by the Committee. The quorum will be either two members or one third of the members of the Nomination

and Remuneration Committee whichever is greater, including at-least one independent director in attendance.

Any members of this committee may be removed or replaced any time by the board, any member of this committee ceasing to
be a director shall be ceased to be a member of this committee.

STAKEHOLDERS’ RELATIONSHIP COMMITTEE

Our Company has constituted the Stakeholders’ Relationship Committee, vide Board Resolution dated June 27, 2025 as per the
applicable provisions of the Section 178 of the Companies Act, 2013 and Regulation 20 of the SEBI Listing Regulations.

As on the date of this Red Herring Prospectus the Stakeholders Relationship Committee comprises of:

Name of the Director

Designation in the Committee

Nature of Directorship

Retd. Major Prashant Veer Singh

Chairperson

Independent Director

Mr. Rakesh Khanduja

Member

Independent Director

Dr. Manish Sharma

Member

Non-Executive Director
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Our Company Secretary and Compliance officer will act as the secretary of the Committee.

This Committee supervises all grievances of Shareholders and Investors and its terms of reference include the following:
Allotment and listing of our shares in future.

Redressing of shareholders and investor complaints such as non-receipt of declared dividend, annual report, transfer of Equity
Shares and issue of duplicate/split/consolidated share certificates;

Monitoring transfers, transmissions, dematerialization, re-materialization, splitting and consolidation of Equity Shares and
other securities issued by our Company, including review of cases for refusal of transfer/ transmission of shares and debentures;
Reference to statutory and regulatory authorities regarding investor grievances;

To otherwise ensure proper and timely attendance and redressal of investor queries and grievances;

And to do all such acts, things or deeds as may be necessary or incidental to the exercise of the above powers.

The Stakeholders Relationship Committee shall meet at-least once in a financial year.

Any members of this committee may be removed or replaced any time by the board, any member of this committee ceasing to
be a director shall be ceased to be a member of this committee.

CORPORATE SOCIAL RESPONSIBILITY COMMITTEE

Our Company has constituted the Corporate Social Responsibility Committee, vide Board Resolution dated June 27, 2025 as per
the applicable provisions of the Section 135 of the Companies Act, 2013.

As on the date of this Red Herring Prospectus the Corporate Social Responsibility Committee comprises of:

Name of the Director Designation in the Committee Nature of Directorship
Mr. Ashish Sharma Chairperson Managing Director

Mr. Rakesh Khanduja Member Independent Director
Retd. Major Prashant Veer Singh Member Independent Director

Further, our Company does not fall under the purview of Corporate Social Responsibility (CSR) provisions, as it does not meet
the thresholds specified under Section 135(1) of the Companies Act, 2013. However, our Company has Voluntarily
Constituted the CSR committee to ensure good Corporate Governance.

"Our Company Secretary and Compliance officer will act as the secretary of the Committee.

The Corporate Social Responsibility Committee is in compliance with Section 135 of the Companies Act 2013. The Company
Secretary shall act as the secretary of the Corporate Social Responsibility Committee.

The terms of reference of the Corporate Social Responsibility Committee include the following:

1. Toformulate and recommend to the Board, a CSR policy which will indicate the activities to be undertaken by the Company
in accordance with Schedule VII of the Companies Act, 2013;

2. Toreview and recommend the amount of expenditure to be incurred on the activities to be undertaken by the Company;

To monitor the CSR policy of the Company from time to time;

4.  Any other matter as the CSR Committee may deem appropriate after approval of the Board of Directors or as may be
directed by the Board of Directors from time to time.

w

The quorum for the CSR Committee Meeting shall be one — third of its total strength (any fraction contained in that one- third
be rounded off as one) or two members, whichever is higher.

Any members of this committee may be removed or replaced any time by the board, any member of this committee ceasing to
be a director shall be ceased to be a member of this committee.
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The provisions of the SEBI (Listing Obligation and Disclosures) Regulations, 2015 will be applicable to our Company immediately
upon the listing of Equity Shares of our Company on Emerge Platform of NSE.

KEY MANAGERIAL PERSONNEL AND SENIOR MANAGEMENT

Our Company is managed by our Board of Directors, assisted by qualified professionals, who are permanent employees of our
Company. Given below are the details of the Key Managerial Personnel (KMP) & Senior Management Personnel (SMP) of our
Company as prescribed under the Companies Act, 2013:

KEY MANAGERIAL PERSONNEL

Name

Mr. Ashish Sharma

Designation

Managing Director

Date of First Appointment as NED

July 17, 2023

Date of Change in Designation as MD

April 21, 2025

Qualification

1. Bachelor of Information systems (Hons.) from Guru Gobind Singh Indraprastha

University, Delhi in Year 2004.

2. Foundation certificate in IT Service Management (ITIL)

3. Post Graduate Diploma in Management
Management Institute, New Delhi in Year 2012

(PGDM) from international

Previous Employment

Asst Manager- IT at Bharti Infratel Limited

Overall Experience

Rich experience of over 20 years in the IT and Telecom Companies.

Remuneration paid in F.Y. (2024-25)

Rs. 96.00 Lakh per Annum.

Remuneration payable w.e.f Appt. as
MD

Rs. 96.00 Lakh per Annum.

Name

Mrs. Smriti Sharma

Designation

Whole Time Director

Date of First Appointment as NED

July 17, 2023

Date of Change in Designation as WTD

April 21, 2025

Qualification

1. Bachelor of commerce From Maharshi Dayanand University, Rohtak in Year

2008

2. Master of Philosophy from Chaudhary Devi Lal University, Sirsa in Year 2010.
3. Master of Commerce from Maharshi Dayanand University, Rohtak in Year

2016.

4. PHD in Management from Maharshi Dayanand University, Rohtak in Year

2019.

Previous Employment

Assistant Professor in D.A.V Centenary College

Overall Experience

Experience of over 14 years in academic and Corporate administration.

Remuneration paid in F.Y. (2024-25)

Rs. 72.00 Lakh per annum.

Remuneration payable w.e.f Appt. as
WTD

Rs. 36.00 Lakh per annum.

Name

Mr. Kamal Kishor Sharma

Designation

Chief Financial Officer

Date of Appointment as Chief
Financial Officer

January 30, 2026
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Qualification

1. Bachelor of Science from Maharshi Dayanand Saraswati University (In the
year 2005)

2. Bachelor of Technology in Mechanical Engineering from Karnataka State Open
University (In the year 2014)

Previous Employment

In Poly Medicure Ltd. as a supervisor — Production.

Overall Experience

Over 12 Year of Experience in Production & Quality Management.

Remuneration paid in F.Y. (2024-25)

Rs. 7.20 Lakhs per annum

Remuneration payable w.e.f January
30, 2026

Rs. 10.20 Lakhs per annum

Name

Mr. Amit Kumar

Designation

Company Secretary & Compliance Officer

Date of Appointment at current
Designation

April 25, 2025

Qualification

1. Bachelors of Commerce from University of Delhi in the year 2003*

Master of Commerce from Himachal Pradesh University in the year 2005*

3. Associate Member of Institute of Company Secretaries (ICSI) of India in the
year 2013.

N

Previous Employment

Compliance Officer in Ace Edutrend Ltd.

Overall Experience

Experience of Approx. 12 years in legal and secretarial compliances.

Remuneration paid in F.Y. (2024-25)

Not Applicable, He has joined our company on April 25, 2025, after the end of FY
2024-25. So, Remuneration for FY 2024-25 is not applicable to him.

Remuneration payable w.e.f April 25,
2025.

Rs. 8.83 Lakh per Annum

SENIOR MANAGERIAL PERSONNEL: -

Name

Mr. Lal Singh

Designation

Chief Operations Officer

Date of Joining

November 10, 2017

Date of appointment at current
Designation

January 30, 2026

Qualification

Passed the Intermediate examination of the Board of High School and
Intermediate Education from J. V. Inter College, Bakewar, Etawah in 2014.

Previous Employment

In Vivo Mobile India Pvt. Ltd. as Senior Support Executive

Overall Experience

Overall, 12 years of experience in Project Management and Customer Relationship
management.

Remuneration paid in F.Y. (2024-25)

Rs. 9.26 Lakhs per annum (Rs. 8.86 Lakhs paid as a salary and Rs. 0.40 Lakhs paid
as a Performance linked Incentives)

Fixed Remuneration payable in F.Y.
(2025-26)

Rs. 8.35 Lakhs per annum

Name

Mr. Rohit Hooda

Designation

Cloud Architect

Date of Joining

June 21, 2024

Date of appointment at current
Designation

May 01, 2025

Qualification

° Bachelor of Computer Application from Swami Vivekananda Shubharti
University (In the year 2017).
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Previous Employment

In Evangelist technology Pvt. Ltd. as Senior Cloud Engineer.

Overall Experience

More than 2.5 Year of Experience as Solution Architect & Cloud Architect.

Remuneration paid in F.Y. (2024-25)

Rs. 5.66 Lakhs per annum

Fixed Remuneration payable in F.Y.
(2025-26)

Rs. 6.50 Lakhs per annum

Name

Mr. Abhishek Kurup

Designation

Project Manager

Date of Joining

November 01, 2018

Date of appointment at current
Designation

May 01, 2025

Qualification

e Bachelor of Computer Application from Maharishi Dayanand University,
Rohtak (In the year 2016).

e  Master of Business Administration (Marketing & HR) from Maharishi Dayanand
University, Rohtak (In the year 2018).

Previous Employment

In Kennis Learning Routes Pvt. Ltd as Sales Executive

Overall Experience

Over 7 Year of Experience in Sales & Marketing.

Remuneration paid in F.Y. (2024-25)

Rs. 9.57 Lakhs paid in FY 2024-25 (Rs. 8.71 Lac per annum paid as salary and
Balance Rs. 0.86 Lac paid as Performance linked incentives)

Fixed Remuneration payable in F.Y.
(2025-26)

Rs. 8.58 Lakhs per annum

Name

Ms. Sugandha Aggarwal

Designation

Project Manager

Date of Joining

May 24, 2024

Date of appointment at current
Designation

May 01, 2025

Qualification

e Bachelor of Computer Application from Ch. Charan Singh University, Meerut
(In the year 2002)

e Master in Computer Management from University of Pune (In the year 2004)

e Certified Scrum Master from Scrum Alliance (In the year 2023)

Previous Employment

In Dell India as Senior Software Engineer

Overall Experience

Over 6 Year of Experience

Remuneration paid in F.Y. (2024-25)

Rs. 11.34 Lakhs per annum.

Fixed Remuneration payable in F.Y.
(2025-26)

Rs. 14.00 Lakhs per annum.

Name

Mr. Shiv Kumar

Designation

Information & Security

Date of Joining

August 16, 2024

Date of appointment at current
Designation

May 01, 2025

Qualification

e Bachelor of Computer Application from Chaudhary Charan Singh University,
Meerut (In the year 2018)

Previous Employment

In Ducara Info Solutions (P) Ltd. as Information Security Consultant

Overall Experience

Over 7 Year of Experience in Information Security.

Remuneration paid in F.Y. (2024-25)

Rs. 3.39 Lakhs per annum.
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Fixed Remuneration payable in F.Y. Rs. 5.40 Lakhs per annum.
(2025-26)

Notes:

All of our Key Managerial Personnel mentioned above are on the payrolls of our Company as permanent employees.

There is no agreement or understanding with major shareholders, customers, suppliers or others pursuant to which any of the
above-mentioned personnel was selected as a director or member of senior management.

None of our Key Managerial Personnel has entered into any service contracts with our company and no benefits are granted
upon their termination from employment other that statutory benefits provided by ourCompany.

Family Relationship Between any of the Directors and Key Managerial Personnel and Senior Management Personnel

Except as stated below, None of the Directors and KMPs and SMPs of the Company are related to each other:

S.No Name of the KMP/SMP/Director | Other KMP/SMP/Director Relationship with other KMP
1. Mr. Ashish Sharma Mrs. Smriti Sharma Spouse
(Managing Director)
2. Mrs. Smriti Sharma Mr. Ashish Sharma Spouse
(Whole Time Director)
3. Dr. Manish Sharma Mr. Kamal Kishor Sharma Distant Relative

(Non-Executive Director)
4, Mr. Kamal Kishor Sharma Mr. Ashish Sharma Distant Relative
(Chief Financial Officer)

Bonus and/ or Profit-Sharing Plan for the Key Managerial Personnel and Senior Management
Our Company does not have any bonus and / or profit-sharing plan for the key managerial personnel and Senior Management.
Contingent and Deferred Compensation Payable to Key Managerial Personnel and Senior Management

None of our Key Managerial Personnel and Senior Management has received or is entitled to any contingent or deferred
compensation.

Shareholding of the Key Managerial Personnel and Senior Management

Except as stated below, none of our Key Managerial Personnel and Senior Management is holding any Equity Shares in our
Company as on the date of this Red Herring Prospectus.

Sr. No. | Name of the Directors Designation as KMP No. of Equity Shares % of pre-issue paid-up Equity
held Share capital in our Company
1. | Mr. Ashish Sharma Managing Director 49,00,000 70.00
2. Mrs. Smriti Sharma Whole Time Director 9,80,000 14.00
3. Mr. Kamal Kishor | Chief Financial Officer 1,40,000 2.00
Sharma

Interest of Key Managerial Personnel and Senior Management
None of our key managerial personnel and Senior Management have any interest in our Company other than to the extent of
the remuneration or benefits to which they are entitled to our Company as per the terms of their appointment and

reimbursement of expenses incurred by them during the ordinary course of business.

Changes in Our Company’s Key Managerial Personnel and Senior Management during the Last three Years
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Key Managerial Personnel:

Sr. No. | Name of KMP Date of Change Reason
1. Mr. Ashish Sharma April 21, 2025 Change in Designation as Managing Director
2. Mrs. Smriti Sharma April 21, 2025 Change in designation as Whole Time Director
3. Mr. Amit Kumar April 25, 2025 Appointment as Company Secretary & Compliance Officer
4. Ms. Indu Srree May 26, 2025 Appointment as Chief Financial Officer
5. Ms. Indu Sree January 30, 2026 Cessation as Chief Financial Officer
6. Mr. Kamal Kishore Sharma January 30, 2026 Appointment as Chief Financial Officer

Senior Managerial Personnel:

Sr. No. | Name of SMP Date of Change Reason
1. | Mr. Ganesh Chandra Sharma May 01, 2025 Appointment as Chief Operating Officer (COO)
2. Mr. Kamal Kishor Sharma May 01, 2025 Appointment as Operations Head
3. Mr. Rohit Hooda May 01, 2025 Appointment as Cloud Architect
4, Mr. Abhishek Kurup May 01, 2025 Change in designation to Project Manager
5. Ms. Sugandha Aggarwal May 01, 2025 Appointment as Project Manager
6. Mr. Lal Singh May 01, 2025 Change in designation to Project Manager
7. Mr. Shiv Kumar May 01, 2025 Appointment as Information & Security
8. Mr. Ganesh Chandra Sharma January 30, 2026 | Stepped down as Chief Operating Officer (COO)
9. Mr. Lal Singh January 30,2026 | Change in designation to Chief Operating Officer
10. | Mr. Kamal Kishore Sharma January 30, 2026 | Change in designation to Chief Financial Officer

Note: Other than the above changes, there have been no changes to the key managerial personnel and Senior Management of
our Company that are not in the normal course of employment.

Scheme of Employee Stock Options or Employee Stock Purchase

Our Company does not have any Employee Stock Option Scheme or other similar scheme giving options in our Equity Shares to
our employees.

Loans to Key Managerial Personnel

There are no loans outstanding against the key managerial personnel other than the loan mentioned in the chapter — “Restated
Financial Statement” page no. 218.

Payment of Benefits to Officers of Our Company (Non-Salary Related)

Except for the payment of salaries and perquisites and reimbursement of expenses incurred in the ordinary course of business,
and the transactions as enumerated in the chapter titled “Financial Information” and the chapter titled “Our Business”
beginning on 490 and 200 of this Red Herring Prospectus, we have not paid/ given any benefit to the officers of our Company,
within the two preceding years nor do we intend to make such payment/ give such benefit to any officer as on the date of this
Red Herring Prospectus.

RETIREMENT BENEFITS

Except statutory benefits upon termination of their employment in our Company or superannuation, no officer of our Company
is entitled to any benefit upon termination of his employment in our Company.

207



NoF

OUR PROMOTERS AND PROMOTER GROUP

Mr. Ashish Sharma, Mrs. Smriti Sharma and Mr. Manish Sharma, holds total 49,00,000, 9,80,000, and 7,00,000 Equity Shares
respectively representing 70%, 14% and 10% of the pre-issue paid up share capital of our Company. Therefore, as on the date of this
Red Herring Prospectus, our Promoters hold 65,80,000 Equity Shares, representing 94.00% of the pre-issued, subscribed and paid-
up Equity Share capital of our Company.

OUR INDIVIDUAL PROMOTERS:
Mr. Ashish Sharma
Mrs. Smriti Sharma

Dr. Manish Sharma

DETAILS OF OUR INDIVIDUAL PROMOTERS

Mr. Ashish Sharma, aged 42 years, is the Managing Director of
our company. He is the co-founder of Mobilise App Lab LLP and
has been associated with it as an employee since 2015. In April
2023, he also became a partner in the LLP. After the conversion
of Mobilise App Lab LLP into a company, he was appointed as a
Non-Executive Director, and subsequently designated as
Managing Director on April 21, 2025.

He holds a Bachelor of Information Systems (BIS) degree from
Guru Gobind Singh Indraprastha University, New Delhi (2004),
and a Post Graduate Diploma in Management (PGDM) from the
International Management Institute (IMI), New Delhi (2013). He
is also an ITIL Certified Professional. In his current role at
Mobilise, he is responsible for the strategic leadership, business
growth, and operational management of the organization. He
is known for his hands-on leadership style, with a strong focus
on innovation and customer-centric transformation. Under his
guidance, Mobilise App Lab Limited continues to deliver
scalable and future-ready IT solutions.

He began his professional journey in 2005 with Bharti Cellular
Limited (Airtel) as Executive IT. He has also worked for IT and
telecom companies, including Infosys, IBM, Bharti Infratel
Limited. He has accumulated experience of over 20 years.

Mr. Ashish Sharma

Name Mr. Ashish Sharma

Shareholding 49,00,000 Equity Shares (70.00% of the Pre-issue
shareholdings)

Qualification 1. Bachelor of Information systems (Hons.) from Guru

Gobind Singh Indraprastha University, Delhi in Year 2004.
2. Foundation certificate in IT Service Management (ITIL)
from Examination Institute for Information science in
Year 2006
3. Post Graduate Diploma in Management (PGDM) from
international Management Institute, New Delhi in Year

2012
Personal Address House No. 2450, Sector-8, Faridabad, Haryana- 121006.
PAN BLXPS1129R
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Directorship & Other Ventures

Indian Private Companies: Mindvolt Systems Private Limited
Indian Public Companies: Nil

Section 8 companies: Nil

LLPs: Nil

Other Entity: Mobilise IE Firm

Mrs. Smriti Sharma is a aged 39 years, is a Whole-Time Director
at Mobilise App Lab Limited. She holds a Bachelor of Commerce
(B. Com) degree from Maharshi Dayanand University (MDU),
Rohtak (2006), a Master of Commerce (M. Com) from the same
university (2014), and earned her Doctor of Philosophy (Ph.D.)
in 2019, also from MDU Rohtak.

Dr. Sharma began her career as an Assistant Professor at
Aggarwal College and later served as a faculty member at DAV
Centenary College. In 2013, she transitioned into corporate
leadership with Mobilise App Lab LLP, where she has played a
pivotal role since its inception. Initially a partner in the LLP, after
the conversion of LLP into a company, she acted as a Non-
Executive Director and now serves as a Whole-Time Director.
Currently at mobilise, she oversees administrative operations.
Her responsibilities include streamlining workflows and
coordinating teams located at Registered Office and Corporate
Office. She also provides valuable inputs on the IT solutions as
drafted, framed, provided by the company to its Educational
Institutional clients, as her academic background helps our
company to provide better solutions particularly in the EduPro
Solution development. Mrs. Smriti possess 14 years of
professional experience spanning academia and corporate
administration.

Mrs. Smriti Sharma

9,80,000 Equity Shares (14.00% of the Pre-issue shareholdings)

W
Mrs. Smriti Sharma
Name
Shareholding
Qualification

1. Bachelor of commerce From Maharshi Dayanand
University, Rohtak in Year 2008.

2. Master of Commerce from Maharshi Dayanand
University, Rohtak in Year 2014.

3. Master of Philosophy from Chaudhary Devi Lal University,
Sirsa in Year 2010.

4. PHD in Management from Maharshi Dayanand University,
Rohtak in Year 2019.

Personal Address

House No. 2450, Sector-8, Faridabad, Haryana- 121006.

PAN

CBAPS5226F

Directorship & Other Ventures

Indian Private Companies: Nil
Indian Public Companies: Nil
Section 8 companies: Nil
LLPs: Nil

Other Entity: Nil
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Dr. Manish Sharma, aged 44 years, is a Non-Executive Director
at Mobilise App Lab Limited and a renowned medical oncologist
with deep expertise in clinical practice and healthcare strategy.
He holds an MBBS degree from Maharshi Dayanand University,
Rohtak in 2005 followed by a DNB in General Medicine from
National Board of examinations, New Delhi in 2014 and a DNB
in Medical Oncology from Rajiv Gandhi Cancer Institute and
Research Centre, New Delhiin 2018.

With over 14 years of experience, Dr. Sharma has served in
prestigious institutions including Safdarjung Hospital, Rajiv
Gandhi Cancer Institute, Action Cancer Hospital, and currently
heads the Oncology Department at Positron Hospital, Rohtak.

In Mobilise App Lab Limited, he contributes strategic direction,
active participating in board-level decisions and guiding the
development of digital health solutions, particularly he has
provided valuable inputs on our company’s solution i.e
‘OpsSuite’: a Facility and Asset Management solution for the
clients of healthcare industry, as his domain expertise is
healthcare industry. His role includes understanding the
requirements of our healthcare industry clients, he well
understands the need of the software solution as desired by
such clients, thus Dr. Sharma ensures ‘OpsSuite’ solution
ensures that all features added to the solution are relevant to
be used in healthcare industry. As a healthcare domain advisor
to Mobilise’s product and business development teams, Dr.
Sharma ensures that all solutions are aligned with industry best
practices. He brings a vast clinical experience, helping Mobilise
App Lab’s healthcare vertical deliver value-driven, impactful,
and scalable solutions.

Dr. Manish Sharma

Name Dr. Manish Sharma
Shareholding 7,00,000 Equity Shares (10.00% of the Pre-issue shareholdings)
Qualification 1. Bachelor of Medicine & Bachelor of Surgery from Maharshi

Dayanand University, Rohtak in year 2005

2. Diplomat of National Board for the Practice of General
Medicine from National Board of examinations, New Delhi
in year 2014.

3. Diplomat of National Board for the Practice of Medical
oncology from National Board of examinations, New Delhi

in year 2018.
Personal Address House No. 2450, Sector-8, Faridabad, Ballabgarh, Haryana,
121006.
PAN BTRPS5301P
Directorship & Other Ventures Indian Private Companies: Nil

Indian Public Companies: Nil
Section 8 companies: Nil
LLPs: Nil

Other Entity: Nil

Our Company confirms that the Permanent Account Number, Bank Account Number, Passport Number and Aadhar Card number
and driving license number of our promoter, shall be submitted to the NSE at the time of filing this Red Herring Prospectus.

OUR PROMOTER GROUP
Our Promoter Group in terms of Regulation 2(1) (pp) of SEBI (ICDR) Regulations,2018 includes the following persons:

Individual Promoter
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The natural persons who are part of our Promoter Group (due to the relationship with our Promoter), other than the Promoter
named above are as follows:

Sr. No. | Relationship Mr. Ashish Sharma Ms. Smriti Sharma Dr. Manish Sharma

Father Kripa Shankar Sharma Suresh Kumar Sharma Kripa Shankar Sharma
2. Mother Kusum Lata Sharma Shri. Late Avinash Sharma Kusum Lata Sharma
3. Spouse Smriti Sharma Ashish Sharma Dr. Parul Sharma
4. Brother Dr. Manish Sharma Akshay Sharma Ashish Sharma
5. Sister NA Elder: Aditi Sharma NA

Younger: Deepti Sharma

6. Son Shaurya Sharma Shaurya Sharma Virat Sharma
7. Son’s Wife NA NA NA
8. Daughter Shreya Sharma Shreya Sharma NA
9. Daughter’s NA NA NA

Husband
10. Spouse Father Suresh Kumar Sharma Kripa Shanker Sharma Swatantra Kumar Sharma
11. Spouse Mother Late. Avinash Sharma Kusum Lata Sharma Sushma Sharma
12. Spouse Brother Akshay Sharma Dr. Manish Sharma Elder -Gagan Sharma

Younger -Pankaj Sharma
13. Spouse Sister Elder- Aditi Sharma NA NA
Younger- Deepti Sharma

Our Company had filed an exemption application dated May 14, 2025 with SEBI for seeking exemption under Regulation 300(1)
of the SEBI ICDR Regulations from identifying and disclosing the following as members of the Promoter Group (i) Aditi Sharma
(Sister and immediate relative of Simriti Sharma, one of the Promoters and Spouse’s sister and immediate relatives of Ashish
Sharma, one of promoters), (ii) Dipti Sharma (Sister and immediate relative of Simriti Sharma, one of the Promoters and
Spouse’s sister and immediate relatives of Ashish Sharma, one of promoters), (iii) anybody corporate in which 20% or more of
the equity share capital is held by Ms. Aditi Sharma or Ms. Dipti Sharma or any Hindu Undivided Family where Ms. Aditi
Sharma or Ms. Dipti Sharma may be a member; and (iv) anybody corporate in which anybody corporate mentioned under ‘iii’
above holds 20% or more of the equity share capital, in accordance with the SEBI ICDR Regulations. SEBI pursuant to its letter
bearing reference number SEBI/HO/CFD/RAC-DIL1/P/OW/2025/0000016897/1 dated June 24, 2025, rejected our application
has directed our Company to include Ms. Aditi Sharma and Ms. Dipti Sharma (hereinafter collectively to be referred as “Relevant
Persons”), as part of the Promoter Group of our Promoters and include applicable disclosures based on the information as
available in the public domain. Accordingly, based on a careful examination of the search results available on public
platforms including Watchout Investors database and CIBIL database, our Company confirms that the Relevant Persons (a) are
not debarred or prohibited from accessing capital markets under any order or direction passed by SEBI; and (b) have not been
declared as Wilful Defaulter or Fraudulent Borrower by any bank or financial institution or consortium thereof, in accordance
with the guidelines on wilful defaulters or fraudulent borrower issued by Reserve Bank of India. As per SEBI's directions, our
Company sent letters dated July 25, 2025 to Ms. Aditi Sharma and Ms. Dipti Sharma via registered post on July 25, 2025,
informing them that they are being included as part of the Promoter Group under the SEBI (ICDR) Regulations, 2018, as on the
date of this Red Herring Prospectus, our Company has not been able to establish communication with the Relevant Persons. In
this regard, suitable disclosures have been included in this Red Herring Prospectus based on diligence of publicly available
information and public domain search including on the websites of CIBIL and watchout investors. For further details, please see
“Risk Factors -The immediate relatives of our promoters, who are deemed to be a part of the Promoter Group under the SEBI
ICDR Regulations have not provided consent, information or any confirmations or undertakings pertaining to themselves which
are required to be disclosed as part of the Promoter Group in this Red Herring Prospectus.” on page 208.
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Companies, Limited Liability Partnership firms (LLPs), Partnership Firm and Hindu Undivided Family (HUF) forming part of
our Promoter Group are as follows:

Individual Promoter

Relationship with Promoter Mr. Ashish Sharma Dr. Manish Sharma Mrs. Smriti Sharma

Any company in which 20% or | Mindvolt Systems Pvt. Ltd. - -
more of the share capital is held by
the promoter or an immediate
relative of the promoter or a firm
or HUF in which the promoter or
any one or more of his immediate
relatives is a member

Any company in which a company
(mentioned above) holds 20% of - - -
the total holding
Any HUF or firm in which the | Mobilise I.E* - -
aggregate share of the promoter
and his immediate relatives is
equal to or more than 20% of the
total holding
*Mobilise I.E was originally a partnership firm held equally (50% each) by Mr. Ashish Sharma and Mr. Kripa Shankar Sharma.
Pursuant to a Supplementary Partnership Deed dated July 19, 2025, Mobilise App Lab Limited was admitted as a new partner,
acquiring a 98% stake in the firm, while Mr. Ashish Sharma and Mr. Kripa Shankar Sharma retained 1% each. As a result, the
aggregate shareholding of the promoters and their immediate relatives in Mobilise I.E has reduced to 2%. Accordingly, Mobilise
I.E no longer qualifies as a Promoter Group Entity. However, we have conducted or verified all checks applicable to Promoter
Group Entities and disclosing Mobilise I.E as part of the Promoter Group Entity.

OTHER UNDERTAKINGS AND CONFIRMATIONS

Our Company undertakes that the details of Permanent Account Number, Bank Account Number, Aadhar Card Number,
Passport Number and driving license number of the Promoters will be submitted to the Emerge Platform of NSE, where the
securities of our Company are proposed to be listed at the time of submission of Red Herring Prospectus.

Our Promoters have confirmed that they have not been identified as willful defaulters.

No violations of securities laws have been committed by our Promoters in the past or are currently pending against them. None
of our Promoters are debarred or prohibited from accessing the capital markets or restrained from buying, selling, or dealing
in securities under any order or directions passed for any reasons by the SEBI or any other authority or refused listing of any of
the securities issued by any such entity by any stock exchange in India or abroad.

COMMON PURSUITS OF OUR PROMOTERS

None of the entities forming part of our Promoter Group have business objects similar to those of our Company, as detailed in
the chapter titled “Our Group Entities” beginning on page 214 of the Red Herring Prospectus.

INTEREST OF THE PROMOTERS

Interest in the promotion of Our Company

Our Promoters Mr. Ashish Sharma, Mrs. Smriti Sharma and Dr. Manish Sharma may be deemed to be interested in the
promotion of the Issuer to the extent of the Equity Shares held by them as well as their relatives and also to the extent of any
dividend payable to them and other distributions in respect of the aforesaid Equity Shares. Further, Our Promoters may also be

interested to the extent of Equity Shares held by or that may be subscribed by and allotted to companies and firms in which
either of them are interested as a director, member or partner.
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Interest as Member of our Company

As on the date of this Red Herring Prospectus, our Promoters and Promoter Group together hold 67,20,000 Equity Shares
representing 96.00% of our Company and are therefore interested to the extent of their shareholding and the dividend
declared, if any, by our Company. Except to the extent of shareholding of the Promoters in our Company, our Promoters does
not hold any other interest in our Company.

Payment Amounts or Benefit to Our Promoters during the Last Two Years

No payment has been made or benefit given to our Promoters in the two years preceding the date of this Red Herring
Prospectus except as mentioned / referred to in this chapter and in the section titled ‘Our Management’, ‘Financial Statements’
and ‘Capital Structure’ on page 189, 218 and 71 respectively of this Red Herring Prospectus. Further as on the date of this Red
Herring Prospectus, there is no bonus or profit-sharing plan for our Promoters.

CONFIRMATIONS

For details on litigations and disputes pending against the Promoters and defaults made by them including violations of

securities laws, please refer to the section titled “Outstanding Litigation and Material Developments” on page 279 of this Red
Herring Prospectus. Our Promoters have not been declared a willful defaulter by the RBI or any other governmental authority.

This space is left blank intentionally
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OUR GROUP ENTITIES

As per definition of group companies as per Sections 2(1)(t) of the SEBI (Issue of Capital and Disclosure Requirements)
Regulations, 2018 shall include (i) the companies (other than our Promoters and Subsidiaries) with which there were related
party transactions as disclosed in the Restated Financial Statements during any of the last three Fiscals in respect of which the
Restated Financial Information is included in this Red Herring Prospectus; and (ii) such other companies as are considered
material by the Board. Our Board considered the below mentioned companies as material, pursuant to which the following
entities are identified as Group Entities of our Company-

Except as stated below, there is no company which is considered material by the Board of Directors of our Company to be
identified as Group Company. No equity shares of our group entities are listed on any of the stock exchange and they have not
made any public or rights issue of securities in the preceding three years.

Details of Group Entities

Mobilise IE Firm (Partnership Firm)

M/s. Mobilise I.E., having PAN ABZFM4214C, is engaged in the business of providing skilled manpower services, including data
punching, onsite support, project assistance. Mobilise I.E operates through its office located at Ground Floor, Plot No 62B,
Sector 31, Faridabad, Haryana.

Initially, Mobilise I.E. was operated as a sole proprietorship by Mr. Ashish Sharma. Subsequently, it was converted into a
partnership firm pursuant to a Partnership Deed dated January 03, 2024, executed between Mr. Ashish Sharma and Mr. Kripa
Shankar Sharma, each holding a 50% share.

Further, pursuant to a Supplementary Partnership Deed dated July 19, 2025, Mobilise App Lab Limited was admitted as a new
partner, acquiring a 98% ownership stake in the firm, while Mr. Ashish Sharma and Mr. Kripa Shankar Sharma retained 1% each.

CONFIRMATION

Our Promoters and persons forming part of Promoter Group have confirmed that they have not been declared as willful
defaulters by the RBI or any other governmental authority and there are no violations of securities laws committed by them in
the past and no proceedings pertaining to such penalties are pending against them. Additionally, none of the Promoters and
persons forming part of Promoter Group has been restrained from accessing the capital markets for any reasons by SEBI or any
other authorities.

Further, our company or our group entity or any entity promoted by the promoters, has not been in default in payment of
listing fees to any stock exchange in the last three years or has not been delisted or suspended in the past and not been
proceeded against by SEBI or other regulatory authority in connection with investor related issues or otherwise.

INTEREST OF OUR GROUP ENTITIES

None of our Group Entities are interested in the promotion of our Company. Except as disclosed in the section titled “Restated
Financial Statements” beginning on page 218 of the Red Herring Prospectus and to the extent of their shareholding in our
Company, our Group Entities do not have any other interest in our Company.

LITIGATION

For details on litigations and disputes pending against the Promoters and Promoter Group entities and defaults made by them,

please refer to the chapter titled, ‘Outstanding Litigations and Material Developments’ beginning on page 279 of this Red
Herring Prospectus.
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DISASSOCIATION BY THE PROMOTERS IN THE LAST THREE YEARS

None of our Promoters have disassociated themselves from any of the companies / partnership firms during preceding three
years.

SALES / PURCHASES BETWEEN OUR COMPANY AND GROUP ENTITIES

There is no sale and purchase between our Company and Group Entities except as mentioned in Annexure-XXVIII Related Party
Disclosures under the chapter titled “Financial Statement” beginning on page 253 of this Red Herring Prospectus.

COMMON PURSUITS
There are no common pursuits among our Company and Group Entities or any objects similar to that of our Company’s business.

RELATED BUSINESS TRANSACTIONS WITH OUR GROUP COMPANY AND SIGNIFICANCE ON THE FINANCIAL PERFORMANCE OF
OUR COMPANY

Other than the transactions disclosed in the chapter titled “Restated Financial Information” on page 218 of this Red Herring
Prospectus, there are no other related business transactions between our Group Company and our Company.

The transactions between our Company and Mobilise I.E (firm) were limited solely to payments made towards manpower
services. These costs were incurred in connection with the deployment of manpower for carrying out data punching activities
in the school ERP systems of the clients of Mobilise App Lab Limited. The nature of these transactions was purely operational
and service-related, without any element of financing, investment or any other arrangements. Mobilise I.E functioned only as
a manpower supplier, and the payments made by our Company were strictly against the services rendered.

BUSINESS INTERESTS OF OUR GROUP COMPANY IN OUR COMPANY

Other than the transactions disclosed in the chapter titled “Restated Financial Information” on page 218 of this Red Herring
Prospectus, our Group Company has no business interests in our Company.

This page has been left blank intentionally
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RELATED PARTY TRANSACTION

For details on related party transaction of our Company, please refer to Annexure-XXX of Restated Financial statement
beginning on page 253 of this Red Herring Prospectus.

This space is left blank intentionally.
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DIVIDEND POLICY

The declaration and payment of dividends will be recommended by the Board of Directors and approved by the Shareholders,
at their discretion, subject to the provisions of the Articles of Association and applicable law, including the Companies Act. The
dividend distribution policy of our Company was approved and adopted by our Board on July 14, 2025 (the “Dividend
Distribution Policy”).

The Dividend Distribution Policy provides that our Board will consider financial/internal parameters and external parameters

while declaring dividends, as well as the circumstances under which shareholders of the Company may or may not expect
dividends.

Further, our Board may not declare or recommend dividend for a particular period if it is of the view that it would be prudent
to conserve capital for the then ongoing or planned business expansion or other factors which may be considered by the Board.

Our Company has not declared any dividends during the last three financial years. Further, our Company has not declared any
dividend in the current fiscal. There is no guarantee that any dividends will be declared or paid or that the amount thereof will
not be decreased in future. For details in relation to the risk involved, see “Risk Factors- Our ability to pay dividends in the future
will depend on a number of factors, including our profit after tax for the respective fiscal year, our capital requirements, our
financial condition, our cash flows and applicable taxes, including payment of dividend distribution tax” on page 49.

This space is left blank intentionally.
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SECTION IX - FINANCIAL STATEMENTS

RESTATED FINANCIAL INFORMATION

To,

The Board of Directors

Mobilise App Lab Limited,

(Previously known as Mobilise App Lab Private Limited)
Plot No 62B, HSIDC, Sector 31, Faridabad, Haryana 121002

Dear Sir,

We have examined the attached Restated Financial Statements along with significant accounting policies and related notes
of Mobilise App Lab Limited (the “Company”) (Formerly known as Mobilise 